KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	International Union of Operating Engineers, Local 302 (Equipment Operators - Departments: Natural Resources and Parks, Transportation)

	
	



	Term of Contract:
	September 1, 2010, through December 31, 2014

	
	

	Description of Work Performed by bargaining unit members:
	Employees covered under this bargaining unit operate and maintain a variety of heavy equipment used for roads maintenance and construction, landfill operations, and airport and parks maintenance; and, operate wastewater and landfill gas systems at the County’s landfill.  The covered job classifications include Equipment Operator, Landfill Gas Operator, Pump Plant Operator, Solid Waste Preventative Maintenance Specialist, Vegetation Specialist, Wastewater Treatment Operator, and Wastewater Treatment Senior Operator in Charge.

	
	

	Negotiator:
	Rob Sprague

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	The agreement provides for layoff, bumping, and recall based on classification seniority.

	
	

	· Interest-Based Bargaining:
	The parties utilized a traditional process of negotiations but discussed issues in a collaborative manner.

	
	

	· Diversity in the County’s Workforce:
	The agreement contains a specific non-discrimination clause.

	
	

	· Contracting Out of Work:
	The agreement restricts the contracting out of work to situations where it is required by law, in response to an emergency situation or to augment the workforce on a short-term, temporary basis.

	
	

	· Labor / Management Committees:
	The agreement provides for the establishment of labor/management committee(s) where mutually agreed to encourage cooperation and joint problem-solving.

	
	

	· Mediation:
	The agreement provides for mediation to be used when mutually agreed in an effort to resolve issues prior to arbitration.

	
	

	· Contract Consolidation:
	N/A

	
	

	· Health Benefits Cost Sharing:
	The agreement maintains the current level of health and medical benefits, subject to any changes that are incorporated through agreement of the Joint Labor Management Insurance Committee.

	
	

	· Timeliness of Labor Contract Negotiations:
	The negotiations were protracted with discussion of numerous significant proposed changes before settlement discussions ultimately led to this agreement in the spring of 2012.

	
	

	· Use of Temporary and Part-Time Employees:
	There are specific provisions for temporary and part-time employees which are consistent with County policy.

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The agreement provides for adoption of any biweekly payroll implemented and the corresponding bargaining obligation to negotiate these effects has been fulfilled.

	
	

	· Interest Arbitration Eligible:
	This bargaining unit is not interest arbitration eligible.

	
	

	· No strike provision:
	The agreement contains a specific Work Stoppages article which prohibits any work stoppage, including any strike, slowdown, or refusal to work.

	
	

	· additional leave provisions:
	The leave provisions within this agreement are consistent with County policy.

	
	

	· Hours of Work:
	The standard schedule is a 40-hour work week, Monday through Friday, with some employees in the Solid Waste Division working a 7/10 schedule (seven days of ten hours each, with seven days off).

	
	

	· Performance Evaluations:
	The agreement does not address performance evaluations.
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