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Infants in the Workplace Program
Tip Sheet for New Parents
What Parents are Saying:
An online survey was conducted by Haley Thompson with the Department of Enterprises on behalf of the Department of Health.  See what parents who have participated in Infants in the Workplace are saying about their experience.
Benefits of the Program:
 “More bonding, increased success for breast feeding, agency walked the talk on work life balance, increased happiness and productivity of co-workers.”
“Getting to spend that time with my child and being able to provide an income at the same time. Not missing out on those first moments.”
“I was able to still have that bond and ability to breastfeed on command. I was able to know if he wasn’t feeling well or having an off day and attend to it. Not be ignored like it sometimes can be at a daycare and knowing that he was taken care of. When they are this young it’s hard to trust a stranger at a daycare.”
“Able to breastfeed my baby longer, bonding, and increased positive environment in the workplace.”
“Everyone loves him being in the office. He brightens everyone’s day. People love interacting with him and are more than willing to help out if he gets fussy. I like having him around as it helps us bond and I am not worrying about him being at daycare.”
“As a first time mom, I had no idea what to expect in regards to my feelings about returning to work after maternity leave. My first day back (even having the baby with me) was really hard emotionally because I knew the clock was ticking and the next four months would fly by. Looking back, I honestly don’t think I would have been able to return to work when I did if I didn’t participate in the program. It was such a huge weight off of my chest to not have to take her to daycare when she was so little and new, and my emotional well-being benefitted tremendously. I feel like I might have really resented coming back to work had I not had this opportunity.”
“I was able to exclusively breastfeed with him until he was 6 months. I would have also needed to quit my position if it wasn’t for this program. It really allowed me to be a mom and a professional, without giving up either role.”
“The biggest benefits in my opinion were being able to bond with my son and not having to worry about our baby being with a sitter/daycare.”
“This is a WONDERFUL program that all workplaces should adopt!  I was never happier at work than when I was bringing my baby…same goes for my co-workers.  It’s a win-win!
What Gear to Bring:
“My baby just enjoyed sleeping in her car seat so while I brought a bouncer initially she didn’t really use it. If I had the space, I would have brought a jumper or play space. I would bring diapers/wipes, formula, burp rags, extra clothes.”
“Bassinet, swing, ergo.  Left swing and bassinet in office.”
“A bouncy chair was a great thing to have. Brought his stroller every day to transport him from my car in the parking garage into the building.”
“I bought a second hand vibrating chair and kept that here. I also received multiple floor mats as gifts, so I brought one here and kept it here. They take up barely any space, so they were not in the way or a safety hazard. That gave him some variety and not in the same position all day. I obviously held him too.  I also brought a handful of toys. Those I did however bring home every night. I also used a baby carrier. He liked that. You could then go outside for walks.  I did not use his stroller while here. I carried him in and out of the building.”
“Bassinet to put under the desk for napping and a wrap to wear the baby when going to meetings were key when he was 3-4 months old, once he got more active, I brought in an exersaucer (which I left at work) for him to play in.  I also always had a bouncy chair which he used more in the beginning.”
“I have his jogging stroller that I bring back and forth from the office. This is great since I can load all the diaper gear and food gear and make two trips at once. I left a vibrating chair under my desk for him to lay in while at the office. I also have a blanket that I bring back and forth for when he wants to be on his back or tummy. I would have liked to bring a pack and play, but my cubicle is too small for that. I would tell a new participant that you need things that you can place the baby in while sleeping. I have a few toys that hang on the chair for him to play with. Definitely bring extra clothes for leaky diapers, toys, pacifiers, a bouncy chair or something that they can sleep in.”
“I purchased a portable swing/bouncy seat that I kept in my office while she was there with me. She napped in that and would play in it while I was working at my desk. I also brought a Boppy pillow to have her sit/sleep on during meetings or for nursing her. She would often fall asleep while nursing her on the Boppy pillow while I was working so that was handy! I also had a small play mat with toys that hung overhead so she would play on there as well. I’d recommend blankets for changing diapers or napping. And of course the obvious necessities like diapers, wipes, diaper cream, burp cloths, etc.” 
“I had a bassinet and a roll-away sleeper. Both were really useful when he was sleeping a lot (in the first couple months). After, I wore baby wraps and carriers. They were my bread and butter, because it gave me free hands to work with. I would leave these in my office area, on and under my desk, to avoid carrying things back and forth.”
“I found that my son liked his swing and car seat. I left a swing here at my desk for him and would use a stroller to transport him to and from the car. One thing I would recommend is packing a diaper bag for work so that way you can’t forget the necessities.”


Advice for Participants:
“Try it out, even if you are not sure it’s for you. I was a skeptic and it turned out to be an amazing experience I will be forever grateful for. “
“Take it one day at a time, and try not to stress about what other people might think about your child being in the office. Most people look forward to and enjoy your child coming to work. It brightens up their day to hear the cooing and jibber of your baby. Always take your diaper bag with all your supplies such as change of clothes because sometimes you just don’t know what kind of diaper to expect!”
“Since you won’t really know what your baby’s temperament will be, make sure to have a backup care plan.”
“Don’t be afraid or embarrassed at fussiness or their every noise. My office has told me they love my son here because just getting to see a baby puts them in a good mood. Even when he’s being a pill, they still love him and want to help comfort him. It brings up office moral and it’s beneficial for your baby to be with a parent for as long as possible.”
“Don’t overschedule yourself, let others give you a helping hand (carrying things, holding the baby, etc…) and try and have some baby-free work hours too.  (I came into work at 6:30 am and my husband would drop the baby off around 9:30-10 am giving me time to get my day in order).”
“Don’t be nervous about bringing them. If they cry, there are plenty of office personnel willing and able to help.”
“Take advantage of any help you are offered. I have a hard time accepting help no matter what I’m doing, but I think I stressed myself out more than I needed to by not using the people who had volunteered to help. The saying “it takes a village,” is so true.”
“Don’t be hard on yourself. Let people give you all the advice and tell all their stories, but know that it’s ok to make decisions for yourself.”
“Don’t get stressed, people understand you are trying to be the best parent you can be by participating in the program. You will become a rock star more or less as everyone is going to want to talk/see/play/touch your child. Carry lots of hand sanitizer and keep being a great parent!”
“Supervisors and HR are critical to this program as they are the middle men in our program at DOH. It really showed in my unit that I had the support of everyone but mostly overall from my supervisor as she would keep all staff up to date with the program.”
“Communication with your supervisor and coworkers is key. I took time from the agenda in staff meetings to address concerns and open lines of communication. I was also really open to share how things were going, for me and for baby. And when he was extra cranky or not feeling well, I would take the day off and save others from those days- and not feel guilty about it.”
Page | 1 

