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     FISCAL NOTE

	Ordinance/Motion No.
	Collective Bargaining Agreement

	Title:
	International Brotherhood of Electrical Workers, Local 77 (Department of Transportation, Transit)

	Effective Date:
	Four Year Contract from 1/1/15-12/31/18

	Affected Agency and/or Agencies:
	DOT Transit

	Note Prepared by:
	Matthew McCoy, Labor Relations Analyst, Office of Labor Relations
	Phone: 263-1966

	Department Sign Off:
	Jill Krecklow, Finance & Administrative Services Manager
	Phone: 477-5899

	Note Reviewed by:  Supplemental Required?

NO

X
YES


	Shelley De Wys, Budget Analyst (DOT Transit)
	Phone: 263-9718


	EXPENDITURES FROM:

	Fund Title
	Fund

Code
	Department
	2015
	2016
	2017
	2018

	Public Transportation
	
	DOT - Transit
	
$
551,186
	
$
229,767
	TBD
	TBD

	
	
	
	
	
	
	

	TOTAL:  
	Increase FM previous year
	
$
551,186
	
$
229,767
	
	

	TOTAL:  
	Cumulative
	
	
$
780,953
	
	


	EXPENDITURE BY CATEGORIES:

	Expense

Type
	Fund

Code
	Department
	2014 Base
	2015
	2016
	2017
	2018

	Salaries
	
	
	
$
6,210,956
	
$
385,129
	
$
158,578
	TBD
	TBD

	OT
	
	
	
$
1,367,563
	
$
78,715
	
$
34,780
	
	

	PERS & FICA
	
	
	
$
1,427,035
	
$
87,342
	
$
36,409
	
	

	TOTAL
	
	
	
$
9,005,554
	
	
	
	

	TOTAL:  
	Increase FM previous year
	
	
$
551,186
	
$
229,767
	
	

	TOTAL:  
	Cumulative
	
	
	
$
780,953
	
	


	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	Contract Period(s):
	1/1/2015 - 12/31/2018

	2.
	Wage Adjustments & Effective Dates:
	

	
	
	COLA:
	2.00% COLA effective January 1, 2015

2.25% COLA effective January 1, 2016

2017 and 2018 TBD

	
	
	Other:
	Various increases to individual job classifications.  Average increase equal to about 3.9%.

	
	
	Retro/Lump Sum Payment:
	

	3.
	Other Wage-Related Factors:
	

	
	
	Step Increase Movement:
	

	
	
	PERS & FICA:
	18.66%

	
	
	Overtime:
	

	4.
	Other Cost Factors:
	

	
	
	
	Increase in shift differential from $3.00 to $3.25.  Expected to increase costs by about $13,000 per year.  Decrease in boot allowance for some employees.  Expected to save about $200 per year.
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