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[bookmark: _GoBack]Labor Policy on Compensation
LAB 5-010.  Compensation:
	A.  Changes in wages shall be fiscally responsible, fair, and reasonable with respect to total compensation.
	B.  When determining whether a change in wages is warranted, and when negotiating the amount of any such change, the executive shall consider the following factors:
i.	economic conditions, including inflation or deflation, in the region,
ii.	revenue and cost forecasts for the county,
iii.	comparable market compensation, and
iv.	the status of county reserves.
	C.  If a cost of living adjustment is determined to be warranted, it shall be linked to a specific Bureau of Labor Statistics Index, such as up to 90 percent of the calculated average of the 12 monthly percentage changes of the All-Cities CPI-W between July of the previous year and June of the current year.
	D.  The executive shall bargain in good faith with the goal of including provisions in collective bargaining agreements that allow bargaining to be reopened on total compensation and other contract terms when significant shifts in economic and fiscal conditions occur during the term of the proposed agreement, as defined by mutually-agreed upon objective measures, such as a swing in the King County unemployment rate of more than 2 percentage points compared with the previous year or a deviation of more than 7 percent, net of inflation from the previous year in actual sales tax revenues collected.  (LP 2010-031, § I.5, 2010).

