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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE
REVISED STAFF REPORT

AGENDA ITEM:  4
DATE:  September 13, 2005
PROPOSED NO:  2005-0325
PREPARED BY:  Paul Carlson
COMMITTEE ACTION:  On September 13, the Labor, Operations and Technology Committee approved Proposed Substitute Ordinance 2005-0325, as amended, with a “do pass consent” recommendation.
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and the International Federation of Professional & Technical Engineers, Local 17, representing employees in the departments of development and environmental services, natural resources and parks, and transportation; and establishing the effective date of said agreement.
SUMMARY:  This ordinance would approve a collective bargaining agreement that covers approximately 500 employees in the Departments of Development and Environmental Services (170 employees), Natural Resources and Parks (121 employees), and Transportation (209 employees).

Time period covered – May 1, 2005 through May 1, 2006.  The one year duration of this contract allows it to remain in force while wage survey work is carried out for future negotiations.
Work performed/Classifications – These employees perform a variety of professional, technical, and clerical services.  They work in such fields as permitting, engineering, environmental protection, planning, code enforcement, building inspection, and building plans examination.  Many of these employees are essential to the building industry in King County.
Labor Policies – All provisions of the contract appear to fall within adopted labor policies or classification and compensation project guidelines.  
Interest Arbitration – The unit is not eligible. 
Wage Adjustments:  The contract provides for a COLA based on 90% of the All Cities CPI-W Index (September 2004 to September 2005) effective January 1, 2006.  Any increases to base wage rates will be retroactive to May 1, 2005.  The COLA for 2004 was 2.03% and the COLA for 2005 was 2.19%. 
Addendum A to the CBA, the 2005 Wage Addendum, was amended by the Committee.  An incorrect version was transmitted.

Biweekly Payroll – Appendix J to the CBA is a Memorandum of Understanding including the agreement of both parties that employees will change from the current semi-monthly pay process to a biweekly pay process if such change is enacted by ordinance or executive policy.

Health Benefits – This CBA includes an agreement to provide covered employees with current medical, dental, and life insurance benefits, and to incorporate changes that are agreed to by the Joint Labor-Management Insurance Committee.

Review of Current CBA Significant Provisions – Other than providing for a one year extension, this agreement does not change the current agreement’s provisions relating to wages, benefits, or the rights and obligations of the employer and employees.  Here is a brief review of some elements of the current CBA that were noted in the August 26, 2003 staff report.

Take-home Vehicles – For the 2003-2005 CBA, the County and the union were able to agree to changes in criteria for take-home vehicles that have substantially reduced the number of vehicles provided for this unit.  Appendix B details the standards for assignment of take-home vehicles.

For DDES employees, the CBA continues the option of participation in a Runzheimer Plan.  This Plan allows individuals eligible for take-home vehicles to use a personal vehicle instead.  Appendix C details the policy for reimbursement for business expenses.  The Plan is administered by Runzheimer International, Inc.  Currently 13 employees participate in the Plan.
PERC Action Requested – In 2001, the County made a request to the Public Employment Relations Commission to separate the supervisors from the employees they supervise, and allow them to form a separate bargaining unit.  The County took the position that there is an inherent conflict of interest when supervisors are in the same bargaining unit as those they supervise.  PERC approved this action on August 24, 2005.
Family and Medical Leave Policy – The 2003-2005 CBA incorporated the standard provisions and reflected recent changes to state law.

Various Leave Provisions – Employees are authorized for the following types of leaves: bereavement; organ donation; school volunteering; jury duty; promotional examinations; military; and two personal holidays to be used as vacation.  The paid and unpaid leave provisions are consistent with the King County Code.
No Strike Provision – The contract recognizes the importance of maintaining services and so commits workers and the union to settle differences without a strike.  

Fiscal Note – The cost of the CBA is estimated at $948,173 in 2006.  The cost increase estimate reflects an assumed 2.34% COLA in 2006.  The Executive’s 2006 budget is expected to include funding for the CBA.
Funding Sources for Contract – The following table identifies all funding sources for this bargaining unit. 

	EXPENDITURES FROM:

	Fund Title
	Fund Code
	Department
	2006



	
	
	
	

	Parks Levy
	1451
	DNRP
	$2,056.16

	Roads
	1030
	DOT
	$412,702.22

	River Improvement
	1050
	DNRP
	$10,892.70

	Surface Water
	1210
	DNRP
	$160,070.67

	Dev & Enviro.
	1340
	DDES
	$307,775.66

	Solid Waste
	4040
	DNRP
	$50,304.02

	Airport
	4290
	DOT
	$4,371.61

	
	
	
	

	TOTAL
	
	
	$948,173.03
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