KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	King County Juvenile Detention Guild (Department of Adult & Juvenile Detention - Juvenile Detention)

	
	



	Term of Contract:
	January 1, 2009, through December 31, 2010

	
	

	Description of Work Performed by bargaining unit members:
	This contract includes all employees working for the Juvenile Detention Division of the Department of Adult and Juvenile Detention, except supervisors and management personnel.  These employees perform all aspects of administration and maintenance of King County’s juvenile detention facility and programs.  In addition to core detention functions, the employees covered by this collective bargaining agreement perform youth training, community placement, chemical dependency services, recreation, food services, and administrative and fiscal services for King County.

	
	

	Negotiator:
	Rob Sprague

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	The agreement provides for layoff by seniority, with bumping rights and recall rights for two years after layoff.

	
	

	· Interest-Based Bargaining:
	This is an extension of the prior contract so formal negotiations did not occur.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Accrual and cash-out provisions are consistent with policy and county ordinances.

	
	

	· Diversity in the County’s Workforce:
	The agreement prohibits unlawful discrimination on the basis of race; color; creed; religion; national origin; age; sex; sexual orientation; marital status; and physical, mental or sensory disability.

	
	

	· Contracting Out of Work:
	The county will not contract out work when such action will cause the layoff of regular employees.

	
	

	· Labor / Management Committees:
	The agreement provides for monthly labor-management meetings, which the parties conduct.

	
	

	· Discipline & Grievances:
	The agreement requires there to be just cause for disciplinary actions and a progressive grievance mechanism to address contract disputes.

	
	

	· Mediation:
	While the agreement does not refer cases to mediation, the parties may, by mutual agreement, mediate their disputes.

	
	

	· Contract Consolidation:
	This is a wall-to-wall bargaining unit, covering all line staff in the Juvenile Detention Division.  This wall-to-wall unit has reduced the number of contracts in the Department of Adult and Juvenile Detention.

	
	

	· Benefits Trust Plan:
	Not applicable.

	
	

	· Health Benefits Cost Sharing:
	All benefits are as provided via the Joint Labor Management Insurance Committee.

	
	

	· Release Time:
	Because there were no formal negotiations, there was no need for release time.

	
	

	· Timeliness of Labor Contract Negotiations:
	This extension agreement was ratified by the membership just prior to the end of 2008 and prior to the expiration of the prior collective bargaining agreement.

	
	

	· Timeliness of Implementation:
	The agreement will be implemented in a timely manner.

	
	

	· Use of Temporary and Part-Time Employees:
	Provisions exist regarding temporary and part-time employees that are consistent with county policy.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	Housekeeping language ensures that the agreement remains in compliance with changing state and federal leave laws.

	
	

	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The agreement contains an addendum outlining the transition to bi-weekly payroll, consistent with other collective bargaining agreements in the county.

	
	

	· Interest Arbitration Eligible:
	This group is not interest-arbitration eligible.

	
	

	· No strike provision:
	The contract prohibits work stoppages.

	
	

	· additional leave provisions:
	Leave provisions in this agreement are standard.

	
	

	· Hours of Work:
	The bargaining unit still contains a “grand-person” clause allowing those employees with a “5/4” schedule (five eight-hour days one week, followed by four eight-hour days the next week) to continue on such a schedule.  New hires are placed on a traditional five day work week.

	
	

	· Performance Evaluations:
	The management rights provision of this agreement provides management the specific ability to “evaluate” employees.
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