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SUBJECT

A MOTION related to the establishment of a veterans internship program in King County, requesting the department of executive services human resources management division, to prepare and submit, for council review and acceptance, a report that evaluates program feasibility and implementation of a veterans internship program in King County.

SUMMARY
The proposed legislation asks the Executive’s Human Resources Management Division to prepare and submit to Council a report that evaluates program feasibility and implementation of a veterans internship program in King County. The due date for the report is August 23.

This report is needed to inform the potential creation and implementation of internship programs, paid and/or unpaid, for veterans who return from war and experience challenges finding jobs.  

A veterans internship program in King County would afford veterans with on-the-job training and work experience that will enable them to more effectively compete for jobs. It would also recognize that the men and women of the United States Military have technical and leadership skills that could directly benefit King County government.
BACKGROUND

In 2011, the U.S. Department of Labor reported unemployment among veterans between the ages of 18 and 24 averaged 30 percent, which was more than double the unemployment rate among non-veterans of the same age. The jobless rate for veterans of that age group has improved more recently, dropping to 20 percent in January, according to the Bureau of Labor Statistics. 

While many military personnel are proficient managers and technicians, employers may not know how to take into account the practical experience a soldier has picked up in the service. Further, some veterans experience difficulty translating and conveying skills learned in combat to employers during interviews. 
In 2007, Los Angeles County launched its Veterans Internship Program. It was designed to afford veterans with on-the-job training and work experience that in turn, enables veterans to effectively compete for permanent County jobs. San Diego County shares the same program design for its veteran internship program as well. In addition, the federal Veterans Administration along with the US Congress also have veterans internship programs.
ANALYSIS
The Proposed Motion calls for a report that evaluates program feasibility and implementation of a veterans internship program in King County. The report is to include the evaluation of existing county employment policies and practices for veterans and make recommendations on the establishment of a veterans internship program. The report will address how a veterans internship program would facilitate greater access and remove barriers to King County jobs for veterans. It would also include: 

· An implementation schedule for establishing the veterans internship program
· Costs to operate the veterans internship program
· Potential funding sources for the veterans internship program
· Analysis of similar veteran internship programs instituted by municipalities
The report is to be transmitted with proposed legislation that would enact a veterans internship program.

There are several complimentary purposes to establishing a veterans internship program in King County. 

· Assist veterans with the transition to the civilian workforce

· Provide the opportunity to develop on the job experience and training for a wide variety of careers in county government
· Help King County government departments and agencies develop an understanding of the applicable skills and abilities that returning veterans offer to the government work force
· Honor the service of veterans
The Proposed Motion has been reviewed by Council’s Legal Counsel and no issues were identified.  In addition, Executive staff have reviewed the Proposed Motion and have raised no concerns to Council staff. This legislation is ready for committee action.
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