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SUBJECT

AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and the International Federation of Professional and Technical Engineers, Local 17 for the period of January 1, 2007, through December 31, 2011. 
SUMMARY

The proposed ordinance would approve a new five-year collective bargaining agreement (CBA) with the International Federation of Professional and Technical Engineers (Administrative Support and Rideshare), Local 17 running from January 1, 2007, through December 31, 2011.
The current agreement expired on December 31, 2006.  A tentative agreement was reached, following several PERC mediations sessions, on April 15, 2008 and the agreement was ratified by the membership on June 11, 2008. The most significant feature of this agreement is an internal equity adjustment of two ranges effective January 1, 2007. The agreement also requires the county to conduct a classification review of all positions in the unit for the purpose of developing Transit specific classifications. 
The Bargaining Unit at a Glance 

There are about 50 employees in this bargaining unit. They include the following 18 classifications: Fiscal Specialists (I-IV), Administrative Specialists (I-IV; which are the majority of the unit), Customer Services Specialists (I-IV), Technical Information Processing Specialists (I-IV), Administrative Office Assistant and Revenue Processor. The employees in this unit provide administrative support in the Metro Transit Division and are responsible for coordinating the Rideshare program.  The employees in the Rideshare group are responsible for receiving revenue, verifying and auditing vanpool monthly reports, and providing data entry and clerical support for vanpool operations.  They also assist customers in identifying commute options.
Consistency with Labor Policies 

The proposed CBA appears consistent with adopted labor policies except for the timely negotiation of the new agreement. 
Employees receive regular evaluations on their performance.
New CBA Provisions 

The CBA includes the following new provisions:
Increase in Salary of Two Ranges. 
The agreement reflects an internal equity adjustment of two ranges, effective January 1, 2007. HRD reports the range increase is necessary in order to address compaction issues. The range increase was necessary to maintain the historical range difference between the classifications in this bargaining unit  and the classifications of Technical Information Processing Specialist III, Account Technician II that are represented by the another bargaining unit.

Under the proposed CBA, the proposed pay ranges for the classifications within this unit range from pay range 31 ($32,473-$39,258) to pay range 49 ($60,162-$72,731). Addendum A to the CBA includes a full list of classifications and pay ranges.  
County Will Conduct a Classification Review. 
The agreement states that the county will conduct a classification review of all positions in the unit for the purpose of developing Transit specific classifications. The union and the county agreed that the positions in this unit should be considered Transit specific positions because this unit is eligible for interest arbitration and as a result they do not fall under the state law provisions applicable to the majority of the county’s bargaining units. It was also agreed that in the event that the county enters into any coalition negotiations for the Administrative Support Services Occupation group, this bargaining unit will be excluded.  
Technical Changes
There are also many technical changes and language additions and clarifications consistent with current county policy.
Ongoing Contract Provisions 

The contract includes all of the standard contract provisions including bi-weekly pay, no strike provisions, vacation accrual and sick leave cashout. 
Binding Arbitration. This unit is subject to binding arbitration. 
Cost of Living Adjustments (COLA) – The cost-of-living increases follow the standard county settlement agreed to with other labor organizations.  Those increases are based on 90% of the increase in the All Cities CPI-W Index, September to September; provided, however, that the amount produced by application of the foregoing shall not be less than 2% or greater than 6%.

Fiscal Note – The cost to implement the CBA for 2008 is $70,790. There will also be a retroactive payment of $131,702 for 2007. The cost to implement the agreement for 2009 is estimated at $102,855.  The executive reports that financial resources are available to support the contract.
	Fund Title
	Department
	2007 Retro
	2008
	2009
	2010
	2011

	Public Transportation
	DOT-Transit
	
$
131,702
	
$
70,790
	
$
102,855
	$          85,671
	$          83,761

	
	
	
	
	
	
	

	TOTAL
	
	
$
131,702
	
$
70,790
	
$
102,855
	
$
85,671
	
$
83,716


AMENDMENT 
The transmitted ordinance incorrectly listed the expiration date of the contract as December 21, 2010. The correct date should be December 31, 2011. Executive staff and Local 17 concur the transmittal was in error. Committee staff has prepared an amendment to correct the error. 
Committee Action: Proposed Ordinance 2008-0389, as amended, was reported out of committee with a do-pass substitute recommendation on July 22, 2008
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