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SUBJECT

AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and Washington State Council of County and City Employees, Council 2, Local 1652 (Medical Examiner) representing employees in the department of public health; and establishing the effective date of said agreement.
SUMMARY

The proposed ordinance would approve a new three-year collective bargaining agreement with the Washington State Council of County and City Employees, Council 2, Local 1652. The three-year agreement runs from January 1, 2008 through December 31, 2010.  
The Bargaining Unit at a Glance 

There are 25 employees in this bargaining unit working in the Prevention Division of the Department of Public Health. As noted in the transmittal letter: “Employees covered by this agreement provide limited death investigation and forensic pathology services for King County residents and agencies for all sudden, unexpected and unnatural deaths.  These services include surveillance for bioterrorism and infectious diseases, death investigations, special investigations (i.e., Sudden Infant Death Syndrome, elder abuse and traffic fatalities), contract management (anthropology and pathology services), research and multiple fatality disaster response training.”  The employees in this bargaining unit fit into five classifications: Forensic Medicolegal Death Examiner; Forensic Autopsy Technician; Health Program Assistant; Fiscal Specialist; and Administrative Specialist.
The previous agreement expired on December 31, 2007. A tentative agreement was reached on February 20, 2008 and the agreement was ratified by the membership on March 26, 2008.
Consistency with Labor Policies 

The proposed CBA appears consistent with adopted labor policies except for the timely implementation of the new agreement.

Performance Evaluations 
Bargaining unit employees do receive annual written performance evaluations.  
Binding Arbitration – The unit is not eligible.

New CBA Provisions 

Wellness Incentive – Regular full-time employees who, during the previous calendar year, use less than 33 hours of sick leave, may covert 16 hours of unused sick leave to vacation leave.
Bilingual Premium Pay – Employees who are substantially bilingual, and who are assigned in writing by management to regularly use their skills in a language other than English in the performance of their work duties, shall be paid a premium of $50 per month.  This assignment will be renewed annually and can be terminated at any time.
Employee Scheduling Committee – A scheduling committee may assist in developing schedules by providing recommendations to management. The primary concern of the committee should be the operating needs of the program. The needs of the community and individual employees can be considered so long as the program needs are met. Management is not required to accept the committee’s recommendations. 

New Classification Series – The agreement creates a new classification series: Health Program Assistant I at pay range 41 ($18.41-$23.34); and Health Program Assistant II at pay range 45 ($20.25-$25.66).
Ongoing Contract Provisions 

Notable ongoing provisions are listed below.

Cost of Living Adjustments (COLA) – For 2008, 2009 and 2010, the contract provides for the standard COLA of 90 percent of the CPI-W, June to June.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.
Fiscal Note – The cost to implement the CBA for 2008 is estimated at nearly $38,000.  Costs for 2009 and 2010 are estimated at approximately $36,000 and $37,000 respectively.  
	EXPENDITURES FROM:
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	Public Health
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$
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$
37,841
	
$
35,804
	
$
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