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Office of Labor Relations Staff Report
Memorandum of Agreement
Between
King County 
And
Washington State Nurses Association


SUBJECT: The proposed Ordinance would approve and adopt a Memorandum of Agreement (MOA) between King County and the Washington State Nurses Association (WSNA) bargaining unit, representing Staff Nurses and Nurse Supervisors & Managers in the Department of Adult and Juvenile Detention (DAJD) and in the Department of Public Health (DPH) which provides a one-time recognition and retention bonus.


	CBA Description:
	Washington State Nurses Association – Staff Nurses and Nurse Supervisors
Department of Adult and Juvenile Detention 
and
Department of Public Health  [310 and 320]

	County Spokesperson:
	Andre Chevalier, Senior Labor Relations Negotiator
Office of Labor Relations

	Union Spokesperson:
	Michelle Moore and Bret Percival, WSNA Nurse Representatives




UNIT OVERVIEW:  The WSNA bargaining units include approximately two-hundred eighty (280) career service and term-limited temporary staff who work in Public Health and the Adult and Juvenile Detention facilities. And there are approximately fifty (50) short-term temporary nursing staff.  


BARGAINING HISTORY:

King County (the County) and the Washington State Nurses Association negotiated in good-faith in 2022 to reach mutual agreement on this MOA, which is intended to show recognition for nurses that have worked with the County through the pandemic, and to retain essential healthcare staff through 2022.  

SUMMARY OF TERMS:

1. A one-time recognition and retention incentive of $4,000 for career service and term-limited temporary nurses and nurse supervisors. A separate recognition and retention incentive for short-term temporary nurses ranging from $1,000 to $1,500 based on employees that worked at least 201 hours by December 1, 2022. 

FISCAL IMPACT:

The fiscal impact of the Agreement is detailed in the Executive’s Fiscal Note for the proposed ordinance.


ATTACHMENTS:

1.	Proposed Ordinance 
2.	Transmittal Letter
3.	Fiscal Note for 310_320U0222
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