LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

 ADOPTED LABOR POLICIES

CONTRACT SUMMARY


	Contract:
	International Brotherhood of Electrical Workers, Local 77 (Power)

	
	

	Negotiator:
	Bob Railton

	
	

	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Seniority based.

	
	

	· Interest-Based Bargaining:
	A modified form was used.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Paid leaves comport with KC code.  Employees hired on or before May 22, 2002 are grandfathered on a historical vacation leave accrual schedule.

	
	

	· Diversity in the County’s Workforce:
	Comports with Council policy.

	
	

	· Contracting Out of Work:
	The contract contains a contracting out provision.

	
	

	· Labor / Management Committees:
	The contract contains a labor-management committee provision.

	
	

	· Discipline & Grievances:
	The contract provides for a just cause standard for regular employees.  The contract also has a grievance process with binding arbitration.

	
	

	· Mediation:
	The contract has a provision for optional mediation to resolve grievances.

	
	

	· Contract Consolidation:
	NA

	
	

	· Benefits Trust Plan:
	NA

	
	

	· Health Benefits Cost Sharing:
	NA

	
	

	· Release Time:
	The union’s negotiating team had at least two employees released to attend negotiations without loss of regular compensation.

	
	

	· Timeliness of Labor Contract Negotiations:
	The negotiations’ process was completed in a timely manner.

	
	

	· Timeliness of Implementation:
	The contract is expected to be implemented within 30 days following full and final ratification of the contract by the Council.

	
	

	· Use of Temporary and Part-Time Employees:
	Comports with the KC Code and Council policy.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	Comports with KC Code and Council policy.
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