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July 17, 2002

The Honorable Cynthia Sullivan

Chair, King County Council

Room 1200

C O U R T H O U S E

Dear Councilmember Sullivan:

The enclosed ordinance, if approved, will ratify the International Federation of Professional and Technical Engineers, Local 17 (Graphic Design) Collective Bargaining Agreement for the period of January 1, 2002 through December 31, 2004.  This agreement covers 6 employees in the Division of Information and Telecommunication Services, Printing and Graphics Section employees in the Department of Executive Services.

Employees within this bargaining unit work as Communications Specialists I, II, & III, Photographers, Lead Photographers, and Photographer Technicians.  These workers provide graphic design and photographic services for agencies throughout King County.

In support of the standardization of wages and salary schedules, this agreement moves these workers to the Squared Salary Schedule.  A provision has also been included which will allow for the movement of these workers to a bi-weekly pay period.  In the vacation section of the agreement, we have made the carryover of vacation from one year to the next more restrictive.  In the dispute resolution section we have clarified that each party is responsible for legal fees in the event of an arbitration hearing.

Support of Council Labor Policies:

LP 1995 – 001 Labor/Management Committees:  Article 19 of this collective bargaining agreement provides for a Labor-Management Committee intended to discuss the issues and interests of both parties in order to improve communication and problem solving.

LP 2000-021 Labor Management Partnerships:  Article 19 of the collective bargaining agreement also promotes systematic labor/management cooperation.

LP 1995-003 Mediation:  Article 14, Step 4, of the Dispute Resolution Procedure allows for the use of mediation in order to attempt the mediation and resolution of a dispute.

LP 1996-012 Interest-based bargaining:  A collaborative approach was used in the bargaining of this agreement.

LP 1996-013 Vacation Accrual and Sick Leave Cashout:  Articles 7 and 8 of the collective bargaining agreement reflect County accrual and cash out policies.  Article 7 was updated to include additional language on the limited carryover of vacation from one year to the next.

LP 1998-017:  This contract ties health and disability benefits to the decision of the Joint Labor Management Insurance Committee.

LP 1995-006 COLA:  Provisions of this agreement provide for a COLA of 90% of the CPI, with a floor of 2% and a ceiling of 6%, for each year through 2004.  The COLA for 2002 equaled 2.32%.

LP 1996-011 Reduction in Force:  Article 12, states that reductions shall be based on seniority.

LP 1997-016 Use of Temporary and Part-Time Employees:  Article 2 of the collective bargaining agreement defines term-limited temporary employees and discusses the applicability of the agreement to those employees.

LP 1995-002 Discipline and Grievances:  Article 14 of this agreement provides for specific time frames and procedures to ensure due process and fair treatment.

This contract currently covers seven (7) positions, six (6) of which are currently occupied.  One position is vacant.  Currently, one employee is at Step 9, one is at Step 10, and four are at Step 7.

The wage settlement for 2002 reflects movement to the Squared Salary Schedule, that table includes a 2.32% COLA for 2002 based upon 90% of the increase in the All Cities CPI-W Index, September to September.  The cost-of-living increase for 2003 and 2004 follows the standard County settlement agreed to with other labor organizations.  Those increases are based on 90% of the increase in the All Cities CPI-W Index, September to September; provided, however, that the amount produced by application of the foregoing shall not be less than 2% nor greater than 6%.

The settlement reached is a product of good-faith collective bargaining between King County and the union.  The agreement compares favorably with other settlements and is within our capacity to finance.  This agreement has been reviewed by the Office of the Prosecuting Attorney, Civil Division.

If you have questions, please contact David Gaba, Labor Relations Manager, at (206) 296-8566 at your convenience.

Sincerely,

Ron Sims

King County Executive

Enclosures

cc:
King County Councilmembers



ATTN:  David deCourcy, Chief of Staff




  Shelley Sutton, Policy Staff Director




  Mike Alvine, Lead Staff, LOT Committee




  Anne Noris, Clerk of the Council


Steve Call, Director, Office of Budget


Paul Tanaka, County Administrative Officer, Department of Executive Services (DES)


Anita Whitfield, Human Resources Division Manager, DES


David Gaba, Labor Relations Manager, DES

	bcc:
	
	Ronald Weigelt, Labor Relations Negotiator, Department of Executive Services

	
	
	Robert V. Cowan, Finance Manager, Finance and Business Operations Division, Department of Executive Services


061L0102

