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	2002-0316
	Date:
	September 3, 2002


REVISED STAFF REPORT

BFM ACTION:

On August 28, 2002, the BFM Committee gave a “Do Pass Recommendation” to Proposed Ordinance 2002-0316.
SUBJECT:  AN ORDINANCE making a disappropriation of $762,774 from current expense salary and wage contingency; making a supplemental appropriation of $762,774 to the department of adult and juvenile detention for salary and benefit increases for the collective bargaining agreement between King County and the King County Juvenile Detention Guild; and amending the 2002 Budget, Ordinance 14265, Sections 36 and 41, as amended.
BACKGROUND:  Proposed Ordinance 2002-0316, if approved, would allow the transfer of $762,774 from Salary and Wage Contingency to CX Adult and Juvenile Detention to implement the Memorandum of Understanding and a portion of the new collective bargaining agreement between the county and the King County Juvenile Detention Guild.  The Guild represents the 152 employees working for the Juvenile Detention Division of the King County Department of Adult and Juvenile Detention.  This transfer would pay for the additional labor costs in 2001 not included in the 2002 adopted budget.

The companion legislation approving the Memorandum of Understanding (MOU) and collective bargaining agreement was reviewed and approved by the Council’s Labor, Operations and Technology Committee on July 23, 2002 and approved by the full Council on July 29, 2002.  The MOU covers 2001 and the proposed agreement covers the period from January 1, 2002 through December 31, 2004.
The employees covered by this contract perform administration and maintenance of King County’s juvenile detention facility and programs.  These employees also perform youth training, community placement, chemical dependency services, recreation and food services functions.  

The total cost of the contract is estimated at $785,694 for 2002; $171,453 in 2003; and $175,465 in 2004.  The 2002 cost increase is composed of a cost of living adjustment (COLA) for 2000 of 2.52 percent and 2001 of 3.11 percent, compounded, for a total increase of 5.71 percent; and for 2002 of 2.32 percent.  The COLA for 2003 and 2004 is estimated at 2.34 percent.
Current Funding
Supplemental funding of $762,744 for this agreement comes from reserves set aside in the 
2002 CX Salary and Wage Contingency account and $22,920 comes from the agency’s grant fund balance.  Staff review shows that the reserves are available from these accounts.
Negotiated Contract
The King County Juvenile Detention Guild was certified as a new bargaining unit in March 2001.  Historically, job classifications covered by this agreement have been represented by the American Federation of State, County and Municipal Employees (AFSCME) Council 2, Local 2084.  AFSCME was decertified as the representative of this work group in March 2001 by a vote of the membership.  

As a consequence of the decertification of Local 2084 and the reorganization of the former Department of Youth Services, the employees covered by this contract have not received any wage increases or cost of living adjustments since January 1, 1999.

The new contract between the county and the Guild does not provide for a salary or wage increase beyond a cost of living adjustment (COLA).  For 2002, 2003 and 2004, employees will receive the standard COLA of 90 percent of the CPI-W, September to September.  If 90 percent of the CPI-W is less than two percent, the COLA will be two percent.  The COLA cannot be more than six percent in a given year.  

Employees will also receive retroactive COLA of 5.71 percent for half of 2001.  The COLA is 2.52 percent for 2000 and 3.11 percent in 2001, compounded, for a total COLA of 5.71 percent.  These rates are equal to the standard COLA made county-wide during 2000 and 2001.

Reasonableness 
The council approved the bargaining agreement as recommended by the executive through ordinance No. 14436.  Since the council approved the bargaining agreement and associated policies, approval of the additional supplemental request would fund the wage increase already approved.  As stated earlier in this staff report, the adopted CX Salary and Wage contingency has reserved funds for this purpose.  Approval of Proposed Ordinance 2002-0316 is consistent with the CX financial plan.
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