	Form


	Purpose
	KCC 12.16 Proposed Changes

	
	
	Public works, architectural & engineering, and professional Services
	Goods & Services

	Affidavit and Certificate of Compliance


	· To implement the basic nondiscrimination provisions of the general contract specifications;


· To establish minimum requirements for fair employment practices, (e.g., the contractor’s review of its employment policies, procedures, hiring and training practices to assure that they are nondiscriminatory;


· To identify reporting requirements for the contractor and its subcontractors to determine compliance with the Affidavit;

Reports include Monthly EEO Reports, Personnel Inventory Report and Union Statement


	· The County will eliminate the form and:


· Incorporate the basic nondiscrimination provisions into the contract;


· Identify the Contractor’s reporting requirements in a Post Award Letter sent after contract execution from the county’s contract compliance section—reporting shall be online;


· The Compliance section monitors the contractor’s workforce data during performance of the contract to evaluate a compliance with the code that based on the contractor’s efforts to achieve maximum results from its employment practices.


	· The County will eliminate the form and:


· Incorporate the basic nondiscrimination provisions into the contract;


· Remove the requirement to obtain an Affidavit for all contracts with an aggregate worth of $25,000 (Meaning, contractors with more than one contract whose aggregate worth is >$25K).  Instead, the county will apply the code requirements  to all contracts with an estimated value in excess of the dollar threshold for formal solicitation and advertisement, in accordance with  KCC 4.16.090; 4.16.155.  Per contract.



	Personnel Inventory Report (PIR)


	· To obtain information on a contractor's current total work force and EEO profile.


	· The County will eliminate the form and:


· Incorporate language into the contract that if the County needs to determine compliance with the code, the contractor must submit a PIR upon request for itself or any of its subcontractors;


· This reporting requirement of the contractor during performance of the contract period shall apply equally to all subcontractors;

· For projects with apprenticeship requirements, the county will require the Contractor to report workforce data using the Compliance Section online reporting system within 30 calendar days after contract award. Subcontractors will report workforce data in the same manner and within the same period after their start date on the project. 
	The County will eliminate the form and:


· Incorporate language into the contract that if the County needs to determine compliance with the code, the contractor must submit a PIR upon request for itself or any of its subcontractors;  
· This reporting requirement of the contractor during performance of the contract period shall apply equally to all subcontractors.




	Union Statement of Compliance


	To obtain a written statement signed by the officers or agents of all labor unions or agencies referring workers or employees from whom the contractors obtains employees to adhere to a policy of nondiscrimination in employment.


	The County will eliminate the form and:
· As a condition of its contract, a contractor will affirm that it (1) will not do business with labor unions or employee referral agencies that discriminate and (2) acknowledges its responsibility to work with the union and the county to resolve any complaints of discrimination.

	The County will eliminate the form and:

· As a condition of its contract, a contractor will affirm that it (1) will not do business with labor unions or employee referral agencies that discriminate and (2) acknowledges its responsibility to work with the union and the county to resolve any complaints of discrimination.


	ADA/504 Assurance of Compliance and 

Corrective Action Plan


	To comply with Section 504 of the Rehabilitation Act of 1973, as amended, (504) and the Americans with Disabilities Act of 1990 (ADA). All firms contracting with King County also must comply.  


	The County will eliminate the form and:


· Code change to eliminate the form and incorporate the provisions of the Assurance of Compliance into the contract;

· The Contractor shall retain the Corrective Action Plan in their file for their use in implementing necessary changes—this is the current practice.
	The County will eliminate the form and:


· Code change to eliminate the form and incorporate the provisions of the Assurance of Compliance into the contract;


· The Contractor shall retain the Corrective Action Plan in their file for their use in implementing necessary changes—this is the current practice.
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