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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE
STAFF REPORT

AGENDA ITEM:  4
DATE:  April 13, 2004
PROPOSED NO:  2004-0181
PREPARED BY:  Mike Alvine
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and Washington State Council of County and City Employees, Council 2, Local 2084-S (Juvenile Detention Division Supervisors) representing employees in the department of adult and juvenile detention; and establishing the effective date of said agreement.
SUMMARY:  The ordinance would approve a new collective bargaining agreement (CBA) with the Washington State Council of County and City Employees (WSCCCE), Council 2, Local 2084-S, working in the Department of Adult and Juvenile Detention.  The CBA covers 11 employees and three classifications.  This CBA is considered a “rollover” contract making only minor updates such as updating the family leave language to reflect changes in state law. 
Time period covered – The CBA and MOU run from January 1, 2004 through December 31, 2006.  

Work Performed – The employees in this bargaining unit supervise line staff in detention and food services at the juvenile detention facility.  They are responsible for the safety and well-being of youth in detention, as well as safety of the staff, ensuring security of the facility, attendance of youth at programming, and feeding and care of youth in detention.  They are a critical component in the County’s effort to provide safe, secure and humane treatment for youth in detention. 

Labor Policies – The contract appears to fall within adopted labor policies and classification and compensation project guidelines.  

Interest Arbitration – The unit is not eligible.
Wage Adjustments – The contract provides for the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September.  The COLA is two percent for 2004, and estimated at 2.5 percent for 2005 and 2006.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.  

Contracting out of Work – The County may not contract out work if it results in the layoff of regular employees.
Bi-weekly Payroll Provision – The County may implement a bi-weekly pay system but must bargain the effects.  
Family and Medical Leave Policy – The proposed agreement incorporates the standard provisions and reflects changes in state law.  
No Strike Provision – The proposed agreement has a no strike provision.

Hours of Work – Due to the 24-hour/seven-days-per-week operation of the juvenile detention facility, work schedules are adjusted to fit the operational needs.  This was also the case with the Corrections Officers Guild agreement.  For example, the standard work week for Detention Supervisors is 36 hours comprised of four 9-hour days.  This is followed by three days off.  Food Services Supervisors work eight-hour days, but get two days off one week, then three days off the next week.  These provisions have been in place for a substantial period of time.
Overtime – Overtime work normally requires written permission prior to being worked.  It may be approved afterwards if sufficient justification exists.

Fiscal Note – The 2004 COLA will cost $16,325.  The 2005 COLA is estimated to cost $21,814 while 2006 is estimated at $21,335.  The bargaining unit is funded through the Current Expense fund.
ATTENDING:  
Claudia Balducci, Labor Negotiator, Labor Relations, DES
Rick Hayes, Acting Manager, Labor Relations, DES
Rob Sprague, Staff Representative, WSCCCE, Council 2
ATTACHMENTS:  
1. Proposed Ordinance 2004-0181
2. Fiscal Note

3. Transmittal letter dated March 22, 2004
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