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SUBJECT

AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and International Association of Fire Fighters, Local 2595 (Paramedics) representing employees in the department of public health; and establishing the effective date of said agreement.
SUMMARY

The proposed ordinance would approve a new three-year collective bargaining agreement (CBA) with IAFF, Local 2595, (Paramedics) running from January 1, 2007 through December 31, 2009.
The current agreement expired on December 31, 2006. A tentative agreement was reached on February 22, 2008 and the agreement was ratified by the membership on March 21, 2008.
The Bargaining Unit at a Glance 

This agreement covers 70 employees working for the Department of Health as Paramedic Interns, Paramedics and Paramedic Supervisors. The employees provide emergency medical services to the residents of King County.
Consistency with Labor Policies 

The proposed CBA appears consistent with adopted labor policies except for the timely implementation of the new agreement.

Performance Evaluations 
Employees receive regular evaluations on their medical performance.
Binding Arbitration 
The unit is eligible.

New CBA Provisions 

Wage Increase -- The wage settlement includes a one percent wage increase for all bargaining unit employees retroactive to January 1, 2007.  
Wage Reopener – Either party can reopen negotiations on wages for the period January 1, 2008 to December 31, 2009, but the party must request to reopen negotiations no later than September 2008. 
Paramedic Shift Trainer Premium – Paramedics assigned to work as shift trainers shall receive a wage premium of five percent for each 48 hours of work on their shift.

Paramedic Shift Supervisor Premium – Paramedic Supervisors (known as MSOs) who work a 24-hour shift currently receive a 10 percent premium. Under the new CBA the premium will increase to 15 percent.

Furlough Accrual – Paramedics and Supervisors who work 24-hour shifts accrue furlough days instead of vacation and holidays. Furlough accruals range from 18 hours/month for 0-3 years of service to 34 hours/month for more than 25 years of service. Previously, employees increased their monthly accruals through five steps based on years of service. Under the new agreement the lower and upper range of accruals remains the same, however employees increase their monthly accruals using seven steps based on years of service. 
Paramedics and Supervisors who work a 40-hour week accrue regular vacation hours. Under the new agreement, their monthly accrual also moves from five steps to seven. 
Increase in Sick Leave Accrual – Beginning January 1, 2008, those employees working 24-hour shifts will have their monthly sick leave accrual increase from 9.6 hours/month to 12 hours/month.
Supervisors and Paramedics who work a 40-hour week will increase their monthly accrual from eight hours/month to 10.4 hours/month.

Lump Sum Sick Leave – Upon implementation of this CBA, employees will receive a one-time lump sum distribution of 36 hours of sick leave in each employees sick leave balance.

Changes to Furlough/Vacation Leave – A number of changes were made to the accrual and use of furlough and vacation leave. The net effect is likely to be additional overtime which is estimated to cost $80,000 in 2008 and $125,000 in 2009.

Ongoing Contract Provisions 

Notable standard provisions are listed below.

Continuing Medical Education – It is a condition of employment that Paramedics and Supervisors meet the University of Washington School of Medicine and Harborview Medical Center requirements for Continuing Medical Education (CME). Employees are encouraged to take these classes while on duty. When this is not possible, employees can get approval to take classes and be paid at a rage of 1.5 times their regular salary.
Additional Medical Insurance – The work of paramedics exposes them to communicable diseases in uncontrolled environments. Therefore the County provides employees with an additional 24 months of medical coverage during any 36 consecutive month period when an employee is on authorized leave with a communicable disease.

Industrial Leave Benefit Supplement – When an employee is injured on the job, the County will provide the employee with a supplemental 192 hours of sick leave for employees who work 24-hour shifts and 184 hours of supplemental sick leave for employees on a 40-hour work week. This is intended to supplement industrial insurance and can only begin on the sixth calendar day from the date of the injury. Previously employees could access the benefit after three calendar days.

Disability Supplement – The County supplements industrial insurance payments to employees who are injured on the job such that employees receive the same as if they were working full time. The County supplemental payment takes into account the fact that workers compensation payments are not taxable, and thus employees do not receive payments that would be in excess of their regular earnings.

Clothing Allowance – Each employee will receive an annual clothing allowance of $450.00 to purchase required uniforms. If an employee is promoted or assigned to a position that requires a different uniform, the employee will receive a one-time uniform allowance of $100.00. Also, the County will pay up to $250 per incident to replace an employee’s personal property damaged in the line of duty. The County is required to provide protective equipment for employees.
Cost of Living Adjustments (COLA) – The cost-of-living increases follow the standard county settlement agreed to with other labor organizations.  Those increases are based on 90% of the increase in the All Cities CPI-W Index, September to September; provided, however, that the amount produced by application of the foregoing shall not be less than 2% or greater than 6%.

Fiscal Note – The cost to implement the CBA for 2008 is $294,000 in retroactive COLA for 2007 plus $300,000 in 2008 costs. The cost to implement the agreement for 2009 is estimated at $275,000.  The executive reports that financial resources are available to support the contract.
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$
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· Jim Johnson, Labor Negotiator, Labor Relations, DES
· Liz Ford, Manager, Labor Relations Manager, Labor Relations, DES
· Andrea Coulson, President, IAFF, Local 2595
· Tony Smith, Vice-President, IAFF, Local 2595
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