
[image: image1]
Metropolitan King County Council
Committee of the Whole
Staff Report

	Agenda item No:
5
Ordinance No:
2008-0506

	Date:
October 6, 2008
Prepared by:
Jenny Giambattista



SUBJECT

AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and the International Federation of Professional and Technical Engineers, Local 17 (Professional and Technical). 
SUMMARY

The agreement would approve a three-year collective bargaining agreement for the International Federation of Professional and Technical Engineers, Local 17 (Professional and Technical). The current agreement expires on December 31, 2008. The new agreement is for the period of January 1, 2009 through December 31, 2011. A tentative agreement was reached on July 3, 2008, and the agreement was ratified by the membership on July 22, 2008 and transmitted to Council on September 22, 2008.  The new agreement includes no significant changes from the previous agreement. 
The Bargaining Unit at a Glance 

This agreement covers approximately 80 employees in the Department of Transportation.  The employees covered by this agreement are in two bargaining units and are employed in Road Services, Fleet Administration, Airport, and Director’s Office. The employees covered by this agreement are employed in 15 job classifications, which include 48 separate job titles. The minimum pay range in this agreement is Range 48 ($46,350-$58,752). The maximum pay range in this agreement is range 72 ($81,895-$103,806).
The employees covered by this agreement provide the specialized and advanced skills in planning, technology, communications and financial management to the county’s transportation infrastructure.  In the Planning bargaining unit, employees are responsible for long-term planning and management of the road system.  This group of employees also has responsibility for the Roads Division’s capital program, emergency planning and preparedness, and communications with the public about construction projects and emergency conditions.  The Professional bargaining unit members include information technology staff who maintain internal information systems and the Roads Division’s web site, one of the county’s most visited sites.  Other Professional unit employees are responsible for large capital budgets, grants and expenditures.

Consistency with Labor Policies 

The proposed CBA appears consistent with adopted labor policies, including a requirement for performance evaluations.

New CBA Provisions 

There are no significant changes to this CBA. According to the Human Resources Division, the changes consist only of revised dates and minor editorial changes, and updates to the seniority lists. 

Ongoing CBA Provisions
The county and the Union have agreed to extend all terms and conditions of the current agreement for an additional three years, beginning January 1, 2009.  
Cost of Living Adjustments (COLA) – The wage settlement for this contract provides the standard cost-of-living adjustment provision agreed to by other county organizations. Effective January 1, 2009, 2010, and 2011, the base wage rates in effect the previous December 31 for all employees shall be increased by 90% of the CPI-W All Cities Index (September to September) with a maximum increase of six percent and a minimum of two percent. 
Fiscal Note – As shown below, the cost to implement the agreement for 2009 is estimated at just over $455,000.  Funding for this agreement will be included in the 2009 budget.
	EXPENDITURES FROM:

	Fund Title
	Fund Code
	Department
	2009
	2010
	2011

	County Road
	1030
	DOT
	
$
367,883
	
$
277,518
	
$
243,964

	Transit Operating
	464
	DOT
	
$
74,497
	
$
56,198
	
$
49,403

	Airport Fund
	4290
	DOT
	
$
6,605
	
$
4,983
	
$
4,380

	Fleet
	5570
	DOT
	
$
5,723
	
$
4,318
	
$
3,796

	
TOTAL
	
	
	
$
454,708
	
$
343,018
	
$
301,543


The above estimates are based on COLA assumptions of 6.00% for 2009, 4.27% for 2010, and  3.60% for 2011.

ATTACHMENTS

1. Proposed Ordinance 2008-0506
2. Fiscal Note

3. Transmittal letter, received September 22, 2008
INVITED

· Alex Golan, Labor Negotiator, Labor Relations, DES
· Liz Ford, Manager, Labor Relations, DES
· Whitney Hupf, Union Representative, International Federation of Professional and Technical Engineers, Local 17 (Professional and Technical)
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