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Checklist and Summary of Changes for the attached
Collective Bargaining Agreement

	Name of Agreement

	International Brotherhood of Teamsters Local 117 (Transit Section Managers - Department of Transportation) Agreement


	Labor Negotiator

	David Levin




	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Consistency
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	N/A



	Six Point Summary of changes to the attached agreement:

	1.  This agreement establishes the dissolution of the Teamsters Local 117 - Transit Section Managers bargaining unit.


	2.  The Union will notify the Public Employment Relations Commission that it is withdrawing from representation of this unit.  The employees will become non-represented.


	3.  Employees have been participating in the Western Conference of Teamsters Pension Trust.  The County has been making contributions on behalf of the Employees and their rates of pay have been reduced by the amount of that contribution.  These pension contributions shall cease.


	4.  Because most employees in the bargaining unit have not vested in the pension, they will forfeit the contributions.  King County has agreed to reimburse employees for the forfeited amount.


	5.  The Western Conference of Teamsters Pension Trust considers this to be a partial withdrawal from the pension.  It may assess King County a fee for the partial withdrawal.  King County has agreed to incur this cost.


	6.  Employees shall be moved to the 2018 pay schedule reflecting a 3.25% annual increase, retroactive to January 1, 2018, consistent with the agreements concerning Coalition bargaining units and non-represented workers.
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