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August 13, 2003

The Honorable Cynthia Sullivan

Chair, King County Council

Room 1200

C O U R T H O U S E

Dear Councilmember Sullivan:

The enclosed ordinance, if approved, will ratify the Collective Bargaining Agreement between King County and the International Federation of Professional & Technical Engineers, Local 17.  This agreement covers 497 employees in the departments of Development and Environmental Services, Natural Resources and Parks, and Transportation.

The employees covered under the collective bargaining agreement provide a wide array of professional, technical and clerical services.  They work in such diverse areas as permitting, engineering, environmental protection, planning, code enforcement, building inspections and building plans examinations.  Many of these valued employees are essential to the building industry in King County.

The County, working with the union, was able to reduce the number of County vehicles employees are able to take home for work purposes.  In addition, the parties made significant modifications to the process of how employees are reclassified when changes occur to the job during the term of the agreement.  The labor agreement conforms to King County Council Labor Policies.

The turnover rate for the bargaining unit was 7.02% in 2002.  Of the 497 employees in the unit in 2002, 286 were at top step.  Step placement by classification is illustrated in the following table.

	2002 Ranges and Step Placements

	Job Title
	Range
	STEP

1
	STEP

2
	STEP

3
	STEP

4
	STEP

5
	STEP

6
	STEP

7
	STEP

8
	STEP

9
	STEP 10
	Total

	ADMINISTRATIVE SPEC 2
	37
	 
	 
	 
	1
	2
	 
	 
	 
	1
	14
	18

	ADMINISTRATIVE SPEC 4
	46
	 
	
	
	
	
	
	
	
	
	1
	1

	CODE ENFORCEMENT OFCR II
	59
	 
	1
	
	
	1
	
	
	1
	1
	4
	8

	CONFIDENTIAL SECRETARY I
	49
	 
	1
	
	
	
	
	1
	
	
	
	2

	ENGINEER
	54
	1
	
	
	
	
	1
	
	
	1
	
	3

	ENGINEER I
	54
	4
	3
	3
	2
	6
	3
	6
	5
	5
	36
	73

	ENGINEER II
	59
	5
	
	8
	4
	9
	1
	18
	1
	18
	63
	127

	ENGINEER III
	64
	 
	1
	3
	4
	3
	5
	4
	10
	3
	61
	94

	ENGINEER IV
	69
	 
	1
	
	
	1
	1
	
	
	1
	17
	21

	ENGINEERING TECH II
	47
	 
	1
	
	
	
	
	
	
	
	1
	2

	ENGINEERING TECHNICIAN I
	43
	 
	
	
	1
	4
	
	
	
	2
	2
	9

	ENVIRONMENTAL PROG TECH
	43
	 
	
	
	
	
	
	
	
	
	1
	1

	ENVIRONMENTAL SCIENTIST
	54
	1
	1
	2
	
	4
	1
	4
	4
	5
	21
	43

	ENVIRONMENTAL SCIENTIST II
	59
	1
	
	
	
	
	
	
	
	1
	
	2

	ENVIRONMENTAL SPECIALIST I
	47
	 
	
	
	
	
	
	1
	
	
	
	1

	FISCAL SPECIALIST 2
	38
	 
	1
	
	1
	
	
	
	
	
	2
	4

	FISCAL SPECIALIST 3
	42
	 
	
	
	
	
	
	
	
	
	1
	1

	GENERAL INSPECTOR 2
	59
	 
	
	
	
	
	
	
	
	1
	15
	16

	GENERAL INSPECTOR 3
	64
	 
	
	
	
	
	
	
	
	
	2
	2

	HEALTH & ENVIRON INVEST
	51
	 
	
	
	1
	
	
	
	
	
	
	1

	LAND USE COORDINATOR
	49
	 
	
	
	
	
	
	
	
	
	1
	1

	MANAGING ENGINEER
	72
	 
	
	
	
	
	
	
	
	
	1
	1

	PERMIT REVIEW COORDINATO
	49
	 
	
	
	
	2
	
	5
	1
	
	4
	12

	PLN EXM ENG2/PLN RV COOR
	59
	 
	
	
	
	
	
	
	1
	
	9
	10

	PLN EXM ENG3/PLN RV COOR
	64
	 
	
	
	
	
	
	
	
	
	4
	4

	PROJECT/PROGRAM MANAGER
	58
	 
	
	2
	
	1
	
	1
	4
	2
	11
	21

	SITE DEVELOPMENT SPEC 1
	59
	 
	
	
	
	1
	
	
	1
	
	
	2

	SITE DEVELOPMENT SPEC 2
	64
	 
	
	2
	
	3
	1
	1
	
	1
	8
	16

	TECH INFO PROCESS SPEC 3
	40
	 
	
	
	
	
	
	
	
	
	1
	1

	Grand Total
	
	12
	11
	21
	15
	37
	14
	42
	28
	42
	286
	497


The cost-of-living increase for 2004 and 2005 follows the standard County settlement agreed to with other labor organizations.  Those increases are based on 90% of the increase in the All Cities CPI-W Index, September to September; provided, however, that the amount produced by application of the foregoing shall not be less than 2% nor greater than 6%.

The settlement reached is a product of good-faith collective bargaining between King County and the union.  The agreement compares favorably with other settlements and is within our capacity to finance.  This agreement has been reviewed by the Office of the Prosecuting Attorney, Civil Division.

If you have questions, please contact Lorraine Patterson, Interim Labor Relations Manager, 

at (206) 296-8556 at your convenience.

Sincerely,

Ron Sims

King County Executive

Enclosures

cc:
King County Councilmembers



ATTN:  David deCourcy, Chief of Staff




  Shelley Sutton, Policy Staff Director




  Mike Alvine, Lead Staff, LOT Committee




  Anne Noris, Clerk of the Council


Steve Call, Director, Office of Management and Budget


Paul Tanaka, County Administrative Officer, Department of Executive Services (DES)


Anita Whitfield, Human Resources Division Manager, DES


Lorraine Patterson, Interim Labor Relations Manager, DES
