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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

REVISED STAFF REPORT

AGENDA ITEM:  
DATE:  December 10, 2002

PROPOSED NO:  2002-0588
PREPARED BY:  Peggy Dorothy

SUBJECT:  AN ORDINANCE approving and adopting the memorandum of understanding extending for six months the collective bargaining agreement negotiated by and between King county and International Federation of Professional and Technical Engineers, Local 17 (Supervisors) representing employees in the department of transportation and the department of natural resources and parks.

COMMITTEE ACTION:  At its December 10, 2002 meeting, the Labor, Operations and Technology Committee voted to forward this ordinance to the full Council with a do pass consent recommendation.  The vote was three ayes, no nos, and two excused.

SUMMARY:

Time period covered – This is an extension of the existing Collective Bargaining Agreement (CBA).  The term of the extension is January 1, 2003 through June 30, 2003. A new CBA is anticipated to be transmitted to the council in February 2003.

Work performed/Classifications – This agreement covers 53 FTEs in the Department of Natural Resources and Parks, in the Solid Waste Division, and Department of Transportation, in Roads.  Classifications represented in this bargaining agreement include solid waste operations supervisors, traffic operation supervisors, hydraulics, wastewater, sign and marking supervisors, assistant public works supervisors, park landscape supervisors and assistant airport maintenance managers.

Labor Policies – No provision of the contract falls outside adopted labor policies or classification and compensation project guidelines.  

Interest Arbitration – The unit is not eligible for interest arbitration.
Wage Adjustments:  The contract provides for the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September for 2002.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.  The COLA for 2003 is estimated to be 2.00 percent.

Classification/Compensation Project – Local 17 uses a six-step salary table that is based on wages in the ten-step “squared” table. An employee is hired at the first step on the ten-step plan, moves to the second step after probation, and then moves two steps on the ten-step plan for each step increase.  The result is six step movements.  The step progression can be shorter if the employee is hired above step one.
Bi-weekly payroll provision – The proposed agreement does incorporate the ability to implement bi-weekly payroll.  The County agrees to bargain the effects of such a change.

Family and Medical Leave Policy – The proposed agreement does incorporate the standard provisions.

No Strike Provision – The contract recognizes that the public interest requires efficient and uninterrupted performance of all county services and so commits workers and the union not to strike and to take steps to end any strike or work stoppage by workers covered by this agreement.

Professional Training – The contract provides that the county will provide information and access to training opportunities within budgeted appropriations. 

Personal Holidays – Two personal holidays are accrued each year for use in the same manner as earned vacation days.

Fiscal Note:  The fiscal note (Attachment 2) identifies the cost of the CBA as $76,410.73 in 2003.  This cost is based on an extension of the existing agreements in the contract plus a 2.00 percent cost of living adjustment.

Funding Sources for Contract – The following identifies all funding sources for this bargaining unit. 

	Fund Source
	Amount
	Percent of Total

	4641 (Transit)
	1,785.04
	2

	10 (Current Expense)
	9,178.78
	12

	4290 (Airport)
	3,227.23
	4

	4040 (Solid Waste)
	18,000.80
	24

	1030 (Roads)
	32,769.44
	43

	5570 (Public Works)
	8,313.60
	11

	5580 (Motor Pool)
	3,135.84
	4

	Total for 2002 
	76,410.73
	100


ATTACHMENTS:  

1. Fiscal Note
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