


Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Washington State Council of County and City Employees, Council 2, Local 1652R – Industrial and Hazardous Waste



	Labor Negotiator

	Terri Hansen




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Six Point Summary
	Yes

	LOT Labor Policy Contract Summary
	Yes

	Fiscal Note
	Yes

	Executive Letter
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA?  x4
	Yes


	Six Point Summary of changes to the attached agreement:

	1.  Creates a trial service period allowing career service employees who move to another bargaining unit position, and who do not successfully complete the trial service period in the new position, or who request to return to the former position prior to the end of the trial service period, the opportunity to return to the employee’s former position if the position is available.



	2.  Provides notice of job announcements of positions covered by the Bargaining Agreement to non-probationary career service members of the bargaining unit prior to the advertisement of any open competitive process.



	3.  Provides preference in the hiring of a bargaining unit employee when the ability and qualifications of the bargaining unit employee are equal to a finalist who is not a bargaining unit employee.



	4.  Adds a second grievance step (to the Director of the Human Resources Division) to ensure full review prior to mediation or arbitration.



	5.  Transitions employees to wage rates on the King County Squared Salary Schedules and provides classification titles and rates of pay consistent with the County’s current classification and compensation system.



	6.  Incorporates provisions related to the (new) Washington State Family Care Act (R.C.W. 49.12.295)
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