ATTACHMENT F

14294


MEMORANDUM OF AGREEMENT

BETWEEN

KING COUNTY

AND

SERVICE EMPLOYEES INTERNATIONAL UNION

PUBLIC SAFETY EMPLOYEES, LOCAL 519

(Fire Marshal’s Office)

Subject:
Bargaining Unit Seniority
The parties have concluded their negotiations regarding the terms and conditions of the Collective Bargaining Agreement and its application to the issue of bargaining unit seniority.


1.  The parties have reviewed the Collective Bargaining Agreement and are in agreement that there is no provision on the contract that restores bargaining unit seniority to an employee who has a break in service due to voluntary resignation.


2.  Furthermore, for purposes of determining the order of layoff in a reduction-in-force, an employee who is rehired or reinstated after a break in service due to a voluntary resignation would accrue bargaining unit seniority only from his/her most recent sate-of-hire or reinstatement.


3.  The parties agree that this is a clarification of the existing Collective Bargaining Agreement provisions regarding this issue and does not constitute a modification or amendment to the contract.


4.  This agreement is effective for the term of the 2002 – 2004 Collective Bargaining Agreement.

	APPROVED this _______________ day of ____________________, 2002

	
	
	

	
	
	

	By
	
	

	
	King County Executive
	


	For Public Safety Employees, Local 519:



	Dustin Frederick

Business Manager
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