


Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	International Federation of Professional & Technical Engineers, Local 17 (Transit Supervisors - Department of Transportation, Metro Transit Division) and one Memorandum of Agreement



	Labor Negotiator

	David Levin




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	LOT Labor Policy Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? x1
	Yes


	Six Point Summary of changes to the attached agreement:

	1.  Employees will receive market-based and equity wage adjustments phased in over the term of the Collection Bargaining Agreement.

	2.  Vacation accrual rates have been technically corrected to accurately reflect longstanding practice and County policy.

	3.  The existing basic life insurance plan is expanded to cover employees who are killed or injured as a result of a felonious assault, equal to that bargained with ATU Local 587.

	4.  The layoff list has been updated to reflect current distribution of employees in the bargaining unit, including new Light Rail jobs.

	5.  The parties have agreed to a negotiations reopener on vacation cashout in the event that the County expands this benefit to other represented employees.

	6.  A new VEBA benefit is added to the contract, consistent with the Joint Labor Management Insurance Committee’s approach to this benefit.
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