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September 28, 2015
The Honorable Larry Phillips
Chair, King County Council

Room 1200

C O U R T H O U S E

Dear Councilmember Phillips:
The enclosed ordinance, if approved, will ratify the Joint Crafts Council (Construction Crafts) collective bargaining agreement for the period of February 1, 2014, through December 31, 2016, which will enable King County to continue to provide fair wages, hours, and working conditions to employees who help maintain the County’s facilities and critical infrastructure.  This agreement covers approximately 200 employees in the Departments of Adult and Juvenile Detention, Executive Services, Natural Resources and Parks, Public Health and Transportation.
The employees covered by this agreement perform a wide range of duties in support of County operations.  This includes carpenters and electricians in the Facilities Maintenance, Roads Services, Solid Waste, Airport and Parks divisions; painters in the Facilities Maintenance, Roads Services, Airport and Parks divisions; plumbers in the Facilities Maintenance, Airport and Parks divisions; vehicle mechanics in the Fleet, Airport and Solid Waste divisions; metal fabricators in the Solid Waste Division; operating engineers in the Facilities Management and Airport divisions; plumbing inspectors in the Department of Public Health; cook/bakers in the Department of Adult and Juvenile Detention; and utility workers in the Facilities Management Division that support some public health clinics.

The main body of the agreement contains efficiency, accountability and productivity improvements for the County through its adoption of greater efficiencies, standardized payroll practices and housekeeping improvements.  These changes include the following:
a) Housekeeping and contract standards changes to personnel holiday administration, bereavement leave and step progression for term-limited temporary employees.
b) Greater public accountability through the use of cameras for real time viewing for operational reasons.
c) Improved payroll efficiency in the payment and administration of safety shoes allowance.
d) Created greater payroll system administrative ease by converting the percentage based pay premium for Automotive Service Excellence certified mechanics to hourly amounts and streamlining their tool allowance to reflect only tools purchased that are required by the County but not otherwise provided.
e) Providing incentive for Metal Fabricators, Painters and Plumbers to attain certifications to ensure higher quality work products.
f) Ensuring after hours emergency coverage by Operating Engineers through application of a pay premium.
This ordinance also meets the interests of King County as outlined in the King County Strategic Plan by advancing the following objectives:

1. Providing sustainability and predictability in administering this labor agreement through 2016.
2. Creating efficiencies in the collective bargaining process by extending the term of non-economic provisions to coincide with the term of economic provisions as agreed to in the “Total Compensation” coalition memorandum of agreement.
3. Allowing opportunity, through aligned expiration dates, for coalition bargaining relating to King County initiatives that include but are not limited to “Employer of the Future” and “Standards.”

The “Total Compensation” wage settlement for 2015 and 2016 was ratified by King County Council on November 10, 2014, by Ordinance 17916 and is not part of this ordinance.

The settlement reached is a product of good faith collective bargaining between King County and the Union.  The agreement compares favorably with other settlements and is within our capacity to finance.  This agreement has been reviewed by the Office of the Prosecuting Attorney, Civil Division.

If you have questions, please contact Patti Cole-Tindall, Director, Office of Labor Relations, at 206-263-2878.

Sincerely,

Dow Constantine

King County Executive
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ATTN:  Carolyn Busch, Chief of Staff



  Anne Noris, Clerk of the Council


Carrie S. Cihak, Chief of Policy Development, King County Executive Office


Dwight Dively, Director, Office of Performance, Strategy and Budget


Patti Cole-Tindall, Director, Office of Labor Relations
