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STAFF REPORT

SUBJECT:  This legislation would approve a supplemental appropriation to the Assessor’s office of $122,470 to provide funding for implementation of a recently approved labor agreement between King County and the International Brotherhood of Teamsters Local 763.  
BACKGROUND:

The King County Assessor is a separately elected official who is responsible for assessing real and personal property within the County and determining the annual taxes due on each piece of property.  The duties of the Assessor are essentially to administer the assessment and tax laws of the State.  The various county assessors operate under the general supervision and control of the State Department of Revenue (RCW 84.08.010).  The 2006 adopted budget for the Department of Assessments is $18,644,305, with funding for 229 full time equivalent employees.  

When the former King County and Metro governments merged, a need was created to integrate separate personnel classification and compensation systems.  This effort is known as the classification and compensation (class-comp) project.  This project has been underway for nearly a decade.  The original intent of the project was to normalize salaries of the former Metro and County government employees.  
The class/comp studies for information technology (IT) professional staff have been completed.  On September 27, 2004, the Council passed Ordinance 15023 approving six memoranda of agreement implementing class/comp adjustments for IT employees represented by a number of unions.  
On February 22, 2005, the Council adopted a collective bargaining agreement with the Professional & Office-Clerical Employees and Drivers, Teamsters Local 763 that expires on December 31, 2006 (Ordinance 15130).  This collective bargaining agreement included a provision to reopen negotiations to determine pay rates for new information technology job titles that were anticipated during the term of the collective bargaining agreement.  The anticipated new job titles were created as part of the effort to align all information technology job classifications and compensation across the County.
On May 9, 2006, the Executive transmitted proposed Ordinance 2006-0237, which would adopt the new information technology job classifications for this bargaining unit in the Department of Assessments.  The proposed information technology job classifications and pay ranges are the same as the classifications and market-based pay ranges adopted previously by the Council by Ordinance 15023.  The Labor, Operations and Technology Committee approved Proposed Ordinance 2006-0237 at its meeting on May 23, 2006, and the council adopted the legislation on June 5, 2006.
ANALYSIS:
Proposed Ordinance 2006-0236 would approve the transfer of $122,470 in appropriation authority from the salary and wage contingency within the Current Expense fund to the Department of Assessments to fund the changes made and approved in Ordinance 15509 and memorialized in the Memorandum of Agreement between the County and the International Brotherhood of Teamsters Local 763.  This agreement covers a total of eight employees in the Department of Assessments.  

The specific changes made by Ordinance 15509 are provided in Table 1.
Table 1
Pay Range Adjustments

	Old Job Classification
	New Job Classification
	New Range
	New Step
	% Increase
	Number of Employees

	Cartographer
	GIS Specialist – Entry 
	55
	10
	7.5%
	6

	Cartographer
	GIS Specialist – Journey
	60
	10
	21%
	1

	Information System Professional II
	Information Technology Systems Specialist – Journey
	56
	10
	0%
	1


As noted in Table 1, the significant driver for the cost of implementing the changes approved in Ordinance 15509 are the pay range increases for cartographers.  Six employees will move up three ranges, representing a 7.5% wage increase, exclusive of cost of living adjustments (COLA); and one employee would receive an eight range increase representing a 21% wage increase, exclusive of COLA.  The Information Technology Systems Specialist will not receive a wage increase due to the reclassification of that employee’s position.
REASONABLENESS:
The Council already has made a policy decision in approving the agreement making changes in employee classifications and pay rates.  Approval of Proposed Ordinance 2006-0236 to provide the appropriation authority to fund this policy decision would be a reasonable and prudent business decision.
INVITED:  

Scott Noble, King County Assessor

Rich Medved, Deputy County Assessor

Bob Cowan, Director, Office of Management and Budget

Helene Ellickson, Office of Management and Budget

ATTACHMENTS:
1.  Proposed Ordinance 2006-0236
2.  Transmittal Letter dated May 9, 2006
3.  Fiscal Note 
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