LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY


	Contract:
	Uniformed Command Association (Corrections Jail Captains) and two Memoranda of Agreement

	
	

	Term of Contract:
	January 1, 2006 to December 31, 2008

	
	

	Description of Work Performed by bargaining unit members:
	Employees covered by the Agreement are Corrections Captains in the Department of Adult and Juvenile Detention.  Captains serve as shift commanders for the adult detention facilities in King County’s jail system.  As shift commanders, they have ultimate responsibility for and authority over the operations of the facility during their assigned shift.  Captains also serve as section commanders over several operating units in the Department, including Internal Investigations, Court Detail, and Intake/Transfer/Release.

	
	

	Negotiator:
	Claudia Balducci



	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	This Agreement does not modify previously-bargained layoff provisions.  The Agreement calls for a seniority-based procedure for layoff and recall.

	
	

	· Interest-Based Bargaining:
	The parties engaged in a modified interest-based bargaining process, holding open and informal discussions of interests and positions and reaching an agreement in good faith.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Vacation accrual and sick leave cashout provisions are unchanged and are in compliance with the County Code.

	
	

	· Diversity in the County’s Workforce:
	The Agreement does not impact the diversity of the County’s workforce.

	
	

	· Contracting Out of Work:
	The Agreement is in compliance with legal requirements governing the contracting out of bargaining unit work.

	
	

	· Labor / Management Committees:
	The parties hold Labor/Management discussions on an as-needed basis and the Agreement continues to allow for this practice.

	
	

	
	

	· Discipline & Grievances:
	The Agreement calls for just cause to discipline employees and provides a grievance procedure for the resolution of contractual disputes. 

	
	

	· Mediation:
	Although not addressed in the labor agreement the parties may use a mediation process to resolve disputes.

	
	

	· Contract Consolidation:
	N/A

	
	

	· Benefits Trust Plan:
	The Agreement continues to provide that the bargaining unit will receive benefits as agreed by the County’s Joint Labor-Management Insurance Committee.

	
	

	· Health Benefits Cost Sharing:
	The Agreement continues to provide that the bargaining unit will received benefits as agreed by the County’s Joint Labor-Management Insurance Committee.

	
	

	· Release Time:
	The parties agree to allow release time for two members of the bargaining unit to negotiate with the County.

	
	

	· Timeliness of Labor Contract Negotiations:
	The current Agreement expired on December 31, 2005 and a tentative agreement was reached prior to expiration.  Some modifications to the tentative agreement were made subsequently based on issues discovered in the process of transmittal.

	
	

	· Timeliness of Implementation:
	This Agreement will be implemented as soon as practicable after full approval and its terms will be retroactive to

January 1, 2006.

	
	

	· Use of Temporary and Part-Time Employees:
	Temporary and part-time employees may be used.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	Allowed consisted with Federal and State law, and in compliance with County Code and policy.

	
	

	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	Biweekly pay waiver is included in the Agreement.

	
	

	· Interest Arbitration Eligible:
	Yes.

	
	

	· No strike provision:
	Yes, consistent with other uniformed personnel.

	
	

	· additional leave provisions:
	Employees are provided 20 days per year of “special sick leave” which may be used to supplement industrial insurance in the event of an on-the-job injury.  Special sick leave cannot be accrued and does not carry over from year to year.

	
	

	· Hours of Work:
	The contract provides for a 40-hour work week and 8-hour work days, with the exception of relief positions which may be scheduled differently to meet coverage needs.
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