KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	International Brotherhood of Teamsters Local 117 (Transit Section Managers - Department of Transportation) and Memorandum of Agreement

	
	



	Term of Contract:
	July 3, 2008, through March 31, 2014

	
	

	Description of Work Performed by bargaining unit members:
	Senior management of the Metro Transit Division.

	
	

	Negotiator:
	David Levin

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Due to the unique, high level, non-interchangeable nature of the work of each member of the bargaining unit, the contract does not provide a specific mechanism for reduction-in-force.

	
	

	· Interest-Based Bargaining:
	The parties engaged in a modified form of interest-based bargaining and maintained a good relationship even during the adversarial interest arbitration process.

	
	

	· Diversity in the County’s Workforce:
	The contract contains an equal employment opportunity provision that prohibits discrimination on the basis of an employee’s protected class status.

	
	

	· Contracting Out of Work:
	The contract contains a provision that prohibits the contracting out of work, except under defined conditions.

	
	

	· Labor / Management Committees:
	While this contract does not formally create an ongoing labor/management committee, the unique relationship of the employees in this bargaining unit to King County management will allow for a continuous dialogue on labor issues.

	
	

	· Mediation:
	The contract encourages the parties to use mediation prior to more adversarial dispute resolution techniques.

	
	

	· Contract Consolidation:
	The bargaining unit is necessarily small due to the supervisory relationship that this bargaining unit has to other represented employees in the Transit Division.  However, it spans all of the Sections of the Transit Division.

	
	

	· Health Benefits Cost Sharing:
	The bargaining unit is subject to the agreements of the Joint Labor Management Insurance Committee.

	
	

	· Timeliness of Labor Contract Negotiations:
	Collective bargaining for this first contract was protracted.  The parties negotiated continuously from the summer of 2008 until settlement in the spring of 2012.  The parties conducted an interest arbitration hearing prior to their settlement.

	
	

	· Use of Temporary and Part-Time Employees:
	It is not anticipated that temporary or part-time employees would fill a position in this bargaining unit, so no special provisions have been negotiated.  The King County Personnel Guidelines would govern this situation, should it arise.

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	All employees are on biweekly pay.

	
	

	· Interest Arbitration Eligible:
	This unit is eligible for interest arbitration under the Revised Code of Washington Title 41, Chapter 56, Section 492.

	
	

	· No strike provision:
	The contract contains a no-strike provision.

	
	

	· additional leave provisions:
	None.

	
	

	· Hours of Work:
	The contract provides for consideration of alternative work arrangements that meet the needs of the employer.

	
	

	· Performance Evaluations:
	Employees in this bargaining unit receive annual performance evaluations.
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