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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

Revised STAFF REPORT

AGENDA ITEM:  3
DATE: June 25, 2002
PROPOSED NO: 2002-0217
PREPARED BY: Mike Alvine
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and Washington State Council of County and City Employees, Council 2, Local 21HD representing employees in the department of public health; and establishing the effective date of said agreement.

Committee Action:  At its June 25, 2002 meeting, the Labor, Operations and Technology Committee voted to forward this ordinance to the full Council with a do pass consent recommendation.  The vote was 4 ayes, no nos and 1 excused.
SUMMARY:  The proposed ordinance would implement a three-year agreement, ending December 31, 2004, negotiated with the Washington State Council of County and City Employees, Council 2, Local 21 HD.

Approximately 65 employees are covered in this agreement working in the Department of Public Health, Disease Prevention: Infectious Disease, Community and Health Promotion, and Alcohol and other Drug Prevention Sections.  Job classifications include Disease Research and Data Specialist, Disease Intervention Specialist, Epidemiologist I & II.  
Employees in these job classifications interview and counsel clients about sensitive issues such as exposure to sexually transmitted and blood-borne diseases, including HIV.  They conduct field investigations, extract data from confidential medical records and perform database searches, to locate and contact infected or potentially infected clients.  They also perform outreach and screening services for high-risk populations, and identify and apply for grant funding related to diseases.
Negotiations began in February 2001 and ended in April 2002.  

Key Contract Elements 
Labor Policies – All provisions of the contract appear to be consistent with adopted labor policies or classification and compensation legislation.  

Wage Adjustments - The contract provides for the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September for 2002.  This is a 2.32 percent increase for the current year.  There is a floor of two percent as a minimum increase and a ceiling of six percent for a maximum wage increase.  

Classification/Compensation Project – This agreement places employees in the ten-step “squared” table that has become standard for County workers.  
Organ Donor Leave – Employees may have up to five days of paid leave for donating bone marrow, a kidney or other organ, tissue or blood transfusion with proper documentation.
Bi-weekly pay period – The agreement provides for moving to bi-weekly pay periods.

Professional Training – The contract recognizes the importance of ongoing professional training and provides for three days of paid leave annually to attend job-related training.  
Limited duty during pregnancy when medically indicated – Female employees may qualify for limited duty assignment during pregnancy and up to three months thereafter when it is medically recommended and the department can reasonably accommodate it. 

No Strike or Slowdown Provision – The contract recognizes the importance of maintaining services and so commits workers and the union to settle differences without a strike or slowdown.

Fiscal Note:  The cost of the new contract is estimated at $105,787 for 2002; $79,671 in 2003 and; $62,190 in 2004. (Attachment 2)  The 2002 cost increase is composed of $53,410 for a 2.32 percent COLA and $52,377 for moving employees into the 10-step squared wage table (Class/Comp).  The COLA is estimated at 2.5 percent for 2003 and 2004.  The accelerated step increase will occur in 2003 at a one-time cost of $19,263.
Funding Sources for Contract – The following identifies all funding sources for this bargaining unit.  All funding sources are considered reasonably stable for 2003 except for Motor Vehicle Excise Tax (MVET) replacement funds.  This source is funded by the State through June, 2003.  By that time, the State may have identified a funding alternative.
	Fund Source
	Amount
	Percent of Total

	Grants
	86,182
	34.8

	State Contracts
	49,034
	19.8

	County Current Expense 
	41,605
	16.8

	State Omnibus funds(HIV etc.)
	26,994
	10.9

	MVET Replacement Funds
	24,022
	9.7

	Fees
	11,887
	4.8

	Seattle General Fund
	7,924
	3.2

	Total for 2002 – 2004 
	247,648
	100
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