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Office of Labor Relations Staff Report
Collective Bargaining Agreement 
Between 
King County 
and
International Brotherhood of Electrical Workers, Local 77
January 1, 2023 - December 31, 2025

SUBJECT: The proposed Ordinance would approve and adopt a Collective Bargaining Agreement (CBA) between King County and the International Brotherhood of Electrical Workers, Local 77 representing employees in the Metro Transit Department.  The January 1, 2023, through December 31, 2025, CBA provides for fair wages, hours and other terms and conditions of employment.

	CBA Description:
	CBA covers approximately 95 employees who perform electrical work in Metro Transit Power Distribution group and the Metro Rail Division

	County Lead Negotiator:
	David Levin, Senior Labor Negotiator

	Union Lead Negotiators:
	Jonathan Finch, Labor Representative



UNIT OVERVIEW:  The CBA covers the following classifications: Cable Splicer, Electrician Constructor, Fire Detection Specialist, Line Material Workers I and II, Pole Hauler, Rail Electrical Worker, Transit Facilities Electrician, and Utility Line Worker.  Many of these job classifications also have associated Lead and Crew Chief positions.

BARGAINING HISTORY:

· Parties began negotiations in approximately June 2022.
· Tentative Agreement reached on November 8, 2023, pending the completion of final documents.
· Bargaining unit ratified the Tentative Agreement in December 2023.

	Summary of Key Changes

	Contract Term: January 1, 2023, to December 31, 2025. 

	1. [bookmark: _Hlk151484121]A memorandum of agreement that mirrors the duration of the new CBA under which bargaining unit work may be outsourced if necessary in connection with the startup of Link Light Rail service to Lynnwood, Federal Way, and the East Side.

2. Eligibility for “High time pay,” a premium that is paid when there is a risk of falling from an extraordinary height, has been clarified and updated to reflect the risks of the above-grade and over-water Link Light Rail tracks.
3. Various changes to the contract to provide for consistent administration between Power Distribution and Rail.
4. Standardization of many contract terms to the language in the Coalition Labor Agreement, particularly sick leave, bereavement leave, vacation leave, holidays, reclassifications, and terms regarding temporary forms of employment.
5. Comprehensive updates to sick leave language, reflecting recent changes in state law.
6. New rules concerning eligibility for reimbursement and compensation for acquiring and maintaining a Commercial Driver License.
7. Various updates to work assignment language to reflect that Link Light Rail will operate out of multiple bases for the first time. 
8. A memorandum of agreement that establishes the terms by which retroactive pay will be issued.

	Compensation Changes: 
1. 1/1/2023:  4% GWI.
2. 1/1/2024:  4% GWI plus 9% market increase.
3. 1/1/2025:  A cost of living adjustment identical to the formula adopted by Amalgamated Transit Union, Local 587, with a 2% floor and a 4% ceiling.
4. Shift differential:  Effective 1/1/2024, the $3.25/hour will increase to $3.50/hour or 6% of the base hourly wage, whichever is higher.  
5. Parity of journey level trades:  Effective 1/1/2024, the Electrical Constructor, Transit Facility Constructor, and Fire Safety rates of pay will be put on parity with the Utility Line Worker/Rail Electrical Worker rates.



FISCAL IMPACT: The fiscal impact of the Agreement is detailed in the Executive’s Fiscal Note for the proposed Ordinance, which has been reviewed by the Office of Performance, Strategy, and Budget, and is summarized in the table below. No supplemental appropriation is being requested to fund this expense. 
	Fund Title 
	Fund 
Code 
	Department 
	2023 
	2024 
	2025 

	Transit Fund 
	4641 
	Metro Transit 
	$580,000 
	$2,090,000 
	   $630,000 

	 
	 
	 
	 
	 
	 

	 
	Compounded Total Increase: 
	 $580,000 
	$2,670,000 
	  $3,300,000 


 
	Expense Type 
	2022 Base 
 
	2023 
 
	2024 
 
	2025 

	Salaries 
	$9,671,413 
	  $390,000 
	  $1,390,000
	  $430,000

	OT 
	$2,610,418 
	  $100,000 
	  380,000
	  110,000

	Retirement & Taxes 
	$2,210,000 
	  $90,000 
	  320,000
	  90,000

	TOTAL 
	$14,490,000 
	
	
	

	   
	Total Increase: 
	 $580,000 
	 $2,090,000 
	 $630,000 



INVITED:

· [bookmark: _Hlk63060197]David Levin, Senior Labor Relations Negotiator, Office of Labor Relations
· Tim Novasky, Labor Relations Negotiator, Office of Labor Relations
· Jonathan Finch, Union Representative
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