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     FISCAL NOTE

	Ordinance/Motion No.
	Collective Bargaining Agreement

	Title:
	Washington State Nurses Association (Staff Nurses - Department of Public Health)

	Effective Date:
	Three Year contract 1/1/2007 – 12/31/2009

	Affected Agency and/or Agencies:
	Department of Public Health

	Note Prepared by:
	John McCoy, Labor Analyst, HRD
	Phone: 205-5398

	Department Sign Off:
	Lorenzo Hines, CFO, Public Health
	Phone: 263-8583

	Department Sign Off:
	Pat Presson, Finance Manager, DAJD
	Phone: 296-3410

	Note Reviewed by:  Supplemental Required?

NO

YES


	John Amos, Budget Supervisor
	Phone: 205-7990

	Note Reviewed by:  Supplemental Required?

NO

YES


	Jo Anne Fox, Budget Analyst
	Phone: 296-3431


	EXPENDITURES FROM:

	Fund Title
	Fund Code
	Department
	2007
	2008


	2009

	Public Health
	1800
	Public Health
	
$
400,226
	
$
802,775
	
$
839,940

	CX
	10
	Public Health
	
$
176,486
	
$
352,592
	
$
366,923

	CX
	10
	DAJD
	
$
11,856
	
$
25,184
	
$
28,343

	TOTAL
	
	
	
$
588,568
	
$
1,180,552
	
$
1,235,206


	EXPENDITURE BY CATEGORIES:

	Expense Type
	DeptCode
	Department
	2006 Base
	2007
	2008


	2009

	Salaries
	
	
	
$
20,615,590
	
$
491,920
	
$
989,949
	
$
1,049,629

	OT
	
	
	
$
833,069
	
$
19,878
	
$
36,618
	
$
24,463

	PERS & FICA
	
	
	
$
3,217,299
	
$
76,770
	
$
153,985
	
$
161,114

	
	
	
	
	
	
	

	TOTAL
	
	
	
$
24,665,959
	
$
588,568
	
$
1,180,552
	
$
1,235,206


	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	Contract Period (s):
	1/1/2007-12/31/2009

	2.
	Wage Adjustments & Effective Dates:
	

	
	
	COLA:
	2.00% for 2007, 2.49% for 2008 and 2.5% est. for 2009.

	
	
	Other:
	An extra 2.5% step added to top of each pay range in 2008, 5% market increase to ARNP’s in 2008, across the board 2% market increase, in addition to cola, in 2009 to all classifications.

	
	
	Retro/Lump Sum Payment:
	Retro cola, longevity, and shift pay for 2007.

	3.
	Other Wage-Related Factors:
	

	
	
	Step Increase Movement:
	Provisions unchanged.

	
	
	PERS/FICA:
	Payroll taxes assumed to be 15%.

	
	
	Overtime:
	

	4.
	Other Cost Factors:
	Longevity pay increased to 7% after 20 years of service, night shift pay increased by .25c/hr, and added bi-lingual pay of $50/month.
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