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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Professional and Technical Employees, Local 17 (Professional and Technical - Department of Transportation)


	Labor Negotiator

	Jim Meith



	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  In general, the County and the Union have agreed to extend all terms and conditions of the current agreement for an additional three years, beginning January 1, 2012.


	2.  This agreement creates a new, third bargaining unit consisting of information technology employees formerly in the Professional Bargaining Unit covered by this collective bargaining agreement (CBA) as well as employees formerly covered by the Local 17 interest arbitration CBA in the Transit Division of DOT.  Most of these employees have been organizationally transferred to the Department of King County Information Technology (KCIT).  In addition to maintaining DOT internal information systems such as the Road Services Division’s web site, these employees also have countywide responsibilities such as staffing the Information Technology Service Center


	3.  The parties have agreed to conduct negotiations to address the representational status of those employees who have been transferred to KCIT.  These negotiations are already under way with the goal of consolidating all informational technology positions into one bargaining unit.  This is consistent with the goal of contract consolidation included in the comprehensive labor policies set forth by the Council.
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