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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Public Safety Employees Union (Fire Investigator - King County Sheriff’s Office)


	Labor Negotiator

	Lance King



	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA?
	No


	Six Point Summary of changes to the attached agreement:

	1.  This contact extends the terms and conditions of the expired agreement from January 1, 2011, through December 31, 2014.


	2.  As a cost-saving measure, this contract provides no change to existing wages and there is no cost-of-living adjustment for 2011.



	3.  The cost-of-living adjustment for 2012, 2013 and 2014 are as follows:  In 2012, Employees shall be eligible to receive 90% of the annual average growth rate of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year to June of the current year).  Zero floor and no ceiling.  In 2013 and 2014, Employees shall be eligible to receive 95% of the annual average growth rate of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year to June of the current year).  Zero floor and no ceiling.



	4.  The classifications of Fire Investigator I and Fire Investigator II have formed a separate bargaining unit and are now covered under this Agreement.  (The Assistant Fire Marshal is a “lead” classification.)


	5.  



	6.  
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