[image: KClogo_v_b_m2]

Office of Labor Relations Staff Report:
Collective Bargaining Agreement
Between
King County 
And
International Brotherhood of Electrical Workers, Local 77
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	CBA:
	International Brotherhood of Electrical Workers, Local 77 (Metro Transit Department) [101]

	County Negotiator.:
	Sasha Alessi

	Union Negotiator:
	Steve Kovac



UNIT OVERVIEW:  

This bargaining unit consists of electrical workers in the Power Distribution Section of the Transit Facilities Division and in the Rail Division of the Metro Transit Department.  These employees are responsible for repairing and maintaining the electrical systems for transit bases, light rail facilities, park and ride lots, and the downtown transit tunnel. Their work includes overhead powerlines and substations for link light rail, streetcar, and trolley buses. There are approximately 90 employees in the bargaining unit.

BARGAINING HISTORY:

Bargaining Started:  December 2018
Mediation Requested:  November 2020  		
Tentative Agreement reached:  February 25, 2020
Union Ratification vote:  April 7, 2020
Union Signature date:  April 29, 2020

SUMMARY OF KEY CHANGES:

1. Contract Term:  January 1, 2019 – December 31, 2022
2. Compensation Changes:
a. General Wages
2019:  4%
2020:  1.5% on January 1 and an additional 1.5% on July 1.
2021:  3%
2022:  3%

b. Classification(s) Wages
N/A. There are no market adjustments to individual classifications
c. Add-to-Pay(s)
This agreement creates a daily upgrade opportunity for Rail Electrical Worker (REW) “Crew Chief” and Transit Facility Electrician (TFE) “Crew Chief” positions when a) there are six or more REWs or TFEs on the same shift together at headquarters, and b) there is no supervisor on duty. It is anticipated that this crew chief upgrade may become necessary during start-up of the east link extension and the addition of a second headquarters. This upgrade provides an additional 13% above journey level pay and was approved by Sound Transit prior to negotiations.
d. Insured Benefits
The bargaining unit continues to be a full participant in the JLMIC.
3. Changes to Hours of Work:
a. Alternative Works Schedules. Upon mutual agreement of the parties, alternative work schedules (AWS) may be implemented. The County retains the right to revoke any AWS and return to the regular work schedule. 
4. Changes to Working Conditions:
a. This agreement incorporates a previously negotiated memorandum of agreement (MOA) that created a state-certified apprenticeship program for Rail Electrical Workers (REW). This apprenticeship program requires 8,000 apprentice hours of training to become a journey-level REW. Graduates of this apprentice program will become career service REWs, which will help the Rail Division fill these essential worker positions. 
b. This agreement provides for employees on the day shift in the Power Distribution Section to take their meal period in the field. This change will increase the amount of productive worktime the in the field by eliminating the need to return to base for meal periods. 
c. This agreement incorporates a previously negotiated MOA that allows Rail employees to work “straight-eight” hour shifts without the need to stop work for a meal period. This allows the Rail Division to maximize the limited “service window” during which Link Light Rail train operations are suspended each night for railway maintenance and repair that cannot be performed while the system is operational.
5. Miscellaneous Changes: 
a. This agreement modifies contract terms to address changes to state laws impacting union membership, dues, access to sick leave and medical leave.
b. This agreement adopts the standardized donated leave provisions of the MLA, to provide the same benefit to employees and to ease administration of donated leave.
c. This agreement expands the use of Labor Management Committees (LMCs) by creating division-specific LMCs in both the Power Distribution Section and in the Rail Division.  
d. This agreement improves the shift bidding process to allow all employees sufficient time to complete their shift bidding.

INVITED:

Sasha Alessi, Office of Labor Relations
Steve Kovac, International Brotherhood of Electrical Workers, Local 77
Jonathan Finch, International Brotherhood of Electrical Workers, Local 77
Lisa Voight, Director, Employee Services Division, Metro Transit Department
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