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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	King County Regional AFIS Guild (Automated Fingerprint Identification System - King County Sheriff’s Office)


	Labor Negotiators

	Robert Railton and Diane Hess Taylor



	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Consistency
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	N/A


	Six Point Summary of changes to the attached agreement:

	1.  This is the first collective bargaining agreement covering the newly certified bargaining unit which changed representation on March 26, 2013.


	2.  The agreement provides for cost-of-living adjustments of 2% in 2015 and 2.25% in 2016.


	3.  The agreement incorporates a number of current County code provisions, policies and historical practices enjoyed by the bargaining unit.


	4.  The agreement provides for Crime Scene Certification pay of $40 per month for employees who qualify.


	5.  The agreement provides for standby pay of $20 per day for employees so assigned.


	6.  The agreement provides for the agency to establish work procedures and production standards, with review and evaluation by a joint labor-management committee.
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