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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Professional and Technical Employees, Local 17 (Departments:  Public Health, Community and Human Services) and Memorandum of Agreement


	Labor Negotiator

	Alex Golan




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? X1
	Yes


	Six Point Summary of changes to the attached agreement:

	1.  The agreement contains an overhaul of the layoff procedure that provides a more clear, timely, and streamlined administration of layoff actions.  Additionally, the new layoff procedures provide for more continuity and less operational disruption by encouraging placement within division lines of work, and ensure better placement matches with the use of trial service periods.



	2.  The agreement contains several new provisions which give the employer more flexibility in making schedule changes.  This new language will promote more effective staffing models.



	3.  The agreement contains a provision allowing and committing the parties to address instances of wages deemed to be out of line with market rates.



	4.  The agreement contains a provision allowing the County to reopen the contract for the purpose of bargaining any changes related to countywide improvements to payroll practices.



	5.  The agreement contains a new provision giving the employer greater ability to act on Jail Health Services employees’ loss of security clearances.



	6.  The agreement maintains wages in accordance with the 2011 Memorandum of Agreement with the coalition of labor unions providing for 0% COLA in 2011 and 1.63% COLA in 2012.
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