KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:

	International Brotherhood of Teamsters Local 117 (Professional & Technical and Administrative Employees)

	
	



	Term of Contract:
	January 1, 2009 – December 31, 2010

	
	

	Description of Work Performed by bargaining unit members:
	Bargaining unit members perform professional and technical work or administrative support work in six departments (Development and Environmental Services, Executive Services, Adult and Juvenile Detention, Natural Resources and Parks, Public Health, Transportation, and the Office of Information Resources Management), covering a wide spectrum of occupations.

	
	

	Negotiator:
	Karen Place

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	In accordance with policy, reduction in force is based on seniority.

	
	

	· Interest-Based Bargaining:
	By mutual agreement, the parties employed a conventional bargaining process.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Vacation accrual and sick leave cashout are as provided in County Code.

	
	

	· Diversity in the County’s Workforce:
	There is a comprehensive non-discrimination clause in the agreement.

	
	

	· Contracting Out of Work:
	The agreement provides that bargaining unit work will not be contracted out, except in emergency situations and with notice to the Union.

	
	

	· Labor / Management Committees:
	The agreement provides for Labor/Management Committees.

	
	

	· Discipline & Grievances:
	Regular employees may be disciplined only for just cause.  The grievance procedure has four internal steps, and provides for binding arbitration.

	
	

	· Mediation:
	Grievance mediation at any step of the process is provided by mutual agreement.

	
	

	· Contract Consolidation:
	This agreement covers two bargaining units previously under separate contracts.

	
	

	· Benefits Trust Plan:
	Not applicable.

	
	

	· Health Benefits Cost Sharing:
	Not applicable.

	
	

	· Release Time:
	Employee representatives participated in the negotiations on paid release time.

	
	

	· Timeliness of Labor Contract Negotiations:
	In April, 2008, Council approved a Memorandum of agreement to extend the 2005 – 2007 contract through 2008.  On November 3, 2008, the parties reached tentative agreement for the 2009 – 2010 contract.

	
	

	· Timeliness of Implementation:
	Consistent with labor policy, the agreement will be implemented in a timely manner after the Council adopts it as an ordinance, the Executive has signed it, and the ordinance has gone into effect.

	
	

	· Use of Temporary and Part-Time Employees:
	Use of part-time and temporary employees is in accordance with County Code.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	Use of leave for personal and family medical reasons is in accordance with County Code, Washington State law and Federal law.

	
	

	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The agreement provides for implementation of bi-weekly pay.

	
	

	· Interest Arbitration Eligible:
	These bargaining units are not eligible for interest arbitration.

	
	

	· No strike provision:
	The contract includes a clause prohibiting any strike, slowdown, or similar interference with county operations.

	
	

	· additional leave provisions:
	The agreement provides for Executive Leave for those who are eligible.

	
	

	· Hours of Work:
	The 40-hour work week is the compensation basis for the employees covered by this agreement; however, some employees have a 35-hour weekly schedule with the hourly rate based on the 40-hour pay schedule.

	
	

	· Performance Evaluations:
	Although the agreement is silent on the subject, the employees do receive performance evaluations annually.
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