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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Professional and Technical Employees, Local 17 (Office of Emergency Management, Department of Executive Services; Emergency Management Program Manager)


	Labor Negotiator

	Deborah Bellam



	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA?
	No


	Six Point Summary of changes to the attached agreement:

	1.  This collective bargaining agreement incorporates the King County Coalition of Labor Unions’ cost-of-living adjustments (COLA) memorandum of agreement by reducing COLA by 2% over a period of two years.


	2.  This collective bargaining agreement allows for Accountable Business Transformation Program related changes and changes to the performance evaluation system.


	3.  This collective bargaining agreement places employees back on the standard King County squared salary schedule in 2014.


	4.  This collective bargaining agreement clarifies the certification process and pay to give the Office of Emergency Management and its employees greater latitude in completing certification programs and awarding premiums associated with such certifications.


	5.  



	6.  
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