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	Six Point Summary of changes to the attached agreement:

	1.  Permits the County to use volunteers to perform various functions at the animal shelters, consistent with guidelines negotiated by the parties.



	2.  Settles ongoing issues concerning clothing allowances for employees.



	3.  Resolves various issues important to the bargaining unit, such as assignment of voluntary versus mandatory overtime and assignment of undesirable shifts (holidays, nights, etc.).



	4.  Provides employees retroactive cost of living increases to account for the expiration of their contract at the end of 1999.



	5.  Places all employees on County Squared Salary Table consistent with their classification/compensation allocations.



	6.  Standard 90% COLA (All Cities CPI-W) for 2001, 2002 and 2003.
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