	                                                 
[image: image1.wmf] 

     FISCAL NOTE

	Ordinance/Motion No.
	Collective Bargaining Agreement

	Title:
	Service Employees International Union, Local 925 (Wastewater Treatment Division - Department of Natural Resources & Parks)

	Effective Date:
	11/1/2006 – 6/30/2009

	Affected Agency and/or Agencies:
	Department of Natural Resources & Parks - Wastewater Treatment Division

	Note Prepared by:
	Matthew McCoy, Labor Relations Analyst, HRD
	Phone: 205-8004

	Department Sign Off:
	Tim Aratani, Manager, Finance & Administrative, Wastewater Treatment Division, DNRP
	Phone: 263-6565

	Note Reviewed by:  Supplemental Required?

NO

YES


	Darcia Thurman, Budget Analyst
	Phone: 296-3492


	EXPENDITURES FROM:

	Fund Title
	Fund Code
	Department
	2006 & 2007 Retro
	2008
	2009

	WTD
	
	DNRP
	
$
510,491
	
$
434,752
	
$
1,034,390

	
	
	
	
	
	

	
	
	
	
	
	

	TOTAL
	
	
	
$
510,491
	
$
434,752
	
$
1,034,390


	EXPENDITURE BY CATEGORIES:

	Expense Type
	DeptCode
	Department
	2007 Base
	2006 & 2007 Retro
	2008
	2009

	Salaries
	
	
	
$
14,529,355
	
$
426,745
	
$
391,536
	
$
885,549

	OT
	
	
	
$
938,882
	
$
21,959
	
$
(9,404)
	
$
23,645

	PERS & FICA
	
	
	
$
2,129,976
	
$
61,787
	
$
52,620
	
$
125,196

	
	
	
	
	
	
	

	TOTAL
	
	
	
$
17,598,213
	
$
510,491
	
$
434,752
	
$
1,034,390


	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	Contract Period (s):
	11/1/2006 – 6/30/2009

	2.
	Wage Adjustments & Effective Dates:
	

	
	
	COLA:
	2.00% in 2007, 2.49% for 2008, 6.00% assumed for 2009.

	
	
	Other:
	Increase standby pay by $.82/hour.  5% shift premium for hours actually worked on night shift.  Newly hired employees no longer eligible for gain-sharing (cost savings).  OT for actual hours worked on “long shift” (cost savings).  Increase in number of certifications eligible for certification pay.

	
	
	Retro/Lump Sum Payment:
	Standby is retro to beginning of contract term.  Shift premium is paid out as a lump sum based on hours worked on the “long shift.”

	3.
	Other Wage-Related Factors:
	

	
	
	Step Increase Movement:
	

	
	
	PERS/FICA:
	13.77%

	
	
	Overtime:
	Based on 2007 Actual OT use.

	4.
	Other Cost Factors:
	Staffing level assumed constant.
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