LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Office & Professional Employees International Union, Local 8 (Department of Assessments)

	
	



	Term of Contract:
	January 1, 2006 – December 31, 2008

	
	

	Description of Work Performed by bargaining unit members:
	Employees provide an essential service to the County by maintaining accurate, current records of parcel numbers and descriptions of property characteristics; and by assisting other staff and the public in obtaining information in those records.  The specialized assignments within that overall responsibility include data entry, sales verifications, public information, support for property value appeals to the Board of Equalization and accounting support.  Their work is indispensable to a fair and uniform property valuation system, and to a system of accessible information for citizens who depend on accurate real property data.

	
	

	Negotiator:
	Karen Place

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Layoffs are by seniority, in accordance with policy.

	
	

	· Interest-Based Bargaining:
	By mutual agreement, the parties employed conventional bargaining methods.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Vacation accrual and sick leave cash-out are as provided in County Code.

	
	

	· Diversity in the County’s Workforce:
	The agreement contains a comprehensive non-discrimination clause.

	
	

	· Contracting Out of Work:
	A new provision is added in which the County agrees not to contract out work performed by employees covered by the agreement, if such work reduces or eliminates the normal workload of the employees, consistent with existing County policy and state law.

	
	

	· Labor / Management Committees:
	A new provision is added that establishes a Labor-Management Committee to meet quarterly or according to another mutually agreed schedule.

	
	

	· Discipline & Grievances:
	The agreement provides that regular, non-probationary employees will be disciplined only for just cause.  The grievance procedure includes three internal steps and provides for binding arbitration by a neutral third party for unresolved grievances.

	
	

	· Mediation:
	The agreement specifies that the parties may engage a mutually acceptable neutral mediator to assist them in resolving a grievance.

	
	

	· Contract Consolidation:
	The agreement includes all non-supervisory and non-confidential administrative support employees in the Department of Assessments.

	
	

	· Benefits Trust Plan:
	Not applicable.

	
	

	· Health Benefits Cost Sharing:
	Health benefits are as negotiated by the Joint Labor Management Insurance Committee.

	
	

	· Release Time:
	Three members of the bargaining unit participated in negotiations on paid release time, by mutual agreement.

	
	

	· Timeliness of Labor Contract Negotiations:
	The negotiations opened in late October, 2005, and ended with a tentative agreement in mid-December.  The Union ratified the agreement in January.

	
	

	· Timeliness of Implementation:
	In accordance with policy, the agreement will be implemented within thirty days after the Council has adopted it as an ordinance, the Executive has signed it, and the ordinance has gone into effect.

	
	

	· Use of Temporary and Part-Time Employees:
	Use of part-time and temporary employees is in accordance with County code.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	Use of leave for personal and family medical reasons is in accordance with County Code and Washington State law.  Where appropriate, provisions on use of paid leave for family care reference the Washington Family Care Act.

	
	

	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The agreement provides for implementation of bi-weekly pay.

	
	

	· Interest Arbitration Eligible:
	The bargaining unit is not eligible for interest arbitration.

	
	

	· No strike provision:
	The agreement includes a comprehensive article prohibiting strikes and slowdowns.

	
	

	· additional leave provisions:
	In addition to Family and Medical Leave provisions, the agreement includes leave for jury duty, bereavement, military duty, and workplace injury and illness.

	
	

	· Hours of Work:
	The employees covered by this agreement work a 35-hour week, which conforms to the work hours of most of the non-management employees in the Assessor’s Office.
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