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Metropolitan King County Council
Health, Housing, and Human Services Committee



STAFF REPORT

	Agenda Item:
	8
	Name:
	Nick Wagner

	Proposed No.:
	2015-0355
	Date:
	October 6, 2015



SUBJECT
Approval of a collective bargaining agreement with the Professional and Technical Employees, Local 17, covering certain employees in the Department of Public Health and the Department of Community and Human Services.

SUMMARY
Proposed Ordinance 2015-0355 (Att. 1) would approve a collective bargaining agreement (CBA) (Att. 1-A) with the Professional and Technical Employees, Local 17, covering about 620 employees in the Department of Public Health and the Department of Community and Human Services. As described in the Executive’s transmittal letter (Att. 3), they work in 70 classifications, which are listed in Addendum A to the CBA (Att. 1-A, pp. 76-78), and provide a wide variety of professional, medical, technical, supervisory, and administrative services in the following divisions:
· Community Health Services Division: bargaining unit employees in this division provide a full range of clinical and primary care related services, critical prevention and educational assistance, and support to adults and children with low incomes and no or limited health insurance;
· Prevention Division: these employees support countywide efforts to prevent and control chronic and communicable diseases, including public education, health screening, diagnosis, and treatment services for at-risk populations;
· Environmental Health Services Division: these employees provide information and compliance enforcement to food service operators, retail meat market operators, drinking water/wastewater system owners/consumers, solid waste facility owners/operators, developers, and homeowners;
· Emergency Medical Services Division: administrative and professional staff in this division provide training and support for emergency medical training and advanced life support programs;
· Mental Health, Chemical Abuse, and Dependency Services Division: bargaining unit employees in this division provide clinical supervision to more than 30 mental health professionals;
· Administration Services Division: employees in this division perform department-wide strategic planning and financial and facilities planning, and provide administration, procurement, education, payroll, information, and information technology support to various enterprises and projects.
The new CBA is a continuation, or “rollover,” of the previous CBA, as modified by two memoranda of agreement (MOAs) that the Council approved last November. The new CBA covers the calendar years 2015 and 2016.

BACKGROUND 
This bargaining unit’s previous CBA expired at the end of 2014, but its terms continued in effect pursuant to RCW 41.56.123(1),[footnoteRef:1] except to the extent that they were modified by two memoranda that the Council approved on November 10, 2014, by Ordinances 17916 and 17931. [1:  RCW 41.56.123(1) provides: “After the termination date of a collective bargaining agreement, all of the terms and conditions specified in the collective bargaining agreement shall remain in effect until the effective date of a subsequent agreement, not to exceed one year from the termination date stated in the agreement. Thereafter, the employer may unilaterally implement according to law.”] 


The MOA approved by Ordinance 17916 was negotiated with the King County Coalition of Unions, of which WSCCCE Local 21HD was a member, and provided for wage adjustments of 2.0 percent for 2015 and 2.25 percent for 2016 and a lump sum payment of $500 for 2014 for each member of the bargaining unit.

The MOA approved by Ordinance 17931 froze 2015 and 2016 step increases and increases in longevity pay for bargaining unit members located in the Community Health Services, Prevention, Administrative Services, and Jail Health Services Divisions of the Department of Public Health, which generated savings to help the County preserve public health services and jobs.[footnoteRef:2] [2:  The MOA included the following contingency provision: “If by December 31,2015, the County is able to secure sufficient additional funding to fully support clinics and programs operating at that time from other sources, the Merit and Step/Longevity Freeze for the year 2016 shall be rescinded effective January 2016.”] 


ANALYSIS

The only changes in the new CBA are the new effective dates (January 1, 2015, through December 31, 2016) and the changes made by the MOAs that the Council approved in November 2014, as described above.
FISCAL IMPACT
The proposed new CBA would have no fiscal impact beyond that of the Coalition MOA that the Council approved by Ordinance 17916 in November 2014. The amounts listed in the Fiscal Note (Att. 4) are the COLAs and lump sum payments attributable to that MOA, not the new CBA.
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