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The King County 2008 — 2012 Equal Employment Opportunity/Affirmative Action Plan (herein after

referred to as the “EEO/AA Plan”) is part of a commitment by the King County Executive and Executive

Departments to ensure equal employment opportunity and affirmative action in the workplace. Central to

this commitment is the belief that the workforce best serves the King County citizens and residents if it

~reflects the profile of the community it serves. The EEO/AA Plan preésented in this document will be effect
from January 1, 2008 through December 31, 2012.

The EEO/AA Plan is a management tool and as such lmplements King County’s equal employment '
opportunity commitment by:

Providing the Executive's written EEOQ/AA Policy statement

Identifying areas for imprdvement, including those with underrepresentation

Identifying and addressing barriers to employment »

Designating responsibiliﬁes for implementation of th e EEOQO/AA Plan

Presenting specific action-oriented programs to address identified areas for improVement;
Establishing time tables to implement identified areas for improvement. .

Establishing regutar internal monitoring and reporting requirements-to measure program efforts.

To review past plan activity, please see pages 10 — 13.

To review the 2008 — 2012 EEO/AA Plan Areas of Improvement, please see page 16.

N
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'EEO/Affirmative Action Plan Vision

The mission of the King County Executive Departments is to enhance the quallty of life of the citizens of
King County’s and support the county’s economic vitality by providing high-quality, cost-effective, valued
services to our customers.

Government is a reflection of the people it serves. The vision for King County is that it is a collaborative, -
responsive, innovative, and progressive regional government. ‘We recognize the diversity of-our
workforce as key to providing effective culturally competent services to our many communities.

- We value the diversity of our communitiés as a primary source of recruitment for our workforce.

The leadership of King County Executive Departments believes that diversity and equal employment
opportunity are foundations of effective service. Therefore the departments,

m  Works to attract, hire, promote, and retain a committed, talented and diverse workforce capable
of addressing complex challenges. '

~'mEndeavors to create a bias-free work environment that promotes diversity, equality, and
productivity where our employees and citizens can feel respected, communicate freely, and
contribute fully; and

a  Provides Ieadersh!p, encouragement, accountability and resources to foster mnovatlon in meetlng
our commitments, and to ensure the implementation of this plan;

To assist in the fuIﬁIlment of this mission, the King County Executive Departments have established a
voluntary EEO/Affirmative Action Plan with goals and timetables to address underutilization and
continuously strive toward diversity, equality, and productivity in the workplace.

+  King County

EEO/AA Plan 2008-2012
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The Executive Departments has establlshed a voluntary written affirmative action plan to achleve equal
employment opportunity (“EEQ”), fair employment, and a diverse workforce.

" The EEO/AA Plan describes a program designed to provide guidance to individual department

management teams to implement the equal employment opportunity and affirmative action policy of King
County.

The King County departments and agencies covered by the plan are:

King County Executive Office — (Executive’s Office including the Office of lnformatlon Resource
Management (OIRM))

Department of Adult and Juvenile Detention — (DAJD)

Department of Assessments - (DOA)

Department of Community and Human Services — (DCHS)
Department of Development and Environmental Services <(DDES)
Department of Executive Services —(DES)

Department of Judicial Administration — (DJA)

‘Department of Natural Resources and Parks — (DNRP)
Department of Public Health — (DPH) -

Department of Transportation — (DOT)

King County Sheriff's Office — (KCSO)

King County's EEO/AA Plan is established in accordance with and subject to the requirements of:

= The Civil Rights Acts of 1964 and 1993 as amended, Titles V1 and Vil;
= Executive Order 11246 of 1965 as amended, Part I;

m The US Department of Labor Code of Federal Regulations Title 41, Parts 60 -1 and 60-2,
“Revised Order No. 47;

a The Rehablhtaﬂon Act of 1973, as amended Sections 503 and 504;

m Vietnam Era Veterans Readjustment Asssstance Act of 1974, as amended
s Vietnam Employment Opportunity Act of 1998;

m Title | and V of The Americans with Disabilities Act (ADA) of 1990;

s The U.S. Department of Transportation Federal Transit Administration Guidelines for Grant
Recipients, Urban Mass Transit Act (UMTA) of 1964 C 4704.1 as amended; and Section 19 of
the Federal Mass Transit Act, 49 U.S.C. 1601; and

m  The U.S. Department of Justice Equal Employment Opportunlty Guidelines for Grant Recipients,
CFR Title 28 Part 42.301.

King County
EEO/AA Plan 2008-2012
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EEO/AA Policy Statement and Reaffirmation

It is the policy of the King County Executive Departments to express the values of diversity, equality, and
productivity by treating its employees with dignity and respect in accomplishing its public service mission.

The King County Executive Departments-further reaffirms its EEO policy and Affirmative Action

‘commitment by:

= Complying with all commitments to equal employment opportunity and prohibiting discrimination
or harassment or retaliation on the basis of race, color, age, sex, marital status, sexual
orientation, religion, ancestry, national origin, the presence of any sensory, mental or physical
disability, or veteran status such as Special Disabled veteran or Vietnam Era veteran, in all
employment and personnel practices as required under federal, state and local law and pohcnes
or bargaining agreements. :

The compliance with equal employment opportunity and discrimination prohibition extends to all
employment terms and.conditions and personnel practices including, but are not limited to
recruitment, application, selection and hiring, orientation, promotion, compensation and benefits,
supervision, a55|gnments training, tuition assnstance transfer, dlsmplme termination, lay-off, or
recall.

s Prohibiting harassment including sexual harassment and harassment of persons with disabilities
or veterans, which is a form of discrimination. Employees are encouraged to report such
incidents promptly to management. Management is mstructed to respond to any reports promptly
and effectively.

s Ensuring that all employees with questions or concerns about discrimination or harassment can
raise issues and complaints without fear of discrimination, harassment, intimidation, or retaliation,
and can bring such questions or concerns to the attention of their immediate supervisor,
department human resources service delivery managers (HR SDM), the Human Resources
Division (HRD), or other appropriate parties.

m [nforming employees when requested or as appropriate, of their right to file a discrimination
complaint with complaint resolution agencies such as the King County Office of Civil Rights,
Washington State Human Rights Commission, Equal Employment Opportunity Commission, or
Veterans Administration. :

a Make every reasonable effort to provide accommodations for-any physical and mental hmltatlons
of applicants and employees with disabilities or who are disabled veterans.

s Review physical and mental requirements to ensure that no quallf ed disabled veteran or person
with a disability is discriminated against based on disability.

s Hold all employees accountable for complying with this policy. Any employee who commits or
participates in any action, which is a violation of this policy, may be subject to disciplinary action
up to and including termination.

To ensure EEO policy and EEO/AA Plan accountability, the King County Executive Departments
will: _
= Monitor and evaluate program status and progress on a regular basis. Provide reports to the
Executive, department directors, King County Council, Civil Rights Commission, 504-ADA
Advisory Committee and/or the Executive’'s Employee-Based EEO/AA Committee.

King County : 4
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= Review employment and personnel practices to ensure that they are appropriately job-related and
are nondiscriminatory.

s Hold management accountable for the successful implementation of the EEO Policy and EEOQO/AA
Plan.

m Provide a complaint process to address allegatlons of discrimination and/or non-comphance with
-the EEO Policy.

m Ensure that employees are provided non-discrimination and anti-harassment information, and
that they are informed of their right to have access to the full text of the EEO/AA Plan. When
adopted, copies of the full text of the EEO/AA Plan will be available:

= Electronically on the Executive’s web page under Jobs EEO/AA http.//www.metrokc.gov/

» _As hard copy from the King County Human Resources Management Division

B = |n an alternative format upon requést.
To request the EEO/AA Plan in an alternative format, please contact the Diversity Services Méhager, at
(206) 296-8592. For Teletypewriter (TTY) users, please call (206) 296-7596.

King County 5
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D‘issemihatio‘n of EEO Policy Statement

Internal Disseminatidn

A successful Equal Employment Opportunity Plan requires effective communication. King County’s Equal
Employment Opportunity (EEO) Policy and Affirmative Action Plan (the Plan) will be disseminated to
department directors; division directors, HR service delivery managers, and department human resources
staff. Employees will have access to the full text of the EEO/AA Plan upon request and shall be informed
of this right.

The Executive Departments policy, purpose, and overall goals of the EEO/AA Plan will be communicated
to new employees as part of new employee orientation. Directors, HR service delivery managers, and
management will periodically highlight, discuss, and explain the intent of the Executive Departments
policy and its goals and objectives to employees in order to ensure employee understanding. These
discussions will typically occur on an annual basis. The Human Resource Division Diversity Services
Management Section will assnst the HR service delivery. managers by prowdmg suggested tOpICS and
technical support. ,

External Dissemination
The EEQO/AA Plan will be available to external organizations.

_Copies of the EEO/AA Plan will be provided to appropriate federal agencies upon request for regulatory
compliance purposes. .

The EEO/AA Pian will also be available to individuals and organizations that represent persons of color,
women, veterans and persons with disabilities. HRD will ensure that King County presents itself as an
equal employment opportunity employer by including statements to that effect in all job announcements
and advertisements. . ‘

The EEQ/AA Plan will be made accessible to the public by making either hard and/or electronic copies
available to the King County Library and the City of Seattle Library.

The EEO/AA Plan will also be provided to the Executive Departments labor unions.

King County 6
EEO/AA Plan 2008-2012 :
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Plan Responsibilities

A successful EEO/AA Plan requires clarity of responsibilities. The responsibilities of the primaky
organizational and functional entities involved in the administration and lmplementatlon of the EEO/AA
Plan are set forth below.

King County Councﬂ
m Reviews and adopts the EEO/AA Plan every five years.

= Reviews progress made toward compliance with the EEO/AA Plan.

m Allocates resources for Plan development an_d implementation by the Executive Departments.

King County Executive .
m  Develops and proposes the affirmative action plan every five years

m Provides equal employment opportunity and affirmative action leadership, priorities, and poliey
direction to department management and advocates for resources to implement the EEO/AA Plan
effectively. ‘

a Holds department management accountable for the successful |mp|ementatlon of the EEO/AA
Plan. : .

m Recommends to the King County Council policies, procedures, and resources to effectively
comply with federal grant requirements and implement the EEQ/AA Plan.

= Submits regular reports reflecting compliance progress to the King County Council. -

Direetor, Human Resources Management Division (HRD)

m  Advises the County Executive on the contents of the King County Affirmative Action Plan.

m Provides updates to the County Executive in evaluating the performance and compliance of
department management with the commitments and objectives of the EEO/AA Plan.

m Directs the planning, development, and implementation of equal opportunity human resources
management policies, procedures, practices and services related to employment at King County.

m  Provides educational resources to King County management employees in support of
implementing EEO/AA Plan commitments.

Diversity Services Management Section (DSM)
m  Advises the Human Resources Director on strategy and policy and department outcomes related
to implementing the commitments of the EEO/AA Plan.

m Manages services necessary to implement equal employment opportunity, affirmative action, and
diversity including education, training, and technical assistance.

m Develops and prepares reports and data for monitoring and evaluating Executlve Departments
performance in implementing the EEO/AA Plan.

= Facilitates the countywide policy development, dlssemlnatlon education program, and
lmplementatlon of the EEO/AA Plan.

King County o ‘ . 7
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N Department Directors

o

Provide leadership and accountability to department management for accomplishing EEQ/AA
Plan objectives.

Disseminate affirmative action plans and objectives to management staff.
Provide resources to accomplish objéctives.

Appoint the departmental management Affirmative Action Liaison to coordinate and ensure
implementation of the following:

= Dissemination of affirmative action objectives to employees;

« Development and implementation of programs to achieve EEO/AA Plan efforts;

= Communication of equal employment and affirmative action policies and procedures to
management and employees, including the posting of required notices;

= Provide subject matter training;

* Provide accurate workforce data; .

« Reporting of affirmative action efforts and results to the Diversity Services Manager on a
regular basis;

= Work with the department HR service delivery managers to support the department EEO
Coordinator, Anti-Harassment Designee, and the Employee-based Equal Employment
Opportunity/Affirmative Action Advisory Commiittee representative;

Ensure the evaluation and revision of policies, procedures and practices i |n order to comply with
the EEO/AA Plan;

Work with the department HR service delivery managers to appoint the EEO Coordmator for the
department to ensure timely and appropriate response to allegations of employment
discrimination filed with human rights agencies.

Work with the department HR service delivery manager to appoint Anti-Harassment Designee to
ensure department wide dissemination of policy, arrange, and coordinate contact with HRD to
ensure technical advice and support. '

Review and concur with the selection of the department Employee-Based EEO/ AA Advi’sory
Committee representative.

Periodically highlight, discuss, and explain the intent of the Executive Departments policy and its
goals and objectives to employees. ,

King County Civil Rights Commiésion

The King County Civil Rights Commission (Comm:sénon) is an independent citizen body that

L}
serves to advise the County Executive and County Council on matters concerning affirmative
action, disability access, and equal employment opportunity.

s The Commission reviews the EEO Policy and Affirmative Action Plan and makes
recommendations regarding its adoption to the King County Executive and the County Council.

s The Commission reviews and provides comments on the affirmative action progress reports.

)
King County ,
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. King County Employee-Based EEO/ AA Advisory Commlttee

u The Employee-based Equal Employment Opportumty/Aft" irmative Action Advisory Committee
serves to advise the Executive by reviewing and making recommendaﬂons regarding EEO and
AA strategies, systems policies and guidelines;

= Rewewmg the EEO/Affirmative Action Plan and updates with HRD and making
recommendations for adoption to the Executrve :

s Reviewing EEO and Affirmative Action progress reports and advising the County Executive
accordingly.

The King County Section 504IADA Advisory Committee

s The 504/ADA Committee serves to advise the Executive in-developing st'rategiee systems and
" guidelines in implementing the 504/ADA Compliance Work plan;

= Review and monitor progress of the 504/ADA compliance work plan and

= Review and monitor the affirmative action progress made in the employment of persons with
disabilities in the County’s workforce.

Prosecutmg Attorney s Offlce

m The Office of the Prosecuting Attorney (PAO) provides Iegal counsel. The PAO mterprets legal
- - rulings and makes recommendations to the HRD and County Executive Departments.

s The PAO provides legal support and advice to the Human Resources Division and Executrve
Departments related to employment.

King County Employees

m . All County employees are responsible for contributing to a work environment that is supportive of
equal employment opportunity and affirmative action. Employees participate in the
- implementation of this EEO/Affirmative Action Plan, and comply with the County’s anti-
discrimination policies.

Klng County T C 9-
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~ King County Workforce Profile Comparisons 1979 and 2006

ale 32% 38%
Male 68% 62% i
White 86.3% 69% -19%
Minority 13.7% 31% +121%
Black 7.0% 14% +100%
Asian 4.0% 12% +200%
Native American 1.0% 1.0% 0%
Hispanic 1.0% 4% +300%
PWD 2.1% 4.2% +100%

Women employment by job group

Women as a perceniage of eac

Offi C|als and Admmlstrators | . 19.75%

Professionals ' 32.30%
Technicians 22.07%
Protective Service Workers 8.54%
Para-Professionals 53.57%
Administrative Support 82.94%
Skilled Crafts 0.00%
Service Maintenance ' 6.40%

Transit Operators Not Known

40.21%
50.81%
58.19%
19.14%
Job group discontinued
76.09%
10.90%
29.11%
22.83%

Professionals 12.89%
-Technicians 10.36%
Protective Service Workers 11.73%
Para-Professionals 32.14%
Administrative Support 16.02%
Skilled Crafts 9.00%
Service Maintenance 17.54%
Transit Operators Not Known

Sources: 1979 and 2006 King County Affirmative Action Plans
1979 Plan data does not include METRO

25.12%
22.74%
» 30.13%
Job group discontinued
40.09%
25.97%
42.28%
36.86%
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2005 ~ 2006 EEO/AA Plan Highlights

To measure the overall results of the 2005 — 2006 plan and understand the description of employment
progress for persons of color and women, and for persons with disabilities, an explanation of the term
. goal sefting areas is required. Goal setting areas are a method of organizing jobs with similar work
duties, responsibilities, wages or salaries, and advancement opportunmes into broad categories for
analyS|s purposes. The job groups for this plan were:

Official and Administrators
Professional

Technicians
Para-Professional
Administrative Support
Skilled Craft and

Service Maintenance and

Transit Operations

For a detailed description of these job categories, please refer to the glossary of the Plan.

The Plan looked at the race and gender, of employees in each job category of each department. It also
looked at persons with disabilities where that status information was volunteered by employees.

- Depending upon the business, a department may have a different set of job categories. For the 2005 —
2006 EEOQ/AA Plan all department goal-setting areas combined equaled 402.

A desired resutt of affirmative action is to make efforts to ensure equal or full employment representation
in the county workforce of qualified people of color and women, and for qualified persons who identified
themselves as with disabled. For a goal setting area to be considered fully represented it must have a
percentage of people of color and women, equal to the percentage of qualified people of color, women,
and persons with disabilities who could be employed in the job group.

For persons with disabilities, full representation may be measured in an increase in the number of
persons who choose to volunteer that information. :

For the plan ending 2006, King Cdunty executive departments maintained consistent representation of
persons of color and women in the core goal setting areas. At least 50% representation was maintained
in all goal-setting areas for every established group.

King County 10
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The 2005 — 2006 Plan was adopted on June 15, of 2005. The date of adoption required that
Executive departments develop and execute implementation plan activities for a compressed plan
term. Executive departments responded through an abbreviated planning process and
developed the following implementation objectives:

1.

2.

Department management review and adopted the proposed plan hiring goals by
protected group, job category, and available hiring opportunities.

Department management and HR staff identified which hiring opportunities would assist
each department in meeting its individual affirmative action goals.

Each Department developed its specific recruitment and outreach strategies for each
identified hiring opportunity. Where potential barriers existed, each was to develop
activities to respond and address the barrier

Each department indicated a time frame during which its department specific strategy
was to be completed. ' ’

The 2005 —- 2006 Plan Highlights section of the Plan displays the results of planning activities and
progress achieved. '

The appendices of the Plan list separately by Executive department, the accomplishments and
goal attainment of the 2005 — 2006 Plan. While 80% of full representation has been achieved to
date, there remain, however, placement goal areas with minimal change over time. A review of
the data and in consultation with Executive department management finds several observations
which may contribute to goals not being met. Those observations include;

Placement Goals in Job Categories with Limited Hiring Opportunities During the

. Monitoring Period - The job group Officials and Administrators with director and deputy

director positions was an area where the number of hiring opportunities was limited due
to the nature of the position and small number of employees in the group. Placement
opportunities in job groups placement goals were not meet because place

Hiring Goals for Persons with Disabilities - Many department efforts in measuring
results for hiring persons wijth disabilities were compromised given that disability status
information is only voluntarily provided. In practice, an applicant or employee may legally
choose not to disclose that information upon a hire or promotion department decision. In
addition, a department can not assume or perceive and individual to be disabled for
affirmative action reporting purposes.

External Job Rules and Requirements - Executive departments, including the Sherriff's
Office, are finding constraints imposed by external regulations that place specific skill and
background requirements on-applicants narrow the applicant pools substantially and
provide a difficult challenge to recruitment and outreach efforts of protected groups such
as women.

Workplace/Family Balance Concerns — Jobs in transit operations, protective services,
and other shift dependent positions may present employment challenges for applicants
and employees with family care giving responsibilities.

10a



The following placement goal areas were not met at the monitoring period ending December 31,

2006:

Technicians

i

Goal not met | ! : i

i

Placement opportunities did not occur in this job group during the monitoring period.

Service/
. Maintenance

Goal not met Goal not met

Placement opportunities did result in Female hires in this job group but at a rate less than
necessary to achieve full representation during the monitoring period.

In addition, outreach and recruitment efforts for Native American applicants did not result in
hires during the monitoring period.

Protective Services

Goal not met

Placement opportunities were limited in this job group during the monitoring period.

Department of Community and Human Services

Professionals _ . i Goalnotmet
Placement opportunities did occur however outreach and recruitment efforts for Native
Americans applicants did not result in hires.

Technicians Goal not met , |

i

Placement opportunities did not occur in this job group during the monitoring period.

Officials &
Administrators

His‘pam_c‘

Goal not met % i
i

Placement opportunities did not occur in this job group during the monitoring period.

Technicians

Goal not met i } . ! i

i

Placement opportunities did not occur in this job group during the monitoring period.

10b



Department of Executive Services

Service/
Maintenance

Goal not met

Placement opportunities did result in Female applicant hires but at a rate less than necessary
to achieve full representation during the monitoring period. :

Protective Services

Goal not met Goal not met

Placement opportunities did occur resulting in Female applicant hires but at rate less than
necessary to achieve full representation during the monitoring period. ‘

In addition, outreach and recruitment efforts for Native American applicants did not result in
hires during the monitoring period.

Department of Judicial Administration

Professionals

Goal not met | i Goal not met |

Placement opportunities did occur in this job group resulting in few hires.

Department of Natural Resources and Parks

Professionals

; | | | Goal not met |
Placement opportunities did occur however outreach and recruitment efforts for Hispanic.
applicants did not result in hires during the monitoring period.
Technicians § , s Goal not met ‘
Placement opportunities were limited in this job grotip resulting in few hires.
Service/ '

Maintenance

Goal not met Goal not met

Placement opportunities did occur however outreach and recruitment efforts for Asian and
Hispanic applicants did not result in hires during the monitoring period.
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County Assessor’s Office

Professionals Goal not met i

i

Placement opportunities did result in Female hires in this job group but at a rate less than
necessary to achieve full representation during the monitoring period.

In addition, outreach and recruitment efforts for Hispanic applicants did not result in hires
during the monitoring period.

Technicians Goal not met | i Goal not met | ;

Placement opportunltles did not occur in this job group during the monitoring period.

Department of Transportation

Technicians Goal not met | Goal not met ! :

Placement opportumtles did result in Female hires in this job group but at a rate less than
necessary to achieve full representation during the monitoring period.

In addition, outreach and recruitment efforts for Asian applicants did not result in hires during
the monitoring period.

Skilled Craft - Goal not met i | Goal not met Goal not met

Placement opportumties did result in Female and Hispanic hlres in this job group but at a rate
less than necessary to achieve full representation during the monitoring period.

In addition, outreach and recruitment efforts for Native American applicants did not result in
hires during the monitoring period.

Transit Operators Goal not met Goal not met

Placement opportunities did result in Female and Native American hires in this job group but
at a rate less than necessary to achieve full representation during the monitoring period.

Service/

Maintenance Goal not met | Goal not met

Placement opportunities did occur however outreach and recruitment efforts for Native
American or Hispanic applicants did not resultin hires during the monitoring period.

Protective Services Goal not met

Placement opportunities did not occur in this job group during the monitoring period.
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Department of Public Health

Professionals i i | Goal not met | :
Placement opportunities did occur however outreach and recruitment efforts for Native
American applicants did not result in hires during the monitoring period.

Technicians | 5 * Goal not met !

Placement opportunities did occur however outreach and recruitment efforts for Native
American applicants did not result in hires during the monitoring period.

Para-Professionals

Goal not met Goal not met | Goal not met

Placement opportunities did not occur in this job group during the monitoring period.

Professionals

i Goal notmet ;

Placement opportunities did occur however outreach and recruitment efforts for Native
American applicants did not resulit in hires during the monitoring period.

’

King County Sherriff’s Office

Protective Services

Goal not met | Goal not met
i

Goal not met

i

Placement opportunities did resuit in Black and Native American hires in this job group but at
a rate less than necessary to achieve full representation during the monitoring period.

Executive departments have responded to all of these concerns and have incorporated them into
actions to be implemented during in the 2008 — 2012 Plan. Those activities are detailed in the
2008 — 2012 Plan Areas of Improvement section.
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Goal Setting Attainment

The 2005 - 2006 Plan had 402 goal setting areas. Goal setting areas can be described as areas of
employment for persons within the affirmative action plan. For this plan, five race and gender groups
(Black, Asian, Native American, Hispanic, and Women) and persons with disabilities each had 67 areas
of employment opportunity by department job groups where identified. The table below shows the nine
job categories and the groups :

Native Goal
Job Group Women Black Asian | American | Hispanic Setting
; { i Areas
Officials & v ]
Administrators 11 A 11 _ 1" 11 1" 1
 Professionals | 11 | 11§ 1111 1 n
Technicians T L 1" ] N 1 11
CAdminSupport | 11 11 |11 |11 11
 Skilled Craft 5 5 5 5 5 5
Transit Operators 1 1 1 1 1 1
P - _ B S ‘ V
Maintenance 6 6 6 6 8 6
Protective Services 7 7 7 7 7 7
Para-Professional 4 4 4 A 4 4 4
67 67 67 67 67 67 . 402
Total

At the plan end, 78% or 312 of 402 goal-setting areas had full representation of people of color, wamen,
and persons with disabilities. For each group at the end of the plan period the overall resuits were:

For Bfack, 94% or 63 of the 67 goal setting areas were fully represented.

For Asian, 94% or 63 of the 67 goal setting areas are fully represented.

For Hispénic, 83% or 56 of the 6,7 goal setting areas are fully represented.

For Native Americans, 75% or 50 of the 87 goal setting areas are fully represented.

For Women, 66% or 44 of the 87 goal setting areas are fully represented.

For Persons with Disabilities, 33% or 36 of the 67 goal setting areas are fully represented.

King County 11
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This table shows 2003 — 2004 and 2005 - 2006 plan results as percentages of 100% goal attainment.

12-31-06

. . 6-30-04 Plan 12-31-05 6-30-06
Aﬁggr:n gtr'gﬁ Progress Plan End Plan Progress Plan End
P Report Report Report Report

‘Black 90% 9{4% 95% 94%

~ Asian 97% 94% 95% 94%

 Hispanic 85% % 81% 83%

At 85% M% - 79% 5%

Women 56% 67% 68% 66%

e | ez s

Hires and Promotions

A comparison of the year-end 2003 -~ 2004 and 2003 — 2006 plan periods indicates that the hiring and
promotion of full time and term-limited people of color remains censistent at 28% per year. The hiring and
promotion of persons self-identifying as having a disability has been between 1% to 2%. Finally the hiring
and promotion of women trended upward from 41% to 50%.

006
A A ouD pioyee 003-04 (0 S 03 00 006 006
Al New Hires 822 . :
Erﬁployges» 'Promotions 295 -

Y

R

| Col or New Hires

Promotions

Total

X

Persons with ;| New Hires

Disabilities | Promotions

New Hires

el

Pmmotjens

' Total

King County
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King County

Promotions by Race and Gender

By race and gender, the following results were found:

| . Number of Promotions - |

~Percentage of Promotions

White 358 73%
Black 68 14%
Asian 42 9%

_ Hispanic 11 2%
Native American 11 2%
Total Promotions 490 -

Women 182 37%
Men 308 63%

EEO/AA Plan 2008-2012
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Voluntarily.,Self—ldentified Persons with Disabilities

The table below shows the job group number and percentage of employees in the workforce who have
voluntarily self-identified themselves as disabled for affirmative action reporting statistics. -

Job Group . Year end 2005 % of Job Grqup Year End 2006 % of Job Group
Professionals _ 187 ' 5.0% 156 4.2%
Technicians 38 s3% 37 5.5%
Admin Support 141 9.9% ©122 - 8.4%
Skilled Craft v 58 5.3% . 48 4.2%
Transit Operatérs B 0.6% ' 1 5 ' 0.6%
ool 88 UECI 69 8.6%
N ) Protective Services 87  57% 58 3.6%
Executive Department Totals - 619 5.2% . 509 4.2%

Disability Accommodations

The Executive Departments have a commitment to assist qualified employees who become disabled
perform the essential functions of their jobs through reasonable accommodations. Through the Disability
Services programs, employee assistance included consultations, referrals, and work re-assignment
including transitional or light duty work. These and other services assist employees to return to work
earlier while the department regains the work contribution of the returned employee. In 2005 Disability -
Services programs assisted 546 employees. In 2006, 512 employees where provided with services.

14
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Voluntarily Self-ldentified Persons with Disabilities by

Department

The table below shows the number self-identified with a disability employees by departfnent as of

year end 2005 and 2006.

Year end 2005

Officials &

Administrators 1 2

Professionals 8 14 8 32 30 34 14 37
Technicians 1 6 6 2 13 1 8
Admin Support 4 7 4 31 10 23 26 8 20
Skilled Craft 7 22 29
Transit Operators 17
Service/Maintenance 2 22 42 22
Protective Services 52 2 9 0 1 23 0

2006

Officials &

‘| Administrator 1 1 2 4
Professionals 5| 6 15 22 29 29 4 32| 156
Technicians 3 1 2 3 11 5 6 37
Admin Support 1 4 7 24 9 12 25 9 20§ 122
Skilled Craft 1 5 17 1 24 48
Transit Operators 15 15
Service/Maintenance 2 18 32 17 69
Protective Services 35 7 14 58
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Comparison of Executive Department Workforce and King
County Labor Market Population

'For comparison, this table shows the Executive department workforce and Kirig County region labor
market by, gender, and race and ethnicity.

King County Region = Executive Department . » " Difference

S Labor Market . ;.. Workforce - - ° . ..
Female S a6% | 38% | 8%
‘Male . 54% 62% +8%
White 76% : 69% ' 7%
Black 5% 14% +9%
' Asian 11% 12% | +1%
Native American 1% _ 1% : -
Hispanic 2% _ 4% : +2
More than 2 races 2% , - -

For racial and ethnic groups within the affirmative action plan, the Executive Departments’ workforce in
aggregate is above the percentages of employable workers by race and ethnicity found in the King
County labor population. However underrepresentation may.exist within jobs or job groups by
departments as described in the next section on placement goals. For women in the Executive
Department workforce, there is negative difference when compared to women in the labor market

population.

King County
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The plan proposes two areas of affirmative action effort. The first area includes for people of color and
women, and the second area includes veterans and persons with disabilities. They are presented as
proposed race and gender placement goals and, proposed veterans and persons with disability outreach
and recruitment goals. ‘ .

1. Proposed 2008-2012 Race and Gender Placement Goals

Affirmative action plenning for people of color and women requires the Executive Departments to
periodically audit and assess the present percentage of persons of color and women employed in its
workforce..

Following that assessment, a determlnatlon is made as to whether the workforce reflects or is

' representative of the number of qualified persons of color and women available in the labor market. .

Available or “workforce availability”, represents a good faith estimate derived from the most recent U.S.
Census Bureau and other factors. It states, for all of the persons qualified with the requisite skills
required by the Executive Departments for potential employment, what percentages are persons of color
and women. Availability is assessed within categories of jobs within each department. A description of a

' job category is provided in the report glossary.

Where the work force representation of persons of color and women in a job group is determined to be
comparable to what may be available in the labor market, equal employment opportumty efforts are

~ deemed to have been successful. Where the work force representation of persons of color and women in

a job group is determined to be less than what may be available within specific job categories, there may
be an underrepresentation of persons of color or women, and a placement goal may be established.

Underrepresentation in specific job categories will be addressed with the establishment of an employment
placement goal. Departments will pursue and report on good faith efforts to have persons of color and
women fully represented within the department workforce.

. The 2008 — 2012 Plan will have 300 department wide placement areas. The five race and gender groups

(Black, Asian, Native Amencan Hispanic, and Women) will each have 60 areas employment
opportunities. .

The change in goal setting areas from the previous plan (67 to 60) accounts for adjustments by the
OFCCP in job group definitions. Specifically the job group Para-professional was eliminated and the jobs
within the group moved to either the professional or the technician job groups.

As the Plan begins, 80% or 241 of the placement goals were fully represented.
As of the beginning of the Plan, representation is found to be:

For Black, 92% or 55 of the 60 goal setting areas were fully represented.

For Asian, 88% or 53 of the 60 goal setting areas are fully Fepresented.

For Hispanic, 78% or 47 of the 60 goal setting areas are fully represented.

For Native Americans, 72% or 43 of the 60 goal setting areas are fully represented.
For Women, 72% or 43 of the 60 goal setting areas are fully represented.

King County 16
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Workforce Availability Methodology

Workforce availabilities are used as benchmarks to determine if there is under-representation of people of
color and women within the workforce, by department. Workforce availabilities are good faith estimates of
the percentage of qualified persons of color and women available for employment by EEO job category
from the total number of all qualified persons available for employment by EEO job category. The
difference between the percentage available and who is employed in.King County by race and by gender
establishes a placement goal. v

The Office of Federal Contract Compliance provides guidance in establishing race and availabilities
based upon external and internal factors in updating workforce availabilities. The Executive Departments
used the following information to update each department’s workforce availabilities.

A. External F actor

The combined workforce data of by race and gender of qualified persons with the requisite skills in the
immediate area and the recruitment area using 2000 Census tables is used to establish the external
factor. See definition below. The county used recruitment practices to assign welghts to comblne both
components.

e Requisite Skllls in the lmmedrate and Recruitment Area. This is the availability of people of color
and women in the workforce having the requisite skills that the Executive departments could
reasonably recruit. Data for this factor reflects the reasonable recruitment area from which each
department could reasonably seek workers for all levels of job duties, for each particular job

: category
B. Internal Factor

The percentage of people of color and women who are presently in the workforce The data’is obtarned R )
by profiling the workforce by EEO job category, and by vacancy reporting by prior workforce. avarlablhtles
Hiring and promotronal practices are also identified to establish where employees are promotable'and

transferable within a particular department.

Proposed Placement Goals

The following pages contain proposed 2008 — 2012 percentages of workforce availabilities by department
and job categories for persons of color and women. The availabilities represent percentages of persons
of color and women at full representation. Where underrepresentation is found, departments will make

good faith efforts to address these areas during the five-year term of this EEO/AA Plan.

Department table reference key:

- King County Executive Office — (Exec mcludlng the Office of Informatron Resource Management
(OIRM))

-  Department of Adult and Juvenile Detentton . (DAJD)

m Department of Assessments - (DOA)

= Department of Community and Human Services — (DCHS)

m Department of Development and Environmental Services ~{DDES)

] Departrnent of Executive SerVices ~(DES)

a Department of Judicial Administration — (DJA)

m Department of Natural Resources and Parks — (DNRP) -

)
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u Department of Public Health — (DPH)
s Department of Transportation — (DOT)
s King County Sheriffs Office ~ (KCSO)

Black
Job Group Exec
Ad?n'?g:fagrs 370% | 260% | 266% | 55% | 221% | 518% | 0% | 326% i 2.46% 306% | 5%
Professionals | 240% | 4.38% | 187% | 52% | 2.53% | 5.33% | 10.34% | 4.38% | 3.56% | 6.30% | 5.79%
Technicians _ 352% | | 374% | 402% | 7.83% | 4.7% | 4.92% | 8.53%
Admin Support | 4.14% | 4.88% | 552% ] 991% | 6.14% | 17.26% | 577% | 9.29% | 557% | 6.13% | 7.25%
Skilled Craft | 11.38% | 2.44% | 7.30% | 6.18% 1 336% | 7.56% | 327% | 5.45%
— , : . : - - i
Operators 7 s 7 | 7.42"@
" ::{;’r'ﬁ;’ce TR e 6.62% | 11.17% | 9.46% 9.30%
ng:jl‘fe‘f 12.81% 313% | 242% 20% 6.89% | 2.43%
Asian

Job Group . Exec

AoMials & o | 8% | 486% | 732% | 764% | 442% | 274% | 434% | 640% | 474% | 781% | 634%
Professionals | 6.82% | 5.09% | 639% | 7.20% | 7.62% | 8.48% | 10.34% | 1024% | 7.60% | 562% | 10.21%
Technicians | | 1 a7e% | 751% | 10.62% | 7.82% | 3.19% | 10.16% | 7.55%
Admin Support | 6.77% | 7.20% | 10.03% | 11.50% | 801% | 18.10% | 9.17% | 1643% | 7.34% | 929% | 8.67%
Skiled Cratt | 932 | 241% 20.86% | 3.72% 459% | 3.10% 6.50%
 Transit ' '
Operators | I 3.43%
Mj.:{;’;ﬁce 15.51% 9.11% 683 | 5.18% 9.01%
F'S_rzm".ie‘“’: 6.05% 500% | 8.06% 20% 468% | 3.96%
King County 18
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Hispanic

Job Group

Job Group
Officials &

A s 103% | 149% | 218% | 141% | 182% | 4.13% | 144% | 212% | 220% | 0.50% | 1.82%
Professionals | 2.56% = 1.84% | 3.25% | 298% | 202% | 2.81% | 345% | 214% | 2.34% & 272% | 1.93%
' Technicians o 3.18% 3.36% | 2.67% | 209% | 4.07% | 3.93% & 2.65%
Admin Support | 233% | 2.33% | 344% | 5.18% | 2.60% | 3.66% | 298% | 5% | 2.47% | 3.26% | 2.69%
‘Skifed Craft | 4.17% | 230 | 370% | 3.79% 347% | 4.55% | 6.96% 1 3.01%
Transit A ' o ' ‘ 7
N Operators 3'06%
Service/ | , ' & ado
Maintenance 13.02% 8.42% 967 | 447% | eaan
Frotactive 4.70% 227% | 3.95% 0.00% 339% | 2.75%
Native Americans

EEOQ/AA Plan 2008-2012

Adminctators | 084% | 201% | 087% | 1.24% | 162% | 0.70% | 0.83% | 152% | 2.16% | 107% | 0.95%

* Professionals | 119% | 2.21% | 0.68% | 3.02% | 1.46% | 1.56% | 1.72% | 1.59% | 2.21% | 1.68% | 1.13%
~ Technicians | | ] 135% 1 1.75% | 1.62% | 1.03% | 0.71% | 143% | 1.69%
Admin Support | 154% | 166% | 146% | 1.90% | 149% | 2.41% | 1.41% | 2.14% | 1.61% | 141% | 1.67%
Skiled Craft | 366% | 121% | | 00% 2.24% | 247% | 209% | 2.20%
oot 2.18%

M aSI:{:rl\::ce 3.34% 3.53% 238 | 2.46% 2.68%
Ps’:r‘:i"c"e": 1.27% 200% | 3.86% 0.00% | 0.45% | 2.04% | 1.94%
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Women

JobGroup . Exec . DAJD = DOA | DCHS | DDES DES | DJA  DNRP  DPH  KCSO | DOT

Ad?n'i“;‘:;:g rs | 28.06% | 38.71% | 35.64% | 36.67% | 37.98% | 44.98% | 17.62% | 43.91% | 49.69% | 25.10% | 37.51%
Professionals | 41.45% | 50.17% | 47.63% | 60.15% | 29.29% | 46.15% | 41.38% | 39.53% | 69.74% | 24.89% | 35.53%
Technicians 38.48% 32.65% | 31.41% | 51.60% | 42.20% | 54.72% | 30.65%

70.57% | 77.11% | 80.48% | 73.75% | 82.28% | 82.14% | 77.03% | 72.78% | 74.93%
23.48% 11.16% 10.54% | 8.03% | 868%

Admin Support | 81.27% | 77.45%
Skilled Craft | 15.05% | 3.92%
" ranst |
Operators
Service/
Maintenancg
Protective
S__ervice's

49.77%

43.00% 27.64% 17.96% | 25.61% 18.11%

53.72% 60.00% 17.51%

29.45% 8.92%

The following table is a summary of persons of color and women in the workforce under represented by
"department and by job group. Where underrepresentation is found, departments will make good faith

—

efforts to address these areas during the term of this Plan.

Department Job Group Workforce Underrepresentation

Executive's Office Officials & Admin None
(including OIRM) . Professionals 1 Native American
Technicians None
Administrative Support 6 Female
o Skilled Craft 2 Black; 1 Asian; 1 Hispanic
Department of Adult & Officials & Admin None '
Juvenile Detention Professionals 2 Native American
Protective Service 47 Female
Administrative Support 1 Female
Skilied Craft None ‘
» Service Maintenance 7 Female; 1 Native American; 4 Hispanic
Department of Community | Officials & Admin None '
& Human Services Professionals 4 Native American
Technicians None
Protective Service None
Administrative Support None
_ Skilled Craft » None
Department of Officials & Admin 1 Fernale
g::mmﬁl%mices Professiondls None
Technicians None
Protective Service None .
Administrative Support None

King County
EEO/AA Plan 2008-2012
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Service Maintenance
Transit Operators

Department i Job Group . .| Workforce Underrepresentation
Department of Executive Officials & Admin 1 Hispanic
Services " Professionals 3 Native American
Technicians . None
¢ Protective Service 24 Female; 3 Native American; 1 Hispanic
Administrative Support 2 Black; 1 Native American
' Skilled Craft None
Service Maintenance - 3 Female
Department of Judicial  Officials & Admin None
Administration | Professionals | 3 Female
¢ Technicians None
Administrative Support 17 Female; 1 Native American
Department of Natural Officials & Admin : 1 Female; 1 Hispanic
Resources & Parks Professionals 4 Native American
Technicians { None
Protective Service None
; Administrative Support None
Skilled Cratft . None )
; Service Maintenance 2 Asian; 1 Native American; 13 Hispanic
Department of Officials & Admin None
Assessments Professionals 12 Female; 2 Hispanic
' Administrative Support 1 Hispanic
Skilled Craft None
Department of Officials & Admin 3 Female; 1 Asian
Transportation Professionals 1 Hispanic
Technicians 17 Female; 1 Asian; 1 Hispanic
Protective Service 1 Female "
Administrative Support 50 Fefnale; 1 Native American; 2 Hispanic
© Skilled Craft 10 Hispanic

3 Native American; 1 Hispanic
714 Female; 30 Native American

'.“\' o

Department of Public Officials & Admin 1 Asian.
Health ' Professionals 1 Female; 11 Native American
Technicians 3 Black ‘
Administrative Support None
Skilled Craft None
Service Maintenance 2 Native American
King County Sheriff's | Officials & Admin 1 Asian
Office . Professionals ! 1 Black
Technicians None
- Protective Service 25 Female; 15 Black; 3 Native American
Administrative Support x Asian
King County T ) T h T T
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Summary of the Results of the Prior Affirmative Action Plan

Areas Where Placement Goals Have Been Met

Percentage (%) _ Rate (%)
Executive Administrative Support Black 4.1% 20.0%
DAJD Administrative Support Female 82.3% 83.3%
Administrative Support Hispanic  3.0% 4.8%
DDES Professionals Female 29.3% 43.8%
DES Professionals Native American 1.6% 1.8%
Technicians Hispanic 3.4% 20.0%
DJA Admin Support Hispanic 3.0% 4.8%
Admin Support Women 82.2% 83.3%
DNRP Professionals Native American 1.6% 1.6%
Technicians Female 51.6% 100.0%
DPH Technicians Female 42.2% 58.0%
Service Maintenance Female 25.6% 80.0%
KCSO Professionals Black 6.3% 12.5%
"Professionals -Native American 1.7% 12.5%.
Technicians Female 54.7% 72.7%
DOT Professionals Native Americans 1.1% 3.1%
Professionals Hispanic 1.9% 3.1%
Administrative Support Female 75.0% 94.1%
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Summary of the Results of the Prior Affirmative Action Plan

Areas Where Placement Goals Have Not Been Met

5
RN

Protected ~ Availability  Placement
r (%) _ Rate (%)

DOA Professionals Women 47.6% 44.4%
DCHS Professionals Native American  3.0% 0.0%
DES Protective Service Workers _Female 53.7% 47.8%
Administrative Support Black 17.3% 11.6%
Administrative Support Hispanic 3.7% 2.3%
Sérvice Maintenance Female 27.6% 12.5%
DNRP Professionals Hiépanic 2.1% 0.0%
Service Maintenance Asian 6.9% 0.0%

Service Maintenance Hispanic 9.7%. 0.0% .
DPH Professionals Native Americans 2.2% 0.5%
KCSO Protective Service Workers Black 6.9% 5.0%
| Protective Service Workers Native American 2.0% 1.0%
DOT Technicians Female 30.7% 16.7%
Skilled Craft Female 8.7% 3.9%
Skilled Craft Native American _ _2.2% 0.0%
Skilled Craft Hispanic 3.0% 2.0%
Service Maintenance Hispanic 6.4% 0.0%
Transit Operators Female 49.8% 34.0%
Transit Operator Native American 2.2% Unknown

21b



Summary of the Results of the Prior Affirmative Action Plan

Areas Where Placements Goals Were Not Met Due to
Insufficient Number of Hiring Opportunities

_ Department

Protected

Executive Professionals Native Americans

DAJD Professionals Native American
Administrative Support Native American

DOA Professionals Hispanic
Technicians Female
Technicians Hispanic

DCHS Technicians Female

DDES Officials and Administrators Female
Technicians Female

DES Protective Service Workers Native Americans
Protective Service Workers Hispanics

DJA Professionals Native American

) Administrative Support Native American

DN RP Officials and Administrators Female
Technicians Hispanic

DPH Technicians Native American
Protective Service Workers Female
Para-Professional Female
Para-Professional Asian
Para-Professional Native American

DOT Technicians Native Americans
Technicians Hispanics
Protective Workers Female
Service Maintenance Native Americans
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2. Proposed 2008-2012 Veterans'and Persons with Disability'
Outreach and Recruitment ~

Where race and gender data can be requested of employees or, observed and recorded by human
resource or management personnel for affirmative action and goal monitoring purposes, employee
disability status data cannot obtained in a similar manner. The Americans with Disabilities Act and
OFCCP guidelines for affirmative action programs specifically protect employees with disabilities from
being asked if they have a disability, and from being perceived as disabled or having a disability.

Uniess disability status data is voluntarily provided by an applicant or employee with the assurance that it
will be protected as confidential, departments cannot legally obtain the information, tegardless of intention
or affirmative action commitment. o

It is acknowledged and may be evident that persons with disabilities are currently represented in the
workforce in higher numbers than that which is reported but by choice and legal right; such employees
may choose not to disclose that information. Data collected and reported in past affirmative action plans
for persons with disabilities was provided by employees to the County only for the purposes of gathering
statistical data for affirmative action reporting use. Given this situation, previous hiring goals based upon
disability status cannot be accurately tracked and measured. : ' '

Not withstanding the above limitations, King County remains committed to the employment of persons
with disabilities and will continue to take focused steps to enhance previous affirmative efforts. The
County will also take strong defensible steps to the extent allowable by law to initiate new approaches for
this workforce resource. o

King County as an initiative of this Plan will undertake stronger outreach, and recruitment activities to

- recruit qualified veterans and persons with disabilities. Executive departments propose to implement the

following actions in their plans as goals to improve representation and reporting of veterans and persons
with disabilities within the workforce:

m Strongly encourage applicants and employees to self-identify voluntarily in order that persons
with disabilities and veterans obtain the benefits of affirmative action.

m As required by the Americans with Disabilities Act of 1990, all medical records related to a
disability are kept separate and confidential from the personnel record of the individual and not
disclosed, unless volunteered for affirmative action reporting purposes.

a Identify and address any challenges to recruitment and hiring, retention and promotion within the
workplace. : : :

s Develop targeted training for managers and employees to recognize and respond to workplace
challenges. :

s Review employment practices and polices to ensure that barriers to employment when found are
resolved with appropriate corrective measures.

= Where possible, put into action employment strategies such as internships, and temporary or
short-term employment specifically for persons with disabilities to provide knowledge, skills, and
experience.

a Develop direct business relationships with employment related organizations that assist veterans
and persons with disabilities who are ready to work.

= Continue to make every effort to provide reasonable accommodations to any physical and mental
limitations of an applicant and employee with disabilities or who are disabled veterans.

a Continue to enforce equal employment and non-discrimination protections in the workplace.

king County o 7 22
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3. 2008 - 2012 Department Implementation Plans

.Executive departments and agencies must take action-oriented efforts to ensure equal employment

opportunity, effective affirmative actions, and diversity in the workplace.

To plan and perform these efforts, each department has developed an affirmative action implementation
plan. The plans feature the following elements:

m The identification underrepresentatlon for persons of color and women by ]Ob group category and
by King County job title. .

= An analysvs of staffing plans which incorporate anticipated position vacancies and employee
turnover. The analysis identifies opportunities for affirmative efforts where underrepresentation
has been found _

m A work plan for increasing outreach and recruitment to enhance the number of applications and-
employment opportunities for veterans and persons with disabilities. The work plan describes
how the department intends to review current business and operational practices and identify
areas of improvement to employment opportunities for persons with disabilities.

a The work plan tdentlf ies specific strategles tools, and resources requ1red to improve
opportunities.

m The work plan estabhshes a timetable with milestones in which the improvements ‘will be
‘executed.

)
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Department of Adult and Juvenile Detention Implementation Plan

Designation of Responsibilities

Role Name Responsibilities
Reed Holtgeerts Provide leadership and accountability to departrhent
) management and employees for accomplishing EEO/AA Plan
objectives.
Mary Beth Short Reviews semi-annual assessment reports on the recruitment and

employment processes to ensure strategies and goals are being
met. Ensure that all personnel involved in the employment
process shall be trained to ensure that the commitments in the
departments’ affirmative action efforts and implementation Plan
can be executed.

Nate Caldweli Are responsible for promoting equal opportunity and making
) good faith efforts to achieve affirmative action goals.

Gordon Karsson

' Herb Myers

Hikari Tamure

Lauri Nelson Shall take affirmative action to ensure that qualified protected
: class individuals, are encouraged to aspire for promotion, and
are considered as promotional opportunities arise. Prepare and
analyze strategies on outreach efforts, recruiting and selection
efforts, hiring, promotions, and disciplinary issues that pertain to
implementing the plan. :

“* Pam Samek Shail ensure job descriptions and other employment practices

Ramona Flores and policies will be periodically reviewed to ensure that

Lauri Nelson qualification requirements and essential job functions do not
discriminate against qualified protected class individuals for
reasons that are not job-related.

Pat Presson Provide financial support for events that will assist department
efforts to implement affirmative action.

Action Statement

It is the policy of the Department of Adult and Juvenile Detention to provide equal opportunity in
employment to all qualified employees and applicants provided in the affirmative action program. To
develop the strategies necessary to address barriers to equal employment and to respond to known
under-representation of women, people of color, covered veterans and persons with disabilities in the
county workforce. ' : °

The affirmative action policy covers all aspects of the employment process, including, however not limited
- to recruitment, selection, probation, promotion, transfer, compensation, training, and layoff or termination,
to attract qualified women, people of color, persons with disabilities (PWD), and qualified covered
veterans to meet agency staffing needs. DAJD does not discriminate against any applicant or employee
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on the basis of race, gender, mental or physical disabitity, or veteran status. DAJD will make every effort
to provide reasonable accommodations throughout the employment process

Training —All personnel involved in the recruitment, screening, selection, promotion, disciplinary, and
related processes shall be trained to ensure that the commltments in the departments affirmative action

program are |mp!emented

Placement Goals

Based on the analysis data provided, DAJD is appropriately reApres_ented in-80% of placement areas.
Underutilization does appear in six remaining areas. The chart below reflects the specific categories

. where DAJD has underutilization and will make targeted efforts to address those categories with qualified

candidates over the five-year term of this plan.

AJD Placement Goals

Opps = Opportunities

Officials &
Administrators

Professionals ‘ ‘ ‘ : 2 1

Technicians

Protective Service 41 | 20

Admin Support 1

Skilled Craft Workers

Service Maintenance 7 1 1 1 4 1

Affirmative Action for Veterans and Persons with Disabilities

The purpose of an affirmative action plan for veterans and persons with disabilities and is to reaffirm the '

County’s commitment to affirmative action and equal employment opportunity under the Rehabilitation Act
of 1973 and the Vietnam Era Veterans Readjustment Assistance Act of 1974. In addition, the affirmative
action plan for veterans and persons with disabilities serves as a working document regarding efforts
pertaining to the employment process actions, and the dissemination and monitoring of the plan and its
policies.

DAJD encourages all applicants and employees with a disability and covered veterans to self-identify
voluntarily so that they may receive additional consideration and the benefits of affirmative action.

Internal and External Dissemination of Policy for Persons with Disabilities and Covered Veterans
DAJD will develop internal communications.-designed to foster understanding, acceptance, and support
among the Division executive, management, supervisory and other personnel. The Department shall
inform its employees and applicants for employment of its commitment to engage in affirmative action to
increase the employment opportunities for qualified individuals with a disability and covered veterans.
DAJD shall also undertake appropriate outreach and positive recruitment activities that are reasonably
designed to effectively recruit qualified individuals with disabilities and covered veterans.
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Outreach and Positive Recruitment

Many of the initiatives listed will commence in advance of the Plan start date of January 2008.

DAJD Outreach and Recruitment plans

ST -1/01/08

General AA efforts - Ensure that Ensure that the - Check with HRD

department EEO policy department policy and  periodically for

and EEO posters are posters are placed in poster

available and the workforce. information

displayed. updates.

-LT- Yearly
Targeting all applicants ~ Attending job fairs that ~ Review list of job fairs ~ Connect with ST 01/01/08
of color promote diversity. with the county Corrections _
’ Network with " recruiter that.promote Organizations

organizations, which diversity. Attended the (women, Black

promote opportunities  Latin Job Expo on April  American).

for persons of color. 12, 2007. LT - ongding

Take actions to recruit
Veterans and Persons
with Disabilities.
Ensure that Veterans
and Persons with

DAJD has connected
with several military
bases (Bangor,
Bremerton, Smokey

Point, Fort Lewis, and -

Contact Seattle and
Tacoma regarding
Hire-A-Veteran Job
Fairs that occur in
June 2007. Look for

Continue to seek
job fairs and
networking

opportunities that.

promote hiring

ST-01/01/08

Disabilities are McChord Air Force job fairs that target veterans and
encourages to self- Base and provides persons with persons with
identify monthly presentations - disabilities. disabilities.

regarding job

opportunities at DAJD.:

" LT - ongoing
_ resource

Increase the number of Network with local Use job boards at Develop ST - 01/01/08

Native American
applicants.

tribal entities.

nativeamericanjobs.co
m and
tribalcollegejournal.co
m

relationships with
tribal entities to

attract applicants.

LT - ongoing 2008

Increase the number of

Continue to attend job

In 2007, DAJD has

ST - 01/01/08

women in the fairs that attract female attended two job fairs

protective service. applicants. that target women. :

positions.” DAJD also is o .
registered for the LT - ongoing 2008
Washington Women in
Trades for April 27,
2007
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Barriers and Solutions Management

Potential exceptlons and challenges

Challenges

Women are

Causes

DAJD is a 24/7

Symptoms

DAJD had a handful

' DAJD has ldentlﬁed the followmg areas as potentlal challenges to efforts to achieve full representatlon

Possible Solutions

On-site day care or

Women in protective
services resigning and few operation and of women resign clinic for sick
o women are applying. | employees must be who recently to children of
able to work any - begin families and employees.
" shift. decided that they
could no longer do
shift work or they
had difficulty finding
childcare.
Women in protective '| Some women are Many women A lack of strength Members of

services

unable to perform
the physical ability
test.

applicants have had
difficulty passing the
1.5-mile run, 15
push-ups, and 15 sit-
ups.

and endurance has
contributed too many
applicants not able

to complete training. -

management serve -
on a state committee

| that is evaluating the

effects of the
physical ability test .
for women.

Self Assessment and Reporting Process

Self assessment steps

DAJD has demonstrated that it has made good faith efforts to remove barriers, expand equal employment
opportunities, and produced measurable results. A quality assurance audit will be performed every six
months to determine areas of improvement, successful strategies, and new opportunities to fill positions

Change management process steps

All department personnel involved in recruitment, screening, selection, promotion, disciplinary, and other
related employment processes will be trained to ensure that the commitments in the departments’
affirmative action program are implemented.

Internal communication plan

with under-represented individuals, covered veterans, and persons with disabilities.

DAJD will monitor and audit-its strategies, recruitment and outreach efforts, tools and resources, results
and outcomes, to ensure that all affirmative action policies and actions are effective and report the
process to management and human resources personnel.

External reporting process

An assessment of actions during the reporting periods of this will be sent to DMS at semi-annual
intervals. It will include an evaluation and assessment of affirmative action efforts taken on a semi annual

basis and will include:

Fy

King County

- EEO/AA Plan 2008-2012

27

e



P

m How effective the department’s plan was in meeting plan objectives and goals.

a  Measure the results of the recruitment and hiring program and compare them to the program
goals and initiatives.

a Identify which strategies and activities had good, bad, or indifferent results.

m  Provide information which will be the basis for retooling and revitalizing the plan.

Appendix
Additional Outreach Activities

DAJD will use the recruitment database developed by HRD to develop resources to reach a target
audience.

DAJD will develop business plan/stratégy for these various types of recruiting sources such as job
boards, recruiting events, publications, professional networking.

DAJD targets hiring veterans since persons with inilitary experience do well in our work environment.

DAJD will continue to attend Hire-A-Vet Job Fairs throughout Washmgton State including Mount Vernon,
- Seattle, Tacoma, and Vancouver, Washington.

In addition, DAJD attended three additional job fairs in 2006 which targeted veterans, including two
AMVETS job fairs in Tacoma and one at Whidbey Island Work Source. In 2007, DAJD attended two job
fairs which targeted veterans and plans to attend the four Hire-A-Vet Job Fairs in June 2007. In
conclusion, DAJD will have attended 13 job fairs that targeted veterans in 2006 and 2007

Contlnue to attend Access Job Falr and Conference which promotes jobs for those with dlsabllmes
Contact military transitioning groups
DAJD will develop partnerships with minority student organizations or minority organizations

DAJD will seek the assistance of Veteran Services at Washington WorkSource which regularly advises
various groups in the community, including employers, labor unions and veterans' organizations, of
Veterans eligible for employment, and vice versa. The goal is to encourage employers and labor unions
to employ Veterans and eligible persons.
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Department of Community and Human Services Implerﬁentation Plan

Designation of Responsibilities

Role Name
Jackie MaclLean

Responsibilities

Sponsors and holds department management and staff
accountable for employment practices that support the
achievement of the department’s affirmative actions
strategies and goals. Reviews semi-annual assessment
reports on the recruitment to monitor department’s
progress in meeting its affirmative action goals.’

Elizabeth Causby-
_ Miles
Linda Nordness

.Ensure that all personnel involved in the employment

process are trained in recruitment and selection process
for hiring and promotion that support the department's in
achieving its affirmative action goals. HR will support

" management efforts to take affirmative action to ensure

that qualified people of color and protected class
individuals are encouraged to aspire for promotion and are
considered as promotional opportunities arise. Prepare
and analyze strategies on outreach efforts, utilize best
practices for recruiting and selection efforts in hiring and
promotions to implement the plan.

' Jackie MaclLean

Elizabeth Causby-
Miles

. Bill Block
- Sidikifu Akina-

- Jane Campbell

- David Hocraffer

- Michaet Oliveri .

. Linda Peterson
Pat Lemus

- Amnon Schoenfeld
- Jean Robertson
Jim Vollendroff

_ Promote diversity, equal opportunity and make a good
 faith effort to achieve the department'’s affirmative action
goals. Employ best practicesin recruitment and selection
in hiring and promotion; consider recruitment strategies
that reach under-represented populations; and ensure
EEO posters are distributed and posted

%

Al

Are responsible for promoting equal employment
opportunity and making good faith efforts to achieve
affirmative action goals, and for considering recruitment
strategies that reach under represented populations.
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~ Admin Support

Action Statement

It is the policy of the Department of Community and Human Services (DCHS) to provide equal _
employment opportunity to all qualified employees and applicants, and to take additional steps to reach
known under-represented populations identified in its affirmative action plan. The Department will
develop the strategies necessary to address barriers to equal opportunity employment and to respond to
known under-representation of women, people of color, covered veterans, and persons W|th dlsabllmes in
the county workforce.

The affirmative action policy covers all aspects of the employment practices, including, but not limited to,
recruitment, selection, probation, promotion, transfer, compensation, training, and layoff or termination. It
is intended, to attract qualified women, people of color, persons with disabilities (PWD), and qualified
covered veterans to meet agency staffing needs. DCHS does not discriminate against any applicant or
employee on the basis of race, gender, mental or physical disability, or veteran status. The Department
will make efforts to provide reasonable accommodatlons in the recruitment and selection process and in
its employment.

Training —All personnel involved in the recruitment, screening, selection, promotion, disciplinary, and
related processes shall be trained to ensure that the commitments in the departments’ affirmative action
program are implemented.

Placement Goals

Based on the analysis data provided, DCHS is appropriately represented in 92% of placement areas.
Underutilization does appear in only one area. The chart below reflects the specific area where DCHS
has underutilization compared to work force availability. We will concentrate our efforts for fi llmg that
category with qualified candldates over the life of this plan.

t of Community and Human Services Placement Goals

-Opps = Opportunities

 Officials and
Administrators

Professionals o _ 4 4

Te;hnicians

Skilled Craft Workers

Affirmative Action for Veterans and Persons with Disabilities

The purpose of an affirmative action plan for veterans and persons with disabilities is to reaffirm the County’s
commitment to affirmative action and equal employment opportunity under the Rehabilitation Act of 1973 and

- the Vietnam Era Veterans Readjustment Assistance Act of 1974. In addition, the Affirmative action plan for

veterans and persons with disabilities serves as a working document regarding efforts pertaining to the
employment process actions, and the dissemination and monitoring of the plan and its policies.

The Department of Community and Human Services strongly encourages applicants and employees to
voluntarily self-identify themselves as individuals with a disability or covered veterans to receive the
benefits of affirmative action.
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Internal and External Dissemination of Policy for persons with disabilities and covered veterans
The Department of Community and Human Services will develop internal communications designed to
foster understanding, acceptance, and support throughout the Department for persons with disabilities

and covered veterans. The Department will inform its employees.and applicants for employment of its
commitment to engage in affirmative action to increase the employment opportunities for qualified ,
individuals with a disability and covered veterans. DCHS will undertake appropriate outreach.and positive
recruitment activities that are reasonably designed to effectively recruit qualified individuals with

disabilities and covered veterans. :

Outreach and Positive Recruitment

The Department of Community and Human Services summary analysis indicates an under-representation
in the employment of Native Americans. We are centralizing outreach /posting activities in the
Department’s HR unit to better ensure outreach to under-represented populations.

The Department will initiate activity in a number of the areas cited below in advance of the Plan start date

of January 2008.

Seek to increase the
number of Native
American applicants

Identify and connect
with target specific
agencies.

- Use job boards at .

identified agencies

Develop long term
relationships with
core organizations
responsive to this
population.

01/01/08 and
ongoing

‘Geéneral AA efforts

Ensure that women,
people of color,
veterans, and PWD’s
receive the benefits of
affirmative action.

Ensure that the
department policy and
posters are placed in
the workforce.

‘Ensure diversity in

the workplace
reflects local
demographics.

01/08 and
ongoing

Targeting all applicants
of color

Diversity-specific job
boards, technical job
boards, colleges and
professional groups,
and internship
placement programs.

Begin contact
w/agencies listed on
County resource guide
to increase populations
reached

Increase postings
on job boards in
specific EEO
categories, and
increase hiring of
staff-in under-
represented
categories.’

ST 01/08

LT —9/2008 &
ongoing

Recruiting Veterans

DCHS Veterans
Program and other
veterans groups. .

Send job posting to
veteran programs, and
veterans services such
as (LVER) at
DCHS/WTP/

WorkSource

‘Increased postings

on job boards
utilized by
veterans.

ST-01/01/08

LT - 9/2008 &
ongoing

" Increase opportunities
for persons with

Focus outreach efforts
toward agencies

E]

Send job postings to
agencies targeting

Increased job
opportunities for

ST -01/01/08

disabilities. targeting PWD. Work  persons with persons with
with DCHS disabilities. disabilities. LT .
Developmental —ongoing
Disabilities program.
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Barriers and Solutions Management

Potential exceptions and challenges
a Past inconsistent outreach efforts may have resulted in less diverse applicant pools.

u Financial barriers limit department’s ability to spend funds on outreach and recruiting to under-
represented groups.

Appropriate corrective measures

With focused recruiting now transitioning into the department's centralized HR unit, it is anticipated that
job announcements will reach more applicants in the targeted under-represented populations. In
addition, DCHS - HR plans to train managers and supervisors in recruitment and selection best practices
to ensure the continued maintenance of the department’s gains in employing women and persons of color
and to further foster equal employment opportunity for groups that are not currently well represented in
the department’s workforce.

Tracking barriers and solutions

Tracking barriers and solutions for specific groups wdl be addressed as the barrier is identified and a
mitigation plan is developed. We are unaware of any specific barriers at this time. .

‘Self Assessment and Reporting Process

Self assessment steps

DCHS has demonstrated good faith efforts and demonstrated resuits in employment opportunmes by
being under-represented in only one area. A quality assurance audit will be performed every six months
to determine areas of improvement and successful strategies, and identify areas where further work may

. be needed to help the Department meet its goals. Copies of the reports will be provided to the Diversity

Management Services Section.

. Change management process steps

DCHS is centralizing its recruitment outreach efforts to women, people of color, covered veterans, and
persons with disabilities. Additional training of supervisors and others involved in the recruitment,
screening, selection, promotion, disciplinary, and related processes to ensure that the appropriate
employment practices are used in recruitment and selections fo facilitate achievement of the department’s
affirmative action goals.

Internal communication plan

DCHS maintains complete files on all recruitments. It will begin collecting applicant data as part of the
hiring file, and applicant screening process. It will develop reports for management review at least semi-
annually. HR staff also meets with Division Directors monthly, and will incorporate related AA plan
information, including successes and needed improvements, into those meetings.

External Reporting process

Assessment of actions during the reporting period will be sent to DMS at semi-annual intervals. Each
department will complete an evaluation and assessment of their affirmative action program on a semi
annual basis. Information will be provided on the following:

How effective your plan was‘by reviewing your employmeat practices to hire affirmatively.

u
s Measure the results of the program and compare them to the program goals and initiatives.
a Assess strategies to determine their impact on achieving the department's goals.
s Provide information that will be the basis for developing the departments plan for the next
opportunities and strategies.
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Department of Development & Environmental Services Implementation Plan

Designation of Responsibilities

Stephanie Warden

Role Name Responsibilities

Provide leadership and accountability to department
management for accomplishing EEO/AA Plan objectives

Mike Dykeman, Jim
Schaber, John
Klopfenstein, Joe
Miles

Facilitates the county wide policy developi‘nent, dissemination, -
education program, and implementation of the EEOQ/AA Plan.

s Delivery  Lance King

Reviews semi-annual assessment repoits on the recruitment and
employment processes to ensure strategies and goals are being
met. Ensure that all personnel involved in the empioyment
process shall be trained to ensure that the commitments in the
departments’ affirmative action efforts and implementation Plan
can be executed.

Tom McBroom,
Bernard Moore, Jim
Chan, Deidre Andrus,
Steve Bottheim, Lisa
Dinsmore, Jim
Sanders, Steve
Townsend, Randy
Sandin

Are responsibie for promoting equal opportunity. and making
good faith efforts to achieve affirmative action goals.

Kathy Graves

Shall take affirmative action to ensure that qualified protected
class individuals are encouraged to apply for promotion, and are
considered as promotional opportunities arise. Prepare and
analyze strategies on outreach efforts, recruiting and selection
efforts, hiring, promotions, and disciplinary issues that pertain to’

implementing the plan.

Theresa Reynolds

Shall ensure job descriptions and other employment practices
and policies will be periodically reviewed to ensure that
qualification requirements and essential job functions do not
screen out qualified protected class individuals for reasons that
are not job-related. Track applicant data and report information
to hiring managers and SDM's.

Action Statement

DDES is committed to the principles of equal employment opportunity. it is the policy of DDES to reCfuit,

hire, train, and promote persons in all job titles, without regard to race, color, religion, sex, national origin,

marital status, status disability, sexual orientation, or age except where such status is a bona fide
occupational qualification. It is the policy of DDES to make employment decisions in a manner which will
further the principles of equal employment opportunity.

DDES establishes an affirmative action plan which is consistent and fundamental to the maintenance of

effective equal opportunity and shall be implemented as an integral part of the county personnel systems.

It is the policy of DDES to ensure that all personnel actions such as determining compensation benefits,
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transfers, layoffs, return from layoff, county-sponsored training, education, tuition assistance, and social
and recreation programs will be administered in accordance with the law without regard to race, color,
religion, sex, national origin, martial status, status with regard to public assistance, disability, sexual
orientation, or age.

Placement Goals

Based on the analysis data provided, DDES is appropriately represented in 96% of placement areas.
Underutilization does appear in one remaining area. The chart below reflects the specific areas where
DDES has underutilization compared to work force availability. We will concentrate our efforts for filling
those categories with qualified candidates over the life of this plan.

DDES Placement Goals

Opps = Opportunities

Officials and 1 -
Administrators

Professionals

Technicians

Protective Service

Admin Support

Affirmative Action for Veterans and Persons with Disabilities

The purpose of an affirmative action plan for veterans and persons with disabilities is to reaffirm the .
County's commitment to affirmative action and equal employment opportunity under the Rehabilitation Act
of 1973 and the Vietnam Era Veterans Readjustment Assistance Act of 1974. In addition, the affirmative
action plan for veterans and persons with disabilities serves is a working document regarding efforts
pertaining to the employment process actions, and the dissemination and monitoring of the plan and its
policies. _

DDES strongly encourages applicants and employees to voluntarily self-identify themselves as individuals
with a disability or covered veterans to receive the benefits of affirmative action.

internal and External Dissemination of Policy for persons with disabilities and covered veterans —
DDES will develop internal communications designed to foster understanding, acceptance, and support
among the Departments; executive, management, supervisory and other personnel. The Department
shall inform its employees and applicants for employment of its commitment to engage in affirmative
action to increase the employment opportunities for qualified individuals with a disability and covered
veterans. DDES shall undertake appropriate outreach and positive recruitment activities such as those
listed in the appendix of this plan that are reasonably designed to effectively recruit qualified individuals
with disabilities and covered veterans.
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Outreach and Positive Recruitment

Many of the activities listed in the chart below will begin prior to the start date of the plan, January 2008.

Qutreach and Rec

itment plans

General AA efforts

Posters encouraging
women, peopie of
color, veterans, and
PWD to self-identify to
receive benefits of
affirmative action

Create posters and
place in the workforce

01/01/08

Targeting all applicants
of color

Diversity-specific job
boards, technical job
boards, college alumni
and internship
technical placement
programs

Contact college and
university career
services center for job
posting or diversity job

- fairs -

Utilize DDES’ SDM's
contacts with Yakima
Valley College and
Heritage College,
located in the Yakima
Valley, to recruit
qualified Hispanics

- Research
~ association with

alumni chapters

ST 01/01/08

LT - ongoing

Recruiting Veterans
and Persons with
Disabilities

Form partnership with
Veterans groups

Send job posting to
veterans services
(LVER) at WorkSource

Established
contact with
outreach
services at
Veteran Affairs
office and
military
installations

ST-01/01/08

LT - ongoing
resource

Increase the number of
Native American
applicants.

Utilize DDES’ SDM's
contacts with the
Yakima Nation,
including various
school districts and
Heritage College,
which are located on
the Yakima
Reservation.

Use job boards at
nativeamericanjobs.co
m and
tribalcollegejournal.com

Develop tong
term
relationships
with tribal
entities to attract
and retain

employees.

ST -01/01/08

LT — ongoing 2008

Increase opportunities
for persons with
disabilities.

Focus outreach efforts
toward agencies
targeting PWD.
Develop best practice
to recruit more PWD

Develop association
with program, targeted
job boards

Work with
Washington
State disability
employment

- agencies.

ST -01/01/08

LT - 12/10/08

Barriers and Solutions Management

Potential exceptions and challenges ‘
DDES will develop and execute actions to correct any problem areas identified as barriers to achieving

policies and practices in order to ensure that posture is maintained.

" established goals and objectives. At this time, DDES does not believe any exist but will regularly review
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Self Assessment and Reporting Process
Self assessment steps

The department will continue to make good faith efforts to remove identified barriers, expand employment
opportunities, and produce measurable results. It will monitor its progress every six months to determine
areas of improvement, successful strategies, and new opportunities to fill positions with under-
represented individuals, covered veterans, and persons with disabilities.

Change management process steps

All personnel involved in the recruitment, screening, selectlon promotion, disciplinary, and related
processes have been trained to ensure that the commitments in the departments’ affirmative action
program are implemented. As additional education opportunities arise, good faith efforts will be made to
arrange that training for DDES staff.

Internal communication plan

DDES will monitor and audit its strategies, recruitment and outreach efforts, tools and resources, results
and outcomes, to ensure that its affirmative action policy and actions are effective and report the process
to management and human resources personnel. Reports will include, but not be limited to; applicant
tracking logs, ranking logs, and outreach programs

External Reporting process
During the reporting period the Department will send an update to DMS at semi-annual intervals which

~ will include:

= How effective our plan was (including a review of our employment practices to hire affirmatively).
s Measure the results of the program and compare them to the program goals and initiatives.
a Identify which strategies and activities had good, bad, or indifferent resuits.

s Provide information which will be the basis for developing the departments plan for the next .
opportunities and strategies.

Appendix

List bf_ additional sources of outreach programs, hiring practices and barriers to affirmative action

. Qutreach

m DDES will use the recruitment database developed by DMS to develop resources to reach your
farget audience.

m DDES will develop business plén/strategy for various types of recruiting sources such as job
boards, recruiting events, publications, professional networking.

s DDES will partner with military transitioning groups for recruitment opportunities
a DDES will develop partnerships with minority student organizations or minority organizations

a DDES will use the services of Veteran Services at Washington WorkSource which regularly
advises various groups in the community, including employers, labor unions and veterans'
organizations, of Veterans eligible for employment, and vice versa. The goal is to encourage
employers and labor unions to employ Veterans and eligible persons.

-w DDES will build other outside relationships with people of color organizations. ‘A program that
recruits from community colleges and other post-high school educational programs will be
considered to help attract more persons of color and women.
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m DDES will participate in an action plan that will put into play different approaches that can show v *}
King County’s unique identity as a diverse and affirmative action employer with opportunities for -
career development.

Job Analysis Barriers

m Physical and Mental Qualifications - Job descriptionsv are reviewed to ensure that qualification
requirements do not screen out qualified individuals with disabilities or qualified disable veterans
for reasons that are not job-related.

s Reasonable Accommodation to Physiéal :a_mlol Mental Limitations - DDES wﬂl continue to provide
every reasonable accommodation, which do not impose undue hardships on its business

= DDES will ensure that testing is applied fairly to all candidates, is non-discriminatory and
appropriately based on job competencies and not a barrier to equal employment opportunities.
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Department of Executive Services Implementation Plan

Designation of Responsibilities

Role Name

© Jim Buck (Acting)

Responsibilities

Provide leadership and accoun-tability to department
management for accomplishing EEO/AA Plan objectives.

: Bob Railton

o

Reviews semi-annual assessment reports on the
recruitment and employment processes to ensure
strategies and goals are being met. Ensure that all
personnel involved in the employment process shall be
trained to ensure that the commitments in the
department’s affirmative action efforts and implementation
Plan can be executed.

Ken Guy

Eric Holdeman
Jennifer Hills

- Sherril Huff
Caroline Whalen

* Anita Whitfield

-~ Are responsible for promoting-equal’ obporiuhity and
- making good faith efforts to achieve affi rmative action

goals.

Sean Bouffiou
Greg Felton
Kathleen Grauman
- Bob Railton
Kathryn Schipper

Shall take action to ensure that qualified protected class
individuals are encouraged to apply for promotion, and are
considered as promotional opportunities arise. Prepare
and analyze strategies on outreach efforts, recruiting and

~ selection efforts, hiring, and promotions that pertain to

implementing the plan.

Shall ensure job descriptions, job announcements and
other employment processes and practices will be

~ periodically reviewed to ensure that qualification
“requirements and essential job functions do not screen
- out qualified protected-class individuals for reasons that

are not job-related.

_Establish and implement best practices in the recruitment

and selection processes.

Action Statement

itis the policy of the Department of Executive Services (DES) to provide equal employment opportunity to
all qualified applicants and employees. In.support of this policy, DES will develop strategues necessary to
address barriers, where found, and to address known under-representation.
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This affirmative action policy will cover all aspects of the employment process, including, but not limited to
recruitment, selection, promotion, and transfer. DES does not and will not discriminate against any
applicant or employee on the basis of race, color, age, religion, ancestry, national origin, gender, sexual
orientation, marital status, mental or physical disability, or veteran status. When requested, DES will
make efforts to provide reasonable accommodations throughout the émployment process.

In addition’,ban personnel involved in recfuitment, hiring and employment precesses, will be trained to
support and ensure-that the commitments in the department’s affirmative action plan are implemented.

Placement Goals

Based on the analysis data provided, DES is appropriately represented in 77% of placement areas.
Underutilization does appear in eight remaining areas. The chart below reflects the specific categories
where DES has underutilization and will make efforts to address those categories with qualified
candidates over the five year term of this plan.

DES Placement Goals

Opps (Opportunities)

Officials and

Administrators

Professionals R : . 3 3

Technicians

Protective Service 24 1 : ' 3 1 1 -1
Admin Support 2 2 N 1 v

Skilled Craft Workers

Service Maintenance 3. 2

Affirmative Action for Veterans and Persons with Disabilities

The purpose of an affirmative a'etion plan for veterans and persons with disabilities is to reaffirm the

" County's commitment to affirmative action and equal employment opportunity under the Rehabilitation Act

of 1973 and the Vietnam Era Veterans. Readjustment Assistance Act of 1974, and the County's
commitments to these Acts. In addition, this document serves as a working commitment to affirmative
recruitment, hiring, and employment practices, and to the dissemination and monitoring of this those Acts,

this Plan, and related poltmes

As a part of this policy, DES actlvely encourages appltcants and employees with a disability and covered
~ veterans to voluntarily self-identify so that they may receive addmonal consideration and the benefits of

affirmative action.

?

Internal and.External Dissemination of Policy for persons with disabilities and covered veterans

DES will develop internal communications desugned to foster understanding, acceptance, and support for

persons with disabilities and covered veterans. The department will inform applicants and employees of

its commitment to ensure equal access to employment opportunities for qualified individuals Wlth a
dxsablllty and covered veterans. ;

King County ) o R T
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DES will also undertake outreach and other positive recruitment activities to effectively recruit qualified
individuals with disabilities and covered veterans.

OQOutreach and Positive Recruitment

The Department will initiate a numb

January_ 2008.

S Outreach and Recruitment plans

er of the agtivjties listed below in advance of the Plan start date of

General efforts’

Ensure that .
department EEO policy
and EEO posters are
available and

displayed

Review that department

policy and posters are

. placed in the workforce

Ensure that these
efforts are current

ST -01/01/08
LT- On going

Targeting applicants of
color

Diversity-specific job
boards, technical job
boards, college alumni
and internship
technical placement

. programs

Contact five college and
university career
services center for job
posting or diversity job
fairs

Research
association with
alumni chapters

ST-01/01/08

LT — On going

Recruiting Persons
with Disabilities and

Form partnerships with
veterans groups

Develop an association
with Washington State

. Establish contact

with outreach

ST-01/01/08

Covered Veterans Department of services at Veteran
Focus outreach efforts  vocational Affairs Office and LT — On qoi
toward agencies Rehabilitation (DVR) the Local Veterans —“ngoing
targeting PWD program and other Employment
employment Representative
organizations. (LVER)
Ensure that County job
postings are available
to veterans employment
service organizations
Increase the number of Target specific Use job boards at Develop ST -01/01/08
Native American agencies nativeamericanjobs.co relationships with
applicants m and tribal entities. Work _
: tribalcollegejournal.com  with other .
: department efforts LT - On going
Recruiting and Work with job Work with HRD Work with DAJD ST -01/01/08
Outreach of Women in ~ placement centers of Employment to'develop . . and KCSO on’ :
Protective Services colleges and trade outreach and outreach and .
schools that teach recruitment strategies recruitment : Lo
security related strategies and . LT — Ongoing
courses recruitment
' . referrals
Work with professional
associations for -
women in police and
emergency response
Consult with other
jurisdictions regarding
successful strategies
40
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Barriers and Solutions Management

Potential exceptions and challenges

DES will take steps necessary to identify and address problem areas which may influence achieving the

desired results. DES, during the early term of this plan, will determine if recruitment efforts for women in

- protective service occupations may be improved and yield more positive outcomes foIlowmg a review of
present'employment practices. To that end, specific steps and efforts will be taken to review and

reconcile job descriptions, job announcements, and historical department outreach and recruitment
practices. These steps may include modifications to existing job specifications, developing new job
announcements, and enhanced outreach and recruitment methods. For example, Facilities Management
Division (FMD) may include outreach efforts to professional associations for women in policing and
emergency response, particularly for retired female officers and emergency responders. FMD may also
consult with other jurisdictions such as Pierce County to determine what recruitment strategies have been
successful for them. Other outreach efforts will include FMD HR presence at events such as the annual

~ Women in Trades Fair and similar events aimed at women in protective and emergency services.

FMD Human Resources staff will meet with female staff members who are currently employed in the -
division’s protective services classifications to determine what barriers they experienced when applying
for the job, their perspective of their current employment, and their view of opportunities for advancement.

The results of these efforts are expected to increase the representation of women in protective service
occupations, and it may have a positive affect also attracting Native American women to this occupatlon ,

field as well.

Appropriate corrective measures

DES will review and reconcile job announcements and histoncal department outreach and recruitment
practices. This may include modifying job announcements and making changes to enhance its outreach
and recruitment methods.

. The FMD has mandated that all interview panels for Security Offlcer Positions-are representative of the

county’s diversity in race and gender.

DES will also begin discussions with KCSO and DAJD to increase outreach and recruitment efforts and

expand the potential pool of protective service applicants. Such strategies may include development of

plans for referring applicants and sharing applicant pools amongst the three departments. DES will also
explore the idea of sharing applicant pools among other jurisdictions.

Tracking barriers and solutions

Risk description Correction Mitigation plan

Identify the knowledge, skills, and
abilities required for protective
service positions and determine if
any may be a barrier to recruiting
qualified women

recommendations to revise job
requirements

. Work with HRD and division line and HR
* staff to ensure that employment
practices contain no barriers

Accommodation Request "ldentlfy accommodatlon , Educate employees to ensure that there

Preparedness Review— We will requurements barriers.and find ~ are no attitudinal and/ or cultural barriers
review to ensure that the solitions before begmnmg any- . in selecting, recruiting, and hiring PWD’s o
department’s responses to requests selectlon and recruntlng process : }
are effective, defensible, and : . ‘ P
transparent
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Self Assessment and Reporting Process
Self assessment steps

DES will assess and measure its good faith efforts to remove barriers, expand equal employment
opportunities, and produced measurable affirmative results.

Where underrepresentation has been found, the DES HR SDM 1} will momtor each recruitment process
and determine areas for improvement, enhance and expand successful strategies, and identify new
opportunities for filling positions with under-represented individuals, covered veterans, and persons with
disabilities.

DES, in conjunction with HRD, will collect the race/ethnicity and gender data of finalists for positions.and
compare those against the job group underrepresentation. DES will also note, when possible, the reason
for declining an employment offer to a protected class member. The intent of these actions will be to
provide insight to the recruitment and hiring processes so it can retool, when warranted, and apply
lessons learned on future recruitment efforts.

Change managemeht process steps

DES will ensure that all individuals involved in the recruitment, screening, selection, promotion, and
related processes are trained and committed to the department’s affirmative action implementation
program. We will keep applicant tracking logs, ranking Iogs and outreach programs documentatlon for all
recrwtments

Internal communication plan

DES will also ensure that employees are informed of this plan by reportmg progress through management
and human resources personnel networks.

External reporting process

During the reporting penods of this plan DES will submlt updates to DMS at semi-annual intervals which
will include:
m How effective the department’s plan was in meeting plan objectives and goals.

a Measure the results of the recruitment and hiring program and compare them to the program
goals and initiatives.

m Identify which strategies and activities had good, bad, or indifferent results.

= Provide information which will be the basis for retooling and revitalizing the plan.
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Department of Judicial Administration Implementation Plan B

Designation of Responsibilities

Role Name Responsibilities

Barbéré Miner Provide leadership and a_céountability to department
management for accomplishing EEO/AA Plan objectives.

Teresa Bailey Participates in the establishment of and implements
3 departmental policy dissemination and education components of
the EEO/AA program plan

. J. Wes Moore Reviews semi-annual assessment reports on the recruitment and
employment processes to ensure strategies and goals are being
met. Ensure that all personnel involved in the employment
process are trained to ensure that commitments in the
departments’ affirmative action efforts and implementation Plan
can be executed. '

C Al ’ Are responsibie for promoting eqUaI opportunity and making-
: good faith efforts to achieve affirmative action goals:

All Shall ensure job descriptions and other employment practices
and policies will be periodically reviewed to ensure that
qualification requirements and essential job functions do not
discriminate against qualified protected class individuals for
reasons that are not job-related.’

Action Statement

it is the policy of the Department of Judicial Administration: to provide equal opportunity in employment to
all qualified employees and applicants; to develop the strategies necessary to address barriers to equal
employment opportunities; and to respond to known under-representation of women, people of color,
covered veterans and persons with disabilities in its workforce.

The affirmative action policy covers all aspects of the employment process, including but not limited to
recruitment, selection, probation, promotion, transfer, compensation, training, and layoff or termination of
employees. Its purpose is to attract and retain qualified women, people of color; persons with disabilities
(PWD), and qualified covered veterans to meet agency staffing needs. The Department of Judicial
Administration does not discriminate against any applicant or employee on the basis of race, gender,
mental or physical disability, or veteran status. It will make efforts to provide reasonable accommodations
throughout the employment process

All personnel involved in the recruitment, screening, selection, promotion, disciplinary, and related
processes shall be trained to ensure that the commitments in the departments’ affirmative action program

are-implemented. : -

Placement Goals

The Department of Judicial Administration has a relatively flat organization. It has effectively and

efficiently organized its work such that it has few layers of management. The work performed by the
department is, for the most part, production oriented. The functions it performs in support of Superior : }
Court are very structured, ordered, and relatively routine. While those characteristics are exactly what e
many in its workforce were seeking upon their employment by the department, others find few
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opportunities for creativity or advancement and therefore do not stay long. Therefore, the department has
ample opportunity, particularly at the entry level to engage its recruiting efforts toward achieving its goals
with respect to the employment of females in the Administrative Support category. While there are fewer
turnovers in the professional category, the Department will also make every attempt to hire a female
professnonal when a position becomes vacant.

Based on the analysis data provided, the Department of Judicial Administration is represented in 85% of
placement areas. Underutilization does appear in three of the 20 total areas. The chart below reflects

- the specific areas where there is underutilization and our efforts for filling those categories with quallf ied

candidates over this plan.

tration Placement Goals

Opps = Opportunities

Officials &

Administrators

Professionals 3 3

Technicians ’

Admin Support 17 1 1 1

Affirmativ‘e Action for Veterans and Persons with Disabilities

The purpose of an affirmative action plan for veterans and persons with disabilities and is to reaffirm the

- County’s commitment to affirmative action and equal employment opportunity under the Rehabilitation Act
"~ of 1973 and the Vietnam Era Veterans Readjustment Assistance Act of 1974. In addition, the affirmative

action plan for veterans and persons with disabilities serves as a working document regarding efforts -
pertaining to the employment process actions, and the dissemination and monitoring of the plan and its
policies. -

The Department of Judicial Administration strongly encourages applicants and employees to voluntarily
self-identify themselves as an individual with disability or covered veteran to receive the benefits of

affirmative action.

internal and External Dissemmatlon of Policy for persons with dlsabalmes and covered veterans -
The department will develop internal communications designed to foster understanding, acceptance and
support among its executive, management, supervisory and other personnel. Thé Department will inform
its employees and applicants for employment of its commitment to engage in affirmative action to
increase the employment opportunities for qualified individuals with a disability and covered veterans and
shall undertake appropriate outreach and positive recruitment activities utilizing the resources of the
Human Resources Division and other sources that are reasonably designed to effectively recruit quahf ied
individuals with disabilities and covered veterans.

2

Qutreach and Positive Recruitment

The Department may begin a number of the initiatives listed in advance of the Plan start date of January
2008.
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n Qutreach and Recru

General AA efforts

Ensure that posters
encouraging women,
people of color,
veterans, and PWD to
self-identify to receive
benefits of affirmative
action

Ensure posters are

placed in the workplace -

01/01/08

Targeiihg alt applicahts
of color

’ Divekéity—specific job

boards, technical job
boards, college alumni
and internship
technical placement
programs

Contact college and
university career
services center for job
posting or diversity job
fairs

Research
association with
alumni chapters

ST 01/01/2008 -

LT — 8/2008

Established

Recruiting- Veterans Form partnerships with Send job posting to ST-01/01/08 -
and Persons with Veterans and disability  ~ veterans services with contact with '
Disabilities employment Local Veterans outreach _
’ organizations and Employment services at LT — Onaoing --
groups Representatlve (LVER) Veteran Affairs 200—8 ngoing -
at WorkSource office and
military
installations
increase the number of Target specific Use job boards at Develop ST — 3/25/08
Native American agencies nativeamericanjobs.co relationships -
-applicants. m and with tribal v ;
. tribalcollegejournal.com  entities to. attract .
applicants LT- ongoing 2008
Increase the number of Focus outreach efforts ~ Send job postings to Fully achieve ST -6/11/08
women applicants. toward agencies agencies targeting representation
targeting women persons with disabilities
LT -01/01/08-
_ongoing

Barriers and Solutions Management

Potential exceptions and challenges

The Department of Judicial Administration has corrected any potential problem areas which might hamper
its ability to attain its established goals and objectives. The variable which might prevent the department
from attaining its goals would be fewer turnovers than has hlstoncally been the case. The department
does not foresee that occurring in the lmmedlate future.

Self Assessment and Reporting Process

Self assessment steps

The department of Judicial Administration has and will continue to make good faith efforts to remove
identified barriers, expand employment opportunities, and produce measurable results. It will monitor its

progress every six months to determine areas of improvement, successful strategies, and new S
opportunities to fill position with under-represented individuals, covered veterans, and persons with : }‘

disabilities.
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Change management process steps

All personnel involved in the recruitment, screening, selection, promotion, disciplinary, and related
processes were trained to ensure that the commitments in the departments’ affirmative action program
are implemented.

internal communication plan

The Department of Judicial Administration will monitor its specific affirmative action strategies, for
recruitment and outreach efforts, tools and resources, results and outcomes, to ensure that it's AA Policy
and actions are effective. Regular reports on the process and progress will be made to management by
human resources personnel.

External Reporting process

The Department of Judicial Administration will report the resuits of its actions during the course of the
year to DMS at semi-annual intervals. The department will complete an evaluation and assessment of
their affirmative action program on a semi annual basis using the following criteria:

s How effective was the plan for the reporting period

s How did the results of the program compare to the program goals and initiatives.

= Which strategies and activities had good, bad, or indifferent results.

m Using the past results as the basis for developing the departments plan for.the next opportunities |
- and strategies. '
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Department of Natural Resources and Parks Implementation Plan

Designation of Responsibilities

Name Responsibilities

Pam Bissonnette Sponsors the Departrhent wide policy development,
dissemination, education program, and implementation of
_ the EEOQ/AA Plan. :

Gail Ohashi . Reviews semi-annual assessment reports on the
recruitment and employment processes to ensure
strategies and goals are being met. The SDM will ensure
that all personnel involved in the employment process are
trained in equal employment opportunity. The training will
-ensure that the commitments in the departments’
affirmative action efforts and implementation Plan can be
executed.

" Christie True - Are responsible for ensuring equal employment

Theresa Jennings opportunity and making good faith efforts to achieve
. - affirmative action goals.

Kevin Brown v

Mark Issacson

i Terri Hansen Shall take affirmative action to ensure that qualified

minority group and protected class individuals, are

. . encouraged to apply for promotion, and are considered as

Elizabeth Milestone  ,romotional opportunities arise. Prepare and analyze

Debbie Udycz strategies on outreach efforts, recruiting and selection
efforts, hiring, promotions, and disciplinary issues that
pertain to implementing the plan.

SOAl Shall ensure job descriptions and other employment
practices and policies will be reviewed regularly to ensure
that qualification requirements and essential job functions
do not screen out qualified individuals for reasons that are
not job-related. Analyst will track applicant data and
report information to hiring managers and SDM's.
Establish best practices in the recruitment, selection, and
rating process. Post EEO posters and encourage
employees and applicants to voluntarily identify
themselves as a disabled veteran, a Vietnam Era veteran,
or an individual with disability to receive the benefits of
affirmative action.

Pamela Johnson
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Action Statement

It is the policy of the Department of Natural Resources and Parks (DNRP) to provide equal opportunity in
employment to all qualified employees and applicants provided in the affirmative action program. The
'DNRRP policy requires the development of the strategies necessary to address barriers to equal
opportunity employment and to respond to known under-representation of women, people of color,

. covered veterans, and persons with disabilities in the county workforce. ,

The affirmative action policy covers all aspects of the employment process, including, but not limited to
recruitment, selection, probation, promotion, transfer, compensation, training, and layoff or termination, to
attract qualified women, people of color, persons with disabilities (PWD), and qualified covered veterans
to meet agency staffing needs. DNRP does not discriminate against any applicant or empioyee on the
basis of race, gender, mental or physical disability, or veteran status. DNRP will make efforts to prowde
reasonable accommodations throughout the employment process.

Training —All personnel involved in the recruitment, screening, selection, promotion, disciplinary, and
related processes shall be trained to ensure that the commitments in the department’s affi rmatlve action
program are implemented. )

Placement Goals

Based on the analysis data provided, the DNRP is appropriately represented in 77% of placement areas.
Underutilization does appear in seven remaining areas. The chart below reflects the specific areas where
the department has underutilization and will take efforts to fill those categories with qualified candidates
over the life of the plan.

Placement Goals

Opps = Opportunities

Officials & 3 1 ) 1 1
Administrators

Professionals . 4 4

Technicians

Admin Support
Skilled Craft Workers

Service Maintenance . 2 2 1 1 113 13

Affirmative Action for Veter.éns and Persons with Disabilities

The purpose of an affirmative action plan for veterans and persons with disabilities is to reaffirm the
County’s commitment to affirmative action and equal employment opportunity under the Rehabilitation Act
of 1973 and the Vietnam Era Veterans Readjustment Assistance Act of 1974. In addition, the affirmative
action plan for veterans and persons with disabilities serves as a working document regarding efforts
pertaining to the employment process actions, and the dissemination and monitoring of the plan and its
policies.

DNRP strongly encourages applicanté and employees to voluntarily self-identify themselves as
individuals with disability or covered veterans to receive the benefits of affirmative action.
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DNRP annually participates in the ACCESS Career Fair for people with disabilities, places ads in Careers . \E
and Disabled Magazine, and on the Helmets. to Hardhats job posting site. Human Resources staff also
attends various networking and outreach events to recruit people with disabilities.

internal and External Dissemination of Policy for persons with disabilities and covered veterans—-
DNRP will continue to disseminate internal communications designed to foster understandmg,
acceptance, and support among the Departments; executive, management, supervisory and other
personnel. The Department shall inform its employees and applicants for employment of its commitment
to engage in affirmative action to increase the employment opportunities for qualified individuals with a
disability and covered veterans. DNRP shall undertake appropriate outreach and positive recruitment
activities that are reasonably designed to effectively recruit qualified individuals with disabilities and

covered veterans.

Outreach and Positive Recruitment

The Department will initiate many of the activities listed below in advance of the Plan’s start date of

Januag’y 2008.

¥ Outreach and Recruitment plans :

Introduce the-

General AA efforts Provide visibility in See Appendix. ST-01/01/08
the community by ) “employer of : ‘
“~fargeting specific ~ choice” concept c
agencies, job for the entire LT - ongoing
posting sites, career department.
fairs, and Regularly
publications. assess efforts.
Promote DNRP as
the employer of
choice.
Targeting all Provide visibility in Establish a Regularly ST 01/01/08
applicants of color the community by department assess efforts,
targeting agencies,  presence at career . evaluate what )
job sites, career fairs, posting atjob  works/doesn't LT —ongoing
fairs, and sites or publications, work, other
publications. and contacting recruitment
Promote DNRP as diversity agencies. options, etc.
the employer of
choice. _
Recruiting Vetérans  Provide visibility in Send job postingto  Regularly "ST-01/01/08

the community by
targeting specific

veterans services
Local Veterans

assess efforts,

evaluate what
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veteran oriented Employment ~ * works/doesnt LT —ongoing

agencies, job Representative work, other ‘

posting sites, career (LVER) at recruitment

fairs, and WorkSource. options, etc.

publications. Post at Helmets to

Promote DNRP as  j rqhats job posting

the employer of site. -

choice. o
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Outreach and Recruitment plans

cAction: .. Outreach. _ :

S L e U T soal” o compl
Increase the number Provide visibility in Establish presence Regularly ST-01/01/08
of Hispanic the Hispanic in the community assess efforts,
applicants. , community by through diversity evaluate what .

targeting specific career fairs, diversity works/doesn’t LT — ongoing
agencies, job job posting sites, work, other 008

posting sites, career  publications, and recruitment

fairs, and contact with diversity options, etc.

publications. agencies.

Promote DNRP as

the employer of

choice.

Barriers and Solutions Management

Potential exceptions and challenges:

The Department needs increased planning time at the beginning of the recruitment process to allow the
development of a specific course of action for each recruitment. Job postings may require longer posting

- periods to allow for recruitments.

The Department needs to develop a systematic approach to advertising in the targeted commuhity. The
decentralized Human Resources model employed by the county offers many advantages and challenges
in the hiring process. The Department will strive to improve its use of the many targeted internet recruiting
resources.

In order to ensure that the county is considered an employer of choice, education on the part of recruiters
is necessary. Emphasis on the county’s benefits package, promotional opportunities as well as salaries
and other positives must be emphasized..

There is a potential need to redirect the efforts of current staff. To administer the AA plan, dedicated
resources may be considered to administer the plan, increase coordination with the hiring authority,
provide training on selection and interviewing.

Appropriate corrective measures:
Management will involve human resources early on in the staffing planning stages.

Every Monday and Wednesday, the Departmént will work with HRD to send out a list of current
openings/web link to a standard list of targeted agencies, community groups, organizations, job posting
sites, etc.

The Department will take advantage of currently existing banks of successful recruiting sources and
attempt to add to that inventory. '

@

The Department will develop promotional materials so it is recognized as a divérsity—friehdly employer of
choice, including promotion of our environmental stewardship role, the full compensation package (health
benefits, pension, training opportunities, tuition reimbursement programs, etc.), etc.

The Department will share DNRP recruiting resources such as providing job bulletins for career fairs,
helping staff booths, etc.
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Have the distribution of recruiting materials as a condition of paying for employee memberships in
professional organizations or attendance at conferences and seminars.

Encourage employees to refer candidates within their personal networks.

Implement work force planning/succession planning.
The Department will provide HR with additional funding for staffing, recruitment, and advertising.

Work with the Office of Ménagement and Budget and the Human Resources Division to assess the
feasibility of partnering with labor to develop trainee programs, internships, and other innovative programs
to attract diversity in applicants.

The Department will require supervisor, manager, and staff commitment to employee development and
networking activities. This will require managers and supervisors to take the time necessary to re-think
standard recruiting and selection practices, spend time building networks and contacts, and coaching and
developing skills in our current employee population. Supervisors will require more time to perform these

" HR portions of their jobs, which may require them to delegate some of their current project and technical

work.

Tracking barriers and solutions

Beyond what is mentioned above, DNRP will develop. a solutions plan in the event other future barriers
are identified.

Self Asseesmenf and Reporting Process
Self assessment steps

DNRP has demonstrated a good faith effort to remove barriers, expand equal emp'loyment\opportunities,
and produce measurable results. A quality assurance audit will be performed every six months to
determine areas of improvement, successful strategies, and new opportunities to fill positions with under-
represented individuals, covered veterans, and persons with disabilities.

Currently, DNRP actively participates in:

m Career fairs — UW Public Service and Non-Profit Career Fair, Minority Career Fair, Society of
Women Engineers; Access Fair, CityFairs, Green River Community College, Seattle Pacific
University, Seattle University, Western Washington University, Women in Trades, Lake
Washington Technical College Employment and Education Fair, Professional/Technical Division
Network, Northwest Expo. '

s Print Ads —Diversity Careers, Careers, and Disabled, Equal Opportunity, Hispanic Career World,
‘Minority Engineer, Black EOE Journal, Professional Woman, Winds of Change.

m Job Posting Sites — Tribal Employment, Saludos, | Hispano, Washington Hispanic Chamber of
Commerce, Hispanic Professional Engineer, Oregon Trade Women, American Indian Science
and Engineering Society, Diversity, Inc, Latpro, Society of Women Engineers (regional chapter),
National Association of Asian American Professionals, Hotjebs@Yahoo.com, Mountaineers,
Washington Trails Association, Society for Ecological Restoration, City of Seattle 55+, Salvation
Army, WorkSource, Jobdango.com, Helmets to Hardhats.
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Change management process steps .

All DNRP Human Resources staff involved in the recruitment, screening, selection, promotion,
disciplinary, and related processes participate in on-going internal and external training in employment
law and related training. HR staffs work closely with management to ensure barriers to equal opportunity
employment are identified, and find ways to ellmmate those barners

internal commumcatlon plan

DNRP will monitor and audit our strategies, recruitment and outreach efforts, tools and resources, resulis
and outcomes, to ensure that our AA Policy and actions are effective and report the process to
management and human resources personnel. Reports will include, but not be limited to; apphcant
tracking logs, ranking logs, and outreach efforts.

External Reporting process

During the reporting penod DNRP will send an update to DMS at semi-annual intervals, Wthh will
lnclude

e How effective our plan was by reviewing our employment practices to hire affi irmatively.
* Measure the results of the program and compare them to the program goals and initiatives.
 Identify which strategies and activities had good, bad, or indifferent results.
e Provide information which will be the basis for developing the department's plan for the next -
opportunities and strategies.
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 Department of Assessments Implementation Plan

Designation of Responsibilities

Name Responsibilities

Rich Medved Provide leadership and accountability to department
management for accomphshlng EEO/AA Plan
objectives.

Iris Hoffner, Will be responsible for ensuring equal Aempioymen}t

Michele Hagen,  opportunity and making good faith efforts to achieve
Hoang Nguyen affirmative action goals.
and Debra Prins

Joni Shirer The HR Manager (HRM) will review semi-annual
assessment reports on the recruitment and
employment processes to ensure strategies and goals
are being met. The HRM wili ensure that all personnel
involved in the employment process are trained in
equal employment opportunity in order to ensure that
the commitments in the departments’ affirmative
action efforts and implementation Plan are.
implemented.

Shall take affirmative action to ensure that qualified

protected class individuals are provided opportunities e,

and are considered as opportunities arise. Prepare : } .
- and analyze strategies on-outreach efforts, recruiting e

and selection efforts, hiring, promotions, and

disciplinary issues that pertain to |mplementmg the

plan.

Shall ensure job descriptions and other employment
practices and policies will be periodically reviewed to
ensure that qualification requirements and essential
job functions do not discriminate against qualified
protected class individuals for reasons that are not
job-related.

Action Statement

It is the policy of the Department of Assessments to promote from within to the greatest extent practical
and to encourage our under-represented employees to seek advancement opportunities. Our affirmative
action policy covers all aspects of the employment process, including but not limited to recruitment,
‘selection, probation, promotion, transfer, compensation, training, and layoff or termination. It is intended
to attract qualified women, people of color, persons with disabilities (PWD), and qualified covered
veterans to meet agency staffing needs. The Department of Assessments does not discriminate against
any applicant or employee on the basis of race, gender, mental or physical disability, or veteran status.
We strive to ensure that all personnel involved in the employment process are trained and commltted to
the departments’ affirmative action efforts.

L
it
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The department has in place an Education Reimbursement Policy which is transparent and applied
equally to all employees 'We also.clearly communicate the progressive steps necessary for
advancement in specific job cIassnf cations such as the appraiser series.

Our Placement Goals-are monitored internally and by the Diversity Management Services Section on a

quarterly baS|s for progress and possible reevaluation of recruitment strategles

Placement Goals

Based on the analysis data provided, the Department of Assessments is appropriately represented in
85% of placement areas. Underutilization does appear in three remaining areas. The chart below
reflects the specific areas where the department has underutilization and our efforts for filling those
categories with qualified candidates over this plan.

Placement Goals

Opps = Opportunities

Officials and
Administrators

Professionals 12 1 ‘ 2 1

Admin Support ‘ 1 1

Affirmative Action for Veterans and Persons with Disabilities

The purpose of an affirmative action plan for veterans and persons with disabilities is to reaffirm the
Department'’s and the County’s commitment to affirmative action and equal employment opportunity
under the Rehabilitation Act of 1973 and the Vietnam Era Veterans Readjustment Assistance Act of 1974,
In addition, the affirmative action plan for veterans and-persons with disabilities serves as a working
document regarding efforts pertaining to the employment process actions, and thé dissemination and
monitoring of the plan and its policies. :

As a practice, the Department of Assessments strongly encourages all applicants and employees to
voluntarily self-identify themselves as an individual with a disability or covered veteran to receive the
benefits of affirmative action.

Internal and External Dissemination of Policy for persons with disabilities and covered veterans

The Department of Assessments will develop internal communications designed to foster understanding,
acceptance, and support among the Departments management, and other personnel. The Department
will inform its employees and applicants for employment of its commitment to engage in affirmative action
fo increase the employment opportunities for qualified individuals with a disability and covered veterans.
The Department of Assessments will undertake appropriate outreach and positive recruitment activities
that are reasonably designed to effectively recruit qualified individuals with disabilities and covered

- veterans. Copies of the communications will be supphed to the Diversity Services Management Section

for |nclu3|on in reports to the Counccl
Outreach and Positive Recruitment

The Department may commence a number of the initiatives listed in the next table in advance of the Plan
start date of January 2008.
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QOutreach and Recruitment plans

Posters encouraging

Ensure posters are

General AA efforts Ensure 01/01/08
. women, people of placed in the diversity in the

color, veterans, and  workplace workplace

PWD to self-identify reflects local

to receive benefits of work force

affirmative action availability _
Targeting all - Contact job boards,  Contact college and  Research ST 01/01/08
applicants of color college alumni, and  university.career ~ associating with =

; ' internship technical  ‘services center for active person of LT — 8/2008

placement programs  job posting or color and
' diversity job fairs women
: ~ organizations
Recruiting veterans  Form partnership © -~ Send job postingto  Establish ST- 01/01/08 .
with Veterans veterans services contact with =
. groups ' with Local Veterans  outreach LT - 10/2008 &
Employment services at ongoing
Representative Veteran Affairs :
(LVER) at office and
WorkSource military
' installations
Increase the number Target specific Develop a list of Encourage ST 01/01/08
of Professional agencies and appraisal based under ' :
Females and diversify our companies and represented LT - 2008 and
Hispanic applicants  recruitment process  educators for employees in ongoing
. to reach more recruitment specific
communities with a purposes categories to
Hispanic population : seek
advancement e
Increase Focus outreach Send job postings to  Increased job ST 01/01/08
opportunities for efforts toward agencies targeting opportunities
persons with agencies targeting persons with for persons with .
disabilities PWD. Work with disabilities disabilities LT ~ Duration.of

DCHS

- Developmental
‘Disabilities program

the plan

_Barriers and Solutions Managen;e_nt -
The Department of Assessments.is unaWare of any barriers. to employment at this time.
Self Assessment and Reporting Process |
.Self' assessment steps |

The Department of Assessments believes that it demonstrates that good faith efforts have been taken to
remove identified barriers, and that its employment practices provide equal employment opportunities,
- and have produce measurable results.
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Change management process steps

All department members specifically involved in recruiting, hiring and backgrounding, are trained to be
aware of the need for job related criteria in the selection process. '

internal communication plan

The Department of Assessments will maintain complete files on all recruitments, including applicant data,
as part of the hiring file, and review process. We will develop reports for management review at least

.semi-annually to discuss the objectlves of the AA plan, including achievements and next steps for

impravements.

External Reportmg process

- During the plan period the Department will send an update to DMS at semi-annual intervals which will

include:

¢ How effective was our plan (including a review of our employment practices to hire

- affirmatively).
A measure the results of the program compared to the program goals and |n|t|at|ves

« Identify which specific strategies and specific activities had the results intended less that
intended results.

« Provide information to be the basis for developing the departments plan for the next steps
and corrections.
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Department of Transportation“ Implementation Plan

Designation of Responsibiiities

Laurie Brown

- Linda Dougherty
" Kevin Desmond
Robert Burke
Windeli Mitchell

" Harold Taniguchi

Responsibilities

Provide leadership and accountability to departrhent
management for accomplishing EEOQ/AA Plan objectives

Reviews semi-annual assessment reports on the
recruitment and employment processes to ensure
strategies and goals are being met. Ensure that ail
personnel involved in the employment process shall be
trained to ensure that the commitments in the
departments’ affirmative action efforts and
implementation Plan can be executed.

Al

Are responsibie for promoting equal oppoﬁdnity and
making good faith efforts to achieve affirmative action
goals.

Jim Devereux
Laird Cusack

Shall take affirmative action.to ensure that qualified
protected class individuals, are encouraged to aspire for
promotion, and are considered as promotional
opportunities arise. Prepare and analyze strategies on
outreach efforts, recruiting and selection efforts, hiring,
promations, and disciplinary issues that pertain to
implementing the plan.

All

Shall ensure job descriptions and other employment

practices and policies will be periodically reviewed to

ensure that qualification requirements and essential job
functions do not screen out qualified protected class
individuals for reasons that are not job-related.

Action Statement

2

It is the policy of the Department of Transportation to provide equal opportunity in employment to all

qualified employees and applicants provided in the affirmative action program. To develop the strategies
necessary to address barriers to equal employment and to respond to known under-representation of
women, people of color, covered veterans and persons with disabilities in the county workforce.

The affirmative action policy covers all aspects of the employment process, including, however not limited
to recruitment, selection, probation, promotion, transfer, compensation, training, and layoff or termination,
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to attract qualified women, people of color, persons with disabilities (PWD), and qualified covered

veterans to meet agency staffing needs. . The Department of Transportation does not discriminate against
any applicant or employee on the basis of race, gender, mental or physical disability, or veteran status.

The Department of Transportation will make every effort to provide reasonable accommodations
throughout the employment process '

Training —All personnel involved in the recruitment, screening, selection, promotion, disciplinary, and

related processes shall be trained to ensure that the commitments in the departments’ affirmative action

program are implemented.

Underutilization Improvement Strategies

Department of Transportation Underutilization Statistics based off of 2005-06 EEO/AA Report

Under =

Underutilization

Officials & Administrators- 0 1 0 0
Professionals » 0 0 0 -0 o1
Technicians 17 0 1 0 0
Protective Service ' 1 0 0 0 -0
Paraprofessionals _ 0 0 0 0, 1 0 :
Admin Support ' 11.35 0 0 1 2.
Skilled Craft Workers 0 0 0 6 10
Service Maintenance 0 0 0 | 3 1
Transit Operators 716 0 0 30 0

Placement Goals

Based on the analysis data provided, the DOT is appropriately represented in 73% of placement areas.
Underutilization does appear in 11 remaining areas. The chart below reflects the specific areas where

the DOT has underutilization and will make efforts to fill those categories with qualified candidates over
the life of the plan. (Goals) based on projected vacancies (Opportunities). '

Opps = Opportunities Opps Opps Oppé' Opps Opps
Officials and ' ' .
Administrators 0 0 0 0 0 0 o 0 0 0
Professionals 0 0 0 o |o o |1 2 3 2
Technicians 5 3 0 0 3 3 0 0 0 - 0
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Protective Service 1 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0
Admin Support 3 3 |o o Jo Jo |o |o |2 3
Skilled Craft Workers 3 3 0 0 0 0 0 0 0 0
Sefvice Maintenance 0 0 0 0 10 0 2 5 3 5
Transit Operators 110 | 300 |0 o |o -jo |10 {300 |0 0

Barriers and Solutions Management
Potential exceptions and challenges

Transit Operators

As the Transit Operator category is most significantly below the targeted availability, DOT has included
the 2007 recruitment plan for this position below. An important note is that although the Transit Division
is conducting a targeted recruitment for the Transit Operator position, it uses job fairs to promote all of its
positions that are vacant and those that are being underutilized. The division uses many similar strategies
for the other vacancies in the Department of Transportation. All job fairs are multi-purpose where job
postings are provided for all open DOT jobs, not just transit operators.

'DOT’s goal is to hire 110 female Transit Operators in 2007, which is a 10% increase from the 2006 hiring

statistics. There are only 300 vacant Transit Operator positions for which the Transit Division will recruit
this year, which limits the division’s ability to fully address the underutilization in the short term. The
division anticipates that over the course of the next ten years, it will be able to make great strides in this
area, but recognizes that the improvements will need to be made incrementally in balance with our
applicant pool for this position

Below is the specific plan identified for Part Time Transit Operator recruiting.

_ Part Time Transit Operator' Recruitment Plan — 2007

Newspapers and Online Postings
Job Fairs '

Community Organizations/Events
Schools

Transit Vehiclesr

» mMoowm»

.Newspapers and Online Postmgs
a. Prepare ads for rotation in a variety of local and community based newspapers. -
b. Use Seattle Times, King County Journal, and Tacofha News Tribune for Sunday ads and
daily ads as well as online ads. ,
c. Poston Craig’s list.
d. Get direct link on KCM home web page near the trip planner
e. Post on WorkSource
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B. Job Fairs

@moeop o

Attend Women In Trades Fair
Contact local vocational schools
Contact WorkSource

Driver specific job fairs
Veterans Job Fairs

Diversity Job Fairs

Retired worker Job Fairs

C. Community Organizations/Events

a.

oo

D. Schools
a.

b
c.
d.
e

Use KC Recruitment and Outreach resources lists — We have sent notifications out to
over ninety groups that are listed on the Recruitment and Outreach resource list.
Send to Transportation and Craft specific orgs
Send to organizations that specialize in assisting diverse cultures
If possible, give presentations to various organizations and distribute applications.

i. Attend events, distribute applications

Send posting to all vocational schools in greater Seattle area
Send posting to all community colleges in greater Seattle area
Send posting to 4-year colleges.

Contact various schools about upcoming job fairs

Get placed on their mailing lists for upcoming events

E. Transit Vehicle Advertising

a.

Increase usage of signage on bus interiors and extenors

F. Increased Orientations

a.

Conduct orientation on the first Saturday of every month in order to better accommodate
applicants, particularly those with jobs during the week.

Please see the following charts for detailed statistics regarding the applicant and hiring statistics
for Transit Operators for the previous 3 years. The chart displays the hires by gender, the number
of hires who graduated from the training class, and the subsequent breakdown of graduates by

gender.
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2004 PART-TIME TRANSIT OPERATOR CLASS SUMMARY

L
i )
3 4

GENDER |

HIRES BY GENDER TOTAL NUMBER TOTAL NUMBER TOTAL NUMBER

F | M STARTED QUALIFIED FAILED FIM

52 173 225 161 62 17 | 45
2005 PART-TIME TRANSIT OPERATOR CLASS SUMMARY

HIRES BY GENDER TOTAL NUMBER TOTAL NUMBER TOTAL NUMBER GENDER

Fl M STARTED QUALIFIED FAILED F M

86 141 197 137 59 16 | 42
2006 PART-TIME TRANSIT OPERATOR CLASS SUMMARY

HIRES BY GENDER  TOTAL NUMBER '_ ~ TOTAL NUMBER B TOTAL NUMBER GENDER

F M . STARTED QUALIFIED FAILED Fl M

98 186 284 214 69 25 | 44

Internal and External Dissemination of Policy for persons with disabilities and covered veterans —
The Department of Transportation will develop internal communications designed to foster understanding,
acceptance, and support among the Departments; executive, management, supervisory and other =
personnel. The Department will inform its employees and applicants for employment of its. commitment to
engage in affirmative action to increase the employment opportunities for qualified individuals with a
disability and covered veterans. The Department of Transportation shall undertake appropriate outreach
and positive recruitment activities that are reasonably designed to effectively recruit qualified individuals
with disabilities and covered veterans. ‘

Outreach and Positive Recruitment

A number of the Department initiatives for the 2008-2012 Plan will commence in 2007.

King County o

EEO/AA Plan 2008-2012



o

epartment of Transportation O

ch and Recruitment plans

General AA efforts

Posters encouraging
women, people of
color, veterans, and
PWD to self-identify to
receive benefits of
affirmative action

Create posters and
place in the workforce

01/01/08

Targeting all applicants
of color

Diversity-specific job
boards, technical job
boards, college alumni
and internship
technical placement
programs

Contact college and
university career
services center for job
posting or diversity job
fairs

Research
association with
alumni chapters

ST 01/01/08

LT —8/2008

Recruiting Veterans

Form partnership with
Veterans groups

Send job posting to
veterans services with
Local Veterans
Employment
Representative (LVER)
at WorkSource ’

Established
contact with
outreach
services at
Veteran Affairs
office and
military
installations

Partnering with
AARP

ST-01/01/08

LT —ongoing’
resource '

Increase the number of
Native American
applicants

Target specific
agencies

Use job boards at
nativeamericanjobs.com
and :
tribalcollegejournal.com

‘Develop Iongb .

term
relationships.
with tribal
entities to attract
and retain
employees

ST -01/01/08

LT — ongoing 2008

Increase opportunities
for persons with
disabilities

Focus outreach efforts
toward agencies
targeting PWD.

. Develop best practice

to recruit more PWD

Develop association
with WA DVR program,
targeted job boards -

ST -01/01/08

LT - ongoing

Self Assessment and Reporting Process

Self assessment steps — Department has demonstrated that it has made good faith efforts to remove

identified barriers, expand employment opportunities, and produce measurable results.

Department has demonstrated that we have made good faith efforts to remove barriers, expand equal
employment opportunities, and produced measurable results. A quality assurance audit will be performed
every six months to determine areas’ of improvement, successful strategies, and new opportunities to fill
positions with under-represented individuals, covered veterans, and persons with disabilities.

Change management process steps

All personnel involved in the recruitment, screening, selection, promotion, disciplinary, and related
processes were trained to ensure that the commitments in the departments’ affirmative action program

are implemented.
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Internal communication plan

The departments should monitor and audit its strategies, recruitment and outreach efforts, tools and
resources, results and outcomes, to ensure that its AA Policy and actions are effective and report the
process to management and human resources personnel.

External Reporting process

Assessment of actions during the reporting period will be sent to DMS at semi-annual intervals.
Department will complete an evaluation and assessment of their affirmative action program on a semi
annual basis which will include:

How effective was the plan including a review of employment practices to hire affirmatively.

®

e A measure the plan results compared against the program goals and initiatives.

« Identify which strategies and activities did and did not provide the intended plan results

¢ Use this information in devéloping plans for the next opportunities and strategic efforts.
Appendix

List of additional sources of outreach programs, hiring practices and barrier solutions to affirmative action

Outreach
» Use the recruitment database developed by DMS to develop resources to reach your target audience.

= Develop business plan/strategy for these various types of recruiting sources such as job boards,
recruiting events, publications, professional networking.

= Military transitioning.groups

= Develop partnerships with minority student organizations or mlnonty organizations

= Veteran Services at Washington WorkSource regularly advises various groups in the community,
including employers, labor unions and veterans' organizations, of Veterans eligible for employment,
and vice versa. The goal is to encourage employers and labor unions to employ Veterans and eligible
persons.

= The departments will build other outside relationships with minority organizations. Relationships with
community and philanthropic groups also help companies with its long-term diversity efforts. A program
that recruits from community colleges and other post-high school educational programs can heip attract
more people of color and women. ,

= A successful diversity recruitment campaign starts with clear goals. Having a plan for building and
maintaining a diverse workforce will give organizations an extra edge for when those changes come.
For a diversity program to work, a the department must make sure that goals are tailored to the needs,
issues, and goals of the organization and its core values and priorities.

- Create an action plan that will put into play different approaches that can show ng County’s unique

-identity as a diverse and affirmative action employer with opportunities for career development.

«. Partnering with Labor Unions in the effort to diversify our workforce and their membership base.

= Partnering with managers and supervisors to take an active role in assessing diverse talent by going
with employment specialists to conferences and job fairs. ‘

« Use the expertise and knowledge of members of employee affinity groups to help identify potential
employees as well as sources and organizations from which to reeruit. The employees in these groups
can suggest communication and outreach methods to reach a wider range of people.

= Connect to the community by having leaders and managers participate in community events and
organizations that can build relationships and make inroads to targeted populations and enhance
DOT’s image as an attractive employer.

= Encouraging employee participation and explore opportunities for a program that rewards employees
for refemng selected candidates.
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Modifying the language in job ads, descriptions, titles, and requirements to eliminate exclusionary .
language may widen a position’s appeal.

Going beyond traditional media in reaching employees from communities where the word on the street
might be relied upon more than the newspaper. Seek outlets in community and religious centers, local
gathering spots and events that draw people from targeted groups.

Job Analysns Bamers

Physical and Mental Qualifications - Job descnptlons are revnewed fo ensure that quallf cataon

requirements do not screen out qualified individuals with d|sab:|mes or qualified disable véterans for
reasons that are not job-related.

Reasonable Accommodation to Physical and Mental Limitations — The department will continue to
provide reasonable accommodations, which do not impose undue hardships on its business

Ensure that testing is applied fairly to all candidates, is non-discriminatory and appropnately based on
job competencies and not a barrier to equal employment opportunities. '

Barriers and solutions

Attitudinal - Many of the barriers faced by applicants or employees are attitudinal in nature — current

-employees who aren’t well-informed on disability facts & issues. Training can address these attltudlnal

perceptions and may be a course of action for your department.

Attitudinal barriers: include inferiority, pity, hero worship, ignorance, stereotypes, backlash, denial, and
fear. It is okay to feel nervous or uncomfortable around people with disabilities and its okay to admit
that. Involving employees with or without disabilities to mingle as coworkers and associates will
alleviate most of the attitudes and give way to respect and friendship.

Personnel may wrongly assume the accommodations is costly, most accommodatlon cost an average
of $600. in addition, not every requested accommodation can or should be granted.

Develop a reference guide that includes information on ADA, lnterwewmg techniques and etiquette,
suggestions on interacting with individuals with specific disabilities, a discussion of reasonable
accommodation, and resources.

There may be a lack of understanding of the strategic lmportance and that diverse employees need to
be seen as a critical business advantage in order for managers and employees to support increased
recruitment efforts. Explaining the connection between diversity and the goals and needs of the

"organization, such as greater service delivery, improved customer service, or innovation is critical.

in the pressure to fill positions quickly, it is easy to succumb to time pressure. Finding new community
pipelines, searching for a wider range of recruits, and ensuring that candidate slates are diverse may
take time. However, using the same sources and schools and hiring the friends and relatives of existing
employees, while faster, probably won't generally yield a diverse group of candidates. Itis, therefore,
important for staff to commit additional time to access diversity.

“ ike Me” bias is another obstacle where the human phenomenon of hiring those we perceive to be like
us. Helping those who are in recruiting and hiring positions to recognize this potential for bias is one
step. Another is getting multiple perspectives on candidates by making sure that hiring panels and
recruiting teams are diverse. :
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Department of Public Health Implementation Plan ‘ _ - ?

Designation of Responsibilities

Responsibilities

David Fleming " Provide leadership and accountability to departrriehf '
management for accomplishing EEO/AA Plan objectives.

Ron Weigelt Reéviews semi-annual assessment reports on the
Don Moritz _ recruitment and employment processes to ensure:

strategies and goals are being met. Ensure that all
- Art Cowan ‘ personnel involved in the employment process shall be
Tina Abbott trained to ensure that the commitments in the

“departments’ affirmative action efforts and implementation

, ) Plan can be executed. Shall take affirmative action to

* Martha Driver ensure that qualified protected class individuals, are
encouraged to aspire for promotion, and are considered
as promotional opportunities arise. Prepare and analyze
strategies on outreach efforts, recruiting and selection
efforts, hiring, promotions, and disciplinary issues that
pertain to implementing the plan.

Marcie Hyatt

Al : Shall ensure job descriptions and other employment
: practices ‘and policies will be periodically reviewed to
ensure that qualification requirements and essential job
functions do not screen out qualified protected class
individuals for reasons that are not job-related. Track
applicant data and report information to SDM’s. Establish
best practices in the recruitment, selection, and rating
process. Post EEO posters and encourage employees’
and applicants to voluntarily identify themselves as a
disabled veteran, a Vietnam Era veteran, or an individual
: with disability to receive the benefits. of affirmative action. -
All ' " Support the AAP, assist in ensuring EEO posters are
distributed and posted, encourage diversity, be
. knowledgeable of AAP goals. Promote equal opportunity
and make a good faith effort to achieve affirmative action
goals. '

A . Are responsible for promoting equal opportunity and
making good faith efforts to achieve affirmative action -
goals and to consider recruitment strategies which reach
previously under represented populations.
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Action Statement

It is the policy of Public Health Department to provide equal employment opportunity to all qualified
employees and applicants and to take additional steps to reach previously under represented populations
identified in the affirmative action plan. To develop the strategies necessary to address barriers to equal
employment and to respond to known under-representation of women, people of color, covered veterans
and persons with disabilities in the county workforce. ‘ ; -

The affirmative action policy covers all aspects of the employment process, including, but not limited to
recruitment, selection, probation, promotion, transfer, compensation, training, and layoff or termination, to
attract qualified women, people of color, persons with disabilities (PWD), and qualified covered veterans
to meet agency staffing needs. Department of Public Health does not discriminate against any applicant
or employee on the basis of race, gender, mental or physical disability, or veteran status. Department of
Public Health will make efforts to provide reasonable accommodations to persons with disabilities
throughout the hiring and selection process. : '

Training —All personnel involved in the recruitment, screening, selection, promotion, disciplinary, and
related processes shall be trained to ensure that the commitments in the departments’ affirmative action
program are implemented. :

Placement Goals

Based on the analysis data provided, the Public Health Department is appropriately represented in 86%
of placement areas. Underutilization does appear in four remaining areas. The chart below reflects the
specific areas where the Public Health Department has ‘underutilization and our efforts will focus for filling:
those categories with qualified candidates over the life of this plan. ' '

epartment of Public Health Placement Goals

Opps = Opportunities 58 Opps Opps Opps Opps Opps

Officials and 1 1
Administrators

Professionals : 1 11

Technicians 3 3

Admin Support
Skilled Craft Workers

Service Maintenance 2 2

Affirmative Action for Veterans and Persons with Disabilities

" The purpose of an affirmative action plan for veterans and persons with disabilities is to reaffirm the

County’s commitment to affirmative action and equal employment opportunity under the Rehabilitation Act
of 1973 and the Vietnam Era Veterans Readjustment Assistance Act of 1974. in addition, the affirmative
action plan for veterans and persons with disabilities serves as a working document regarding efforts
pertaining to the employment process actions, and the dissemination and monitoring of the plan and its
policies.
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Public Health Department strongly encourages applicants and employees to voluhtarily identify
themiselves as an individual with a disability or covered veteran to receive the benefits of affirmative

action.

Public Health Department annually participates in the ACCESS Career Fair for People with Disabilities.
We periodically participate in meetings of Veterans of Foreign Wars and are investigating the possibility of
linking with the American Legion. Human resources also attends various networking and outreach events
to recruit people with disabilities. '

Internal and External Dissemination of Policy for persons with disabilities and ¢covered veterans —
The Department of Public Health will continue to disseminate internal communications designed to foster
understanding, acceptance, and support throughout the Department. The Department shall inform its
employees and applicants for employment of its commitment to engage in affirmative action to increase
the employment opportunities for qualified individuals with a disability and covered veterans. Public
Health Department, will undertake appropriate outreach and positive recruitment activities that are
reasonably designed to effectively recruit qualified individuals with disabilities and covered veterans.

Qutreach and Positive Recruitment

Many of the initiatives listed will commence in advance of the Plan start date of January 2008.
Public Health Department Outreach and Recruitment plans

General AA efforts

Posters encouraging
women, people of
color, veterans, and
PWD to self-identify to
receive benefits of
affirmative action

Ensure posters are
posted in the workplace

'6/2007

Targeting all
applicants of color

Diversity-specific job
boards, technical job
boards, college alumni
and internship
technical placement
programs, and
government job boards

Contact the job boards

‘to develop a strategy for

increased advertising

Increase postings
on job boards in
specific EEO
categories

ST 6/2007

LT — Ongoing

Recruiting Veterans

Form partnership with
Veterans groups

Send job posting to
veterans services with

Local Veterans

Employment
Representative (LVER)
at WorkSource

Establish contact
with outreach
services at
Veteran Affairs
office, military

installations, and -

veterans groups

ST-5/7/07

LT - 10/2007 & .
ongoing resource

Increase the number
of Native American
applicants. _

Target speciﬁc
agencies

Use job boards at
nativeamericanjobs.com
and
tribalcollegejournal.com

Develop long term
relationships with
tribal entities to
attract and retain
employees

- ST-15/25/07

LT — ongoing 2008

Recruiting Persons '

with Disabilities

Focus outreach efforts
toward agencies
targeting PWD.
Develop best practices
to recruit more PWD

Develop association
with state employment
programs, and use
targeted job boards

ST: 09/30/07

LT: On going effort
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Barriers and Solutions Management
Potential exceptions and challenges

Lead time notification to HR on vacancies is minimal which makes focused recruiting difficult.
Financial barriers limit our ability to spend funds on recruiting. '

Appropriate corrective measures

a Train supervisors to notify HR as far in advance as possible.
= Train managers in the classifications in which focused recruiting is needed.
= Implement work force planning/succession planning.

= Provide HR with additional funding for recruitment and advertising.

Tracking barriers and solutions for specific groups will be addressed as the barrier is identified and a
mitigation plan developed. We are unaware of any specific barriers at this point in time.

Risk description Correction Mitigation plan

- Work with CMS to make recommendations to
" remove or rewrite job requirement as needed.

Each classification
specification has not
been carefully analyzed
for possible barriers.

Be aware that qualified under-representative
applicants may not be getting past the selection
process, review current processes for best
practices.

.. Develop training for selection committee to
ensure that diverse applicants are not discounted
in the selection process. : :

Adverse Impact analysis ~Measure the numb :
has been insufficient. EEO goal applicants com--
pared to non-protected
~class applicants:© - =+

Educate employees to remove perceived
. attitudinal and cultural barriers in selecting,
_ recruiting, and hiring PWD’s.

Accommodation
Requests

Emphasize AA policy does not discriminate
against persons with disabilities.

Self Assessment and Reporting Process
Self assessment steps

Public Health Department has demonstrated a good faith effort to remove barriers, expand equal
employment opportunities, and produce measurable results attending the ACCESS Career Fair for
People with Disabilities, advertising in Colors NW, creating a job board that is available nationwide
(receiving over 250,000 visits in the first year of use), we also have obtained the ability to conduct
adverse impact analysis through this new web based tool. During the past year HR staff also attended
training on how to effectively recruit people with disabilities; HR participates actively in the Department
Diversity and Social Justice Group. We conduct real time ongoing audits of our success in meeting our
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goals. More specifically, a quality assurance audit will be performed every six months to determine areas
of improvement, successful strategies, and new opportunities to fill positions with under-represented
individuals, covered veterans, and persons with disabilities.

Change management process steps

All Public Health Department Human Resources Staff have attended 2 days of Undoing Institutional
Racism training, as has most of the Department Leadership. There is an ongoing employee group, Publrc
Health employees Against Institutional Racism (PHAIR), which also assists in examining ways to
eliminate barriers. All HR staff is active in rdentlfyrng barriers to equal opportunity employment and in
finding ways to eliminate those barriers.

internal communication plan

The Department uses the electronic newsletter to keep employees informed.

External Reporting prbcess

During the reporting period the Department will send an update to DMS at semi-annual intervals which
will include:

¢ How effective our plan was (rncludrng a review of our employment practlces to hire
affirmatively). .

e Measure the results of the program and compare them to the program goals and mrtnatlves
Identify which strategies and activities had good, bad, or indifferent resuits.
Provide information which will be the basis for developrng the departments plan for the next
opportunities and strategres
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Executive Office - OIRM Implementation Plan

OIRM Philosophy & Goal for the AA Implementation Plan

The Office of information Resource Management's philosophy and goal for the AA Implementation Plan is
to recruit, employ, develop and retain a diversified workforce such that under—represented group
members are represented at all levels of the organization.

Designation of Responsibilities

The chart below identifies roles and responsibilities of key individuals within the Office of Information
Resource Management that will work collaboratively to ensure the implementation of the affirmative
action process. The Human Resources Service Delivery Manager has the authority to oversee and
implement the program in addition to monitor and report progress.

o

Role Name
( “ David Martinez

Responsibilities

Provide leadership and accountability to department
management for accomplishing EEO/AA Plan objectives.

i ce Delivery  Patricia Cole-
J.,.Manager S Tindall

Reviews semi-annual assessment reports on the
recruitment and employment processes to ensure
strategies and goals are being met. Ensure that all
personnel involved in the employment process shall be
trained to ensure that the commitments in the
departments’ affirmative action efforts and lmplementatlon
Plan can be executed. :

The HR SDM will communicate the afftrmatlon actlon plan
and the expectations to those responS|ble for supporting
the AA implementation plan.

', See attached

Are responsible for promoting equat opportunity and
making good faith efforts to achieve affirmative action
goals.

Christine Ynzunza

Shall take affirmative action to ensure that qualified
protected class individuals, are encouraged to aspire for
promotion, and are considered as promotional

- opportunities arise. Prepare and analyze strategies on

outreach efforts, recruiting and selection efforts, hiring,
promotions, and disciplinary issues that pertain to
implementing the plan.

. Meg Safranek

Shall ensure job descriptions and other employment
practices and policies will be periodically reviewed to
ensure that qualification requirements and essential job
functions do not disériminate against qualified protected
class individuals for reasons that are not job-related.

Jaime Jackson

Commnttee k
Representatwe

Work collaboratively with the HR SDM and serve as a
resource for OIRM on affirmative action
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Action Statement

It is the policy of the Office of Information Resource Management (OIRM) to provide equal opportunity in
employment to all qualified employees and applicants provided in the affirmative action program. In
addition, OIRM strives to develop the strategies necessary to address barriers to equal employment and
to respond to known under-representation of women, people of color, covered veterans, and persons with

disabilities in the county workforce.

The affirmative action policy covers all aspects of the employment process, including, but not limited to
recruitment, selection, probation, promotion, transfer, compensation, training, and layoff or termination, to
attract qualified women, pecple of color, persons with disabilities (PWD), and qualified covered veterans
to meet agency staffing needs. OIRM does not discriminate against any applicant or employee on the
basis of race, gender, mental or physical disability, or veteran status. OIRM will make every effort to
provide reasonable accommodations throughout the employment process

OIRM will make fraining é'key initiative and-train all personnel involved-in the recruitmehi, screening, :
selection, promotion, disciplinary, and related processes shall be trained to ensure that the commitments
in the departments’ affirmative action program are implemented.

Placement Goals

Based on the analysis data provided to OIRM for this assessment, OIRM is represented in 65% of
placement areas. Underutilization does appear in seven remaining areas. The chart below reflects the
specific areas where OIRM has underutilization and will focus efforts for filling those categories with
qualified candidates over the life this plan. :

Our plan includes identifying vacancies and future opportunities within each EEO job category and job
class where the position could be filled with women, and people of color. We will look for opportunities in
our current organizational structure as well as any available positions based on our future organization
structure as we move forward in the Countywide IT reorganization efforts. We will identify the tools,
steps, and methods that are measurable to use in filling these vacancies and future opportunities and
develop a strategy to recruit such individuals. In addition, we will establish a timeline for filling such
positions and opportunities to incorporate the tools and strategies to meet those goals.

OIRM Placement Goals

Opps = Opportunities

O&A

Professionals - ' ' 1 5

Technicians |
Admin Support |16 - .
Skilled Craft Workers : 2 - 1 z 1 -

Affirmative Acfion for Veterans and Persons with Disabilities

The purpose of an affirmative action plan for veterans and persons with disabilities and is to reaffirm the
County's commitment to affirmative action and equal employment opportunity under the Rehabilitation Act
of 1973 and the Vietnam Era Veterans Readjustment Assistance Act of 1974. In addition, the affirmative
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action plan for veterans and persons with disabilities serves as a working document regarding efforts
pertaining to the employment process actions, and the dissemination and monitoring of the plan and its

policies.

OIRM will strongly encourage applicants and employees to voluntarily identify themselves as an individual
with disability or covered veteran to receive the benefits of affirmative action.

Below is a list of OIRM’s good faith efforts to attract and recruit PWD and covered veterans through our
outreach program, recruitment and selection processes, including qualified accommodation practices.

Internal and External Dissemination of Policy for persons with disabilities and covered veterans —
OIRM will develop internal communications designed to foster understanding, acceptance, and support
among the sections; executive, management, supervisory and other personnel. We will inform our
employees and applicants for employment of our commitment to engage in affirmative action to increase °
the employment opportunities for qualified individuals with a disability and covered veterans. OIRM wiill
undertake appropriate outreach and positive recruitment activities that are reasonably designed to
effectively recruit qualified individuals with disabilities and covered veterans.

Outreach and Positive Recruitment

The following table outlines-OIRM's affirmative outreach efforts and recruitment/selection efforts, and best .

practices.

Many of the initiatives listed will commence in advance of the Plan start daté of January 2008.

: Genéral AA efforts

Posters encouraging
wornien, people-of
color, veterans, and
PWD to self-identify
to receive benefits of
affirmative action

of the AA Plan with -
employees.

Discuss the importance

6/30/07 -,

Targeting all
applicants of color

Diversity-specific job
boards, technical job
boards, college
alumni and internship
technical placement

~ programs

Contact 5 college and
university career
services center for job
posting or diversity job
fairs

Research
association with
alumni chapters

ST: 6/30/07

LT: On going effort . .

Recruiting Veterans

Form partnership with

Veterans groups

Send job posting to
veterans services with
Local Veterans
Employment

Representative (LVER)

at WorkSource

Established contact
with outreach
services at Veteran
Affairs office and
military installations

ST: 06/30/07

LT:On going effort

Increase the number
of Hispanic
applicants in the
skilled crafts area

Target specific
agencies which have
the ability to
communicate to a
larger audience

Use job boards at El
Centro de {a Raza and

_El Mundo Newspaper

ST&LT:
On going effort

Recruiting Persons
with-Disabilities

Focus outreach
efforts toward
agencies targeting .
PWD. Develop best
practices fo recruit
more PWD

Develop association
with- WA DVR program,
and use targeted job’
boards

ST: 09/30/07

LT: On going effort
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Barriers and Solutions Management

Potential exceptions and challenges

OIRM acknowledges that there may be some knowledge, skills, and abilities for IT position descriptions
that could be presented in a manner that better assists persons with a disability gain employment. This
may require working with Disability Services to assist us in reworking job requirements which could result
in a person with a disability successfully being able to complete tasks assigned to a specific job.

In the Information Technology area, there has been a decline in the number of women entering the field
over the past decade. Research shows that the decline has resulted in an approximate 30% of IT
professionals are female. This steady decline has created challenges as we strive to recruit a more
diverse applicant pool. This will continue to be a challenge for us but with the proper strategies in place
we will make every effort possible to target recruit women in addition to minorities.

Appropriate corrective measures

OIRM will take the following actions to assist in expanding our applicant pool to be reflective of a diverse
workforce with specific focus on the areas of underrepresentation. We will improve and expand the
diversity training for all supervisors and managers. We will work collaboratively with our AA/EEO
Committee Representative to'meet this challenge. OIRM will hold supervisors and managers
accountable for making best efforts to expand applicant pools and be more flexible in their hiring efforts.

Tracking Barriers and So_l,uﬁohs

Risk description Correction Mitigation plan

© Work with HRD to ensure that job requirements
are barrier free.

Assess current
inventory of job
requirements for
essential knowledge,
skills, and ability’s. .
Ensure that they do not -
present employment
barriers for women,
people of color,
veterans, and persons
with disabilities.

Educate employees to remove potential éttitude
- or workplace cultural barriers in selecting,
* recruiting, and hiring PWD's.

- Accommodation
Request Preparedness
Review— We will review
of our request
responsiveness to -
ensure that responding
to requests is effective

- and are transparent.

. Interview identified disabled applicants that meet
the minimum qualifications of the posted job.

B

.. Emphasize AA policy does not discriminate
.. against persons with disabilities.

Work with CMS and Disability Services to review

Review internal )
and remove barriers when found. }

promotion practices.
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Self Assessment and Reporting Process

Self assessment steps

OIRM will develop an assessment tool so we can measure our efforts to demonstrate that we have made
good faith efforts to remove barriers, expand equal employment opportunities, and produced measurable
results. We will perform a recruitment analysis for each recruitment process to include a spreadsheet to’
track the number of offers made, declined, and accepted for various positions. We will also collect the
race/ethnicity and gender data of finalists for positions and compare those against the above mentioned
criteria. We will also note when possible, the reason for declining an employment offer. Qur goal is that
this information will provide us a better sense of how .best to focus our future recruitment efforts to
increase the acceptance of first offers and to enhance the diversity of our new hires. .

Change management process steps

Key to the success of this program will be the training of all individuals involved in the recruitment,

screening, selection, promotion, disciplinary, and related processes were trained to ensure that the
commitments in the departments’ affirmative action program are implemented. We will focus our training
on strategies to address the underutilization of women/persons of color and persons with disabilities and
the responsibilities and expectations of those responsible for this important effort.

Internal communication plan

OIRM will monitor and audit our strategies, recruitment and outreach efforts, tools and resources, results
and outcomes, to ensure that our AA Policy and actions -are effective and report the process to -
management.and human resources personnel. We will keep applicant tracking Iogs ranking logs and
outreach programs documentation for all recruitments.

External Reporting process

OIRM will continuously assess the effectiveness of the actions in the AA Implementation Plan during the’
reporting period and will send a summary report to Diversity Management Services in semi-annual
intervals Our assessment will include the effectiveness of our plan and a measurement of the resuits of.
our plan as compared to the goals and initiatives. -We will also be able to assess which approaches were
ineffective or need enhancement or fine tuning. In addition, this. assessment should be the basis for us to
develop the OIRM plan for the upcoming year.
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King Cbunty Sheriff’s Office Impleméntation Plan

Designation of Responsibilities

Role Name Responsibilities

Sheriff Sue Rahr  Facilitates the county wide policy development,
dissemination, education program, and lmplementatlon of
the EEO/AA Plan.

Chief Denise - Reviews semi-annual assessment reports on the

. Turner recruitment and employment processes to ensure

strategies and goals are being met. Ensure that all
personnel involved in the employment process shall be
trained to ensure that the commitments in the
departments’ affirmative action efforts and implementation
-Plan can be executed.

o

. Virginia Kirk Are responsible for promoting equal opportunity and
making good faith efforts to achieve affirmative action
goals. Shall take affirmative action to ensure that qualified
protected class individuals, are encouraged to aspire for
promotion, and are considered as promotional
opportunities arise. Work with civil service to establish
best practices in the recruitment, selection, and rating ‘

process.
Dep. Jessica "~ Prepare and analyze strategies on outreach efforts and -
Sullivan » recruiting efforts that pertain to implementing the plan.
Wes Moore Shall ensure job descriptions and other employment

practices and policies will be periodically reviewed to
ensure that qualification requirements and essential job
functions do not screen out qualified protected class
individuals for reasons that are not job-related.

'Action Statement

The King County Sheriff's Office strives to provide equal opportunity in employment and promotion to all
qualified employees and applicants. The Office will partner with the civil service department and hiring
entities used for screening applicants to remove barriers unrelated to essential job functions from the
hiring process. The Office works to recruit women, people of color, covered veterans, and persons with
disabilities in the county workforce.

The Sheriff's Office does not discriminate against any applicant or employee on the basis of race, gender,
mental or physical disability, or veteran status. The Sheriff's Office will work with the civil service process
to make every effort to provide reasonable accommodations throughout the employment process.
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Placement Goals

Based on the analysis data provided, the Sheriff's Office is represented in 80% of placement areas.

Underutilization does appear in six remaining areas. The chart below reflects the specific areas where

the department has underutilization and our efforts for filling those categories with qualified candidates
. over this plan. : T

Sheriff's Office Placement Goals

Opps = Opportunities Opps - Opps Opps Opps Opps

Officials & : 1 1
Administrator

Professionals 1

Technicians
Protective Service 20 |5 15 |5 ' 3 3
Admin Support ‘ . 1 1

Affirmative Action for Veterans and Persons with Disabilities

The purpose of an affirmative action plan for veterans and persons with disabilities is to reaffirm the
County’s commitment to affirmative action and equal employment opportunity under the Rehabilitation Act
of 1973 and the Vietnam Era Veterans Readjustment Assistance Act of 1974 In-addition, the affirmative
action plan for veterans and persons with disabilities serves as a working document regarding efforts
pertaining to the employment process actions, and the dissemination and monitoring of the plan and its .
policies.

The Sheriff's Office strongly encourages applicants and employees to voluntarily identify themselves as
an individual with disability or covered veteran to receive the benefits of affirmative action. -

Internal and External Dissemination of Policy for persons with disabilities and covered veterans

The King County Sheriff's Office will develop internal communications designed to foster understanding,
acceptance, and support among the Departments, executive, management, supervisory and other '
personnel. The Department shalf inform its employees and applicants for employment of its commitment
to engage in affirmative action to increase the employment opportunities for qualified individuals with a
disability and covered veterans. The King County Sheriff's Office shall undertake appropriate outreach
and positive recruitment activities that are reasonably designed to effectively recruit qualified individuals
with disabilities and covered veterans. State Civil Service law gives additional preference to veterans in
the civil service scoring process for both entry level and promotional exams. (RCW 41.04.010 sets for the
specific rules for giving preference to veterans.) The rules related to veterans’ preference are clearly
stated on the applications. '

2
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Outreach and Positive Recruitment

Many of the initiatives listed will commence in advance of the Plan start date of January 2008.

General AA efforts

e Outreach and Recruitment plans

Targeting Women

Qut reach and
recruitment, and

retentions strategies:

Provide free gym
membershipto
assist women in
training pass the
physical skills
portion of the
exams.

A pilot program
wherein officers
can work full time
with benefits to’
support a law
enforcement
career and the
demands of time
with family.
Create expanded
24 hour day care

_opportunities for

families.

6/2008 and
ongoing

Targeting all
applicants of color

Conferences,
websites, work with
KCSO groups such

as the Police Athletic

League, targeted -
recruiting events.

ST 6/2007 and
ongoing

RecruitiAng Veterans

Form partnership'
with Veterans
groups, recruit-

directly from military
- facilities, and work

with returning
veterans.

Active recruiting
of veterans

More established
contact with
outreach services

- at Veteran Affairs

office and military
installations.

ST-5/7/07 -
LT — 10/2007 &

ongoing
resource

Increase the number
of Native American
applicants.

Target specific
agencies

Develop long term
relationships with
tribal entities to

- attract and retain

employees.

LT - ongoing
2008

Recruiting Persons
with Disabilities.

Develop best
practice to recruit
more PWD.

Develop
association with

‘WA DVR program,

and use targeted
job boards.

ST - 6/2007

LT - 1/2008 &
ongoing

Additional and Ongoing QOutreach:

For Women

%

~ Participated in‘the first ever Women Behind the Badge law enforcement care.er fair
— Recruiting ads on radio ads on stations whose primary demographic is female
-~ KCSO is a major sponsor of the upcoming National International Association of Women in Policing

conference
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For People of Color
~ Print and online ads in Colors NW magazine
— Attended ROOTS picnic _
— Participated in Law Enforcement Appreciation Sunday at New Beginnings Christian Church
— Display board and application materials were set up at Vietnamese event in White Center
neighborhood (CSO Peter Truong)
— Police Athletic League

Ongoing recruitment of Veterans and Persons with Disabilities
— Print ads in G.1. Jobs magazine
— Atftended job fairs at Ft. Lewis
— Posted deputy opening on ACAP website
— Sent application materials to NAS Whidbey ACAP program
— Contact with other Naval and Coast Guard ACAP posts
- Attended Olympic College job fair which draws a large crowd from the Navy base
— Attended Snohomish County’s job fair which also has large Naval attendance

Barriers and Solutions Management

Potential exceptlons and chaﬂenges

The Sheriff's Office has a limited ability to select from qualified appllcants to achieve affi rmatlve actlon
goals. Civil service rules require that the department have limited involvement in developing actual
testing. Department involvement is limited to recruiting and backgrounding. The remainder of the testing
process is conducted by the Civil Service examiners who are part of the Human Resources Management
Division of the Department of Executive Services. The Sheriff's Office works closely Wlth the-civil service
examiners, but ultimately cannot control the process* :

Because of the physical nature and potential risks inherent in public safety, many public safety employees
are not willing to self-identify their disabilities. The Sheriff's Office follows all necessary privacy rules and
keeps disability information private; however, it still is difficult to encourage employees to self report.
Accordingly, there are likely many employees with hidden disabilities whose numbers are not reflected in
the department totals. In several jobs, especially those with rigid schedules and physical requirements,
disability accommodations are limited. Because of the civil service rules, employees cannot freely move
within classifications to find jobs with less physically demanding requirements without going through
lengthy and infrequent testing.

All of the commissioned posmons and many of the non-commissioned posmons have specific physical

requirements that are essential to the job. The entry-level physical standards for deputies are set by the
state of Washington and validated physical tests are conducted on commissioned applicants by an -
outside testing company prior to their contact with King County. The Sheriff's Office has confidence that
the written and physical screening process conducted by the outside agency that tests its officers

_complies with applicable state and federal laws. The written test is developed by Industrial/Organizational

Solutions, Inc. and is state-of-the art, job-related, validated, provide no evidence of adverse impact, meet
all federal, state, and local guidelines, and have high content, criterion and predictive validity.

http://publicsafetytesting.com/ag_faqg.cfm describes more about the written test.

* The specific details regarding the required physical test to attend the Washington State Criminal Justice

Training Center is contained at; https.//fortress.wa.govicjtc/wwwiblea/PAT Website Info_030905.pdf

The testing service used by KCSO also sets out a training program to help get ready for the test. - .
hitp://www.publicsafetytesting.com/infodoc.cfm?id=9. The Sheriff's Office regularly sponsors workshops.
for applicants where potential applicants can find out the specific physical requirements for each job and
how to train to pass the physical tests. In addition, as part of the background process, the department
works from a validated set of medical standards for the positions. All medical tests are given by a
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- persons of color

physician after a conditional offer of employment so there can be no question for the basis of an : "E
applicant’s rejection. U

KCSO does have control over the background part of the process. This occurs after the testing is
complete and applicants who have successfully passed the civil service tests have been placed on a
ranked list. KCSO has made several changes in its background process to ensure that applicants are not

. rejected during the background process except for job related criteria. Specifically in the past year the

department has reviewed all phases of the background process and made the following changes:

« changed the background questionnaire to eliminate questions that are inappropriate until after the
conditional offer of employment has been made in accordance with EEO and ADA guidance.

« retained new psychologists who are more specifically experienced in public safety psychological
protocols and appropriate and validated psychological standards and personality tests

e worked with civil service to validate the new entry level deputy test to ensure that it is a valid predictor
of employee success

¢ reviewed success and failure data from probationary employees to use in review of background
criteria. .

After an applicant has successfully completed the testing and the background, the department is
statutorily limited to selecting from the top three candidates on a list for the specific job classification.

* Editor's Note: Under the Code the roles of the KCSO and the HRD are as follows: The testing, civil
service rule administration, and limited recruiting are performed by the HRD. All hiring decisions, back
ground examinations, training, probationary period decisions and the majority of recruiting are performed
by the KCSO. Both agencies work under prowsmns of the RCW which are far more restrictive than the

Klng County Code

Appropriate correctNe measures

KCSO continues to work with civil service o ensure that all unnecessary barriers are removed from the
testing process. :

Tracking barriers and solutions

Risk descriptian Correction Mitigation plan
Civil Service Rules limit N/A
ability to select from .

qualified applicants

. Ensure that the job description contains.only Job-
. related criteria and does not reflect unlawful
. discrimination. Review positions penodlcally to.
ensure that criteria remain relevant for the job.

Tests may include
criteria that are not
necessary for certain
non-commissioned jobs
(e.g. requirement of a
driver’s license.)

. Be aware that qualified under-representative

applicants may not be getting recruiting message

or getting past the selection process, review .

current processes for best practices. Assist

..+ female applicants with preparation for physical -
- ability test.

Adverse Impact - higher
number of women and

applicants are being
rejected in the selection
process
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Self Assessment and Reporting Process

Self assessment steps — The Sheriff's Office continues to demonstrate that good faith efforts are taken
to remove identified barriers, expand employment opportunities, and produce measurable results.

The Sheriff's Office also continues to work with the civil service selection process to make sure that the
job requirements involved in testing are job related. The office has asked for resources to validate certain
job requirements, and has recently contracted with a new clerical testing service for improved tests. In
addition, KCSO has asked to track all applicant data through NeoGov, a computerized applicant tracking
process that should provide helpful data about the demographic characteristics of KCSO applicants. .

Change management process steps

All involved department members (primarily in recrumng, hiring, and backgrounding) are trained to be
aware of the need for job related criteria.

Internal communication plan

KCSO will work with Civil Service to track applicant data to ensure that the testing processes have no
adverse impact. The Department also tracks probationary employees to ensure that the probationary
process has no adverse impact. .

External Reporting process

During the reporting period the Department w:ll send an update to DMS at semi-annual mtervals Wthh

~will include:

+ How effective was the plan during the implementation period (including a review of our
employment practices to hire affirmatively).

e Measuring the results of the program and compare them to.the program goals and initiatives.
Identification of which strategies and activities had good, bad, or indifferent resuits. -

» Provide information which will be the basis for developing the departments plan for the next
opportunities and strategies. '
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It is against federal and state law, and King County policy to discriminate, harass, or retaliate in
employment on the basis of an employee’s race, color, age, gender, marital status, sexual orientation,
religion, ancestry, national origin, veteran status, or disability. To ensure compliance, the Executive Non-
discrimination and Anti-harassment Policy and Procedures provides employees and management
guidance and resources on how to address questions and concerns related to equal employment,
discrimination harassment or retaliation.

In addition, the departments and HRD take initiatives to ensure a positive employment environment. This

includes EEO management and employee training on nondiscrimination and anti-harassment and

diversity management. In addition HRD maintains a pool of consultants selected to provide investigation

and equality assistance services.

Employees have access to immediate supervisors, any other members of management should questions,

or workplace concerns specific to discrimination, harassment, or retaliation need to be addressed. .

Should an employee so choose, there are federal, state, and local enforcement agencies such as the
Equal Employment Opportunity Commission (EEOC), the Washington State Human Rights Commission

(WSHRC), and the King County Office of Civil Rights Enforcement (OCR), with which to file a complaint.

These efforts not withstanding, in a workforce of over 13,500 employees, formal complaints with
enforcement agencies may occur. In 2006, 30 complaints were filed.

Summary and Complaint Tables
s The King County Office of Civil Rights (49%) and the EEOC (45%) receive the majority of cases
filed on average.

m  The most frequent basis of complaint in descending order is race (25%), retaliation (20%),
disability (14%), and gender (11%).

m A complaint may include more than one basis of discrimination charged. Complaints with two
bases (41%) are filed nearly as often as cases with one basis (49%).

The tables below detail complaint activity coordinated through the HRD Diversity Services Management

Section for 2003 to year-end 2006.

Complaint Cases Open and Closed

Status of Complaints

Open Cases ‘ : 1 4 | 7 ' 17 : 29
Closed Cases 21 15 16 13 65
Total 22 19 23 30 %
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Complaints Filed Status

Status of Complaints : 2005 - 2006

Administrative Closure 8 ' o ' ' 19%
Appealed 1 1 1>%
Discrimination Found 1 1 1%
Dismissed _ RE: 3 3 2 11 12%
No Discrimination Found 9 07 4 6 26 28%
No Jurisdiction 1 2 ' 3 3%
Open Case 1 4 7 - 17 29 31%
Settled 1 1 2 1 5 5%
Total 22 119 ‘ 23 30 _ 94 100%

Number of Complaints Filed by Enforcement Agency

’ s . ' : Agency
Complaint Agency 2003 - 2004 2005 2006 - Percentage of

v _ o Complaints .
EEOC 10 | 6 | 10 16 42 45%
OCR 1 12 12 11 46 49%
WSHRC 1 1 1 3 6 6%
Total 22 19 23 30 94 100%
)
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Number of Complaints by Executive Department _ » \}

;9‘?".’?“’“9"‘.‘, . 2003 2004 2005 N 2006 Total - PereEmage
DAJD 3 3 'EE Moo 12%
DCHS 0 0 1 1 2 2%
DDES 1 0 o 0 1 1%
DES | 4 3 4 3 14 15%
DJA 0 0 1 0 1 1%
DNRP 0 1 3 3 7 7%
DOA 0 0 3 0 3 3%
poT 11 8 8 13 40 43%
DPH 1 4 2 2 9 10%

DPH/DAJD 0 0 0 1 1 1%
KCSO 2 0 1 0 3 3%
Not in KC Jurisdiction 0 0 _ 0 .2 - 2 o 2%

With a WérkforCe of ovér 13,500 employees, in a typical year, the Executive departments receive about v
-one compliant for every 574 employees.
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Complaints by Basis

Complaints are filed based upon one of more of the following:

3
| Percentage

, S - |
- Basis of Complaint A 2003 2004 - .2005 g 2006 §

of Total
Age 3 3 4 6 16 1 10%
Ancestry 0 0 0 0 0 0%
Color 0] 0 2 1 3 2%
Disability 5 5 9 7 26 16%
Gender 8 5 3 5 21 13%
Job Accommodation 1 0 0 1 2 1%
Marital Status 0 1 0 0o 1 1%
Nationat Origin 3 3 3 3 . 12 7% .
Race 9 9 12 15 45 27%
Religion 1 0 1 1 3 2%
Retaliation 10 " 4 12 37 22%’
Sexual Orientation _ 0 0 1 0 1 1%
‘ Veteran 0 0 0 0 0 -
g Total 40 37 39 51 167 -

Number of Complaint Basis per Charge Filed

Employees may file a compliant with more than one allegation of discrimination. This table describes by
year the number of complaints filed with one to four bases.

Total Percentage

Basis Per Charge 2004 2005 . of Total per
i Year
One Basis 10 6 12 12 .
Two Basis 6 _ - 8 14 39 41%
Three Basis 6 1 2 2 " 12%
Four Basis 1 1 2 4 _ 4%
Total 22 19 23 30 9 ~ 100%
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Administrative Improvements _ , }

Beginning in the first quarter of 2006, discussions with the Equal Emp!oyment Opportunity Commission,
the Washington State Human Rights Commission and the Office of Civil Rights with King County were
conducted for the purpose of @xamining the status. of outstandmg open cases with a focus on complaints
six months and older. The discussions resulted in the closure of 36% of open cases reported in the 2006
mid-year report. There is an expectation that continued examination will further reduce the number of
outstanding cases. (There were 44 open cases reported at mid-year 2006 with 30 cases closed by the
year-end report including 9 that opened and closed during 2006.)
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- The Human Resources Division will monitor and report on department affirmative action and

implementation progress to measure performance and ensure compliance with the policies and action of
the plan.

The internal monitoring and report system will:

Monitor measure and evaluate individual department and Executive Department 1mplementat|on
outcomes on a quarterly basis.

Review and provide report results to the Human Resources Director and Department Directors.

Provide progress reports to the King County Executive and Klng County. Council on department
affirmative efforts and provide report copies to the King County Civil Rights Commission, the King
County 504/ADA Advisory Committee, and the Executlve s Employee-based EEO/AA Advisory .
Committee.

Office of Federal Contract Compliance Program Gender
Discrimination Compliance

Klng County complies with the gender discrimination guidelines as. follows

m  King County’s employment advertising does not express a gender preference and |f pnnted
does not appear in gender-segregated columns.

s King County’s Personnel Guidelines and employment apphcat|on forms expressly state that there
will be no discrimination on the basis of gender.

= King County recruits employees of both genders for all positions.

& King County does not.rely upon a state “protective” law to deny women employees the right to
any job they are qualified to perform.

] King County offers employees of both genders an equal opportunity for any jobs they are
qualified to perform, except when gender is a bona fide occupational qualification. '

m King County does not make any distinction based upon gender with regard to employment
opportunities, wages, hours or other terms and conditions of employment.

m King County does not make any distinction between married and unmarried persons of one
gender that is not made between married and unmarried persons of the other gender. -

a King County does not deny employment to women with young children.

s King County does not terminate employees of one gender in a particular job group when they
reach a certain age, unless the same rule applies to members of the other gender.

a King County provides appropriate physical facilities to both genders.
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= King County does not penalize, in conditions of employment, women who require time away from
work for childbearing. When, under King County’s leave policy, a woman employee would qualify
for leave, then childbearing is considered a justification like any other for granting such leave, for
a reasonable period of time. The conditions applicable to her leave and to her return to
employment are in accordance with King County’s leave policy with respect to all leaves of
absence. Further, King County’s maternity policy complies with the 1978 Pregnancy Amendment
to Title VII of the Civil Rights Act of 1964. '

= King County does not, on the basis of gender, specify any differences between men and women
employees in retirement age.

9 Wy-

m King County’s wage schedules are not related to or based upon gender.

»  King County does not discriminatorily restrict one gender to certain job g_roups.

In addition, King County will continue to take affirmative action to encourage women to apply for all
positions in King County for which they are qualified. King County management has been made aware of
the requirements set forth above. Further, the principles contained in these guidelines have been
mcorporated into the EEO policy of King County.

Office of Federal Contract Compliance Program - Support of
Community Action Program Statement

King County seeks to have its EEO commitment fuIIy understood by the community for the purpose' of
diversifying our applicant pools and achieving a better understanding of the communities we serve.

In an effort to achieve such awareness on the part of the community, the foIIowmg steps have beenand - L
will continue to be taken: v : }

m  King County encourages members of its management to serve in.local civic organizations and
community development activities to gain a better understanding of local community issues.

= King County encourages its employees to participate in community programs. For example, King
County sponsaors internships, summer youth for the economically disadvantaged, and summer
hire for youth in the workplace. It also participates in Take Your Children to Work to encourage
young people to start thinking about their future career goals. It also provides for the use of paid
leave for volunteer work at schools and educational institutions.

= King County participates in local activities that encourages the involvement and integrates
minorities, women, and people with disabilities.

Office of Federal Contract Compllance Program Rehglon and
National Origin Dlscrlmmatlon Statement ’

King County is committed to providing and ensuring equal employment opportunity to all applicants and
employees without regard to their religion or national origin, as follows:

= Internal communication of its policy with respect to nondiscrimination on the baSIS of religion or
national origin.

= Notification to recruitment sources of King County s policy regardmg nondiscrimination on the
basis of religion or national origin.

King County accommodates the religious observances and praotlces of employees and prospective
employees except where such accommodation would result in an undue hardship in conductlng its ,}

busmess
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In developing the EEO/AA Plan, terms and their meanings including but not limited to, “placement goals;
“underrepresentation” “problem areas" are used as provided by EEOC and Office of Federal Contract
Compliance Program for the purpose of federal funding and regulatory compliance. The use of such
terms in the EEO/AA Plan should not be construed as an admission by King County in whole or in part, of
any discrimination by King County, in violation of federal, state, or local laws. In addition, nothing
contained in the EEO/AA Plan or the supporting documents and data.should be construed as an
admission by King County in whole or in part that it has contravened/disregarded any federal, state, or

local laws.

The EEO/AA Plan was developed in accordance with and reliance upon EEOC Guidelines on Affirmative -
Action and Department of Labor Office of Federal Contract Compliance Programs General Contractors,
Affirmative Action Requirements Final Rules.

- Any placement or hiring goals stated in the EEO/AA Plan are not intended as quotas, but are to be used

as management tools to evaluate the composition of the workforce relative to the labor markets from
which the Executive Departments recruits. They are also used as a means to measure affirmative efforts
toward achieving equal employment opportunities. The implementation of or effect of implementing
placement or hiring goals is not intended to discriminate against any qualified individual or group of
individuals with respect to any employment opportunity. )
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Affirmative Action Liaison

The ligison is department management persoqnél responsible for the administrative
implementation and coordination of the Affirmative Action program within their respective _
department. They are usually personnel officers or human resources service delivery managers.

Anti-Sexual Harassment Policy Designee

The designee is responsible for providing oversight, tracking, monitoring, and guidance to
department management to ensure appropriate handling of sexual harassment, inappropriate
hehavior of a sexual nature and/or retaliation complaints and concerns under the Executive’s
Anti-Sexual Harassment Policy PER-22-3-1 (AEP). ’ . :

Avaiiabi-lity (Workforce) Availability

“Availability” is an estimate of the number of qualified people of color and/or women available for.
employment in a given job group. The estimate of availability is expressed as a percentage ofall
qualified persons available for employment in the job group. ' e

Availability is determined to establish a benchmark against which the demographi(: compoéifibn of
the workforce can be compared in order to determine whether barriers to equal employment .
opportunity may exist by job groups. v _ o : )

Equal Employment Opportunity

The availability of employment and advancement of all people on the basis of merit, capability,
and potential, and with out regard to race, color, national origin, sex, religion or age. A concept
which addresses Equal Opportunity for all persons in employment which includes recruitment,
application processing, hiring, job placement, compensation, promotion, transfer, termination, and
shift assignment.

EEO (Equal Employment Opportunity) Job Categories _
" The Plan utilizes job categories as defined by the EEOC to organize County-jobs.

EEO job categories, also known as job groups, are a means to separate various occupations into
groups based upon job title, skill and knowledge, requirements, and level of responsibility
involved. The categories titles used with this plan are, Officials & Administrators, Professionals,
Technicians, Protective Services, Para-Professionals, Administrative Support, Skilied Craft, and
Service/Maintenance. Descriptions of each category are provided below;

Officials and Administrators

Occupations in which employees set broad policies, exercise overall responsibility for execution

of these policies, or direct individual departments or special phases of the agency’s operations, or

provide specialized consultation on a regional, district, or area basis. Includes: department

heads, bureau chiefs and inspectors, division chiefs, directors, deputy directors, controllers,

wardens, superintendents, sheriffs, police and fire chiefs and inspectors, examiners (bark,

hearing, motor vehicle, warehouse), inspectors (construction, building, safety, rent-and-housing, P
fire, ABC Board, license, dairy, livestock, transportation), assessors, tax appraisers and }
investigators, coroners, farm managers, and kindred workers. ' -
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Professionals

Occupations that require specialized and theoretical knowledge that is usually acquired through
college training or through work experience and other training, which provides comparable

" knowledge. Includes: personnel and labor relations workers, social workers, doctors,

psychologists, registered nurses, economists, dietitians, lawyers, system analysts, accountants,
engineers, employment and vocational rehabilitation counselors, teachers or instructors, police
and fire captains and lieutenants, librarians, management analysts, airplane pilots and navigators,
surveyors and mapping scientists, and kindred workers.

Technicians

Occupations which require a combination of basic scientific or technical knowledge and manual
skills, which can be obtained through specialized post-secondary school education or through
equivalent on-the-job training. Includes: computer programmers, drafters, survey and mapping
technicians, licensed practical nurses, photographers, radio operators, technical illustrators,
highway technicians, technicians (medical, dental, electronic, physical sciences), police and fire
sergeants, inspectors (production or processing inspectors, testers, and weighers), and kindred
workers. .

Para-professionals
Occupations in which workers perform some of the duties of a professional or technician in a

-supportive role, which usually require less formal training and/or experience normally required for

professional or technical status. Such positions may fall within an identified pattern of staff
development and promotion under a “New Careers” concept. Includes: research assistants,
medical aides, child support workers, policy auxiliary welfare service aides, recreation assistants,
homemaker aides, home health aides, library assistants and clerks, ambulance drivers-and
attendants, and kindred workers. :

The former occupations in this category where have been moved by the Oﬁ" ce of Federal
Contract Compliance Program (OFCCP) to either the professional or technical groups.

Protective Service Workers

Occupations in which workers are entrusted with public safety, security, and protection from
destructive forces. Includes: police patrol officers, firefighters, guards, deputy sheriffs, bailiffs,
correctional officers, detectives, marshals, harbor patrol officers, game and fish wardens, park
rangers {except maintenance), and kindred workers.

Administrative Support (Including Clerical and Sales)

Occupations in which workers are responsible for internal and external communication, recording
and retrieval of datafinformation, and other paperwork required in an office. Includes:
bookkeepers, messengers, clerk-typists, stenographers, court transcribers, hearing reporters,
statistical clerks, dispatchers, license distributors, payroll clerks; office machine and computer
operators, telephone operators, legal assistants, sales workers, cashiers, toll collectors, and
kindred workers. ' '

Skilled Craft Workers

Occupations in which workers perform jobs that require special manual skill and thorough and
comprehensive knowledge of the processed involved in the work, which is acquired through on-
the-job training and experience or through apprenticeship or other formal training programs.
Includes: mechanics and repairers, electricians, heavy equipment operators, stationary
engineers, skilled machining occupations, carpenters, compositors and typesetters, power plant
operators, water and sewage treatment plant operators, and kindred workers.
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Service - Maintenance ' h ‘}
Occupations in which workers perform duties that result in or contribute to the comfort, '
convenience, hygiene, or safety of the general pubhc or that contribute to the upkeep and care of

buildings, facilities, or grounds of public property. Workers in this group may operate machinery.

Includes: chauffeurs, laundry and dry cleaning operatives, truck drivers, bus drivers, garage

laborers, custodial employees gardeners and groundskeepers, refuse collectors, construction

laborers, park rangers (maintenance), farm workers (except managers) craft

apprentices/trainees/helpers, and kindred workers.

Transit Operators
Service maintenance occupations in which workers operate buses, streetcars, and/or monorails.

EEO (Equal Employment Opbortunity) Coordinator

A human resources of management department posmon responsible for developing preliminary
responses to discrimination complaints and coordinating department parhcupahon in the mediation
and/or investigative processes.

Equal Opportunity:

A system of practices under which individuals are not excluded from any opportunity or benefits
because of their sex, disability, age, religion, race, color, national origin, or ancestry. :

Executive Departments
The following departments and agencues covered in this plan are:

ng County Executive Office - (Executive’s Offlce which includes the Ofﬁce of lnformatton _ R
Resource Management (OIRM))

Department of Adult and Juvenile - Detention (DAJD)

Department of Community and Human Services - (DCHS)
Department of Development and Environmental Services - (DDES)
Department of Executive Services - (DES)

Department of Judicial Administration - (DJA)

Department of Natural Resources and Parks - (DNRP)
Department of Public Health - (DPH)

Department of Transportation - (DOT)

Department of Assessments - (DOA)

‘King County Sheriff's Office- (KCSO):

Human Resources Division (HRD)

The Human Resources Division of the Department of Executive Services for purpbses of the Plan
is the county agency responsible for policy development, policy dissemination coordination,
training, technical assistance, and monitoring complaints filed with enforcement agencies.

Human Rights Agencies

Government agencies authorized to investigate employee allegations of workplace discrimination.
Those agencies are: '

Equal Employment Opportunity Commission (EEOC)
Washington State Human Right Commission (WSHRC) : )
King County Office of Civil Rights (OCR) : ' : }
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Job Group

Aggregate job titles with similar work content, compensation and opportunities for advancement.
Job groups are also associated with job categories also known as EEO categories.

King County Civil Rights Commission

An independent citizen body, established by ordinance, that serves to advise the County
Executive and County Council on matters concerning affirmative action, disability access, and
equal employment opportunity. : \

King County Employee-Based EEO AA Advisory Committee

A committee, established by executive order, which serves to advise the Executive by making
‘recommendations regarding EEO and AA strategies, systems, policies and guidelines.

The King County Section 504/ADA Advisory Committee

A committee, established by ordinance, which serves to advise Executive b'y reviewing and
monitoring affirmative action progress made in the employment of persons with disabilities in the
County’s workforce. : »

Persons with Disabilities

Disability: A physical or mental impairment which substantially limits one or more major life
activity; a record of such impairment; or perception by others of such impairment. '

P'rosecutin'g Attorney’s Office

A separately elected branch of government. The Office interprets legal rulings and makes
recommendations to the HRD and Executive Departments. '

Placement Goals

Placement goals serve as objectives reasonably attainable by means of applying every good faith
effort to make all aspects of the entire affirmative action program work. Placement goals also are
used to measure progress toward achieving equal employment opportunity.

Problem Area(s)
The identified cause of job group underrepresentation found within a job group. h
Promotion '

The movement of an employee to a position and title having a higher maximum salary range than
the position promoted previously held.

Qualified Disabled Person

A "qualified disabled person" with respect to employment, is a disabled person who can perform
the essential function of a job with reasonable accommodation and who is eligible for
appointment under the hiring regulations. Essential functions are defined as those tasks which
are necessary or fundamental to accomplish the purpose of a job.
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. Qualified Disabled Veteran

A "qualified disabled veteran” with respect to employment, is a disabled person entitled to
disability compensation under taws administered by the Veterans Administration for a disability
rated at 30 percent or more, or a person whase discharge or release from active duty was for a
disability incurred or aggravated in the line of duty, and who is capable of performing a particutar
job, with reasonable accommodation to his or her disability.

Qualified Special Disabled Veteran

A person or veteran who is:

= Entitled to compensation (or who but for the receipt of military retired pay would be entitled to
compensation) under laws administered by the Veterans Administration for a disability (i)
rated at 30 percent or more, or (i) rated at 10 or 20 percent in the case of a veteran who has
been determined under section 1506 of Title 38 U.S.C. to have a serious employment

handicap or

= Discharged or released from active duty because of a service-connected disability, and who
is capable of performing a particular job, with reasonable accommodation to his or her

disability.
Retaliation

To take adverse employment action against an individual because they have exerciséd.fheir '
rights protected under the law by complaining in good faith about discrimination, harassment,
and/or retaliation, or assisted or participated in an investigation of such aIIegations.‘

Race and Ethnic Definitions

a. White (not of Hispanic origin): All persons having origins in any of thé original peoples of Europe,
North Africa, or the Middle East.

b. Black (not or Hispanic origin): All persons having origins in any of the Black racial grbups of
Africa. ‘

c. Hispanic: All persons of Mexicah, Puerto Rican, Cuban, Central, or South American, or other
Spanish culture or origin, regardless of race. .

d. Asian or Pacific Islander: All persons having origins in any of the original peoples of the Far East,
Southeast Asia, the Indian Subcontinent, or the Pacific Islands. This area includes, for example,
China, India, Japan, Korea, the Philippine Islands, and Samoa. ‘ :

e. American Indian, Native American, or Alaskan Native: All persons having origins in any. of the
original peoples of North America, and who maintain cultural identification through tribal affiliation

or community recognition.
Supervisor

An individual having the authority in the interest of the agency to hire, direct, assign, promote,
reward, transfer, furlough; layoff, recall, suspend, discipline, or remove employees, to adjust their
grievances, or to effectively recommend such action, if the exercise of the authority is not merely
routine or clerical in nature but requires the consistent exercise of independent judgment.
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Underrepresentation (Under-utilization)

A quantitative analysis finding where there are fewer members of a protected race or gender
group in a job classification than would normally be expected by their presence in the labor
market. .

Vietnam Era Veteran

A person who served.on active duty for a period of more than 180 days, and was discharged with
other than a dishonorable discharge if any part of such active duty occurred: (l) in the Republic of
Vietnam between February 28, 1961, and May 7, 1975; or (l1) between August 5, 1964, and May
7, 1975, anywhere in the world. v

Vietnam Era Veteran

For the purpose of compliance with the equal employment opportunity requirements of the
Veterans Assistance Act of 1972, is defined as "a person (1)who served on‘active duty for a
period of more than 180 days, any part of which occurred between August 5, 1964 and May 7,
1975, and was discharged or released there from with other than a dishonorable discharge, or
served less than 180 days and was discharged or released with other than a-dishonorable
discharge because of service related disability."

- Workforce

The total of all regular authorized positions within a department. Such positions in the classified
service include only regular full-time and part-time positions, excluding those specifically
exempted by the appointing authority.
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Appendix A co'ntains 2005 — 2006 Plan Accomplishment and Monitoring documents:

- m Department Goal Attainment Report
o Shows by department, the job group, protected class, placement rates’ and goal attainment.

& o Compares the beginning Plan (5-30-05) placement rate agaihst the actual placement rate at
the end of the Plan (12-31-06). 4

m Department Monitoring Summary Analysis Report

o Compares placement goal and numerical underutilization information data by race and
gender from the beginning of the Plan to the end of the Plan. .

-
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Appendix B contains the following 2008 — 2012 EEO/AA Plan analysis documents:

= Department Summary Analysis Report

o Provides placement goal and numerical underutilization data by race and gender.
] Departmént Work Fdrce Anal_yéis Report -

o Displays the department work force job titles by, salary code and all race and gender.
n Department Job Group Analysis Report

o Shows the plan and job group from which employees are being reported.

King County
EEO/AA Plan 2008-2012

123

Y’



124

ON 200 OoN 100 oN 200 | TN 2070 oN 60°0 . ON 0'0 ipazjpnIapun
0€T 200 YA 100 1T 700 CwT 200 91'6 600 (443 ¥0'0 s[Bop ss8)
000 0 000 0 000 0 0000 . 000 0 000 0 iwegezypN JALND
1 :dAojdwy
sye1D papis { L )
ON 000 - ON (A ON 000 ON 000 “ON 000 SA 1€ ipazyipnLpun
£€T Ll 991 (XA ' 0T'L £e'¢ 88y 19°¢ 0e'Lt 08'Zl SvLL 1e°LS ‘[Bopd ssep)
SOy £ Se'l I LTor S 681 vl 65°vy (2% 89°6L 9§ TUOPSBZIN() JUAIIN)
¥L :93A0[duy
poddng sanensiunupy { 9 )
ON 00°0 ON 000 ’ ON 000 ON - 000 oN 000 SaA vL9% ipazjndapun
oLy 66'T¢ Lzl 6'8 §0'9  LYTp 1871 €668 pLST 69081 SY6T  vL'90T BOD SSELD
LT9 144 66’1 14! £8°6 69 05'sT 641 . 65ty 90¢ 6L'TT 091 tuenszin() yuLIn)
«  T0L Ao duy’
SISO M 991AI3G 9ANI03301g 12 )
ON 000 . SeA 01’z ON 000 ON .00 ON 000 ON - 000 . ‘pazppnaspun
¥8'1 SL' 17T (U4 60°S v8Yy 8¢'¥ 9y AR el Lros  99'Ly oD sse)
9T’ S 000 0 8S1E 11 6L°ST S £9°T¢ 1€ £9°T¢ 0S suonszInR LMY
S6 0wy
m_mao_wm&o& ¢ Z )
ON 600 ON o - ON 0070 " oN 000 ON 000 ON 1494 ‘pazyuntapuny
oF'1 600 10T o 98V 6C°0 69T 910 11zl £L0 ILse  +1C i[80D) SsBL)
000 0 000 0 991 1 £eee T 00°0¢ € £eee [4 suonBzZiIn ) JudaIny
9 1290 dwy
SIOIENSIUIWPY PUe S[EIOO ( I )
% # % # % # % # % # % # . dunosn qor
auwdstyy uvdLIBWY uviIsy yong sanroupy apoua,g
’ 40N : oy g
uonue( 3[IudAn{ 2 NPV jo 1dog ALNNOD ONIN 0010°DNIN ‘usid

10-10-L00T JO se eje( SIsA[euy
sIsAjBuy Alswung

ug[d 7107 - 8002 Youeg 9Ann0XY Auno) Sury

EEO/AA Plan 2008-2012

King County




L7,

R
A 09°€
el 09'S
S9v [4
% #
swndsipy

S1 91t (¥4 0ov
A 124! ON 000’ ON oo.o . ON 00°0
pee A 1661 L9'9 (454 ¥6'1 658t 8691
000 0 g9y 0¢ €911 S , 6LT9 LT
% # , % # % = # % #
uvorIUy unisy yovg sourioul
eV 1IN moy

uonuela( djtusAnf 2 Inpy Jo 1dag ALNNOD ONIN

10-10-L00T JO st ¥ju( Siskjeuy
sisA[euy Ligwwing

usld Z10Z - 800 YOUBAE SAPNIIXF Ajuno)) Supy

P

6LT
S3A 6¥'L
00ty 6v'81
86°6T It

% #
awua,y-
g

14
¢
126 s{ejo g,
IPIZJNIAPUN
(80D §58])
sHORBZIINN LR
b EEIIL TG
9OUBUIUIBIA 301G - ( 3 )
dnoun qop
0010°DNIY ueld
¢
¢
<
<
[4
¢
<
2!
c.C
3«
Qs
2f
X



odsyyy  uvoruy

aaynN

‘uvisy

yovg

M

=™

- s

I BN

z Jeuwiay

1 e

€ ajewsdy]

I e

0 EILINER |

[ AT

0 ajewa,]

7 AW

z JBuIay

8C AL

1 EILITER

1 AL

mog

uonualR( SfIuaAN{ % JUpY Jo 1o A INNOD ONIA

i z 9
0 £ 9
0 14 9
I I 8
i 4 v
¥l 0€ ¥
4 z 8
soyLIouIp nmu;.&&&ﬂ apo)
miog . odd

uonuAle(] SjwsAng 29 Jnpy jo 1dog

10-10-L00T JO s& e sisi[euy

SISA[euy 3240,] YA0A

143

(3%

123

¥

apo).-
Ay

ue[d 7107 - 8007 Youeag 23ApNAXY A3uno) Suryy.

1LSITVIOAdS TVOSId

SATO TIVIN VL

[ LSITVIDAdS SAILVYLSININGY

(L6) ¥adTEH SA00D

INVIOIIS SNOLLDTIIOD

YIDIJ40 SNOLLOTIIOD

126

dHINON - mmM<m.\v_OOU.

mt...& qor

I
J

0010 usunredaq

00T0°DONIA

HILTR |

FFO/AA Plan 2008-2012

King County



omwdsiy

SN

UPILIIUY

adyuN

uvisy

yoorg

Ny

Ll
4

oL

ajeurdy

Y

aewa

AN

ELTIER |

B

BICITER

AN

Jqewayg

e

EILITEN |

N

avwa,y

AW

10-10-L00T JO s® e3e( Sisd[suy
SISA[BUY 9040, A0\

4!

Saypourpy

14

01

(Y4

saadojdug

0],

UOHUIA(J S[IUAAN] B NPV JO ydaCy

8

po)y
odd

uoNuSIS dfIUsANY 29 J[APY Jo '1doQ ALNMOD DNIY

[44

oy

8¢

L

3%

128

apoD
Ly

ugld 7107 - 8007 your.g 2apndaxy Kuno) Juny

i

I LSTTVIOAdS TVOSId

U LSITVIOAdS JALLVYILSININGY

(£6) SAQ - 31000

11 LSITVIDEdS TVOSId

« 11 D9dS NINAV

4a1v 1vr

(L6) SAQ - LSSV STSANN

1477

AL qor 1

. 2
0010 " nuewgredaq
00T0°ONIA ueld

CEMIA A Mlan ANAD ANA4AN

King County



ouvdsigy

uIIU Yy

24U\

uvisy

4!
0¢

Polg

£l
¥4

Y

P

62
£9

1019

Aqewy

I

a .u_a,:_uf__

TN

apwiay

e

dpeuId,f

AR

afeway

T

EILITTEN

"I

B}

BN

10-10-L00Z JO St ere( siskfeuy
SISA[BUY 2040, I0A\

85 6

el [44

sanrouyy zmu.;.&&:.m

LA

uonuAlR( aftusAng 2 Jnpy jo daqg

po)

odq

UORUSI( SflusAn( 7 YNPY JO 1da@ ALNNOD DNIY

Ly

14

94

97

194

124

134

2poD

Loy

ugld TE0T - 8007 Youvg 2AnNIXY Ajuno)) Sury

avda1- va?\m\xooo :

SAQ - JITD SHYOLS

(L6) D40 AMANS TTINFANS

120130 uonuag

MmUEmMu HONVTTITAYNS ALINOWNOD

dTINON - dFAVE/ 1000

YOSIAYEINS MEYD WVEDOUd HI0OM ALINNANNOD

128

ML qor I

D
0010 . JuaunaedaQ
00T0'DNIN susld

EEO/AA Plan 2008-2012

King County



smdsigy

UGN

aayop

unisy

ulg

M

P

7 " J‘,

0. Afeiuay

[4 - OB [4 [4 [4
0 o_..w,Eom

z Mww o g z

A Jewd g

T AW £ 4

i o_.::o.“.-

0 WwW I 9
.._ auuIdy

0 MWW 0 , 1 4

1 ewdy

1 S B 4 (4 8
9 RICITER |

0 AW, | 9 9
oy  Sayuoury  soadopdury apoy -

g odd

uonHuala( SfIUsAN[ 29 NPV Jo 1do

:oscﬂwuﬂ afiusAng 7 J|upy Jo-1daqg ?HZDOU ONIX

10-10-L00T Jo se eje(] sisA[euy
SIsA[euy 9240, YI0A\

£S
€<

€5

0s
6
6

apo)
Livjpg

ueld T10T - 8007 Yaus1g 3apndaxy Ayuno) Supy

120

JddS LNJASSV % NOILV.INARIO

LSITVIOAdS WVIDOUd SNOLLOFZYIOOD

J4dS LNWODTd SNLIYI0D ALINNWIWOD

I AYVLIYOTS TVILNIAIINOD

«JOSIAYAdNS YTLINID SAUOITH

YOLVNIQAOOD NOLLVIYOTY

1 AYV.LHYOIS 4<.:.Zm_QEZOU

00to

00T0‘DNIA

amLqor I
2

suounaedaq

el

CEAIA A Moo ARNO AN4N

King County



0 0 0 [ 0 [ aeway
0 0 0 0 0 0 e I . 1 8 9§ Josiaredng sa01AISS POOY AN[Idey [jBWS
0 0 0 0 0 0 - opewdy]
0 0 [ 0 0 1 ) AT ~ ” [ v T -9 . . AFNENOI-LSITVIDHEIS SWHLSAS LI
0 0 0 [ I 4 By
0 0 0 0 0 0 e I [4 4 §S 00D HNINIVYL ANV NOLLYONAd TYNOILVd1D30
0 0 0 I 1% S i aqew,f
4 0 14 € L 9r AW 01 . 1T : 4 Y LSITVIDAdS WVIDOYUd SNOLLDFIYO0D
0 0 1 z v L 2stuog
0 0 0 I £ 14 . AN 14 I 4 S ANAOMISVYD SNOILLOTIIOD ALINNWINOD
0 0 0 _ 0 ) 1 afeura g
0 0 0 0 0 0 AEN [ 1 , 14 1 %Y JOLYNIQHOO0D DNINIVIL
4 0 1 0 6 ¢l sy
0 0 0 I . 4 . € . AR 14 St 14 €S AOLVOLLSTANI IONVZINDODTY TYNOSYAd
orundsyy  upolDWY  uDISY yoog amyy - vog saproulyy  saadopduizgy apoH apo) amr qor I
. 2auUN , w0y 0oag s )
UOHUSIA(] S[IUAANY 29 TPV Jo 1dog . 0010 suawtedaq
uoruaRQ S[IUdAN{ 29 NPV JO A XINNOD DNIN . 00 10°DNIM sueld

10-10-L00T Jo se eje( sisdfeuy
SIsA[euy uo.__em NI0AA
ueld 7107 - 8007 Youesg 3ARNIAXY Apuno) uryy

King County

o

130

EEO/AA Plan 2008-2012



amvdsiy

UnILIULy

adnopN

uvisy

yooig

M

o

I ey

0 AW 1 4
¢ ) dqBWay

0 caew ¢ g z
0 d[RUId

£ WA g € ¢
S apeway

£ AW o 8 4
{ djswag

I SN 4 4
z euidy

0 HEW 1 [4 . [4
I EIL2UEN

0 MWW o I 4
mwoy . sanyuouryy  saafopdusgy 2p0)

mog oqq

uoTuSIA SfIUSANT 79 3 NPV Jo 1o

uoRuaIaq A[ULARY 2 NPV Jo '1deqt ALNNOD NI

10-10-L00T JO se vy S|sA[euy
| SISA[BUY 9240, Y10\

4124

9 : YOINIS - LISATYNVY H2UN0OST NVIATIH
9 1T J3D1440 HONVNIL % mme_w.Dm
19 . ) HOINIS-JOLVILSININQY NVT
19 A YOSIAYAINS NVEDOYd SNOLLOTIYOD
8¢ HYIOVNVIN WVEODO0dd/LDFr0dd
LS LSATYNY H34NOSTY NVINNH
9% 101BUIPIO0D) 123JUN[OA
apo) apiL qor I
Loy | . 2
0010 suwauntedag
0010°ONIY ueld

ueld 7107 - 8007 youeag 2AnpNIIXY bﬁ:co M-.—_Vm

ECMNIARA Dlaa ANN0 TN4AD

King County



stuvdsir

unoLMy

~ oaynN

uvisy

org

M

g

0 ey
1 AN

I afeway -

0 AN

0 aeway

I A

I aewy

1 A

¢ ey

0o . oel

1 apewda

0 e

0 ABWIY

1 BN

1o

0 [ [4
0 I [4
0 [ [4
1 z <
I € 4
0 I 4
0 [ [4
sapaouyy  saadkojdusgy apo)
o] odq

uonuRR( S[IURAN[ % Hupy Jo 1dag

uonuala(] SjIUsARg 29 HNPY Jo 1dad ALNNOD DNIM

_S-S-heeﬂ Jo se vje( sisijeuy

SISA[BUY 9010, YIOAL

L9

L9

L9

99

£9

€9

€9

apo)
Ainpng

ueld 7107 - 8007 youeag aApNIAXY Apuno)) Sunyj

[IFOVNVI LIJ310¥d LI

IaSeuey 90In0sey UBWINY

ADYHIDIAA0 FIINVNIA 2 SSANISNA
VALSININGY WVIDOUd SNOLLDTYHOD
Eammo<z<2 WYYDO0Ud/LIFT0¥d
YS-NAY NOIJ OZ,.NC. % NLDQd 200

I YOLVYLSININGY

132

L qor I

J
0010 suwaunasedag
00[0°DND uslg

EEO/AA Plan 2008-2012

King County



ompdsiyy  uvoruy

aanoN

uvisy

yoolg

Yy

0l

ioL

JBIAf

AN

aBuwdf

ABW

sewng

Kb o

dpeur,

BN

Jfowag

e

ajewidf

AEN

afeurd

OfEIN

10-10-L00T JO s& Byeq siskeuy
SISA[BUY 3210, YA0AA

9 £l

sayraouryy  soadoydursy

oy

uonuUdR( SHULANS 2 NPy Jo 1deq

B L

odd

uopuaIa( 3JIUSANT 3 INPY Jo 1de@ ALNNOD DNIN

|72

0oL

89

89

89

ape)
davpng

ueid 7107 - 8007 Yous.ag dapnddxy Luno) Jupy

JOLVALSININGY SHOIAYES TVIONVNIA

YOSIAYAINS SNOLLOTII0D

- ITINIANL SNOLLVIHdO 40 49IHD

1 MOLVILSININGY STDIANES HLTVIH

a 11 4OSIAYAENS

AIIDVNVIN WVIDOUL/LIFIOUd

127

NIV1dVO SNOLLOTYH0D
apirL qor 1
N D
0010 susuaedaq

0010°DNTH ‘s

AAAN AnaA~

King County



onuvdsigy

unoLdy

qETV 1N

unisy

g

Yy M

i

0 apeimay

T SN

I apway -

1 .. AW

0 EICTIER

1 BN

I I[eway

0 ey

I ETLITER

I B

0 a[eiay

1 AW

T deuiay

0 BN

o

0 z y

4 z 1

0 T 4

I I I

0 4 v

0 1 1

0 - z
saproutyy  saadojdusy apo)

oy ) odd

UOBURIAT SIUSADE R NPV JO 100

UORUAIA( SIUAANL % NPV JO ‘1dod XINNOD ONIN

10-10-L00C .«c. st eje( siskjpuy

sisAjeuy 32104 Y10\

6L
6L
s
s
“
€
u

wpoy
Lwppg

ueld 7107 - 8007 youeag dApndXY LHuno) Juryg

YIANVINNOD ALITIOVA

HTINTANL xOFUmEQ NOISIAIQ

[ 1aeuey 11

SOAYS NIIAAV I1 ¥1d NOISIAIG
YOIV SNOILDTIIOD

0 Aunuiuwio)) ‘10051 :o_m_>_n._. JUBISISSY

INUONN AYATIA SOAYUS SHY NVINNH

134

L qor I

2
0010 suaunavdaq
0010°DNI IR |

EEO/AA Plan 2008-2012

King County



amvdsiy

umNU Yy

AN

uvisy

[44
08

womig

0c

[43
[444

anym

0l
4

98
LLe

0]

aeway

LN

aswag

S[eN

afewoy

e

EILTER

BN

afewd,]

AN

eI

B

EILTITER |

3N

uonusla( s[iusAnf % 8Py JO da@ ALNNOD ONIM

I L 4
8 ¢l ¥
S 6 14
8 St %
681 £9% v
8 Ll 14
0 I I
sopLiouI saadojdusy apo)
oy oFd

uonuaagg u.::o>= [ % 10py Jo 1deq

10-10-L00T Jo se Bye( siskjeuy

SISA[BUuY 9240, YoM

AN
AN
sa
$0
00,
00
78

apo)
" dapppg

us[d TT0T - 8007 YouBIg APNIAXY Ayuno) Supy

128

FTINFANF-ISANN TITLSIOTA

YIID1440 SNOLLOFIEOD

YOSIAYAINS SNOLLDTIIO0O

LNVEDEES SNOLLDFHEOD

a YEDI440 SNOLLDTIAOD

YFD1440 SNOLLOFEIOD

A¥S NOIIANE % AFQ ¥IQ ALNAd

0010

0010°ONIY

piL qor 1
J

susaunsedaq

e

B e e b

King County



136

41 € 9T 89 891 6LT deurRy .
(1} Cl ) 06 ’ Ll £6¢ w9 eI 00v 126 . sfelol,
Jupdsiyy  upousuy uvisy yovrg Yy M . .EE L sayrompy  saadojdursy ukab, apo) ) amyr qor I
aanmN . oy 034 &ivg , 2
uonuala( SIusAng 2 3npy Jo 1daqg , . 0010 suaunaedaq
uonuaIa( SIUAARY %9 NPV Jo 1deq ALNNOD ONIY 0010‘ONIY s

10-10-L00¢C | Jo se eye(q sis{[euy
. SISA[eUY 9210, A0\ |
ue[d ZI0Z - 8007 Youeag 3Annddxg Ayuno)) Suryy

King County

@.

EEO/AA Plan 2008-2012



137

000 00°0 L9'91 £eee 00°0s m.m.mm %001 . % 16101 .
0 0 I T € z 9 : " #iE0L s[ej0,
0 0 0 4 4 ! £e'ee 4 FTINIANS YOLOFHIA NOISIAIG - 0010
0 0 1 0 [ 1 L991 I SOAYS NIAQYV 11 YId NOISIAIG 0010
0 0 0 0 0 0 L991 I . AYS NOYIANE % ASQ ¥Id ALNd3d 0010
0 0 0 0 0 0 L9'91 [ FTINTANS SNOLLVYHO 40 431HD 0010
0 0 0 0 0 0 L9'91 i 2 ANunuiwio)) 1019311(] UOISIAYY JUBISISSY 0010
NUVASIE updLowy uvisy yooyg Apoutpy puay  quIMIg  SUOSIa] . aptL qor 207

280N : saadopduisy wrog
SIOJRNISIUIWPY PUE S[BIOLJO 4 1 :dnoan qop -

uohua13( SjIULANT 29 3|nPY.Jo 1do ALNNOD DN 0010°DONIN el

10-10-L00T }O se Bje( Sis{[euy
sis{[euy dnous) qop
ueid 7107 - 8007 Youslg 2Apnddxy Apuno) Juryy

EENIAA Dian 20N M1

King County



J0JRUIP100)) 1331UN[OA - 0010

0 0 0 0 0 I 501 I
i 0 0 0 I 1 $0'1 i SAQ - 43T STUOLS 0010
0 0 1 0 T 9 LEL L FTINIAN-SSUNN ATAHLSIOFY 0010
0 0 0 0 0 I S0 | JOSIAYIANS YILNED SAYODTY 0010
0 0 I 0 I 1 1z 4 AL EDVNYIN WVDOY/L0F10Nd 0010
0 0 0 | = € 91°¢ 3 111 YEDYNYIN WVADOU/LOEI0¥d 0010
0 0 0 0 0 1 11T 4 11 YEOVNYIN WYYDOUd/LDF[0Ud 0010
0 0 0 z z 0 e z D3dS LNSSV % NOILVINSIO . 0010
0 0 0 1 I z 1 4 00D ONINIVYL ANY NOLLVONAE TYNOILYANOD0 0010
0 0 0 0 0 0 $0°1 1 USWAY WOUd DNUL B NLOTE D00 0010
0 0 0 0 0 0 91°¢ ¢ YOINS-YOLVHLSININAY N1 0010
0 0 1 0 . 0 501 i AINNNOI-LSITVIOFdS SWHLSAS LI 0010
0 0 0 0 0 0 S0'1 1 1 YIDYNVIA LDF(0¥d LI 0010
0 0 0 ] 0 0 S0°1 I 13e8zuelN 11 0010
O O O O O — WO.~ — ._OMNENE 20IN0SY uswIny Q010
0 0 0 0 0 i $0'1 ! YOINGS - LSATYNY 3OUN0ST™ NVWNH 0010
I 0 0 0 i z 1z 4 LSATVNY 30¥NO0STY NVINAH 0010
0 0 0 0 0 I S0 I 11 YONIN AYATIA SOAYS STH NVWNH 0010
I 0 0 0 i 1 S0l I 1 YOLVULSINIAGY SIOIAYTS HLTVEH 0010
0 0 0 0 0 I 501 I YOLVULSININGY SIOIAYAS TVIONVNIA 0010
0 0 0 0 0 s w's 8 YOSIAYAANS WVIDOU SNOLLOTINOD 0010
z 0 v v 01 s 1T9C €2 LSITVIOBdS WVIDOUd SNOLLOTYUOD 0010
0 0 0 1 I 1 117 z VALSININGY WVIDOUd SNOLLOFYY0D 0010
0 0 z z v 3 ws 8 UOSIAYINS MTIO WVIDOU SROM ALINNWINOD 0010
0 0 1 € b ) 8511 ) YINAOMESYO SNOLLOTAYOD ALINNAWOD 0010
0 0 0 I I 4 91°¢ € 03dS LNWOTd SNLIOWYOD ALINTWNOD 0010
0 0 0 0 0 0 S0'1 I AINEDI440 FONVNIA % SSANISNE 0010
0 0 I 0 I € 91°¢ ¢ 111 ¥301440 ONVNI4 % SSANISNE 0010
0 0 0 0 0 0 S0l I A 1 YOLVULSININGY 0010
onuvdsigy unIUIUY uvisy yoorg Aprioupy sy Wadag  SuoSIag S apy qor 207,
240N saodojdwzg iy i
S[BUOISS3JOL] oz :dnodo qop
uonuUSd( dMIUAAN{ 2 JUPY Jo 1o ALNNOD ONIA 00TO'DONIA ‘usld
10-10-L00T JO se Bye({ sisijeuy
sisAjeuy dnoan) qop
ueld Z10Z - 8007 Yduexg sAanndaxy Ayuno)) Sury|

138

EEO/AA Plan 2008-2012

King County



9T’
s
otuvdsigy

000

0
uvILIBMY

aamN

8¢S
11
uvisy

o

—
»\._
6L°S1 £9°C¢ £9°CS %001
St e 0s 56
yovg Qroupy ajuaia,y addg  SU0SIa]
saadojdursy (vjo
s[euoissojoid

uonuRla(Q SfIUAANY 2 3Py Jo '1doy ALNNOD ONI

10-10-L00T Jo se eje( sisf[euy
| sisfeuy dnoas qop
uvld 7107 - 8007 YoULIg SANNIIXF Apuno) Bupyy

% [BI0L
# [sj0,

ol qor

00TO'ONIM

S[e)o,

207

:dnoan qor

uelg

4?0

Fr/MIAA PMae AAAD NN4N

King County



140

Lz 66'1 £8'6 05'ST 65°€y 6LTT %001 % 0L .
44 b1 69 6L1 90¢ 091 70L #1810k sielo L
0 0 0 1 1 ! © o vl0 1. . YOLVNIQY00D DNINIVEL 0010
(4 0 1 I 4 U v1'T s YOLVOILSTANI IONVZINDODTY TYNOSHAd 0010
9 I 6 [474 8¢ 67 et - 76 (L6) D40 A¥ANS TTINTANS 0010
0 0 0 0 0 0 870 4 YAANVINNOD ALITIOVA 0010
0 0 0 0 0 0 870 T . 109130 uonURNRQ 0010
0 0 1 S 9 § 'l ol YOSIAUAINS SNOLLOTHHOD 0010
0 0 (4 L 6 01 (s LE INVEDYIS SNOLLOTIY0D 0010
9 4 s 811 612 96 9EpL (44 YIDI440 SNOLLOTHAOD 0010
0 0 0 0 0 I 820 4 YOI VIN SNOILOTIHO0D 0010
0 I z £ 9 € 81 £l NIV1dVD SNOLLOTMUOD 0010
I 0 0 z € € 80 9 YADI440 FONVTTIHAUNS ALINAANOD 0010
omwdsiy | updLHY uvisy yomg Apaourpy apua, M2043g  SU0SIdd Ly qor 207
ENIIY . saadojduizy 0] ’
SIONIOAN SDIAIDS 9A1OI0IJ 4 :dnoap qor
ORI SjIUBANS R NPV 30 1dod ALNNOD ONDI 0010°ONDI wueld
10°T0-L00T Jo st ey sisk[euy
o
sisA[euy dnoasy qop g
. ) =
ugld 7107 - 8007 Youeag dANNRXY Ayuno) suryy S
, 28
ca
=)
S
28
2w



141

SOy se'l LT0T 681 65y 89°SL %001 % B0y,

£ I Sl 14 £€ 9¢ YL #lsoL sielol,
: L)
0 0 0 0 0 [/ soy - £ MAFTO TV TIVE 0010
0 0 9 8. 14! L1 61°6€ 67 aaIv vt 0010
0 0 £ 1 4 14 'S 14 11 LSITVIOEdS TVOSId 0010
0 0 0 0 0 0 sel I 11 1S1TVIOEdS TvOSId 0010
0 0 I 0 1 I 0Lt 4 ¥ LSTTVIOAdS TVOSId 0010
0 0 I 0 I I SEl I 11 AMVITYOIS TVILNEQLINOD 0010
I 0 0 0 I 9 s 9 1 AYV.LIWOIS TVILNIALNOD 0010
[4 I z I 9 vl 68l vl 11 LSITVIOEdS FAILVILSININGY 0010
0 0 0 0 0 € 49 ¥ 1 LSI1VIDEdS SAILVYLSININGY 0010
0 0 [4 v 9 8 15°€1 ot 11 04dS NINQY 0010
ouvdsiyy uvIIIMY uvisy youg Apraoupy DI waodag  Suosiad - L qor 207
aayoN ~ saadojduig 910

yoddng sanensiupupy 9 :dnoan qop
uonuLIS( SpUSAN[ % Inpy o 1o ALNNOD ONIM 00T0'ONIM ueld

usld Z10T - 800T Yousg 2Apnddxy Apuno) uryy

10-10-L00T 3O se Bye( SisAfeuy
sisAjeuy dnois qor

EEO/AA Plan 2008-2012

King County



000

000 000 - 000 000 000 %001 .

142

% Ie3oy
0 0 0 0 0 0 1 #1008 SiEo
0 0 0 0 0 0 00°001 I "1l YOSIA¥3dNS 0010
uvdsify uDILIGW Y umsy yovrg . AJLoutpy LT | I SUOSIIJ amy qor 207
ANVN . . : saadojdwiy viof ‘
Sye1) PAIS L :dnoan qop
uonualeq ojiueAn( 29 PY Jo 1dod ALNNOD ONIY 0010°DNIM sueld

10-Y0-L00T JO st eje( SIsA[euy
sisAJeuy mE:U qor

ueld Z10T - 8007 YOUBAE 2ANIAXY Apuno)) Suryp

o

EEO/AA Plan 2008-2012

King County



10-10-L007 JO se eju(q sisAjeuy
sisAjpuy dnoasy qop
us(d ZI0Z ~ 8007 Ydueag 2aRndsxg Aunc) Suryy

o

000 15°9% £9°11 . 6L'T9 . 8§°ST %001 % 18300
0 0T ¢ LT n £ #mog s,
0 0 I I I €€T I Jostasadng sadtateg pood Aujtoed jlews 0010
0 I 1 4 1 S9'y 4 AOLYNIAYO0D NOLLVTIDIY 0010
0 T [ £ € 0€'6 R4 (L6) SAQ - LSSV SASUNN 0010
0 I 0 [ 0 €€°C I (L6) ¥AdTIH SHO0D- 0010
0 I 4 St T 18°6S ¥T JHUNON - ITAVE/NOO0D 0010
0 [ 0 1 I 0£'6 ¥ avai - ¥gAvEs000 0010
0 . 14 0 14 € 8791 L (L6) SAQ - 200D 0010
UBILIULY unisy yourg djrourpy opviuay JadLag  suossaq - apy qor 207
dARVN saadojduizg jmoy
OUBUSUIBIA] S01AIDS 8 :dnoas) qop
uohudla( liusAn( 29 3Npy jo 1dsg A LNMNOD ONI 0010°ONIM usld

143

EEO/AA Plan 2008-2012

King County



144

61 . '8 IS _ L sit . £61 _ 16 seleL
°N w0 °N 000 ON 000 . o ON 000 ON. 000 o oN 000 - tpazypnIRpuL
6L¢ o 819 89°0 980T  0€T 819 890 : 98¢ STV 87'€T  8ST B0D SSE)
000 0 606 1 LTl € 606 1 ssy S e ¢ suopEZHN JULLIND
’ ’ : ' I soakojdury
sye) panys { L )
ON 000 " oN 000 ON 000 oN 000 oN - 000 oN 000 :pazyynIApU()
81°S 9T 06'1 L6'0 6511 16°S 166 so's pa 414 [0°61 11§73 £€°6¢€ . :je0D) sse[)
9L'11 9 88°¢ € 69°¢l 8 LSIT 11 . 06°FS 8T 788 94 suoyEzin(] Jusliny
’ ’ 1S 1dAojdwy
, woddng .o>_§sw_=_8v< ( 9 )
ON 010 ON 000 ON 970 ON 000 ON 000 °ON 000 _ “pazypnapus)
8l'¢ 01°0 S¢1 ¥0°0 8L'8 970 (493 1o YLl €570 8v'8e  SI'I ‘[eoDd) ssep)
00°0 0 £eee l 000 0 geee 1 L9'99 [4 L9°99 [ SUOYEZIN() YU
v g :39A0[dury
sueroyoay, { ¢ )
°N 000 B TSE ON 000 ON 000 ON 000 oN 000 :pazynIapu()
86'C 144% w'e 75’9 0TL  §SS1 0TS €I 96°61 STy S1'09 26°671 . 80D SSED
60'S [l [ € 90°81  6¢ trir - vz G9'se LL 68°¢9 8¢1 suopezin ULy
. 91Z Ao duy
s[euoissajord ( 4 )
ON 000 ON [441] ON 000 . SBA 650 ON 000 . ON. 00°0 ) ) ‘pazfinIapur)
154! y1°0 vl zro Yo'L Lo - 0s’s $¢°0 6L°91 89'1 LE9E vo'e ‘(80D SSe)
000T [4 000 0 0001 1 00°0 0 000 € 000s ¢ {uoREZHR() JUILINY
. : . . : ol s3dA0jdwmy
. SIOJRLSITIUPY pue sjenigo ( 1 )
% # % # % # % # % # % # dnotn qor
dwndsty - undLANY uvisy yoorg sanLIou avwia,g
aHUN oy . iy

$901A39§ UBWINY 2% Aunwuwio)) jo 1da@ ALNNOD ONIN 00TO'ONI suelg

10-10-L00T JO SE Bye( SIsA[euy -

sisAjeuy Alewung m

uld TI0T - 8007 YouLAg 2AYndaxyg Apunop) Suyyy g
g8

S

0



Jowvdsigy

UMY

aanoN

unIsy

yourg

a1

@

SO
)
1 ETLIEY -
[ AEN 6, o 4! : 9 A 4 1 ISI'TVIDAdS HAILVYLSININGY
€ u_sEu,..m
0 AN 7 L m 9 o 11 38}[e10adg 201A1ag JOWOISN)
I Jjeuinyg
[4 AW € 9 8¢ - 11 LSITVIDEdS TVOSId
1 Iewag
0 AN I . I 9 LE 11 D9dS m>ﬂ§km_2~§o< ‘?:,u.m\_
11 IBwea
i L s 4 9 LE . : . o 15948 NINav
€ Jewdy
8 e S I L 9¢ ANIIS WOEd ADNHANILHIA TYOINAHO
1 Jfewdy
1 LT 0 4 9 (iY4 LSISSV 3O1440 JALLVILSININGY
mwiog soouryy  ssadojdury apo) apo)). L gor |
mey 0oaa s )
$301A198 wBlUNY % Aunwwio)) jo dog L o 0020 Husunaedaq
$001AlR§ uewInY % Alunwio) Jo de ALNNOD DNIN . 00T0‘DONIY weld
10-10-L00T JO s eje( sis[euy N
SISA[BUY 32404 YO\ &
. . . : _ iy
uBld ZI0T - 800T YouwIg 2ApN0IXY Auno) Jury g
. 28
€
=
8%
3
£



anvdsiy

uvILIIUMY

24N

uvisy

¥2olg

Y

o

z dewdy
0 AN I 4 9
z ETCITEN R
0 AW T 9
I e
0 AW ¢ I [4
¥ ETCITER ¢
€ AW S L ! [4
I BWDY
I e 1 [4 4
S ewd, g
0 AN £ S 9
1 EIGINER ]
0o AW 0 1 (4
moy saunoutpy  saadopdusg apo)

9] odd

$30]AJ§ UBWINY 23 Aunuwo)) jo 1deq

$301A10§ UewnE % Ayumuwo) jo 1dag AINNOD ONIN

10-10-L00T JO St eye( SIsA[euy
SISA[euy 3210, I0A\

Ly
9%
197
144
Su,u
[44

Iy

apo)

Ly

uelq 7107 - 8007 Yyoueag 2ApNIXY Lyuno) sury

AILSITVIOHdS TVOSId

Al LSITVIOAdS FAILVALSININGY

YLNI ISV AONJANAJId TVOINGHO

AIMHATAYILNI 4SNA49d J1'719Nd

LSNI ONINIVYIL ANV NOILVONAF TYNOILVd(1DD0

@

HILSITVIOAdS TYOSId

HSYNN HLTVAH DIT40Nd

IPLL qor

146

I
D

0020 suamyaedaq

00Z0‘ONIA wuBlg

EEO/AA Plan 2008-2012

King County



omvdsiyyy  uvorawmy

ayoN

0 0 0
4 0 0
0 0 [
0 0 0
0 I 0
0 0 0
0 i 1
0 0 0
0 0 0
0 0 0
I I €
0 0 0
0 0 [4
0 0 0

uvisy 1oiq L7

o

« I~
<
0 ABWA - -
z CAA g z z s INVINNODDV
1 Bwdy
0 AW g S 1 4 1S ALVID0SSY F0UNOSTY NVINNH
1 EIULTER ¢
0 AN | . I 9 s 11 AMV19¥D4S TYILNIAIINGD
4 ey
- MWW 7 f . £ 0§ YOLVNIQYO0D dSNA43a O1'1and
0 alocway
I AW | T _ 9 6 : LSITVIOAdS ONITNAIHOS LAN0D
. s ’ apewiag
0 AW ¢ § 9 6 [ AdVLEd0dS TVILNIAIINOD
'z ' sjewd y
0 AW ¢ 4 9 8y INVISISSV 44V.LS GALLVILSININQY
o soyrioutpy  saafopduiy po) poy amyr qor I
wiof oad divpg o
SO0IAISG UBLINY 29 ANUNWWIO)) mo ydagq . oomo usunaedag
$00jAI08 UBWINY 29 Aunwwo) Jo “doq ALNAOD DNIY : 00T0‘ONIN ueld
10-10-L00T JO ¥ ByuQ Ssisd[euy N
SISA[guy 9210, YI0M 8
w0
. . . N Q
ueld Z10Z - 800 Yousag sApndaxy Apuno) Supyy g
28
ca
3
82
28
X W



arundsigy

UMYy

aanvN

uvisy

og

14!

M

&

€z

dqewdy

LI A

ey,

e

vy

A8

aeutdyq

BN

vy

afeN

awway

e

AeWI

AN

o

0 1 4
0 -1 [4
[4 4 4
¢ g [4
[ [4 [4
[ € 4
€l Ie [4
sayuouryy  soadopduig apo)
o oaq

$901AI9G uBWINY 29 ANunuwiwo)) jo doQq

s00lAleg uRwWIng] 29 Ljunwwo)) jo de A LNNOD ONIN

10-1

0-L00T JO St Ejeq siseuy
SISA[euyY 3210, Y10 >>

123

143

€

€<

£$

€

[4Y

po)
davpng

uv[d 7107 - 8007 YourLg 2AnNIIXY Ayuno)) Sury]

I IFOVNVYIN NVID0Yd/LO3(0Ud

II TYNSS40¥dd SAS NOLLVINEOANI

[FIOVNVYN WNVIDO0Ud/LOFI0dd

YO0 HNINIVEL ANV NOILYINAT TYNOLLVANID0

J4dS LINWOD TOANI 430 WHHO

a

[ 4921440 HONVNIL % SSINISNd

148

JIAIOM TVIDOS
opiL qor I
)
0020 susupsdaq
00Z0'DNI uBg

EEO/AA Plan 2008-2012

King County



anvdsipy

unILUM gy

aatop

umsy

olg

M

i

z dBuay|

z : CLIT

z . T deway

z oW ¢

81 aewiayg

6 AN - 4

0 ajeway

1 MW g

0 afeway

I MW

0 ajewdyg

1 AW |

0 Bl EE |

£ S T

o - satpioutyy  saadojding

mwey

S30IAIRS uewing % Apunuiuo)) jo daq

$90119§ uBINE] %9 ANunwio) Jo 1de ALNNOD DN

10-10-L00T 30 SE Bjeq sisk[euy
SISA[eUY 9240, YI0AA

LT

apo)

odd

8¢

LS

LS

9¢

9¢

ss

Y

~opop
Loy

ue[d TT07 - 800 YouBg 2ARNdRXY Auno) Suryy

HHFDIAI0 IONVNIA % SSINISNd

YTAOM TVIDOS YOINGS

10ddS LIWANOD AYV.INNTOANI

YOINTS-HOLVILSINIANQY NVT

AHNANO-HOLVILSININAY NVT

YENIVYIL HOA.L NOLLYWYOINI

ANA(-LSITVIDELS 3SVEVLVA

2L 901

I
2

149

0020 susuntedaq

00TO'DNIY LI

EEO/AA Plan 2008-2012

King County



owdsiy - uvorainy

XU

unisy

- yooig

Yy oy

$O0IAISS uBWINE 29 Ajunwwo) jo jdad X LNNOD ONI

o

BILUTER

SN

ey -

AW

ey

BBl

dewdf

e

ETIIER |

e

ajewa

e

ajewdy

3B

saproutpy

8¢

saadojdmyg

$ad1AIAG UBINg 79 Ajunuruo)) o “idocy

10-10-L00Z JO SE eye( sisk[euy
SISATBUY 3240, YIOA
ued ZEOT - 8007 YouEAg 2ApN29XY Ayuno)) Sury

09

09

6$

8¢S

8¢

8¢

apo)
davjpg

YOINFS-HOLVILSININGY NV
LSITVIOAdS HLTVEH TVINIW
111 TeUOISSaj0I] SWAASAS co:m:.:,owE i

ITUFGaNIONT

1p300)) Juswaaoidwi] pue soueInssy Ajjend)

&

1 IDVYNYN WYIDOId/LOF(0Ud

YSAYANS ANYDS ADNIANTdHd WHHD

150

L qor [

2
0020 uaunasedaq
00TO'DNI wued

King County
EEO/AA Plan 2008-2012



omvdsiy

uvILIMN Yy

24D\

umsy

o

anym

€T
01

{vog

dfedy

BN

ETETER]

BN

aBuy

e

ajewayj

el

ajsway

Sl

EITITEN

AT

ETLLTER

SBIN

10-10-L00T 3O st eje( sisjeuy
ﬂ@ﬁa:@ 92100 IOA\
ueld 7107 - 8007 Ydueag 2AnNdaXyg Auno) Suryy

sauouy

£e

saadojdusg
oy

$901AJ0S weny 79 Alunwiwo)) Jo dag

$301A13§ uewny 2% AyunwwoD jo 1dod ALNNOD DN

<9

¥9

&9

£9

9

(44

79

apo)
Aoy

M.w-mmmoqm\/mﬂ NOLLYOITddV

Al Pm3<_omwm SNOILVYIINNWIWOD

-1IT me<Z<E WVID0Yd/LOTI0Ud
YOSIAYEANS LINWOD TOANI

YOINGS - LSATYNY HOYNOSTA NVINNH
>m2~.50_. “YLSINAV 3Svav.lvd

H1Y3D1440 IONVNIL ¥ SSANISNd

151

L qor I

) o)
0020 suauwaedeq
00Z0‘ONI uBlg

EEO/AA Pian 2008-2012

King County



owndsipy

upoLUYy

aanvp

unisy

worg

Yy

1 ey

0 BT

i : JeIua,|

0 BN

0 afewd

I BB

I dewd,|

0 El1d 1\

S afewdy

4 e

I ENLIHEN

0 AeW

€ RILTITER |

1 AW

wioy

14 ¥ [4
sapuouyy  saadojdug apo)
oL odd

S80IAJ0G uBWINE 29 Ajuntwwio)) jo dacy

SO0IAISS UBWINE] 23 AURWIOD Jo 4o X INAOD DNIY

10-10-L00T JO S€ Bye( SIsA[euy

SISA[BUY 93.10,] Y0\

oL

0L

0L

69

89

L9

L9

p0D
Lawpng

| ueld 710¢C - 8007 ydue.aqg aAnpnxdxy %u-:cnv ME_VM

AOLOTAIA NOISIAIA LNV.LSISSY
JAYS ALINNIWWOD ¥1d AId-LSISSV
YALSVIN-Ydd0TATd ddV

[IDONN AHATIA mU>Mm REL | Z<EDI
Al MM.U<Z<E Eéoom.m\._..om_. Odd

TYIDVNVYIN LOHIOYd LI

AL'4ED1440 FONVNIA % SSANISNd

152

L qor I
o)

0020 - swunaedaq

00T0'DNIA uelg

EEO/AA Plan 2008-2012

King County



amvdsiy

UBILIIUY

2AVN

umsy

Polg

M

I aeway
1 MWW [4 I
0 ey
! WwW o 4
1 apeuay
0 AW o I 4
0 ajuwaf
[ MWW g S (4
0 ETLINEY |
1 vk g I 1
0 a[ewa
I kW g I 4
,. 1 I
0 AW 1 4
0] soprdouyy  saadojdusy apo)
miog 0odd

saolAleg uewny 29 Ajunwwo)) jo deg

$301A10§ UBWINY 29 ANunwiwo) jo 1ded ALNNOD DNIN

10-10-L00T Jo se vje( sisf[euy
sisAjeuy 32101 NAOA\

€L

[43

(43

L

L

0L

0L

apo)

Linpog

ueld Z10T - 8007 Youeag 2A1Ndaxg Ajuno) Supyy

BN

TVEH TV.LNIW “YOLIFAIA NOISIAIA LNV.LSISSV

[ JOSIAYAdNS 1]

UDNIN SOAUS NINAV % GONVNIA

JHLSYIA-YLSNAQY 3SVEV.Lvd

312, 211qnd *J03021I( UOISIAL( JUBISISSY

YLALSNINAY SOAYUS AFA H0¥0INd0M

QY000 LNTWLINWOD AYYINNTOANI

20 901

153

I
N

0020 . suawsedag

00Z0‘ONIX el

EEO/AA Plan 2008-2012

King County



154

¢l g 6¢ LT 611 £61 deud,y
9 € 44 01 LS 86 MU g1 162 S0l
0" 0 0 0 - 0 0 a[BIUa,]
0 0 0 0 I [ AN 0 [ ww ASNFJIA DITENd “YOLVILSINIAQY
0 0 0 0 0 0 Rt
0 0 0 0 1 I HEN 0 I 6L dSNIVINFHO-HLTH TVYLNI 31d AIQ
0 0 [ 0 0 [ djsurng
0 0 0 0 0 0 W I LL ILYFDVNVIA LI
0 0. 0 0 0 0 iy
0 0 0 0 I l e 0 I SL ALTTIFVSIA TLNWNATIAEA HIA AId
0 0 1 0 0 ! dreuidg
0 0 0 0 0 0 dlEW I I SL . AISINNH % ALINTWNOD ¥1d ALNdAd
0 0 0 0 1 [ drewag
0. 0 0 0 0 0 AW ¢ I SL D140 TYIONVNIL J91HD
aundsty  uvoriduwty  umisy g amyy oy sayuoulyy  saadopduizy apo) amy qor I
ayvp. divpog o)
$921AIDS UeWINY 29 Ajunurwio)) Jo da(q: 0020 . udunsedag
$30[AI9G urwINY % Aunwwio) jo 1deq XLNNOD DNIM 00TO*DNIM ‘ueld

P

10-10-L00Z JO s& Bje( siskfeuy
SISA[BUY 9240, YI0AL
ueld 70T - 8007 YoULIg 2ANXY Kuno)) Suryy

- EEO/AA Plan 2008-2012

King County -



A
0
¢ =
0002 000 00°01 000 00°0¢ 0008 %001 : < %IwoL
4 0 [ 0 £ & 0l #1930, * : . siejop,
0 0 o -0 0 0 00°01 1 ISAYNAHD-HLTH TV.INIW ¥Ia Ald : 00Z0
0 -0 0 0 0 0 0001 [ . ALITIGVSIA TINWNITIAFA AId Ald 0020
0 0 1 0 I I 0001 I A3S WMH 2 ALINNNWOD ¥Id ALNd3d 000
0 0 0 0 0 I 0001 I. YIIIJJO TVIONVNIL JHTHD 0020
0 0 0 0 0 -0 00°01 [ 3J2( 21qng ‘JOIBI( UOISIAI( JueISISSY 0020
I 0 0 0 1 [ 00°0¢ 4 TVIH TYLNIW “YOLOTYIA NOISIAIG LNVLISISSY 0020
0 0 0 0 0. I 0001 i YOLOTAIA NOISIAIA LNV.LSISSY . 0020
I 0 0 0 I i 0001 t DANS ALINOWIWOD 1A AlQ LSISSY 0020
0 0 0 0 0 0 ) 0001 I . ISNT49d D17801d YOLVILSININGY 0020
Jwuwdsigy ULy  UvISy yovyg Apaourpy vua.] UL SUOSId , . apir qor 207
: eI : . spadodus [vio]

SIOJENSIUIUPY PUE S[BIOI0 . . :dnoasy qop
$301AJeg UeWNY 2 Arunwiwo) Jo 1dad ALNNOD DN . 00Z0‘DNIN . wugld

10-T0-L00T 3O St ye( sIsA[euy
sisAfeuy dnoasy qop _
ueld T107 ~ 8007 Yousag-aAnnddXy Ljuno)) sury|

EEO/AA Plan 2008-2012

King County



0
0
0
0
0
I
0
1
0
0
0
0
0
0
0
0
0
0
0
0
0
I
0
0
0
0
0
0
0

anuvdsi, H

(=T = = R - B e R~ I« 2~ = == R R o R o R e B = R R R B ee i o R = A = 2 = = — i — I =)

(=

uvorIUYy
24N

N — O = =N OO0 000 -~ 00000 0COoOO0oONO—~ O OCO0O

uvisy

—_— O MmN - OO0 O —~0 000 ~0 YO~ 0O

OO0 OO N —~ O 000000000 —~—0000O0O0—~0 0000
O O —~ NN M = — e OO O e e DO Q=00 = OO

o~
S

yovjg dpourpy U2y

S0

€60

90
9’0
90
970
90
0521
6¢'1
90
9o .
90
90

— e - —

o~
«~

90
9’0
6¢'1
6¢'1
9o
9’0
or'0
90
90

S8l
6€'1
s8'l
6€'1
6€'1
90
€60

JUIIDJ SUosiad

S 2 T T T T 2 e e e e e

o~

sa2ad0)dwry [v10 ]

S[BUOISSOJOIJ

$201AI0g UeWINY 29 ANunwwoD 3o 1da@ ALNNOD ONIN

10-10-L00T Jo se eje( sishfeuy

sisAjeuy dnoas) qop

ueld 7107 - 8007 YoueIg 2ARNIIXH Ayuno) Suryy

P

ATNINOf-YOLVULSININGQY NV

1 YOSIAYIANS LI

1 4FOVNVIA LDF[0¥d LI

11 YIOVNYI 11

Y002 INFWLINWNOD AYYINNTOANI
10ddS LINWOD A9VLNATOANI
YOSIAYENS LINWOD TOAN!
YANIVYL HOZL NOLLYINYOANI

111 _mr_o_mmu.«c._m mEouw%m :ozm:.:oa«:—

11 TYNSSJ0Ud SAS NOLLYWHO4NI
FLYIDOSSY IOUNOSTY NVINNH
YOINFS - LSATYNY FOUNO0STA NVNNH
1 YONIN AYATIA SOAYUS STA NVINNH
YONIN SOAYS NIWAY % GONVNIJ

11 JFANIONT

ANY[-LSITVIOHdS 3SVEVLVA
AINUNOMILSNAY FSVEVLVA
YALSYVW-YLSNAQY ISVEVLVA
ALLSITVIDEdS SNOLLYIINNNOD
LN g5V AONZANZdaa TYIINTHD
MSAULNS YNADS AINIANIIIA WIHD
23dS LINWOD TOANI d9d WAHD
AI'¥E01440 3ONVNIA 2 $SANISNE

111 ¥901440 ONVNIA 79 SSANISNG

11 4321440 IONVNIL % SSANISNE
14901440 FONVNIA ¥ SSINISNG
YS-YFdOTIATA NOILYIITddY
YILSVN-YIdOTIATA ddV
INV.NNOJOV

L 901

T

00ZO‘'ONIMA

0020
0020
0020
0020
0020
0020
0020
0020
0020
0020
0020
0020
0020
0020
0020
0020
0020

0020

00%0
0020
0020
0020
0070

156

0020

0020
00z0
0020
0020
0020
207

:dnoan) qop

tueyg

EEO/AA Plan 2008-2012

King County



60°S 6¢°1 9081 [0 $9°sE 63°€9. %001 % 1oL,

157

I € 6¢ 144 L 8¢l 91T . #1800 S[E0L
0 0 ] 0 0 0. 90 I YLILSNINAY SOAYS AT OYOIDUOM 0020
4 0 S 9 €l €7 Sevl I€ A YINIOM TVIDOS 0020
I 0 0 x4 € [4 68'l v YTAIOM TVIDOS YOINIS 0020
0 0 0 0 0 1 90 I 1p1007) JusaAcldit] pue duenssy Anjend) 0020
0 0 0 0 0 1 90 o SSYAN HLTVEH OI18Nd 0020
1 ] £ 1 S ¥ e L YIMIATAYILNI ISNFJFA D118Nd 0020
0 -0 I I [4 S [ Z4Y L ATYIDVYNVIN WVADOUL/LDT(0Yd 0020
I . 14 € 6 44 pLST vE I YIDYNVIN WVIDOUA/LOFIOUd 0020
1 0 9 14 l 6T 65°LT 8¢ 1l YEOVNYIN AVIDOUJ/LIE0¥d 0020
0 1 0 I 4 € S8l 14 1 YEDVNYIN WVIDOUJ/LOAIOUd - 0020
0 0 [ 0 1 I £6°0 T * LSNI ONINIVYL ANV NOILYDNAd TYNOLLVANII0 0020
[4 0 0 [ £ 14 €2 S YO0 ONINIVYEL ANV NOLLYINAd TYNOLLYINID0 0020
0 0 0 0 0 0 9t°0 1 LSITVIOFdS HLTVIH TVINAW 0070
0 0 £ 0 € 4 1€ S WOINIS-YOLVILSININGY NV . 0020
owndsiy ULy uvisy youig Quoupy ayuta g Juadag  suosiag : . amr qor 207
REYITINg . saadojdusy o )
S[BUOISSDJ0I _ 4 :dnoan qor
$90[AJOS UBWINY % Ajunuiwo) jo ydo@ ALNNOD ONI : 00Z0°DNI - uelg

10-10-L00T JO st eje( sIsd[euy
sisAjeuy dnoas) qor
ue[d Z10Z - 800 YouLAg dARN2XY Ayuno) Supy

EEO/AA Plan 2008-2012

King County



158

000 €eee 00°0 £E°CE L999 L9'99 %001 % I9I0L
0 I : 0 I 4 [ € #1w0], sjejo L,
0 I 0 [ 4 4 007001 £ YOLYNIQO0D ASNIAFA DTN 0020
aundasiy UMWYy uvisy yovig rourpy AJVUidf wadad  suostad ) apr qor 207
ANVN . saadojduisy (o
SUBIOIUYOSL € :dnoisy qor
$301A0g urWINY % Aunwiuro)) Jo 1dog ALNNOD DNIM 00Z0°DNIM wusld

10-10-L007 Jo se eje(] sisdfeuy
sisAjeuy dnous) qop
ue[d T10T - 8007 Youelg dAnnddIxy Ajyuno) Suny B

i

EEOQ/AA Plan 2008-2012

King County



159

9L'11 88'¢S 69°¢1 LS'1T 06'vS 188 %001 % 18301
9 € 8 I 8T sy Is #1801 Steioy,
0 0 0" I i I 96’1 1 11 03dS JALLVALSINIAGY TVODTT 0020
0 0- 1 0 Tl 4 [A % 4 Al LSITVIOEdS TVOSId 00Z0
0 b I [ £ g 086 g HILSITVIOAdS TVOSId 0070
0 0 .N 0 4 I 88'S € 11 LSIIVIOAdS TVOSld 0020
0 0 I i 4 £ 88'S £ 11 1s}e100dg 9014108 1aW0ISND) 0020
0 | 0 0 1 0 961 I “LSITVIDAdS ONITNAIHOS LANO0D 0020
0 0 0 1 1 1 96'1 I 11 AYV.LIUIES TVILNAAIINOD 0020
0 0 I I [4 S o.m.m g I AYVITUOAS TVILNIGIINOD ' 0020
0 0 0 0 0 [4 w6t [4 LNV.LSISSY d44V.LS JALLVALSININGY 0020
0 0 [ 0 L 4 [433 4 AL LSITVIDAdS JALLVYELSININGY 00¢0
14 [ 0 4 6 I £6°€T 4! I LSITVIOAdS JALLVYLSININGY 0020
0 0 -0 0 -0 I 6t 4 LSISSV 321440 JALLVIYLSINHAQY 0020
C 0 I [4 S 11 £6°¢T cl 11 23dS NINaY 0020
JIUvdsIE uvILIIUY unisy yovg Araouipy apnia,y 3242 SUOSIAJ . amy qor 207
EXVIT N saadojd (10
noddng aanensmupy 9 :dnoan qop
§901A10g wewNY % Anunwwio) jo 1dag A LNNOD DN 00Z0°DNIYN ueld
10-10-L00T JO st vjeq SIsA[euy
. N
. )
sisAfeuy dnoan qor S
Q
‘ueld TI0T - 8007 Ydueag 3ANNRXY Auno)) surny 8
28
s
=]
82
g3
X uw

@



160

000 60'6 Lo 606 - by - LTl %001 % IsI0L
0 I £ ol .S g 11 #1w10], S|EIoL,
0 I . € . I S % 007001 11 ANIIS WOUd AINIANTIIA TVIINTHD 0070
Juvdsiy unILIUY uvIsy yong dprourpy qVuId,f UG SUOSId amy qor 207
IANPVN] saadojdursy [vioy
Sye1D) paIINIS L :dnoag qor
$391AI0S UBWINY 2% Ayunuuio) 3o 1daq ALNNOD ONIY 00Z0°DNIY sueld

T0-10-L00T JO St Bje( SisA[euy
m_mbaiﬂ dnoasy qop
ug[d T10T - 8007 Youeag 2AnNdXy A)uno) Suryy

i

EEO/AA Plan 2008-2012

King County



01
ON 000
09'C £8°0
8¢6 €
ON 810
LTT 81°0
000 0
ON 000
20T 9¢°¢
86°¢€ L
ON 00
[4: 1 S00
00°0 0
% #
owndsigy

¥
ON 80
671 8v0
000 0
ON 910
00T 910
00 0
ON 000
Wl LST
kAN ¢
ON 500
91 S0
000 0
% #
undlIUYy
2anvN

9T 8¢S ’ L8
ON 000 . ON 000 ON 000 ON 000
10'8 96T y1'g 96°1[ Iv6l 1z9 8Y'08 SLST
0s'TI 14 ,mwumﬁ g 0s'Le T 8E€YR LT
ON or'o ] ON 000 ON 000 ON 000
00°S (At ¢re’  sTo oFZt 660 76'8 L0
000 0 om.ﬁ 1 0s°Cl { 00¢T T
oZ 000 ON 000 . ON 000 ON 000
9L el £6°C Sv'y 8EPvl 1€°SC 62°6C [
06Tl T 789 Cl LECT 197 €6'T¢ 8¢
ON €10 ON  L0D ON €0 A P
Wy €10 17°¢C AIX] 6T 11 ve0 o w.m.nm vI'l
000 0 ) 000 0 000 0 000 0
% # % # % # % #
ﬁc.;.—\ . v\.ﬁgm .nu.i.zeﬁ.ug u~§5wrvN
Ncwe.h . NS\@.&

Alg JejuswuoNiAuy 29 Juswidojaas( jo 1de@ A INNOD DNIM

10-T0-L00T Jo se eje( sisd[euy
sisA[euy Alewwng

ueld 7107 - 8007 YdUkg 9ARNIAXT LHuno)) Suny.

o~

161

61T s|ejo g,

HEr AT URET T 1Y
;80D ss58]D
uonwziynA JudLINY)
€ . :Aojdwy
uoddng sanensiuiupy { 9

IPIZIINSIPULY
{8OY) SSBLD
tuonwZIN() UALIN)

8 | :23Aojdwy

SIHIO M 90IAI0S 9A10aj01d { ¥

spazynIdpun
1[BOY) SSBLD)
IUOREBZINI() JUILIND)
9L1 ddAojduyg
sjeuoissajoig { 4

spazynIapun)
"_woO SSB[D
wuepeZINN JUILIND
- € :RAO[dWH
SI0JeNSIUIWpPY pue s[erdtgy0 ( I
dnoun qor

00E£0°OND iusld

EEQ/AA Plan 2008-2012

King County



0 o | o o | o 0 ey
1 0 0 0 S0 I AW | [ 9 9 . 11 D34S DNISVHOUNd AYOLNIANI
0 0 1 0 0 [ stewag
0 0 0 0 0 o aww 7 z o WOSIA¥AANS LINN SLNINSSASSY
0 0 0 1 1 z ajeway
0 0 0 0 0 0 AW z 9 9 ALLSITVIOHdS FALLVYLSININQY
0 0 0 0 z z  owwiay
0 0 0 0 0 0 AW AN 9 w 11 LSITVIOEdS TSI
0 0 I 0 0 I apewa,|
0 0 0 0 0 0 AW | [ 9 oy 11 D9dS ONISSTIOUd OdNI HOFL
. “
0 0 0 0 v ¥ 3juway
0 0 0 0 0 0 AW ¢ v 9 8 : 11 LSI'TVIDEdS TVOSId
I 0 g £ L pl ajeuay
0 0 0 I z € W g Ll 9 Lg , : 11 D3dS NINQY
JuvdsIFy  wvonawy  uplsy . youlg Ay - oy sayuowyy  soadoydusy . apo) po) ’ ’ iy qor |
aayprN . o] 0aq divjog - . o)
AJS [eluDWIUONAUY u%. juswdoraaa( jo ydagg . 00€0 sususredaq
Mg JejuswuonAug 2 uswdoaas( Jo 1deg A LNNOD DN 00€0°DNIY Jusid

T0-10-L00T JO S& e3e( SIsA[euy .
sisA[euy ouueh MI0M
ue[d 7107 - 8007 Youeag AuNdXY Auno) Suryy

King County

«

162

EEG/AA Plan 2008-2012



omupdsigy

VN

unILIU Yy

aaynN

unisy

1ovlg

M

&

1 RILLTEN ¢

0 AW

! : o_..::,u,,._.

| AN

1 apeway

0 . e

0 EICITER

[ e

8 Auway

z Sfep

0 NN

I e

£ a[ewdf

0 ateiy

wor

AIS Te3uawuoNAUg 7 Juswdorassq jo 1da(

>._.m [eyuawuosiaug 79 Juswdo]aad( yo 1dog A LNNOD DN

10-T0-L00T JO s& vjeq sisAjeuy

sanroutpy %u;.&&:.m.
mwiog

SISAeUY 9340 Y10

apo)
oad

0s
6
6y
6t

po)
davpog

ueld 7107 - 8007 Yous.lg IANNRIXY Apuno) 3upy]

HLVIDOSSY 0dN0STd NVIANH

ANA(-09dS LI0ddNS JOLNSIA

11 AYVIZIOIS ‘~.<_HZmQ_mZOU

[YOLVYLSININGY

YOLVNIQIO0D MATATY LINYId

YOLVYNIQYOO0D 9SN ANV'1

1 AYVLIADEAS TVILNIAIINOD

pLL gor

I
J

163

000 suaunaedaq

00£0°DNIY ‘usld

EEO/AA Plan 2008-2012

King County



awwdsigy

unoLiuly

- AUVN

uvisy

P

YA

0 d[BuwdY

I B

1 ETLINEN]

0 AN

S © ouy

£ T

0 BICTITER|

z AV

¢ aeutay

I e

1 ETLTER |

0 e

z . B ER

0 AW

mior

A1g [e3uSIUONIAUY 2% Juswdojeas( jo do(y

AIS _Snu_:.:o.fcm 29 Juswdopaas( Jo dat ALNNIOD ONI

10-10-L00T JO s uje( sisdjeuy

sonuouryy  saadopdugy

2771

SISATeuy 3240,] YI0A\

po)
odd

6

86

8S

8¢

125

(A0

IS

apo)y
divpog

ue[d 7107 - 8007 Yous.g dAnndXY Apuno) Suryy

o

TVHSIVIA §d1d ALNdAd

AGNINOMY4dOTIATA §9M

IINIIOVNVIN NVIDOUL/LIFfOdd.

1 ¥ADIH0 FONVNIA ¥ SSANISNE

T IFINIONT

LINVINNODJOV

TI00D MIIATY LINYTd YOINHS -

164

L qor I
D
00€0 Juaunedaq
00£0* DN ‘uBpg

EEO/AA Plan 2008-2012

King County



awndsigy

UnINLUL Yy

aayvN

uvisy

g

[
[4!

M

[
Ll

LA

AlS RuswiuosAuyg 29 Juawdofaas( Jo 3dag ALNNOD ONII

RILLTER

JBI

deway

BN

ETLER |

el

ajuusd,f

BN

Jewd g

SBIN

Arwdg

o_.wE

ETLLER

B

AIg [ejuswinonAug 7% juswdojaasci Jo de(g

10-10-L00Z JO st eje( SIsA[euy

S 8i

sayuouyy  saadodutsy -

mwioy

SISA[euy 9210 N0\

o™

pa)
od4

. 65

65

65

65

65

65

6§

oy
divpog

ueld ZI0T - 8007 YoUBIg 2ANXY Ajuno) Supy

AT NV /11 JTFINIONT NOILVNINVXH SNV Id

NI ¥IDI440 SLOVILINOD % SINVID

I YOLDIISNI TVIINTO

11 fandaqq [[eysielN a1y

11 J01e31saAu] a1y

11 LSLLNHIOS TV.LNTFANOYUIANG

[ 99NIONY

21l 9or

165

1

o

00€0 - guaunsedaq

00E0*DNIM wuejd

EEQ/AA Plan 2008-2012

King County



[{e]
; e

0 0 0 0 | I dewag

0 0 0 0 I 1 AEW 0 . C 14 9 TVHSUVIN 2d1d LSSV

0 0 0 0 S S ey

0 0 0 I € 14 AN 1 : 6 4 €9 : 1L YIOVNVYIN E&OOM..._\FUN_.OM&
0 0o 0 0 0 0 dqemay

0 1 0 0 0 _ W _ z 29 111 Aindaq [jeysiejy o314

0 0 0 0 [ I deway

0 0 0 0 0 0 C AW 0 . I ) 4 79 - HIYEDE40 FONVNIA % SSINISNI

0 0 0 o | o 0 afeuiag

0 0 0 0 I 1 Sl 0 1 4 19 YOINGSHOLVILSININGY NV1T

: : kg

0 0 0 0 g S AW )

1 0 0 Z € 9 e € 11 4 19 11 4321440 LNFWIDYO4ANT 300D

0 o | o 0 0 0 ateurag

0 0 , I 0 0 | ABN 1 I C 09 . . . ) AFNANOM-Y3d0TdATd ddV

ovdsiy  uvoMIuWYy  uDISY yovrg gy wiog sanuourpy  saadojdhusy apo apoy’ L qor
saoN : - oy 03a  Apps _ _ 2
A3S [eyuswuonAug % uswdo[ass 3o 1daq 00€0. susunasdaq
A1 [eyuswuoAug 7 Juowdojeasd Jo 1dad XLNNOD DNIY 00£0°DND sy

10-10-L00T Jo se BeQ@ sIsA[euy
. SISA[euy 3240,] YI0A\
ueld 7107 - 8007 Youexg 3AnnddXY A3uno)) Suryy

EEO/AA Plan 2008-2012

King County

@



awundsiy

DI Y

EXIN

unisy

»pog

M Iviog

Zm._mucuc._:o:\,ém 2 1uawdo(aas Jo 1dog ALNNOD ONIN

o

ajuwaf

W

aeudy

ETTY

CIGLTER

TN

aewray

AN

apewayg

BN

avwdf

b L5

eiudy

ABN

AIS [ejuswuoaiAug 79 juawdojarag jJo 1de(g

4

I

sagMoutyy  saadoyduesy

10-10-L00T 3o s® vje( SIsk[euy
SISA[EUY 9210, IO\
ueld 7107 - 800Z Ydueag 2Anndaxy Auno) Suryy

$9

¥9

¥9 -

¥9

¥9

¥9 .

¥9

apo)y
davjog

11l INVLSISSY SALLYILSININQY

I LSITVIOEdS LNIIWdOTIATA LIS

HA'NVId / HIIFINIONT NOILVNIAVXE SNV'1d
NI YOLOIdSNI TVHINID

1T LSILNAIDS q@thEZOM;Zm

NI JFINIONT

11 ¥E01440 INIWIDYO4NT 3a0D

oL qor

I
J

167

00€0 sudwedaq

00£0°DNIM ‘usld

EEO/AA Plan 2008-2012

King County



owwdsiyy

UDILIW Y

24DN

unisy

g

M

o

0 ajeway

4 AN

1 eway

4 3N

1 EILITTEY |

0 N

z aewa,|

L

1 Wy

0 W

1 BN

4 e

[ aeway]

0 e

wiog

..Ew [eyuswLonAug 7 Jusuidojara(y o 1dac

AJS [eusmIBONIAUg 29 Juswdoaaag Jo Jdad ALNNOD ONIN

10-10-L00T JO se eje( sisd[euy

.mw.a.:aig. saadopduiy

1010,

SISA[RUY 9210, YI0A\

apo)
oad

69

89

39

89

L9

s9’

$9

apo)
Ly

weld 7107 - 8007 YUY IARUIIXY Apunoy) Sury.

AT IFINIONT

AIYIOVNYIN NVYEDOUd/LDEr0dd

Al 1291330 Juatwadiojug 3po)

YOSIAYAANS SEIIAYIES ONIATNG

auwm:mz 92IN0SIY uelWNH

YOINFS-LSITVYIDAdS SID

US-Y4dOTHATA NOLLYII'TddY

L qor

I

168

2
00£0 sudunedeq
00€0°DONIN tuelg

EEO/AA Plan 2008-2012

King County



omdsigy

upILIUY

2ayvN

uvisy

1Pog

A

i

0 Jewmay

I I

0 ajewsd,|

| eIy

i EILITER |

0 afeAl

0 dpewd,]

| ABIAL

0 oWy

I en

0 ajeway

1 . olEW

0 RICITEN |

I U

g

AIS [ejusuuosiAug 79 juowdolaaa(] Jo 1deg

AJG [epuswuoliaug 29 Juawdolsas( Jo 1dog ALNNOD ONIM

10-10-L00T Jo se eje( sIsAjpuy

saymouryy  saadojduisy

01

SISA[euy 2010 NI\

po)
oqd

[43

(22K

1L

oL

0L .

69

69

po)
davjog

ueld 7T0T - 8007 YoueIg 2ANN0IXY KHunoe) Supy

TYHSYVIN Td1d

ASYOLVYISININGY 3SVEV.LYA

YOLVILSININGY STOIAYAS TVIONVNIA

YALSVIN-LSITVIOFdS SID

SOAS ONIATING ¥1d AIQ LSISSV

[ YDNIN AYATIA SOANUS STA NVINNH

ALLSILNAIDS TV.LNIANOIIANT

apiL qor

I
D

169

00€0 sudwiedaq

00£0°ONIN uelg

EEO/AA Plan 2008-2012

King County



170

9 0 18 L 9 L8 - dfewag :
14 14 4! 1 66 (431 AW g 612 sisioL
0 0 0 0 0 0 spwey
0 0 ] 0 { I AW 9 [ 6L . " ] 198euejy A1dAK2( 901AISS 1]
0 0 0 0 0 0 swIa
0 0 0 0 1 | MWW o | st SOAYS 9SN ANVT ¥Id NOISIAIQ
0 0 0 0 0 0 appwiog
0 0 0 0 I I AW o 1 SL SOAYS NIANQYV 1 ¥1d NOISIAIA
0 0 0 0 0 0 dewdyg
0 0 0 0 I 1 W 1 SL . SOAYS DNIATING Y NOISIAIA
0 0 0 0 0 0 IBway
0 0 0 0 1 [ AW ¢ I (A YIINIONT ONIOVNYIN
.omn-ckuwt UNdMNNY umsy yovrg Y 44 FL A sagroul |y nm&%&&:.m po) apr qor 1
PANVN dipppg o)
AIS {eluswuoAug 2 Juswdojaas( Jo dsq 00£0 guaunaedaq
A1g [ejuBILONAUg 29 Juswdojaas( Jo 1dod ALNNOD ONI 00E0°DONIY ueld

10-10-L00T JO se Bje( sisA[euy
- SISA[euy 3210, YI0M

ueld 7107 - 8007 YoULLg 2ABNIIXY Kuno) Suryy

-

EEO/AA Plan 2008-2012

King County



171

000 000 000 000 000 000 " %001 %i@moL . :

0 0 0 0 (VR 0 € #1180l sieso L

0 0 0 .0 ) 0 .0 . £eee i - SOAYS 38N ANVT YIJ NOISIAIQ 00£0
0 0 0 0 0 0 £eee 1 . SJAYS NINQV 11 ¥iA NOISIAIQ 00£0 -

0 0 0 0 0 0 (AW 1 SOAYS ONIATING 1A NOISIAIQ 00€0

Jmdsipy UvILIIUIY unsy yomyg Quouryy - VW] U3  SUOSIdG - iy qor 207

AN saadojduts [mog
m,houm.cm_EEE\ pue s[eyI0 . I idnoan qop
AIS [ejusLLIONAUg 7 Juauidojeas( Jo 1de@ ALNNOD ONIA 00£0°DONIN sueld

10-10-L00T JO se vje( sisd[euy
sisAfeuy dnois) qop
uB|d Z10Z - 8007 YoULIg 2ANNIIXY Ayuno) Sury’

&

EEO/AA Plan 2008-2012

King County



0
l
0
0
[4
0
0
0
0
0
0
0
0
0
0
I
0
0
0
1
0
0
0
0
0
0
0
0
0

Juvdsiyy

[=J =R i - — I = I I e R e B e i ee R o B e A e O — 2 — I — -~ T R = B - S e Y

o

ULy
2auDN

_O e O O OO0 0000000 T~ 0 0000000000

uvisy

©C OO0 O 0O N O N O 0O 00 — 0O 0 O 0O C© — 0 — 0O o O O

yourg

O O O N "m0 M= OO =0 = OO0~ —nO O —O

OO~ — O NO ~1NO =0 —M =00 —~FO O N O =0

I .
Grourpy 2Ivuia]

—

L§°0
oLl
S0
p1°1
60'6
150
1p'¢
S0
150
89
150
LTT
§79
€201
1zt
Il
L5°0
S0
150
§7'9
LS0
v1°1
oLl
L§0

LS°0 .

LS50
LSO
LSO
LSO

JUaodiod

— T et e e N e e e e v N T 00 e~ — N — o~ O

N — N —

0
—

—_——

suosa
R saadojduy [mog

S[euOISSajoI] .

AIg _EcoEce_»cm 22 Juewidojoas( jo 1deg A LNNOD ONDI

10-10-L00T JO st Bye( sisdfeuy

sisA[euy dnoin qop

ueLd TE0Z - 8007 YDULY 2ABNIXY Ajunoy) Sury

m meE,._O. SLOVILNQOD % SLNVID
YOINIS-LSITVIOAS S1D
YILSVIN-LSITVIOAdS SID

I YOLI3dSNI TVIENTD

I JOLOAdSNI TVYINGD

I Ainda(g {jeysiepy 211

i1 Aindaq leyssejy a1
YOLVYLSININQY SFIIAYES TVIONVNIA
Al LSILNFIDS TVININWNOYIANIT
11 LSILNZIOS TVININNOYIANT
1T LSILNTIOS TV.INTFWNOYIANTG

' Al 4FINIONA
11 493INIDNE

[T 4FINIONT

1 YFINIONT
ANA-DFdS LIOAd NS dOLUSTA
YS-YOLVHLSININQY 3SVEVLIVA
AT 12210 JuaWIa0I0§Ug 3p0D)

11 ¥301440 LNFWIOHO0INT 3a0D
:MmUEmOFZm&mUMOmmeQOU
111 YF21440 FONVNIJ % SSINISNT
11 4901440 FINVNIA % SSANISNE
YOSIAYTLNS STDIAYFS ONIATING
SOAYS ONICTING ¥Id AId LSISSV
YOSIAYEdNS LINN SINFNSSISSY
. AdS-Y3dOTIATA NOLLYDITddV

AININOf-AA40TIAIA ddV

1 AOLVILSINIANGY
LINVINNODOV

L qor

(4

00€0°ONIN

00£0

00£0

00€0
00¢0
00€0
00¢£0
00£0
00g0
00€0
00g0
00£0
00£0
00¢€0
00€0
00¢0
00¢€0
00£0
00€0
00€0
00€£0
00go
00£0
00£0
00€0
00€0
00€0
00£0
00€0
00€0
207

:dnoasy qop

wuBd

172

EEO/AA Plan 2008-2012

King County



™
=
86'¢ LTe 0s°Cl1 (43 LS'ST S6'Ct %001 %lweL -
L b 7T z S 8§ . 9L1 #1w01, stsi0],
0 0 I 0 [ [ hw.o I AINYNOr-43dOTIATA dIM 00€0
0 I I 0 4 1 ST9 Il 11 LSITVIOAdS LNFWJOTIATA FLIS 00£0
0 0 0 0 0 [4 140 4 QAOO0D MIIATY LIWIId YOINTS 00€0
0 0 0 0 0 [ 0Ll € ALIIDVNVIN NVIDOUJ/LDI[0Ud 00€0
0 0 0 I 1 g e 6 HAIDVNVIN NVED0U/LDIroNud 00€0
4 1 0 0 3 g SS'y 8 1 AADVYNVIN WYID0U/LOFr0¥d 000
0 0 4 0 4 [4 LTT b4 A NVId / ITNITINIONT NOLLYVNIWVXY SNV Td 00£0
¢] 0 S 0 S £ ST9 1 ATY NVTd / 11 HFINIONT NOILYNIAVXE SNV1d 00€0
0 I € T 9 8 89'¢ 01 YOLVNIQUO0D MATATY LINYEd 00¢£0
0 0 0 0 0 0 LSO I YFINIONT ONIOVNYIN 00£0
0 0 I 0 { 0 LSO [ AOLVNIGYOO0D 38N ANV 00¢£0
0 0 0 0 0 0 LSO I AOINIS-UOLVYLSINIAQY NV] 00€0
0 0 0 0- 0 0 . LSO [ 11 108eueiy L10Af12Q 3O1ALDS L] 00¢€0
1] O 0 O 0 1 \\WO 1 ) .—owwcmz 20In0SaY uelUny 0080
0 0 0 0 0 I Nw 0 1 HLVYIDOSSY F0d9N0STI NYINNH 00¢0
0 0 0 0 ) 0 0 LSO 3 UONI AYATIA SOAYS ST¥ NVIANH 00€0
auwdsigy UvIMIW Y umsy youg dpaouipy apvuia,y ML SHOSIE . . apL -qor s07
28NN saadojduy (1m0
S[BUOISS3J0I] T :dnoany qop
AIg [ejuswHosiAug 79 Justudoaas( Jo 1do@ ALNNOD ONIN 00€0° DN ‘uslg
10-10-L00T JO se eye( sisA[euy
N
sisd[euy dnoasy qor 5
, =4
ueld 10T - 800T Youeag 2ARnddXy Ayuno) sury| X
. o 28
ca
2
8%
28
Zuw



000 000 05Tl 0s°Cl 00°sT %001

174

000 % &0,
0 0 0 1 1 4 8 #1801, - sjejol,
0 0 0 0 0 0 05°CI I TYHSAVIA A1 00€0
0 0 0 1 i I 0005 14 I Joyednsoauy 14 00¢0
0 0 0 0 0 0 0$°'T1 t TYHSYVIN 9Yld ALNdad 00€0
0 0 0 0 0 I 4 z TYHSYVI Tld LSSY 00€0
auvdsiyy uvonIUMYy unsy yovyg AqMoupy U] U2  Suostdg iy qor 207

24N ) saadojduzy v1og

SINIOM 91AIDS u>zoﬁo.i v :dnoap) qog
AIS [ejusiuuoniaug 29 Juswidojaas( jo 1ded ALNNOD ONIN 00E0°DONIM ‘uEld

10-10-L00T 30 .m_u Bleq sisd[euy
A | sisAfeuy dnoas) qop
Ueld T10T - 8007 Youeag 2AnNIIXH b::cu_ duny

o

EEO/AA Plan 2008-2012

King County



\154/ \\.‘\n//.
i 0
=
8€°6 000 0s°Cl €9°S1 05'LE 318 %001 % [eioL .
€ 0 14 S 4| o 43 #1801 siejo,
0 0 ! 0 1 1 £re i 1 0ads OEmm.ﬂUO&m OANI HO3L 00€0
1 0 0 0 ! 0 €1'g i 11:03dS ONISVHIUNd AMOLNIANI 00£0
0 0 0 0 0 [4 §T'9 4 1 LSIIVIOadS TvOSId 00£0
0 0 0 0 0 1 05Tl ¥ 1 LSITVIO3dS TvISId 00£0
I 0 0 0 I I tgle I I AYVLEYIES TVILNIAIINQD 00£0
0 0 0 0 0 € 8¢6 € T AYVILIYOIS TVILNIAIINOD 00£0
0 0 0 1 I z $T9 (4 ALLSITVIOEdS HAILVALSININGY 00£0
0 0 0 0 ) 0 0 Cel'e I 11 LNVLSISSY JALLVYLSININGY 00£0
I 0 £ v 8 1 €I'es L1 1103dS NINGQY 00£0
Jmuvasiy upoMoumy uvisy yovjg Aaouryy VUi, f Wdo12g  suosiag ) | qor 207
AN . . . . saadoydiuzy vyog A '
woddag sanensuwpy 9 :dnoan) qogp
AIS JejuswuoitALg 29 ustudojaasd Jo 1dad ALNNOD DN 00€0°ONIY usld
T0-T0-L00T JO e jeq siskeuy
N
v . g
sisA[euy dnoao qop S
L =}
ue[d ZT0T - 8007 Yduexg 3ANNIXY Auno) Sury . 8
, 28
. ca
3
82
2&
X u



ON 000 SIA y0'1 ON 000 LSk LT A ON - 000 oN 000
©99°¢ S9'L 344 v0'S 0’8l 8L oTLl  L09E r'ly 6598 SL'EL.  YI'vS
8Ly 01 16°1 4 6v'Zc LY LTI ¥E Sv'sy $6 66°LL €91
SaX 160 S [A:54 ON 000 ON "~ 000 ON 000 SeA 81T
s6'¢ [6°¢ 98'¢ (457 90'8 86'L . T o'z 6781 T1°81 (43 8IS
€0’ ¢ 10°1 1 (XA YA X4 : S0°S S [A%A) [43 6T6T - 6T
ON €00 ON 200 ON 80°0° ON ~ ¥0°0 ON L1 ~ oN 000
9¢'¢ €00 sLt 00 1570 800 yL'e 00 81°L1 L10 §9°CE €80
000 0 000 0 000 0 000 0 000 0 00001 I
ON 000 A LOE ON 000 ON 000 ON 000 ON 000
18°C £1'6 95’1 Lo'S 8¥'8 9¢°LT - (XY [AYA! 98'81 0e'19 Si9y 66°6¥1
00'¥ £l 90 4 e8¢l - SF ¥S6 1€ 0087 16 69°6S 181
K. L8O ON STo ON 000 ON - 800 " ON 00°0 ON 000
ey L8°0 0.0 S1°o vL'T 850 SIS 80°1 0T€l LLe 86'v¥ 94
000 0 000 0 56 [4 oL’y I ’ 6Tl € yULS 4t
% # % # % # % # . % # % #
Jmuwdstgy uvILIIU Y uvisy - youg Sayrourpy mua.y
241N . oy miog

$O01AISG 2ARNO3XY JO 1d3 ALNNOD ONIM

10-10-L007 Jo se eje( sisd[euy
sIsA[euy Argurung

ue[d 7107 - §00T YouLsg 2A1NNIXY Ajuno)) Sury

spazinnIdpUnN
:jgon) ssep)
1UONBZII}() IUALIND
607 d2A0jduwry
yoddng aanensiuiupy ( 9

:pazypIIpu)
:[eoy) ssed
1UOTIBZI[N() JUDLIND)
66 X1 e §
SIONIO AN 93IAIRE BANRl01] ( v

pazypnaapug)
J[eon) ssep)
TUONBZIN( JudLIN)
X ) 1ddA0jdwy
suetotuyos], €

:pazRPNIIPUN
:|805) SsB[D
tuopBZYHN JUdLIND

SI€ :Aojdwmy

sjeuoissajord ( 4

spazyInIApun)
e sse)
uopBzZIIN UMD
1z Aojdwy
SI0jeNSIUIPY pue sfedyo ( I
dnouny qor

00v0*DNI ‘usld

A King County

176

EEQ/AA Plan 2008-2012



8¢
ON 00°0
we 8L
896 6
ON 60°0
Lv'e 60°¢
Lee £
% #
srundsiy

4
ON . 870
£5'e 8T'E
£re £
ON 000
e 66'1
§TT [4
% #
uvaLaUY
2avN

1§1 801 - : 60¢
ON - 000 ON 000 ON 000
16 Lvs 99 919 LL6T  69°LT
1857 ¥t §LYT €T e 6S
ON 000 ON 000 ON 000
we o oIge 9’ 66T 8¢l 0eT
yTIT 01 £LST i 86T 6T
"% # % # % #
uvIsy yuig sanuoulpy
oy

$9D1A19§ 9ANN03X7 30 1daq ALNNOD ONIN

10-10-L00T JO se ejeq sisdjeuy
sisAfeuy Alewiuing

uwld 710T - 8007 YouLg 3ApNIxY Apuno) Suryy

61
SOA ILe
. ¥9°LT IL'ST
[ 74 £€C
ON 00°0
9111 £6'6
vl 0l
%  #
aIvway
oL

177

LE8 S[ejo],

‘pazipniapuy
1eos) ssep)
IUONBZI) JUALIDD
€6 :22A0[dWy
souBUAUIBIN 291AI9S - ( 8 )

:pazymnIapupn
s|eos) ssep)
SuopBZipN juaLIn)
.68 dAojdwy
syes) pafIiys “( L )
dnoury qor

00F0* DN sueld

EEO/AA Plan 2008-2012

King County



0 0 I
0 0 0
0 0 0
0 0 1
z 0 01
1 0 z
£ i 9
S 4 U
0 0 0
0 0 1
0 0 0
0 0 0
0 | 0
0 0 0

auvdsiyyy  uvsumy  upisy

24N

g M

P

St
81

0z
oy

miog

ue[d Z10T - 8007 Youeg 3ApNdIXY Ayuno)) Suryy

ETCITEY )

AN

ewdg -

AN

a[ewa,]

e

apewidg

e

BILITEN|

AV

ageway

e

ETLTER

AN

9t €€

14 09

sayrtoutyy  saakojdug

o

9 144

apo) apoe)
odq Adivpg

saolalag eAnnoexq Jo 1deg

§30IAI9S 2AIN3XH J0 1dad@ ALNNOD ONIM

10-1¥0-L00Z JO se vje( SisA[euy

SISA[BuY 32104 YI0A

-1 LSITVIOAdS HAILVALSININGY

178

TAVD YOOTd - NVIAOLSD -

YANFTYOS ALEODIS

NVIQOLSND

LNVLSISSV 201440 HAILVILSINIAQY

&

LSISSV 901440 FJALLVYLSININGY

II NVIDINHDI.L ONILNNOJOV

2BLL q0r

Oovo JJUI)A

00+0°DNI

I
D

vdaQg

ueld

EEO/AA Plan 2008-2012

King County



ommndsiy

unIIU Y

24UVN

unisy

g

[4%

MM

T [»2]
N~
0 ajeway A
9¢ BN 14 , 9¢ 14 9¢ YII1440 ALIENDIS
0 o_.E._o‘r.‘_
4 W I 4 9 9¢ uelouyod |, 1_25.0 SpI023Y
9 afeway
0 AU ¢ <. : 9 9¢ I LSITVIDEdS FOIAYAS YTWOLSND
0 U]
] AW 1 8 9¢ SMOANIM - NVIQOLSND
0 aowiay
£ sle | £ 8 93 . [ ATNE0OM ALITILN
€ LR
[ eI 14 14 9 . 143 1 LSITVIDAdS TVOSId
0 aeway
€ MWW o - > B e NVIDINHOEL INFAJINOE NOILDFTE
or sanroutyy  saadojdug -apoy apo) oML qor [
miog 033 Lippps J
$20[AIOG 2A1NOAXY JO o . . 00¥0 suaunsedoq
SOOIAIBS 3ANNS3XY Jo 1da ALNNOD DNI 00V0*DNIA iuelg
10-10-L00T JO se eye( siseuy
N
SISAJeuY 9210 A0\ S
. e}
ueld 7107 - 8007 Yduelg ANNIXY Ayuno)) sury] m
z8
cQ
=
82
28
K. w

#



0 0 1% T S Il ewy
0 I ) 1 0 ' 4 4 TN g Sl 9 8¢ I1 ISITVIOAdS TvOSId
0 0 0 0 0 .0 deway
0 0 0 0o 1 1 AW o 1 8 LE YadTaH ¥FENNTd
0 0 0 0 0 0 ajeway
0 0 1 -0 I [4 AW I N. 8 : LE ’ Mmmqmm.ZSUE,_.Umqm
0 0 0 0 I [ By
0 0 0 0 0 0 AR 0- I C LE . LSIAIHOYV HZ<Fm~m.w<
0 O . O O O O RILUEE
0 0 : 0 0 I [ AN 0 ’ [ 9 LE 1T LSITVIOAdS FAILVALSININGY
N &
0 0 0 0 1 1 ajewa,
0 0 0 0 I [ AW ¢ [4 9 LE v 1T LSITVIOFdS SALLVILSININGQY
1 0 4 $ T gl €2 dewiag
0 0 I € L 1l BN 14! : 143 9 LE 11 0ddS NINQV
owpdsyyy  uvonawy  upisy oy | Ay wiog . Sapaoutpyy  saafojduy apo) apo) : apL qor I
24uyvN . mioj O0dd divppg J
$3DJAIDS 2AINOAXY JO dag . 00V0 guawpredag
$30IAJaS aAnnoaxy Jo 1de ALNNOD DNIY 00v0‘DNIN sueld

10-10-L00T Jo se eje( sisd[euy
sis{[euy 3240 Ylopm
ueld 7107 - 8007 Youeag dApnddXY Apuno) guryy

King County

i

180

EEO/AA Plan 2008-2012



omwdsiyy

unIMUIUY

aayN

uvIsy

g

Cl

My

<l ajewag

6 el

61 EILER

7 AW

S u_aEum

0 e

_. EI(ITER |

0 Rt 2N

0 ’ a[eway

¢ AEW

31 EILOTEN

9 AN

0 . RICOIER

6 AP

o]

[4 [44 14
or ._,_,N. 9
4 3 9
0 o1 9
0 € 14
6 14 9
L 6 8
somouryy  saadojdmsy apo)
oy odd

SOIAISS AlNOSXT Jo de(y

so01AIS 2ATIMOSXE Jo 1o ALNNOD DNIN

10-10-L00T JO Se eje(q sisi[euy

SISA[EUY 92.40,] JI0AA

i 4

114

or

U4

6%

po)
Ly

uB[d ZT0T - 8007 YoUeBIg 2ARNIIXT Ayuno) Jursy

&

Y1440 TOALNOD TVHNINY

:._ LSITVIOHdS FAILVIISININGY

‘_QnUmmm ONISSFO0Ud ZOE(<E¢OmZ~ TVYOINHOAL
i U.mn_w DNISSEO0Ud O4ANI HOHL

- INVIDEES ALNNDIS

111 3st{e1oadg 201AI2G JaWIOISN)

181

I EINYOM ALITILN
L qor 1
2
00v0 susugaedoq
00¥0 ONIM usg

EEO/AA Plan 2008-2012

King County



owmvdsiyy - uvonauy

AN

upisy

yoorg

M

1 dewag

0 : RN

0 ajeway

4 BN

L afeway

1 By

0 sjeway

[ AW

12 Irwry

z LW

1 aeway

0 AT

0 JBway

| AN

- g

I I 9
€ 14 L
I 8 9
0 1 L
s1 34 9.
0 I £
1 1 L
sayroulyy  saadopduisy po)
o - odd

$20IAIDG aAnndaxy Jo de

. $901AI3G 2ANNOAXH JO 1da@ ALNNOD ONIA

10-10-L00T JO se eje( sisdfeuy

ueld 10T - 8007 YourAg 2A3NRXY Kjuno) ME,M

SIsA[euy 9210 NI0A\

94

Sy

194

144

[47

2po)
vy

182 -

TVIDEdS ONISSTOO0Ad NOLLYVINYOANI TVIINHOIL

YOLDNALSNOD FONVNILNIVIA SHILITIOVA

\

Al LSITVIOAdS FOIAYTS JIFNOLSND

NVIDINHOAL ALHAVS J41'T ANV T

HI LSITVIOAdS TVOSId

NVIDINHOIL AYVNIYELIA

AYdNS ¥LND ¥.LSIA NLDITd LSISSV

0070

00¥0*DNIA

Pl qor I
2

nudunsedaq

wusld

EEO/AA Plan 2008-2012

King County



omndsigy

PN

upsLUY

vy

uvIsy

g

ANM

o]

@

Jeway

e

aeuray

AN

ageuiay

e

opewa,

BNy

BT TER

AT

ajewaj

ET

a[eway

A

$991A10 9ANO3X Jo 1dd ALNNOD ONIN

10-10-L00T Jo SB Bje( S1sA[euy
SISATeUY 9240,] YI0AA
uBld ZY0T - 800T Youexg 2ANNRXY Ayuno) Sury

14!

saadopdug

SIOIAISS dAnNdaXY Jo 1doq

Ly

Ly

Ly

9

9

9

9 -

apo)
&g

LINVISISSV SNIVTO

II NVIDINHOAL INTWIDVNVIN LDA[0¥d TV.LIdVD
jueadieg jo1ju0)) [eWIUY

LSITVIOAdS LNTFWHDVNVIN SQYO00TY
NVIDINHOAL 41LSVM SNOQUVZVH

LNV.INNODIV LNV.LSISSV

Al LSI'TVIDEAdS JALLVILSININGY

2R qor

1
o)

183

00%0 suawasdog

00¥0‘DNI | umg

EEO/AA Plan 2008-2012

King County



omwdsigy

unIIIUY

aanoN

unisy

Poig

M

or

@

Jew g

AW

ILIUAE

BN

ajeuny

deN

EILTER

e

AewWay

dBIN

EILITTEN

e

ETLUTEN

AW

$301A198 2A7IN0RX Jo 1dad AINNOD DNIN

10-10-L00T JO se eje( sisdjeuy
SISA[RUY 3210,] YA0AA
ueld 7107 - 8007 youeag 2ANNIIXY Ayuno)) sury

saadojduzy

$OJAISS aA1NORxY Jo 1daq

P

6V

8y

14

8

17

Ly

Ly

poy
fopng

YIANG LNVLSISSV

I AFANIONT ONLLYYHdO

PYHLNGdEVYD

LSIAIHOYYV LNV.LSISSV

INVISISSV 4dV.LS JALLVILSINIAGY

a

1 ¥FINIVd
ALLSITVIOAdS TVOSId
L qor I
)
00v0 . z__oEtwaoQ
0070"DNIM ‘ueld
(3]
o
o
@
(=]
Q
N
c
25
ca .
3
82
g%

184



awwdsiy

upoLIUM Yy

PG

umsy

wourg

M

0 LICIUEN |

1 AV

I . 9gewdy

o o

1 aeway

0 e

S afeusdy

) AN

0 u_ac._u.,._

z Ael

1 aruwiag

0 e

9 BT CITER

0 BN

moy

0 l 4

0 I 14

€ S [4

0 [4 9

0 1 9

0 9 9
sayrouyy  saadojdury apoD
miof odd

SIDIAIRG 9ANOAXY Jo 1day

$a01A10g 2ANNGSXE J0 1da AINNOD ONIY

10-10-L007 Jo st vje( sisA[euy

SISA[euY 3210 YIOA\

0s
0§
0
0$
6t
6.
(14

p0)
Livjpog

ueld Z10Z - 8007 YoUEg dAnNIXT Ayuno) Supy

A¥ANS YLIND ALSI .ZOE.Umqm
MOHéPm_Z_ED% SWIVTO

AvdT INVIDYES TOULNOD 4<§_Z<
[ 4OLVYLSININGY

111 3ddS DNISVHDUNd AJOLNIANI

YOLVNIQYOOD LNVLSISSV SAJIAYIS YHNOLSND

185

[ AAVLIYIES TVILNAAIINOD
amrqoer 1
. 2
00v0 suunredaq
00v0‘ONI sueld

King Cdunty

EEO/AA Plan 2008-2012



omvdsigy

UvILUlYy

aannN

uvisy

youig

Y M

i

186

9 LUy
4 AW ¢ . 8 4 49 C JIOIIJ0 SWIVTD
I EICIUER] ,
[4 MW o - T g L [4Y 1 YILNILIVO
pl BW]
14 T OB 6 81 4 [43 LINVINNODIV
3 aewd,[
1 ABN 4 ¥ z 1S 11ua8y Auadoid ey
.o aewdg
| AW 0 P L 15 : 11 ¥4INIVd
. .
S ajvwiaf
0 . e_«E 14 S 4 IS HIVIDOSSY 3UN0STY NVINNH
0 BT ER
I . o7 1 § 4 1S ANY(-DIdS LH0ddNS dOLASIA
o sayrouryy  saafopduly apoy) a2po) L qor I
mwiog o3q duvpog o)
S30IAIDS SALNDINE JO 1daq 00¥0 guaunaesdag
$991AIRS 2ANNYaxXYH J0 1dod A LNNOD DNIN 00v0‘DNT ueld

10-10-L00T JO se eje(q sisjeuy
SISA[eUY 3240, Y10
ueld 7107 - 8007 Ydueag 3ANNRXY Ayuno) ury|

EEO/AA Plan 2008-201 2

King County



omndsipy

uvorwy

aanoy

unsy

g

M

8 dqeway
T MWW 01 4 ¥s
0 afewdy
] WA | z €5
[ apeway
I AW ¢ A L £
[ epeway
0 AW g ] z £5
I apmway
0 AW 1 L s
z aeway
6 AW Tl L 149
0 RILER
v AW g v b L 3
oz . sayuoutyy  saadojdugy apoD apo)

wiof, 0aq divpog

S901AIRS oAnNOaxd jo )daq
 S9dIAIDG 2ANNGIXE JO 1dog ALNNOD DNIN
10-10-L00T JO se eje( sisdfeuy

SISA[BUY 9240, Y10\
ueld 710 - 8007 YouLIg danndaxy Ayuno) Supy

P

d9ANg

"JOO0D ONINIVYL ANV NOLLYONAF TYNOLLVANDD0

INVIDIELOFETH

YOLVNIQYOO0)D advod ALITIgVSIA

NVIDINHOAL LSV SNOQAVZVH DNISIAYEINS

[I'TVOINVHOIN % ONIFNNTd

[ YHANIONH ONILVYTJO

2L qor

I
2

187

00¥0 guawipredaq

00VODONI sueld

EEO/AA Plan 2008-2012

King County



onuvdsyyy  uvoriany

24N

0 0 0
0 0 [4
0 0 0
0 0 I
0 0 [
0 I £
0 I 0
0 0 0
0 0 I
0 1 0
1 0 0
0 0 1
[ 0 0
0 0 0

unisy g 1M

o

188

0 dpeuayg
3 AW g € L 9§ . II'TVOINVHOEN % ONIGNN1d
0 Bwdy|
1 AT 0 : T (4 9 11 LSATYNY TYNOLLONNA
4 a[BuwIdg
14 MWW 7 9 4 95 [ LSITYIDEdS LOVIINOD
1 B,
0 AW | I 4 9 _ S 1 JOLVULSININGY
1 A aewdy
I AN 4 4 s : I1 198y Auadoud [eay
, 3
I EILATER |
I MWW T (4 19 . YOLOFdSNI ASNIDIT
I B
0 wW I z s AYINE-LSITVIOEdS SID
oy sapiouyy  saadopdug apoy) apo) L qof J
iy oqq dwpog o
S9OIAIOS 2AINVOXY Jo 1do(q ©00v0 syusunaedag
$30IAIag 2ANNMD3XY JO Ido@ ALNNOD DNIN 00v0"ONIY uelg

10-10-L007 Jo se eye(q sisdfeuy
SISA[BUY 3210,] JI0AA
ue[d 7107 - 8007 YdurLg 2ANNIIXY L3uno)) Sury

EEO/AA Plan 2008-2012

King County



[=2]
. . @
0 0 0 0 1 I ey -
0 0 0 0 - [ I AW - 0 [4 [4 LS . . I1 3sAjeuy [euonoung
0 0 0 0 1 1 ey
0 0 0 l I [4 AW € L LS HNVIDIYLO31d
0 0 0 0 | 1 ’ v
(U 0 0 0 0 0 oI 0 I 14 LS 11 4301440 SWIVTIO
0 0 0 1 z . ¢ afewa,|
0 0 0 T I 4 AW 4 g [4 LS 11 LSITVIOIdS SLHODIE TIAID
0 0 0 0 1 1 ayvuag
0 0 0 0 0 0 : AW ¢ I [4 LS « ISIATHOYV
0 . 0 ré 0 0 4 djewdyf
0 0 ) [ 0 [4 £ AEW € S [ 9¢ LINVLNNODDV JOINTS
0 0 0 0 . 0 0 sy
0 0 0 0 i I AN 0 ' I [4 9¢ YOLVILSINIANQY DNINNVTd LO3r0odd
omivdsiyy  uvonwWy  upisy o Yy o sapriouryy  saadojdusy apoD 2po) iy qor
20N 1oy . 03q divpog 0
SIOIAIDG 9ANNAXT jJo 1daq 00v0 suawedag
$301A19§ 2ANNdeXY Jo 1deq ALNNOD ONIM 00¥0 DNIN ey

10-10-L00Z JO Se e3e( SISA[euy

SISA[eUY 3240, YI0AA

ueld 7107 - 8007 Yduelg 3Annddxy Kuno) Suryy

&

EEO/AA Plan 2008-2012

King County



ompdsify- - uvoLUY

241N

uvisy

o

LY ]

L LU
T AW T 6 4
I . afvwaf
0 WA o . z
¢ eI
0 AT 0 £ -1
I ) Jewd,]
i WN g Sz z
0 a[puid
_ WN _ z
z ETCIUER ¢
[ . slEN [ £ 4
6 Aswag
I A‘W ¢ 128 : [4
mor. sanpuoutyy  saadojduig apoD

o] oqq

$a0IAIaS 3ATINOSXT Jo 1daQg

$901AI3§ 3AINSXF JO 1O ALNNOD DNIN

10-10-L00T JO se eje(] sisdjeuy
SISA[BUY 9210 YI0A\

85

85

8¢

8¢

8¢S

8s

LS

po) |

Loy

uB[J 70T - 8007 YoUBAg dAPNIAXY Ayuno) Suryy

IIOVNVYIN WVIDOYd/LOE(0Ud

DOYd ONINIVIL ANV NOLLYONdF TYNOILLVAID0

II INVLTASNOD ¥0LVONdd

11 LSITVIOEdS SNOLLVIINNNINOD

T1 1921330 99uBUL] pue SsauIsng

T

1 YaD1440 HONVNIA % SSANISNH

LSATVYNY FDUNOSTI NVINNH

2pLL qor

1
J

190

00$0 susunaedoq

00F0"DNIM e

EEO/AA Plan 2008-2012

_King County



owvdsiy  uvdMImy

aaunN

uvisy

Pog

Y

P

0 ajewaf

1 e

0o EITER|

I AN

| “ajeway

g LT

1 RIGEN |

1 AV

0 ETLITTER

I ol

1 .2«_5,._

0 AW

¢ Wy

£ 3N

mwog

0 i [4
0 1 4
I 9 [4
0 4 4
[ 1 4
1 i 4
4 9 L
sanriouty %uw.&%a T apo)
o], oda

$301AIG aAlNOex Jo doCg

$201AIDS 9ATNOAXY JO Idod ALNNOD DNIN

10-10-L00T JO se eye( sisd[euy

sIsdjeuy 3.3&_ NI0A

09

09

68

65

6S

8s

85

p0)
davg

ue[d 10T - 8007 Youelg dAINIXT Kyuno) Jupy

US-LSITVIOAdS ISVEV.LVA

AINANO-YIdOTIATA ddV

YOLVOILLSIANI SWIVTD 1401

YFANE YOINTS

- ITYIOVNVYIA LOF[OUd TVLIAVD

191

AINANOr-43dOTIATA g9M
TYOSIAYEdNS
AnL qor 1
i D
0010 guauntedaq
000°DNI LR

EEO/AA Plan 2008-2012

King County



omwdsiy

UMY

aaunN

unisy

PoIg

7T

o

v Jfewayy

¢ AT

1 ajeiuo,|

0 e

1 3wy

¢ AW

0 w.uEak

1 AN

z Aewdy

z 3fe N

0 a[Budf

I e

z oWy

1 AW

oL

[ L [4

i 1 [4

1 14 [4

I I 4

I 4 4

0 I [

I 1 [4
uu.ixeig. z».»;.&&:ﬁ apo)
o], oqq

$201A10§ 2ATNOaXT Jo 1da(y

§90[AI0g aARNYaXH Jo 1do@ ALNNOD DNIMA

10-10-L00T Jo se eje( sisd[euy

SISA[euy 9210y YA0MA

19

19

09

apo)
dappg

ue[d TT0T - $00T YoUueLg JANNIIXF Ayuno)) Suryy

1T LNFOV AL¥HdOUd TVHI

YOSIAYHANS LYOddNS ASNHDIT

YOINFS-JOLVILSININAY NVT

I LSATVNY TYNOILONNA

I LSITVYIODEdS LOVILNOD

SNLOIT3 40 INAN.LNIYIdNS LSISSV

AFNANO(-LSITVIDAdS SIO

192

L qor I
D
000 s_.uEtanon.
00v0'DONTI HILIP |
N
S
o
o
Q
o
o~
o
28
ca
3
82
28
uw



awndsyy

uvIIIULY

240N

uvisy

olg

M

#

z aewd f

€ ATl

1 ajewa,]

€ BN

¢ aeuidg

. T . SCIA

0 RITER

i BT

S AUy

g . I

¥ IR |

0 AN

I : By

0 AN

oy

0 ¢ [4
I v ¢
0 < [4
I I 4
S 8 4
0 14 [4
I I 4
sayroutyy  saadopdzy &Eb.
mwiog odHq

S9OIAIRG aAnNoaxq Jo 1do

$301AISS 3ANINOSXY JO 1da X LNNOD ONIM

10-10-L00T JO S€ vye( SisA[euy

SISA[euy 3310,] YI0AA

£9

9

A

9

9

9

9

2p0).
Lo

ueld 2107 - 8007 Ydueag 2Annddxy Ayuno) 3ury

HIYOLVILSININGY

Al MOHWM,._.QEEQ«‘ HLTVAH ANV AL3dVS
JOINGS - LSATVNY 324110839 NVINNH
JaFeuepy 199[014/3043AING 3)SEA SNOPIEZEH.

« HILSATVNYV TVNOILINNA

11 Y9D1440 SONVNIA QZ< mwmz._mDm

HIAEO1440 FONVNIA % SSINISNEG

2L 9or

1
2

193

00+0 susunaedag

00VO'ONIY = - uely

EEO/AA Plan 2008-2012

King County



awmdsy

UBIIIUMY

aayvN

unisy

olg

M

0 BILLTEN

z EN

[ afewag

0 AR

I EIC RN |

0 oW

0 - NBWIY
[ W
0 ETGTTER |

I . e

1 ETLITEN |

9 e

| SR EJGLTER |

0 AEW

mwof

I 4 4
0 I 4
0 I [4
0 0 z
1 I 4
4 174 [4
0 1 4
saguounpy  saadopdutsy apo)
mor  0add

$0IAIAG aAlNoAXY Jo do

moo_tom. 9ANINDXY JO o ALNNOD DNIN

Y0-10-L00T JO St eje( siskeuy

SISA[BUY 3210, YIOA\

P9

¥9

¥9

¥9

€9

£9

£9

apo)
Lavpog

ueld 7107 - 8007 Youeg 9AUNIXY LHuno) MEM

dIANG JOINGS avil

AL LSI'TVIOEdS SNOILVIINNWNOD
NVIIVNIIILIA DINITO
HIYIDVNVIN 1D3,0dd TVLIIVD
M.O~me-v.~mmoqm>ma g9Mm

1L IFOVNVIN WVEDOUd/LOE[0Ud

LVYNIQY00D NOLLATOSHY 31LNdSIA FALLYNIALTY

194

oL qor I

D
voovo . guaunuedag
00PO"ONIN - ueg

EEO/AA Plan 2008-2012

King County



7~

omndsigy . uvdUMY

AN

unisy

»og

M

7 BICLIEN

€ ICN

[ EILITER )

4 BN

0 qeway

I e

| dewayf

172 e

I 2wy

0 e

z apewa

0 o

0. Wy

l AT

g

P

sapuoulyy  saadopdugg apo)
miog ogq

S30IALRS 2AN0aXY Jo 1da(T

$S0IAISS ANNOSXY JO Ao ALNNOD DNIN

10-10-L00C jose .E@Q_m_mb_u_ga

SIsAjeuy 3210 NIOA

99

99

$9

$9

9

§9

¥9

po)
dpg

uelJ 70T - 800T YoULg 2ANNDXY Kuno) Sury

AT

195

LSATVNY 4O8V1

11 LSI'TVIDAdS LOVILNOD

YOINHS-LSTIVIOAdS SID

V - 4S-44dOTIAEA SNOLLVOITddV

AS-49d0TdAIA SNOLLYOITddY

I LNVLSISSY JAILVYLSININQY

00$0

00v0‘DNI

[1 YOSIAYGdNS

oL qor 1
0

guaunaedoq

wuelg

EEO/AA Plan 2008-2012

King County



owwdsigy

uvoLIMYy

430N

uvisy

ol

"M

P

0 dfeway
4 AW 0 (4 (4
1 aewoy]
0 AL 0o - ﬂ oz
0 pwag
I AN I I . [4
Ol dewd,y]
£ MWW 9 14 . C
0 Ay
z AmW 2 [4
i LI NER]
0 AW o 4
0 e,
€ WW € 4
miox sayuouyy  saadojduzy apo)

1904, oqqd

S901AISS 2ANNOaXT Jo do(y

S30IAIIG SATINOAXY JO .uQOQ AILNOOD OZ—M

10-10-L00T 3O S Bye( SIsk[euy
SISA[BUY 32.10,] JI0A\

ueld 710T - w_ceu YouBIg 2ANNIAXY Ayuno) Jury|

89

89

L9

L9

L9

L9

%

apo)
davpg.

AIYOLVYLSININGY

I Y040 SOAS NINQV

YOINIS-YIINIONT SIWHLSAS

Al LNIOV AL¥9d0OUd TVIY

ALYEOI440 HINVNIA ANV SSANISNE:

>

ATYEDI440 FONVNIA 2 SSINISNd

HILSVIN-HOLVALSININAY NV'T

196

amrL qor I

v
00v0 Juaunyredaq
00¥0*DNIM tueld

EEO/AA Plan 2008-2012

King County



arwdsipy

unaLIUMYy

2aunN

uvIsy

g

M

&

PN
SN
0 EI{ATIER |
~ W ro z
4 afBwa,] ;
01 AW g S 2
0 aewayg
1 AW | SR z
0 I ER]
€ AN 0 £ : L
0 uwg
! N 9 I 14
ot ajuway
4 AW Tl [4
I aeway
0 MBW o [ 4
wor saguioutyy  saadojdusy apo)
mioj . 0d7

$301AJ2G aAnNoaxy Jo dag

$301A19§ 3ARNORXT JO Idod ALNNOD DNIN

T10-10-L00T JO Se vye( sisd[euy
SISA[eUY 9240,] JI0A\

ueld 7T0T - 8007 Ydueg 2ARNAXY Ayuno) Suryy

69

69

69

89

89

89

89

po)
Aavog

YIOVNVIN ALISYEAIA

ALJIOVNVIA LOI10dd TV.LIAVD

YIOVNVIN STAODTY ANV SHAIHOIV

1[I YOSIAYAdNS

- J9IHD ALIdND3S

AIYADVYNVIN WVYD0U/LOIrOUd

YOSIAYEANS SKWIVTID

oIl qor

197

I
D

0010 suaunreda(

00v0*DNIN - suBlg

EEO/AA Plan 2008-2012

King County



ompdsyy  uvorowmy

aanvN

uisy

g

MM

aw

0 Jeudyf

[4 AW ] (4 [4
1 e_sEam
0 AW . z
I By
0 AW 0 E Tz
i W,
0 AW g | 4
0 w_aEw.m
I AwW g i z
1 ewid]
0 : AU 0 1 [4
z EICTIER |
L . AN 7 6 [4
wor . sanoutyy  saadopduzy -apo)

w0 A odq

S3DIAIDS 2A1NOAXY Jo 1deq

SOOIAISG 2ANINOAXH JO 1do] X ILNNOD DN

10-10-L00Z7 JO se vle( SisA[euy
SISA[euY 9210, YI0A

0L

69

69

69

69

69

69

po)

davpng

ugld TI0T - 8007 Ydueg 3ARNIAXY Apuno) Supy

YILSVIN-4IJOTIATA ddV
YAOVYNVIN SWIVIO LISNVYL
INIWIOTIATZA TYNOILVZINVOIO ANV ONINIVIL

DNISNFDIT 40 LNIANILNIIEdNS

YIOVNVIN MEIATYE LOVIAINOD ANY HONVINSNI

o

YIOVNVIN AYFAITIA SHOIAYES 404N0SEd NVINNH

YOSIAYTANS DNIINNODDV / HONVNIL

198

oI qor I

2
0010 - sjudunredaq
00¥0°DNI ‘usid

EEOQ/AA Plan 2008-2012

King County



onupdstpy

uvoLIIUY

eI,

uvisy

yovig

M

AN
1 RGN |
o AVW. ] I I 43
0 ) EILIOEY
z oL I S z I
¥ ewiag
€ AW | L 4 L
0 a_wEo.._v
i MW 0 I [4 1L
I EIHTTER |
I AW 9 [4 [4 1L
0 ETL{ T ER
I AW 0 I [4 0L
0 dewa,y
i AN I 1 0L
oL sanroutyy  saadoydug apo) 2p0o)
mwioy oaq divppg

$01AI0S 2A1N0aXH Jo 1dag
$301AI9 2aNaXH Jo 1do ALNNOD ONI
10-10-L00T Jo se eje(q sIsA[suy

SISA[RUY 3210,] YI0AA _
ueld 7107 - 8007 Ydueag d3ANnXY Lyuno) suryy

o

YIDVYNVIN GONVNILINIVIA STILITIOVA HZ<.H.m_mm<

YOSIAYAAAS INFOV ALYEd0Ud TvEE

IIYOLVILODIN 409Vl

YOLVILSININQY SHOIAYES TVIONVNIA
/AOLVIATA NOLLNTQSHY J.LOdSIA HJALLYNIFILTV
11 YAOVNVIN SLOEIOU TVIOdS

4 40 921440 “4OLDTYIA NOISIAIQ LNVLSISSY

L qor

199

I
0

00v0 “usunaedaq

00v0' DN wusld

EEO/AA Pian 2008-2012

King County



qundsigy

unIlIU Yy

24N

uvisy

Pog

i
0

M

e

I a[guI,f

1 BN

1 EILIUER |

0 ETIT

1 aBuIy

0 sy

0 aeway

I o AEw

1 ABWIY

0 e

I ajewa,]

I I

I RICITER

0 ABW

oy

0 [ T
0 T [4
I I 4
0 I [4
0 I 4
0 [4 [4
0 I l
sapgrouyy  saadojdusg apo)

wiog oaq

$30IAIRS SATINDAXH Jo ida(q

S90IAIRE 2ANND3XY Jo do@ ALNNOD DNIY

10-10-L00T JO Se Bye( Sisd[euy

SISA[BUY 210 MI0A

o’

(42

L

CL

<L

(44

(42

apo)
Aoy

ue[d TI0T - 8007 YouLAg SANNNIXY Auno)) Suryy

VYNV STIDIAYAS FJALLVILSININQY ANV JONVNIA

YONW SOAYS NINAY % HONVNIA

SWIVTO - JIDVNVIN ASIY ALNd3d

AALSVIN-ILSNIAQY ISVLEV.LVA.

J901J O [0RU0Y) s1aslo1g UononsSuUc)

&

YOSIAYFANS ONIDVNVI S1I310dd TVLIAVD

YIDVNVIN SNOLLYYAdO FLSYM dIT0S LNVLSISSV

200

L qor I

J
00b0 nuaunaedeq
0010°DNI uefg

EEOQO/AA Plan 2008-2012

King County



arundsigy

UMY

240N

uvisy

woug

CL

i

0 ey

1 . ey

1 eIy

0 AU

0 aBuwdg

[ AL

0 ajewra,|

{ AL

0 . dpewdyg

z e

1 ETTER

0 oL

0 : u.u&o..-

1 B

oy

0 I [4
0 1 4
I I 4
0 1 [4
0 4 <
0 I 2
0 l [4
sagoutyy  saadopduy mw.e.u

mwiof oaq

$20JAIDS 2A1INVAXY Jo da(

$91AI3S 2ANN02XY Jo 1do >,_..ZDOU ONIN

10-10-L00T JO Se vje( SisA[euy

SISA[euy 9210,] YI0AA

(42

[43

(43

[43

L

L

2poy
dumpos

ue[d Z10Z - 8007 YoueLg dA1Ndaxg Ayuno) Suryy

YIDVYNVIA SNIVTO ANV ALFAVS

YADIAA0 TOULNOD LOArOUd

[YOSIAYIINS 11

ITADVNVIN LD3r0dd Ll

YIDVNVIN ATIAITIA SHDIAYTS FOINOSTI NVIAINH

ITYONIN AYATIA SOAYS STd NVIANH

AYddNS OANI DIHdVYD0ID

pPLL qor

1
2

201

00¥0 guaunsedag

00v0' DN ueld

EEO/AA Plan 2008-2012

King County



ormvdsiyy  uvoLwMy

AN

uvisy

Porg

&w M

I LIGOTER

0w g P _
) : Bl UGN

I AW o o i
Z LU RN |

0 AN i T [
0 EICITTER|

I MW - 0 1 1

I EILATBR

0 AW 0 I : !
0 | dewayg

I AW 1 [4
0 e_aEa,w.—

1 MW ¢ [ 14
jmog sanuouyy  saadojdiusgy apo)

i

miog odd

SIIIAIDS 9ALNOAXY Jo 1da(]

sa01A12§ oALNIEXg Jo 1do A LNAOO ONI

10-10-L00T JO se Bje( SisA[euy
SISA[euy 3210 NI0A\

Weld 7107 - 8007 YOUL JARNIIXY Ayuno)) Suryp

SL

SL

SL

SL

vL

€L

€L

apo)

Livpog

T4 ‘SQY0ITA “WOLDTIIA NOISIAIA LNV.LSISSY
NOSTA NVINNH “YOLOTUIA NOISIAIA LNV.LSISSV
puE 2ouBUL I0JORXI(] UOISIAI(T JUEISISSY

LNWDNW DV dId AId LNV.LSISSV

mmO<Z<§ ZO;D‘HOmmE w.rDm.wE HJALLVNIILTY
.:._ YOLVILODIN JOdVv1

YOLVULSINIANAQY SNOLLVTIY INFANITAO0D

202

anrL qor I
J
0010 sguwunaedaq

0070°DNI suslg

King County
-EEO/AA Plan 2008-2012



omvdsigy

uvdILUY

aanvp

umsy

g

YA

o

0 e (TEX |

i AT

z ey

0 BN

. o, : apeuwdf

1 e

I a[BUId,[

0 BN

I agewdy

0 oI

1 aeway

0 e

0 eway

I B

o]

sanroutyy - saadojding apo)
miog 03d

$9OIAIAG 2ANN0RXH Jo dog

$90[AJ0g aANN0aXH Jo da ALNNOD DNIM

10-T0-L00T JO s eje( SIsA[euy

SISA[BUY 3240 YI0AA

SL

SL

SL

SL

SL

SL

SL

apo)
divppg

ukld 710T - 8007 Youeg 2A1NIaxy Ayuno) Suryp

T YIOVNVI JSTAdITLNA LI

YIDOVNVIN JONVNI4

LINOW DYWH 40 440 d1d NOISIAIQ

SLHDY TAD 40 440 ¥1d NOISIAIA

LDN ASTY 40 440 YOLDFIId

39S ONLLINYOFY ANV SLIJANTE ‘NOILVSNIdWNOD

uBAl uonoas weidold siuswisaoidwy [ende)

2L qor

I
2

203

00¥0 suawpedag

0070 DN e

EEO/AA Plan 2008-2012

King County



omdsiyy

unorUy

24N -

uvisy

g

nym

o

1 RICUTER |

0 AW

i a,_.s.Eoﬁ—

0 B

i appuoyg

0 S[BI

0 UL,

I BN

0 appway

i oI

1 | auuRg

0 e

0 ey

I _ AL

oy

0 I 1
0 I . [4
0 PR i
0 1 1
0 1 1
0 I 4
0 I 4
sayiourpy  saadopdusg apo)
mwoyp o3q

$901AISS 2AnNOaxy Jo dog

muom.Zuw o>_u=ouxmm.o 1dag A HZDOU DONIA

10-10-L00T JO S¢ Bje( siseuy

ueld 7107 - 8007 Youeg 3anndaxy Ayuno) Suny

SISA[euy 3210, YIOA\

8

6L

8L

SL

SL

SL

SL

apo)

duvpg

1108 79 UONINNSUOD) 1010311 UOISIAI] -

YADI440 LINHWIDVNVIN LOAr0Ud Ll

SNOILYTHY Y09V T YIOVNYIN

204

YIDVNVIN AYASVIUL
YADOVNVIN LNFNTINDO0Ud
LY
HIYIDVNVIA LOFfOU L1
[ 198euey 1]
L qor I
J
00v0 sgusunsedaq
00%0°DNIY uslg

EEQ/AA Plan 2008-2012:

King County



n
(@)
N
61 L 8 49 194 61y - oeudy
61 S L9 ¥$ €LT 387 AN 60E o Le8 siselL
0 0 0 0 S 4 4 dpewa, _
0 0 0 4 r 9 MWW ¢ g 8 ds I$-NVIAOLSND
0 0 0 0 0 0 aeway
0 0 0 0 I I 4 G| 1 I L8 SSANISNG ANV FONVNII “4OLITIIA NOISIAIA
0 0 0 0 ] 1 Aewayg
0 0 0 0 I I BB 14 I L8 SDAYS 08Xd YOLOTUIA ALNdIA
0 0 0 ! 0 I afuuiay _
.0 0" 0 0 0 0 AW I. ! c8 DVYNVIN SAOUNOSTY NVINNH “4OLIAYIA NOISIAIA
omvdsty  uvoramy unisy sovlg Y 44 oy saprouryy  saadojduizy apo) apo) amyr qor
244IN mwof 0aq divppg o)
$301AJ0S 9ANNISXH JO 1daq 000 suduntedaq
S9D[AIDG 2ANNOSXY JO Ido ALNNOD DNIN 0070 ONIA usig
10-10-L00T JO se eje( sisf[euy
o
SISA[euyY 3040 IO\ &
. -4
ueld 7107 - 8007 Yduexqg 2AnnddXY LHuno) uryy g
EX
ca
3d
od
25
XU

i



6THI - pI'LS %001

206

00°0 000 256 9Ly % 18joL
0 0 4 1 ¢ R4 1z #1e10L sfelo,
0 0 0 0 0 0 9Ly i YIOVNVIN AUNSVIIL 00v0
0 0 0 0 0 0 9L’V 1 YIOVNVIN LNFWHINDOUd 00t0
0 0 0 0 0 I 9Ly [ wZO_H.«me_ qo8v1 “YIDVNVIA 0010
0 0 0 I 1 1 9L’V [ DVNVIN S30¥N0STH NVIANH “YOLOFAIA NOISIAID 000
0 0 0 0 0 0 9L’y [ SSANISNE ANY FONVNIA “YOLOTHIA NOISIAIQ 000
0 0 0 0 0 | L'y [ 11984 % UONONAISUOY) *J03I3J UOISIA] 00¥0
0 0 0 0 0 0 o'y [ .._.S_OE OYNE 40 440 ¥Id NOISIAIQ 00¥0
0 0 0 0 0 I L'y [ SLHOY TAD 40 440 ¥Id NOISIAIG 000
0 0 0 0 0 I 9L’y ) [ LADNW JSHY 4O 440 YO.LOFAIA 000
0 0 0 0 0 [ 56 4 SOAYS Umethome ALNdIQ 000
0 0 0 0 0 1 9Ly I ) MmO<Z<E SNOLLVYIJO 315V dI'TOS LNV.LSISSV 00¥0
0 0 ﬁ 0 1 1 L'y 1 YIDYNYA SONYNILNIVIA SILFTIDVE LNV.LSISSY coi.v
0 0 0 0 0 1 LYy I T4 *STY0IFY “YOLITHIA NOISIAIA LNV.LSISSY 00v0
0 0 0 0 0 0 'Yy I q 4O FI1440 YOLOTIIA NOISIAIA LNVISISSY .oovo
0 0 0 0 0 0 9Ly I NOSTAY NVINNH “YOLOTIId ZOEZD LNVI1SISSY 000
0 0 I 0 - 4 s'6 4 pue 30uBul{ “1030931(] UOISIAIQ JURISISSY 00%0
0 0 0 0 0 0 9Ly I .—.ZE.OZE U.«m dida >~Q LNV.LSISSV 000
0 0 0 0 0 0 9Ly R 1 SN.LOFTd 40 LNANLNRIZdNS LSISSV 0050
0 0 0- 0 0 ) 1 P74 I YIDVYNVIA NOLLNTOSTY LNdSIA FALLYNYILTY 0050
Jmuvdsiy UMWY uvisy yovig aquoury oqvuid Juadiad  SuosIdg : . oL qor 207
2ADN saadojduis [v30 ] ’ .
SI01ENSIUIWDY pUe S[RIDIIO 1 :dnoxn qop
$20AIDS SARNGOXY JO 10 ALNNOD ONIY 00¥0°DNI g
10-10-L00T Jo se eye( sisAjeuy

N

sisAeuy dnoun) qop m

: (o]

ueld TI0T - 8007 Youeag 2ARndXY Ajuno) Suryy S

z8

- _ . 5

8%

gt

...... g ¥

&



1T LSATYNY TYNOLLON e’ 000

0 0 5 1 9 “ 80'E 01
0 0 0 0 0 1 290 z 11 3sAjeuy jeuonounyg 000
0 0 0 0 0 0 1€°0 1 YOLVYLSININGY STDIAYIS TVIONVNId . 00%0
0 0 I 0 1 z 790 z YIOVNVIN JONVNII 00v0
0 0 0 0 0 S 79'0 z YNVIN S3IIAYTS SAILYULSININGY ANV SONVNIS 00%0
I 0 [ 0 [4 T LL'T 6 YOSIAYILNS ONLLNNODOV / JONVNIA 00v0
0 0 0 0 0o o 1€°0 1 ONIW SOAYS NINGY % SONVNII 00%0
I 0 0 0 1 0 1€°0 I A¥4NS ¥IND YLSIA NOILDATA . 00¢0
0 0 0 0 0 € 260 3 11 LNVLINSNOD ¥OLVINa3 00%0
0 0 0 1 1 0 10 I YHOVNVIN ALISYIAIQ 00¥0
0 0 0 0 0 1 1£°0 1 YOLVYNIQYO0D QUVOS ALITIEVSIQ 000
0 0 0 1S T 0 €0 I ANY{-03dS L1¥0ddNS JOLMSAA 00%0
0 0 0 1 1 1 1€°0 1 SINIVTID - YEOVNYIN 3ST¥ ALNdEA 00¥0
0 0 0 0 0 0 1€0 t US-LSITVIDHIS ISVAVLVA 0060
0 0 0 0 0 0 1€0 1 YILSYW-YLSNINAV FSVEVLYA 00v0
0 0 0 1 1 f 26°0 € 11 LSITVIDEAdS LOVILNOD 00%0
0 0 0 ! 1 4 €Tl v 11 LSITVIOEdS LOVIINOD 00¥0
i 0 0 ! 7. 2 $8'1 9 [ LSITVIDEAS LOVILNOD 00%0
0 0 0 0 0 1 10 1 120430 1000 S103o1d UOWORNSUOD 0050
0 0 0 0 0 ! €0 [ 3S DNLLINYOTY ANV SLIZINIE ‘NOLLYSNIJWOD 00v0
0 0 0 0 0 L €0 I ALLSI'TVIDAdS SNOILVDINTWIWOD . . 00v0
0 0 0 0 0 [ 790 z . T LSITVIDEdS SNOILVIINAIWWOD 00%0
0 . 0 0 0 0 . 1€°0 1 ; " NVIMYNIYELEA DINITD .~ 00%0
0. 0 0 0 0 I 1£0 1 YOSIAYFINS SWIVID 00¥0
0 0 0 0 0 I 1£°0 [ 11 ¥D1440 SWIVIO 00%0
0 4 0 I € 9 9T 8 ¥EDIH0 SWIVID 00%0
0 0 0 0 0 1§ 1€°0 1 YOLVILSININGY SWIV1D 0010
0 0 0 z [4 . € v$'1 S , 11 LSITYIOHAS SLHOM TIAID 00b0
amwdstgy uvILIWY unisy soug Quiourpy opmay Nwm.ﬁm& SUOSLD] | o iy qor 207

) aaypN : saadoydusg o :

S[euoIssajoid . A . ré :dnean qop
$301AJag 2ABN93XF JO 1o ALNNOD DNIYN o : 00+0"DNIM  tuelg

10-10-L00T JO & v)uq Sisk[vuy
sisAjeuy dnoas) qor
uB[d 7107 - 8007 Youelg 2ARNdXY Ayuno)) Suny

207

EEO/AA Plan 2008-2012

. King County



[ 3 =T = = S = I = B = B~ 2 — R T — R - R~ i e R e R = i = B — 2 — = = T - R - e i = A = 0

0
0
0
0
0
0
0
0
[
0
[
0
0
0
0
0
0
0
0
0
[
0
0
0
0
I
0
0

(=]

omwdsiy UYL Y
. 8N

ubisy

S — O O~ O N ONDOD000 000 ~00 =0 - =00

€0
1€°0
I€0
790
790
£l
T6'0
10
ST,
128!
10
€0
10
1€°0
1€°0
1£°0
10
060
po'l
128!
80°¢
€0
[€o
1€°0
I€°0
06°0
1€°0
1€°0
yovrg  Quewp 2Jumid Mo  SU0SLad
‘saadoyduiy o

—_ N0 OO ~— MmN — OO0 O =0 N OO0 O -~ = O —
e ) e et e D WL MY 0 e et et e e o= = A S = o NN e e

OO O OO0 OO —=-ONO OO 0000000000 00 —O0
O = = D e O N O OO 00000 e O e e O

(=1

S[eUOISSaJ0Id

$I0IAIDS 9AHNOAXT JO 19 ALNNOD DN

10-10-L00T Jo st eye( SisA[euy
sisA[euy dnoin qop

D0Yd ONINIVIL ANV NOLLYONQd TYNOILVANDIJ0
YOOI ONINIVYL ANV NOILYDONAT TYNOILYINID0
YOSIAYTINS LYOddNS FSNEDIT

YOLIIdSNI ASNIOIT

Y4ANY YOINHS v

YOINFS-JOLVIULSINIAQY NV
YALSVIN-AOLVILSININAY NV

11 YOLYLLODIN JOaVv'1

11 YOLVILODIN JOdV']

LSATYNV Y04V

[ YOSIAYFLNS LI

11 YFOVNVIN LOF[0YUd L1

T YIDVNVIN LOFI0Ud LT

YHI14J0 LNTFWHDVNVIA LOI[OUd LI

| 3oBeuely L1

[YIOVNYIN GSIIdYdING LI

YIOVNVIN MTIATY LOVELNOD ANV FONVINSNI
YADVNVIN AUTAITIA STDIAYIS FOUNOSTY NVIANH
ALVIDOSSVADINOSTI NVINNH

YOINTS - LSATYNY JOUNOSTY NVIANH

LSATYNV 304N0STY NVINNH

1 ONIN AYATEA SDANS ST NVINNH

1a8euBy 190(01]/I0A3AING J)SE AN SHOPIRZEH
YOLVULSININGY SNOILY T3 LNFWNIYFAOD
YOINIS-LSITVIOIIS SI1D

AININOL-LSITVIOAdS SID

AYLNT-LSITVIOHdS SID

A¥dNS OINI JIHAVHDOTO

L qor

00v0°ONIN

ueld 7107 - 8007 Yourag sApnddXy Apuno) Sury

00%0

00¥0
00v0
00v0
00v0
00v0
00v0
000
00+0
00v0
000
00v0
000
000
000
00v0
00v0
00¥0
00v0
000
00%0
000

208

000 -

0010
00t0
00¥0
000
00v0
a0y

:dnoasy qopr

wueld

EEO/AA Plan 2008-2012

King County



S
00’y 90 68¢l ¥$'6 00°8C 69°6S %001 . % B0l
€l z % g RCRTEE TR 1§ 143 #imoy S0
0 0 1 0 1 <0 1€°0 I YOINIS-¥JOTIATA g3M 00%0
0 0 | 0 1 I €0 { AIN¥NOf-¥3JOTIAZA gIM 000
0 0 0 1 i - 1€°0 1 YIOVNVIN SWIVID LISNVUL 00t0
0 0 0 0 0 1 €0 1 INTNJOTIAZA TYNOLLYZINYOIO ANV ONINIVYL © 00¥0
1 0 0 0 1 1 sl 9 YOLVYDILSIANI SWIVID LYOL 00%0
0 0 1 0 1 0 1€°0 1 YOINTS-YFINIONE SWHLSAS 00¥0 .
0 0 0 0 0 1 1€0 I DNISNEDIT 40 LNSANILNIYENS 00v0
0 0 0 0 0 0. 1€°0 1 11 YEOVYNVIN SLOEI0¥d TVIDAdS 000
0 0 0 0 0 1 790 - z YIANE YOINTS o 00v0
0 Q € 0 [ Z $<°1 ¢ JUBIUNOID Y JOIUSS 00v0
0 0 0 1 1 [ €1 ¥ ALYOLVYLSINIANQY HLTVIH ANV ALEIVS " 00%0
0 0 0 0 0 0 €0 1 YIDVNVA SWIVTIO NV ALESYS 00¥0
0 0 0 I I 0 790 4 YOSIAYAINS INFOV ALYIIOUd TvaY 0090
0 0 0 0 0 1 €71 14 AI'LNIOV ALYHJO¥d TV 00%0
0 0 0 I 1 ¥ 4 L 11 LNEOV ALYHJOUd TVTY 000
0 0 0 [ 1 [ 90 4 111ua8y Auadoig [eay 000
0 0 0 4 4 £ €Tl 14 11uedy.Auadolq |eay : 00¥0
0 0 0 I . 01 69'€ 1 Al YHOYNVIN WVEDOU/LITFOYd 000
z 0 0 [4 14 4 19 114 1 YEOYNYIN WYSD0¥d/LOT(0Ud 000
0 0 0 [4 z L LLT 6 IYEDYNVIN WVEDO0YUI/LIAI0Ud : 000
0 .0 0 0 0 0 1€°0 1 YOLVILSINIANGY DNINNV'Id LOFFOud 00v0
0 0 0 0 0 I 1€°0 1 YIDII40 TOULNOD LDIro¥d 000
awwdsigy uvouIU Yy uvisy yovrg Qrourpy v,y JU3d  SUosdg ) amy qor 207
sanpp . saadopduizy o],
§[BUOISS3J0I] ré :dnoan qogp
S30[AIDS ANNDAXY JO Yo ALNNOD DNIN 00F0°ONIN tuB|g
10-10-L00T JO Se Bye( sisA[euy
N
sisf[euy.dnois) qop 5
[=]
ueld 7107 - 8007 Youexg aAnndaxy Kuno) Juryy S
. i 28
=
Sp:
28
¥ W



0070

210

000 000 000 00°0 007001 %001 % 130],
0 0 0 0 0 : I 1 #1e0L sjBIo
0 0 0 0 0 i 00°001 1 NVIOINHOZL AYVNI¥ELIA 000
suwdsiy uvIMIUY uvsy yovlg Apouty 2wa,] wadad  SU0SIdd amy qor 207
241DN . saadoydiuz [v1o]
SUBIDILYD3 |, € :dnoss) qop
s001AIag ANNOAXY J0 1da@ ALNNOD DNIA 070" DNIN ueld

o

10-10-L00T Jo Se ejeQq sisA[euy
sisAjeuy dnoxd qop
ugld T107 - 8007 youexg oﬁuzoewﬁ Ayuno)) suny

EEO/AA Plan 2008-2012

King County



€0°¢ o101 £TET §0°S . [4 %43 mN.m.N %001 o % 1810,

€ 1 £ S A 67 A 66 #1001 _ S0,
0 0 0 0 0 0 £0°¢ £ LNVIDYIS ALNNDIS 00%0
£ 0 [44 I 9t -6l £eee £e ) YINTTIDS ALRINDIS 00¥0
0 0 0 v 14 0 9¢9¢ 9¢ ¥FD1440 ALIINDIS 00%0
0 0 0 0 0 0 101 I ) } 44HD ALI¥NDIS 000
0 0 0 0 0 [ 10°1 [ avaTINVIDYES TOYLNOD TVNINY 000
0 0 0 0 0 1] £0°¢ € . :._mow._uw |o53U0)) jewiIuy 00v0
0 I I 0 z £l we [44 YFO1440 TOVLNOD TVININY 000
JUDASIH upIMIULY usy yonmg Apdourpy VNe:S_,& I SUOSLA] - 2L qor 207
_2AON] saadojduyy [v10]
SIDNIOAN 9OTAIDS DANDI0IG ) v :dnots) qop
$301A19§ 9A1NOAXF JO 1do ALNNOD DN 00¥0'DNIN ueld

10-10-L00Z Jo S vje( s1s[euy
m_mb_«_i dnouan qor
ueid 7107 - 800T Youeag 2AnNdRXY LHuno) Juryy

211

EEQ/AA Plan 2008-2012

King County



8Ly 161 6v'TT LT9l St'sy 66°LL %001 % (101
01 y Ly pe 56 g9l 602 #wmoL oL o
0 0 s 0 s 9 18T 9 TVID3dS DNISSIOOU NOILYWYOANI TYDINHOEL 00v0
0 0 0 0 0 [ 80 I 111 D34S ONISSIOONUd OINI HOAL 00¢0
0 0 0 0 0 T 96°0 [4 ISITVIDEdS INFWHIOVNYIN SQU00TY 0010
0 0 1 0 1 0 96°0 z UBIOIUY0a |, 191US)) SPI0D3Y 00v0
0 0 0 0 0 o 96'0 [4 {1 03ds DNISYHOUNd AYOLNIANI 00t0
1 0 1 0 z z 960 (4 ALLSITVIDEdS TVOSH 00+0
C [ 8 14 ST B 4 v 00 1% - €T 1T LSITVIDEdS TVOSId 0050
0 I S [4 8 I 8I'L ! 11 LSITVIDAdS TVISId 00¥0
i 0 I [4 14 3 161 |4 1 LSITVIOddS TVOSId 00¥0
0 0 0 0 0 l. 8t°0 I . YOLVNIG¥00D LNV.SISSV SEOIANTS ¥TNOLSND 00v0
0 0 1 0 I L £8'¢ 8 Al LSTTVIOFdS FDIAYES YINOLSND 00%0
0 0 L z 6 81 811 ¥ HI ISife12ads 30IAI9S 15WOISN) 00+0
1 0 1 4 ¥ s 6€C s 11 LSITVIDAdS SOIAYES YINOLSND 00v0
0 0 0 0 0 9 L8T 9 1 AYVIEUOTS TVILNSQINOD 00%0
0 0 0 0 0 € vl € LNVLSISSY SWIVTO 00v0
4 0 14 € 6 01 0L9 4! LNVLNNODIV LNVISISSV 000
0 0 0 1 I 0 80 1 LINVISISSV 44V.L% SALLYYLSININGY 00v0
1 0 0 1 z s (8T 9 ALLSITVIDFdS JAILVYLSININGY 00%0
1 I 9 4 01 61 €501 (44 1 1LSITVIOadS SALLVILSININGY 00v0
0 0 0 0 0 T 960 4 11 LSITVIOZdS JAILVILSININGY 0050
0 0 [ € ¥ 6 L9 pI 1LSITVIDE4S SALLVYLSININGY 00v0
0 0 ! 0 1 ! 960 z ANVISISSY 301440 FALLVILSININGY 00v0
0 0 0 1 1 I 96'0 4 LSISSV D1440 FALLVYLSININGY 00v0
0 0 0 1 I T 960 z 11 INVLSISSY SALLVYLSININQY 00v0
1 0 s 8 vl £z LT9l vE _ 11 D8dS NINQV 00%0
0 I 0 z £ 9 18T 9 11 NVIOINHOEL ONILNNOOOV 00v0
Jundsigy undZMYy uvisy yovg: Apdoury vua,y- JUID  Suosiad amy qor 207
aanvp/ saadojdws [v3o g
uoddng aAnensiurupy 9 :dnosn qop
$20IAI0S 2ABNGIXY JO 1o A LNNOD DN 00¥0"ONI ueld
10-10-L00T Jo se eje( sisAfeuy
: N
sisdjeuy dnoasy qop m
o
ueld 7107 - 800T Yduelg dANNINXY Ajuno) Juny m
23
m a
8%
23
X uw



1 €L51 8¢°Ce %001

213

Le'e sTT ¥ % 180
€ [4 ol 4 6T 68 #ItIoL sjesol,
0 0 0 0 0 0 LEE 13 11 YOSIAYEANS 0050
0 0 0 0 0 0 Tl 1 11 90SIAYEdNS 0050
0 0 I € v . £ vL'9 9 . 1 40SIAYEdNS 0050
0 0 I 0 ! 1 48! 1 NVIDINHOZL 3LSVM SNOQYYZVH ONISIAYZNS 00%0
0 1 0 0 I 0 ©LEe £ 11 TVOINVHOIW % ONIEWNTd 00%0
] 0 0 0. 1 z 9¢'T1 n I TYDINVHIIW % ONISWNTd 000
0 0 0 0 0 0 (AN I 11 49LNIVd 000
1 0 I I € I vL'9 9 1 ¥3LNIVd 00%0
0 0 0 z 4 0 6v'y 14 11 YFINIONT ONILVYIdO 00%0
0 0 1 1 z. 0 9¢'Cl 11 11 ¥FEINIONT ONILVHIO 000
I 0 I 1 £ 0 6v'y 4 NVIDINHOAL 41SYM SNOQIVZVH 00%0
0 0 0 0 0 0 i 1 NVIOINHOEL AL3AVS 3417 GNV 14 000
0 0 [4 I € 0 6v'y 4 YOLINYLSNOD FONVYNIALNIVIN STLLITIOVA 00t0
0 0 0 ! 1 1 LEE € 1l NVIORILDETd 00¥0
0 0 z £ S 1 8Y'€l [4 INVIOINLOg13 0050
0 0 0 0 0 0 LEE € NVIDINHDEL INTWAINOF NOLLOZ 13 00%0
0 0 0 0 0. 1 LEE € 11 YFLINJYYD 0050
0 1 0 1 4 0 9€°Zl 11 . 1 Y3 LNIJUVD 00¥0
0 0 1 0 I 0 (48| I AYANS YIND ULSIA NLDFTF LSISSY 000
andstry UDILLIULY uvIsy yovrg - GMoUIy 2V 242  SHOSId , - iy qor 207
aagoN . soadojd [viog
syer) pofiiis L :dnoas) qop
$301A18§ 2AlN0X JO 1do@ ALNNOD DN 000" DN uelg

10-10-L00T Jo se eyoq stsAfeuy
,ummb«:< dnoin) qop
uBld 7107 - 8007 Youwxg 23Annddxy Lyuno) ury

EEO/AA Plan 2008-2012

King County



0
I
0
1
0
0
0
0
0
0
0
I
0
0
0
0
0.
0
0
0
0
0
0
0
0
0
0
0
0
/]

mvdsiy

OO OO OO OO0 00000000000 000 o 0o oo

0 ON O OO OO0 ~ M= 0 mO —~0 0000 0o o -0
-—-O-—"--<OOOOOOOOOOOOOOOOOO—OOOOOO

<

6
UvOLIWY uvIsy yong
240N

S N0 O OO0 ~—=n 000 == 000 ~0 0 -0 NO

qroupy

N~ NO ~— 00 ~=0 -~ N~ —~OFO 00— SN —

—

4!

M

29'0
97
€0
1€0
790
1€0
80°€
790
€Tl

S 120

[¢0
1€°0
76°0
S1°e
w60
1€°0
10
sl
1¢€°0
90
[€0
90
1€°0
790
sl
€0
¥l
[£0
143

a2

S = N e e

—

vy N
—

o~ A~ N e (= ) e — ) o — — o~ N

—

81
suossag

saadojdwy mog

S[euoissajoid

SNNAIRG o>mu=ovxmwo .HQQQ V.HZ.D.OU ONI

10-10-L00Z O S& eje( SisAjpuy

sisAjeuy dnoas qop
ug[d 7107 - 8007 Yourlg sANRXY L)uno) Suryy

OSIA¥EINS ONIDYNYIN SLOF[0¥d TV.LIdVD
ALYIOVNYIN LOF(0¥d TY.LIAVD

I YIDYNVIN LOFr0Ud TY1IdVD

11 ¥FDVNVYIN LOFFO¥d TVLIdVD

1 NVIDINHOSL INTWIDVNVYIN 1DAr0¥d TYLIVD
uejA] UORVAS weidold m.Equ>o.aEH [enden

¥gand

.>_xmuEmOmuz<Zrqu<mmmza:m

{11 ¥AD1440 FONVNI ANV SSENISNE

[1 192133Q 3dueul{ pue mmu_.:m:m

AI'YHII440 FONVNIJ % SSANISNE

11 4921440 FONVYNIA % SSANISNE

11 ¥HO1440 IONVNIA % SSANISNE

¥IANd LINVISISSY

LSIAIHOYY INVLSISSY

LSIAIHOYV

YIOVNYIN SAY0ITY ANV STATHOYY

V - YS-Y4dOTIATA SNOLLYII'1ddY
US-YTJOTIATA SNOLLYOITddY
WILSVIN-¥3dOTIATA ddV
ASNANOI-YEdOTIAIA ddV

AOLVIGIW NOLLATOSTY 3.LNdSIA FAILYNITLTY
LVNIQ¥O0D NOLLATOSEY 31NdSId IALLYNYILTY
) AI'JOLVYLSININGY

NI YOLVYLSININGY

HYOLVYLSININGY

- TUOLVULSININGY

111 Y040 SIAS NINGY

ANV.INNODOY

a1 gor

[4

00¥0°*ONIA

00%0
00%0
0050
00v0
0050
0050
0050
0050
0050
0050
0050
0050
00%0
0050
0050
0040
00%0
00v0
0050
000
0050
0050
0050
00v0
0050
0050
0050
000
0060
207

:dnoan gor

ey

King County

214

EEO/AA Plan 2008-2012



215

89'6 €T 1857 €LYT Pr'€9 €LvT %001 % 1B
6 € ¥Z £C 65 €T €6 #8104, sjei0g,
| 0 v 4 L 0 89'6 6 11 49 0M ALITILA 00v0
0 0 0 I I 0 €TE € TUENAOM ALITHN )
0 0 0 0 0 0 80'1 I ¥IdTIH ¥IENN1d 00v0
0 0 1 0 [ 0 1T z ¥EdTEH NVIOIYL03TE 0050
0 0 0 z z z 09°8 8 4S-NVIAOLSND 00v0
0 0 0 i | 0 80°1 i SMOANIM - NVITOLSND 00t0
0 0 1 9 L 1 89'6 6 FYVD YOO - NVIAOLSND T oomo
8 € 81 1 ov 0T 599 09 - . NYIQOLSND 00v0
spupdsiy uvorIMY uisy yooig dpraourpy appuay Waouzy  suosiag - iy qor 207

AAUN v.NQ;.QNQE\m oy

' 20UBUSIUIEJA] 9DIAISG : 9 :dnoip qop
$90IAI0S 9ARNOSXY JO 15 ALNNOD ONIY - 00$0‘DNIN ueld

10-10-L00T JO s® Bje( sisd[euy
sisdjeuy dnoxn qor
ueld 7107 - 8007 YouLIg AARNIXY Ayuno)) Juryy

o

EEO/AA Plan 2008-2012

King County



L
ON 00°0
86'C 86'v
66'C S
ON 000
L9T LEO
vi'L [
ON 000
Syt IL0
St'e I
ON 100
140! 100
000 0
% #
sruvdsiyy

z Sh 9z 08 . 32

SIA Se ON 000 ON 000 . ON 000 . S9A 1791
vl seT . - o [ANY 1€°61 TOLLS ¥9'6 86°0C LEVE 87'T8 ILel
09°0 I SSYT 1y -oLrer @ AN 4 69 WL 1cl
ON (XA U ON 6v°0 ON 000 ON 000 ON 000
(<2 SR YA 901 o6¥'1 (4087 9¢°0 8L°61 LL'T v'ie or'y
000 0 14 I vl [ elc. ¢ - LS8L I
oN 050 ON 0070 ON 000 ON 000 A 0s'¢
w 050 97’8 ov'e (X0 4 el 8781 0t's TSves 0gSI
00°0 ' 0 peolr € : PeOT € vt L 2 4 4!
ON 000 ) ON $0°0 ON 10°0 ON 000 ON 000
€80 100 ey 00 . 0.0 10°0 : SL'L 800 9L 810
00001 1 000 0 000 0 00001 1 . 00001 1
% # % # % # % # % #
uvdLIUY ubisy somyg sanLouIgy DI,y
4N . . moy ' mioj,

uonEnSIUIWpY [erotpnf 3o Idoc ALNNOD DNIN

10-10-L00T JO S© eje( sisA[euy
SisA[euy Atswwung

=&—Am C10C - 800T :u:«..-m—.gwmu:uv%mﬂ %ﬁ-:—@o M-—E

216

1z . :sei0],

pazypntapun
:[805) SSB[D
HHONBZIII[) JUALIND)
L9T 132A0[dwy
woddng sapensiuiwpy  ( 9

‘pazndpu)
:|eon) sse[D)
IUONBZIIN(] YUILLIND)
&1 3A0[dwi
suedIYda], ( £

:pazipnIdpun
:[eon) ss8[D
JUOREZI() WILIND

67 s3A0jduryy

sjeuoissajorg (- ¢

ipazyIRIApu()
{[eon) ssef)
<UONBZIRN JUWdALIN)
1 vA0dWy
s1oleISIUIWpY pue sferoyio ( [
dinoany qop

00SO*DNIN ‘ueld

King County

EEO/AA Plan 2008-2012



tuvdsigy

ULy

dALDN

uvisy

g

anyu

i

8T
4

oL

e g

AB

EICTER |

S

apewd |

aje Al

demdy

e

Jewayg

AL

a[uwiay

AL

BILTER

AN

10-10-L00Z Jo Se eye( sisd[euy
SISA[eUY 30100 A0\
ueld 7107 - 8007 Youeag sAnnddXY Ajuno)) sury

174

[44

sayrsouppy  saadojduusy

UOHENSIUIWPY [erolpny Jo doq

uonensIUILpY [e1pnf 3o 1daq ALNNOD ONIY

LE

LE

Le

9¢

9¢

€€

6z

apo)
divpng

E 0ddS JALLVILSININGY TVDAT
I Um_n.mm JAILVALSININGY TVOHT

T AYdNS SOAS 4<_UE.D_..

11 23dS FALLVILSININQY TVOdT
[T LSIdVIOAdS HOIAYES YJHNOLSND
1D3dS FALLVILSININGY TVDA1
103dS HALLVILSININQY TVDIT

NE.E_ qor

0050 Suoun

00SO'ONIN

217

.
D

edaQq

HIE|

EEO/AA Plan 2008-2012

King County



omvdsiy

UuvILIIUY

240N

uvisy

youlg

AM

&

(3%
el

wor

aeuId

IV

aeuIdg

AN

Ienidg

LU

BILTTEN

AV

EILTER |

e

AW 4

deN

Aewdy

ABN

10-10-L00T JO se Bje( sisk[euy
SISA[eUY 3210, IO
ue[d 7107 - 8007 Youeag 2ARNIXY Auno)) Sursy

[4!

9

01

saadopdurg

uonensIuTLpY [eroipng jo 3deg

uoRERSIUIWPY [ero1png Jo 1dad ALNNOD ONIN

N

|14

iy

oy

ot

8¢

8¢

po)
AEE.W

111 04dS AILVILSININGY TvDAT

11 2RF710 L¥N0O

- 12ETD 14N0oD

11 DAdS DNISSAIOUd OANI HOFL

111 3ste10adg 991AJ0g JoW0ISNY)

I LSITVIOAdS TvOSId

[ LSITVIOddS TVDSid

L 9or

1
2

218

0050 guomnaedaq

00SO*DNIA ‘uelg

King County

EEO/AA Plan 2008-2012



orundsiyy

P
£ ",

unoriauy

aapoN

uvisy

W

Y M

i

1 © osway

0 W ¢ I 9
z apewayg

0 MWW p g 9
z y_.z_,.um

I BN € 9
I aeWI,f .

0 S L4 B S [ 9
81 Howag

€ AW of Iz 9
] ajuway

0 . AW [ I [4
¥ EITER ]

T WAy 9 9

jnog sanpiouryy - saadojdury apo)

0] oxd

uonensiunupy [eroipng jo ydsqg

uonenswIWpY [eripnf jo idog ALNNOD ONIN

10-10-L00T JO se eje( sisdjeuy:
SISA[BUY 3240, Y10

uelq NSN. - 8007 Youexg aapndoxy £yuno) uﬁvw

Ly

ig

Sv

(34

[47

[44

oy
Ay

II AYV1T4D4dS TVILNAIALINOD

Al LSITVIDEdS TVvOSId

- ALLSI'TVIOAdS JAILVYLSININGY

Al hmiSUmmm dDIAYES YFNO0LSND

@ 1ORRETO LAN0D

IEIDVYNVYIN WVIDOUd/LOFr0dd

I LSITVID3dS TVOSId

L qor

1
D

219

0050 suauaedaq

00S0'ONIM tuelg

EEOQ/AA Plan 2008-2012

King County



aruvdsiy

UDILBUIY

AN

uvisy

worg

any M

6 . aquwag

0 W ¢ . 6 €
i AewIy -

- MW .gF it i z
[ ajwdy

0 AL 0 o1 €
S e__“E.a,._

¥ AW ¢ 6 (
0 apuwag

I MWW g I z
i U3y

0 AN 0 1 [4
0 aqEwa

{ AN 0 I £

i " saynoutyy  saadopdurg apo)

mwiog odq

uoRensIUIpPY [eroIpar Jo 1doq

uopenSIUIWPY [BIPR( Jo '1dod ALNNOD DNIN

10-10-L00T JO Se eye( SIsA[euy
SISA[RUY 3210, YIOAA

ugld 7107 - 8007 Ydueag dANNdNIXY Ayuno) Juryy

@

220

09 11 4OSIAYAINS SADIAYAS TVIOIANSL
8¢ . [ IFOVNYIN WV ED0Yd/LDIr0Ud
8¢ . : . NVIDINHDHAL V1VA IDIT04
€5 1 ¥3DVNYIN WVIDOU/LO3I0Ud
[49 ATIOM TVIDOS
¢
(4 : AIYADVNVYA WVIDOU/LOIT0Ud
s [ 4OSIAYEdNS SIDIAYES TvDAT
apo) apL qor 1
Living )
00S0 gudunaedaq
00S0°DNIA usld
N
o
N
o
(]
(=]
N
c
25
ca
=1
82
28
Zw



omwdsigy

uvdLIUYy

241N

uisy

g

MY A

o

I RILIVEN

0 oL

0 Judy]

[ IBIA

0 EITTHER

1 W

0 ajeway

¢ oW

4 apewdy

| R

0 Jewd g

1 e

0 apswa,]

1 e

[viog

0 1 [4
0 N T
1 I 4
[ m 4
0 € 4
0 I 4
0 I [4
sonrouryy  saadojdwig apo)
mwioj odd

uonensHIWpY [eroipng 3o daqq

uoneNsIIWPY [efoipnf jo ido@ A LNNOD DNIN

10-10-L00T 3O s© e3e( SIsA[puy

sIsA[euy 99104 I0A\

89

L9

L9

59

£9

19

p0y
Ly

ue[d 7107 - 8007 YOUBIE-9ARNIIXY A)uno) Suryp

A EIOVNVYIN NVEO0Ud/LIF[0UYd

MO~me.xmmZ~OZm SINHLSAS
USAOLVALSININGY ISVEVLvVd
AS-IHdOTIAZA NOILVYIITddY

I MwO<Z<2 EQOOM&HUEOM.M
HOINIS-YOLVULSININGY NV1

US-LSITVIOHdS SWH.LSAS LI

2piL qor

I
)

221

0050 susunaedeq

00S0‘ONIA suelg

EEO/AA Plan 2008-2012

King County



222

s z Lz 0t 16 svl aewsag
z 0 81 9 ov 99 AN 08 e S0,
0 0 0 0 0 0 a[uto] ,
0 0 0 0 1 I AWW g i z LL 11 YEDVNVIA LI
0 I 0 0 0 1 aleusay
0 0 0 0 0 0 AN I I SL NINQV TYIDIANS ¥Id ALNd3d
0 0 0 0 0 0 sfeway
0 0 0 0 ! I W g o z i WOLVYULSININGY SEDIANES TYIONVNII
0 0 0 0 1 I ajuway
0 0 0 0- z z WA o € ¢ oL AONIN AIQ STDIA¥IS TVIDIANS
&
0 0 0 0 ] 1 auusy
0 0 0 0 0 0 AW g 1 z 89 FANAOM TVIDOS
0 0 0 0 0 0 ajetua,y
0 0 - 0 0 ! AW | i z 29 AL YADYNVIN WVYDOUJ/LOFI0Ud
omuvdsigy :a&..&:.v\ uvisy yourg a1y 4 w10y saguouyy  ssadojduty apo)H apo) L qor |
2auON miog 0ad Kiopg o)
uonensIUIWpPY [eIpnf Jo de( 0050 syuawtedaq
uonENSIUIPY [eIpn[ Jo 1dod ALNNOD ONIMN 00SODNIM suelg

i

10-10-L00T JO s& Bje( Sisk[euy

SISA[euY 3210 YI0A\

ueld 7107 - $007 YouelIg IANNIIXH b::co_ Suny

EEQ/AA Plan 2008-2012

King County



N
N
00°0 - 007001 000 000 00'001 00001 %001 % %ol
0 1 0 0 I I I #1830, sje0 L
0 [ . 0 0 I [ 007001 I NINQY TVIDIanN{ ¥1d ALNd3A 0050
owdsiy uvIMIWy unisy sfovg Moy aquia,] W03 SuoSLdg - L qor s07
IAUN ’ saadojduy [vjo

S10JRXSIUNWPY pue S[RISIO 1 :dnoany qop

uonexsIWpY [eloipn Jo 1da@ ALNNOD DN 00SO‘DNIM ueld -

10-10-L00T JO se eje( sisf[euy
sisA[euy dnoasy qop
ueld 7107 - 8007 Youwag 3aAanNdIXY LHyuno) uryy

, z

S

=

5]

&)

o)

£

X

4

EEO/AA Plan 2008-2012



224

Sh'e © 000 ¥E01 7€°01 14874 8€'1Y %001 . % IEI0L
P 0 ¢ 2 L 4 : 62 #leoL s{eloy,
0 0 0 0 0 0 S¥'e i WYOINAS-YFINIONT SWALSAS 0050
0 0 0 0 0 1. 06'9 z HINIOM TVIOOS 0050
0 0 1 0 I I 06'9 z AL YHOVNYIN WY HD0U/LIAI0Yd 0050
0 0 0 0 0 € 6LEl % I YEOVNVIN WYID0U/LOAr0Ud 0050
0 0 0 0 0 I 069 z 11 YAOVNYIN WYHD0U/LOAr0Ud 0050
I 0 | z v 9 8v'vE o1 1 YEOVNYI INVIO0Ud/LOAr0Ud 0050
0 0 0 0 0 0 Sp's I YOINAS-JOLVALSININGY NV 0050
0 0 0 0 0 0 Sv'e I US-1SITVIOFdS SWALSAS LI 0050
0 0 0 0 0 0 Syt I : . . UYEDYNVILLI 0050
0 0 0 0 0 0 St'e I YOLVULSININAY STDIAYES TYIONVNIA 0050
0 0 0 1 i 0 St'e 1 YS-4OLVULSININGY ASvaviva 0050
0 0 I 0 1 0 g0l € YS-43dOTIAIA NOLLYIIddV 0050
Jundsiy uvILIAUY unisy yomg - dpdouryy s, . maodag  SUOSIA L gor 2077
 ayDN] saodojdwi D10
S|eUOISsa)0I 7 :dnoan qop
uoneSIHIWIPY [eldlpnf Jo 1da@ ALNNOD DN 00SO‘DNIMN usld

10-10-L00Z JO st eye( Sishjeuy
SISA[BUY 95.5 qor
ueld 7I0T - 8007 youeag 2APndaxy Apumo) Suny

EEO/AA Plan 2008-2012

King County



Vel
N
~N
p1'L 000 viL vi'L V12 LS'8L %001 % 1eoL,
I 0 1 I € I ¥l #1830, sieio],
0 0 0 0’ 0 [ YL T NVIDINHOAL V1vQ 921104 0050
0 0 0 0 0 0 pIL I 1 YOSIAYEINS STDIAYES TvHDTT 0050
I. 0 { I £ 6 6719 6 il MOm;umEDm SFIIAYES TVIOIaNS 0050
0 0 0 0 0 [ eVIT , £ . YDONW AIQ SHOIANES TVIDIAN. 0050
uvdsty uvoLU Y uvisy yovrg Groulyy  2pWd wadiag uﬁem.%n«. ) - L qopr 207
aayuN saadopdz 1mog .
SUBIDIULDY ], ¢ :dnoan qor
uonEnsIIIpY [e11paf jo 1de@ ALNNOD ONIN 00S0°DONII suelg
10-10-L00T JO seeje( sisdfeuy
o
sisdjeuy dnoasy qop S
. (o]
ueld ZI0T - 8007 Youeag dARNNXY Auno) upyy m
_ _ . 28
co.
3
32
_ 28
X Ww

P



090 - SSYT Lrel wiv L OPCL -

% 1810,

226

66'C %001
$ I Iy w 69 121 L91 #moy, sieio],
0 0 0 I I i 090 _. I 24dS DNISSHO0Yd OANI HOH.L 0050
0 0 9 [ 9 It 8L'L £l 111 23dS FAILVILSINIAQY TVDI1 0050
4 0 4! S. 1T 67 SL'ST 34 11 D3dS FJALLVILSINIAQY TVOa1 0050
0 0 4 0 4 I 08’1 € 103dS HAILVALSININGQY TVDIT 0050
0 0 0. [ 1 4] 09°0 I [ A¥dNS SJAS TVIDIANT 0050
0 0 1 0 ) 1. 4 0Tl 4 ALLSITYIOEdS TYOSId ’ 0050
0 0 4 0 14 S 61t L I LSITVIOAdS TVOSId 0050
0 0 T 4 14 L 66'S 01 11 LSITVIOddS TYOSId 0050
0 0 0 0 0 1 090 I AL LSITVIOHAdS DIAYES ¥INOLSNO 0050
0 0 4 1A 9 L 6¢°S 6 111 1stje103dg 201A10G Jauoisn) ) . 0050
I 0 € | g A 66'C S 1 hm~4<_Ummm FDIAYES YIWOLSND . 0050
0 1 £ 9 0l 61 LTel TT 13370 14NOD . 0050
[4 0 S I 8 123 pSLT - 9% 1 R970 1IN0o 0050
0 0 0 0 0 1 09°0 [ H AYVLEYDIS TYILNAAIINOD 0050
0 0 0 0 0 [4 081 € 4 Al LSI'TVIDHEdS JALLVALSININGY 0050
awpdsipy uvILIWY uvisy  yomg - Amdounpy i,y ML SuOSIdY oy qor 207

240N saadojduws (110

noddng sAnensmuupy 9 :dnoay) qop
uoRensUIPY feroipag jo da@ ALNNOD ONIM 00SO‘ONIM usld

10-10-L00T JO se Ble( SIsA[euy

sisA[euy dnoas) qop

UBld 7107 - 8007 youe.xg 9&«...50%@ Ayuno)) Supyy

King County

EEO/AA Plan 2008-2012



P

ON 000
oy 919
00°S L
" ON 000
000 000
000 0

ON €0
60'C £€'0
0070 0

SOA Loy
¥1C L091
091 4

SOA ¥9°0
[4%4 ¥9°0
000 0

% #
ruvdsty

ON 000
08'1 A4
vI'T €

ON 000
000 00°0
000 0

oN 91°0
£€0'1 91°0
000 0
$9X Y6y
651 Y611
£€6°0 L

- ON 9%°0
51 90
000 0
% #
,:cu.:N::\
EAVITING

ON' 000 SUUUoNT 000 - ON 000 oN 0070

SOIL 1g91 . ¥6’S o TE8 A [444% L6l L0101
Vol €T 6T'6 £l 98'C¢ 514 - v1T8 . ST
ON 000 ON 000 ON 000 ON ov0
00°0 000 000z 080 000 000 00°09 o¥'T
00T 1 . 0057 1 00°0¢ 4 : 000s- T

ON- §T°0 ON  §TO0 - A 60°1 ON 000
[4:4 ST £8'L ST £€°61 60°¢ 09'1¢ 9T'8
T . 1 §T9 o 05Tl [ . §T9¢ 6

ON 000 . ON 00°0 EEN [§% ON 000
vTolr 069 8¢V 68°C¢ L3881 IL1v1 ©ES6E L8967
$9°01 08 61°g 6¢ 8¢'81 L1 S 80Ty 91i€
ON 000 ON 000 ON 0 S3A LTe
0¥'9 (4.3 9T'¢ 860 o'yl (494 16°¢y LIl
L99 4 L9'9 4 geel 14 geee 0l

% # % # % # % #

unisy yovjg SanLIoUlpl a|ora .y

oy 1mog,

$H}JEg PuL SIINM0SIYY Ehsaz.mo 1de@ ALNAOD ONIN

T10-10-L00T JO se eje( sisAfeuy
sisAfeuy Arsmiwing

UBLd Z10T - $007 YOUEAG 2ARN20XH Ayunod Suryy

:pazinIapun)
tjeon) sse|)
uonEZIN) JALINY
vl se3kojdwy
woddng sanensmuwpy  ( 9

ipazyynaapun)
:[8or) sseD)
suoNEBZI JudLIN)
v 1daA0[dwy
SIMIOM 921AISS dAn0a01g (- b

‘pazynidpun
s[eoy) ssep)
iHoneziN JUdLIND
91 :3dA0 durgy
sueduyoa] ( €

paziInIApu)
:[eos) sser)
THORBZIII() JUALIND)
ISL - | ddAojdwry
sjeuoissajord (.

pazjjInIapup)
:jeon) ssepD)
tuopEzZIN( WAL
" 0€ $3A0jduyg
SI01BNSIUIPY pue sjetoiyo ( i
. o dnoun qop

0090°DONIY sl

227

EEO/AA Plan 2008-2012

King County



[44
SIA 6T
L96 [4X]!
(A% L
ON 00°0
IS4 [£34!
88y 91
% #
- owundsty

£C
SaA 060
8¢T 06’y
v6'1 4
ON 000
vt 01'8
¥L'T 6
% #
uvorUy
aanvN

-LeT. 8! £l 149
SA L0T ) ON 000 SBA 171 ON . 000
£8'9 Lovl 0g'L y0'St L8'LT Iv'LS 661 88°0€
£8°¢ ¢l LUl €2 ANA A 4 96°L1 LE
ON 000 ON 000 ON 000 ON 000
65y 90l . 95°L 08'¥¢C 124! 9L'€9 5701 LSbE
6's 81 : 96 Tt L8t SL 6811 6t
% # % # % # % #

umsy , youig : SanLIOULIY " appuia,]
miog oy

$HIed pue $90IN0s3Y [eamieN jo 1dod ALNNOD DN

10-T0-L00T JO se eye( sisA[euy
sisAfeuy Arewrwing

ue[d 10T - 8007 YouLLg 2ARNIXY Ayuno) Suryy

228

“siv't isiero),

:pazypnaapun)
;[eeD) ssulD
{HOREZIE ) JUdLIND)
907 sa0A0pdug
30UBUUIBJA] 901A13S [ )

:pazi[pnIdpu)
sjeon) $s8)
. Ee_-au.___s uaun)
87€ dAo[dury
- syeId pajIs ( L )
dnouny qor

0050°DONIX ‘ueld

EEO/AA Plan 2008-2012

King County



awvdsigy

T

uvormy

EXVITINS

uvisy

¥ovig

a4

&

I afewdy

0 BN

z ajewdy

0 e

I ajuwa

] . BN

0 ETLTTER |

£ AN

1 EITTIER

| IS

¥ ABwag

z e

z ajuud,{

0 BN

mwiof

0 I 4

0 T 4

0 ? ¢
0 3 T

0 4 C

i 9 4

I < <
somiowgy  soadojdug 2po)
g 01

I pue seaImosay jeimep jo ‘1daq

S}ied pue $30IN0SY _mh.zm N Jo 1dod ALNNOD DNIY

10-10-L00T Jjo Se vje(q mmm%—&=<

SISA[RUY 3210 MI0AA

P91

91

6§1

8S1

851

861

9¢1

opos
divjpg

ueld NﬂCN = 8007 youeayg o>ﬁ-=uu%@ %uﬁu-co M:E .

Al LSITVIDAdS m‘Z.O_.r<U~ZDZEOU
I 4901440 FONVNII ANV SSINISNd
11 $esuiBug
DO¥d ONINIVIL NV NOILYONAdH TYNOLLYdNDD0
. Mm_.qJQm_EUm YINNVId/AINVNILNIVIA
111 39dS SNOILVIINAWNOD
IT Jorensumpy
ML qor 1

D

0090 . z:»E«..E%Q

229

0090°DNI ueld

EEO/AA Plan 2008-2012

King County



amvdsipy

UDIIUL Y

N

unIsy

b et

AYM

mwiog

@

RILER

BN

B

AV

srway

e

ofuwa,]

AV

awwayg

TN

ajuwag

AeW

ajewayy

e

10-10-L00T JO st ere( sisk[euy
- SISA[eUY 9210, MI0A\
ue[d 7107 - 8007 Ydurag 2Apndaxy Auno) supsy

148

saadojdsy

Sy pue s201n0say [eangeN jo 1dacg

$}eg pue S20In0s3Y [rINIEN JO Idod ALNNOD ONIM

8T

(VA

691

891

891

991 -

12

pa)

divpog

230

T INVLSISSV A¥OLVIOEV]

YOSIAYALNS TOYLNOD-SSID0Ud

AI'JIINIONT

YOSIAYEANS INFNLVAYL ¥2LVMILSYM

JosiAladng SOUBUIUIBIA ISJEMISEM

LN

LSATVNY SSAD0dd 4dIHO
[T JFINIDNT
apLqor 1
2
T 0090 suounaedag
0090°DNI wueld

EEOQ/AA Plan 2008-2012

King County



omndsiy  unonouy

auvN

uvlsy = youyg

AM

a

®
I JJBWI g N
0 AW ¢ 1 9 €€ 1 1SITVIDEdS JALLVYLSININGY
[ EILIUER
0 SN g SO 9 £e [ LSITYIDEdS NINQY
1 .2:::.@
0 AvN | I 8 0 NVIQOLSND
0 aeusj
§ AW | s 8 - 67 _ 1 YINIOM ALITILO
I aewag
0 L S 9 62 INVISISSY 01440 FALLVILSININGY
z BN |
£ MW 7 9 : 9 62 . LSISSV 921440 FAILVILSININGY
I ajewdf
0 WA g i 9 6z LNVLSISSY G01440 HAILVILSININGY
ey . soyuomyy  saadopduzy apo) po) amr qor |
miog 039 . diopug . D
SyIeJ pue s90In0say [eayeN Jo 3da(g o 0090 suaunasdag
$yIed pue s201n0say [eaneN Jo 1deq ALNMAOD DN : 0090°DNIY uejg
10-10-L00T Jo se eje( sisAfeuy
. N
SISA[BUY 9340,] YI0A\ 8
. . [+ ]
ueld 7107 - 8007 yaueag 3AnNXY A3uno)) sury] m
25
[~y
=
ok
28
X W



N

. [22]
0 0 0 I ! z opuag o
0 0 0 0 z A ¥ 8 L€ _ NVIQOLSND
1 ) Tz I £ C L ajeusay
0 0 0 0 0 0 AWy 9 Lg 11 LSIIVIDAdS HALLYHLISININQY
0 i 0 1 01 4 aewiay .
0 0 0 0 0 0 AW 7 _ z 9 Lg 11 D3dS NINaV
0 0 0 0 I ! aysuwog
0 0 0 I 0 [ WW | T .9 9¢ 11 D9dS DNISSEOOUd O4NI HOHL
0 0 0 0 0 0 ey
0 0 0 I i z e g oz v 9¢ YEDIL40 ALMAOFS
0 0 0 T 1 z afruway
0 _ 0 0 0 1 I AW € 9 9¢ 11 LSITVIOHAdS SOIAYES YIWOLSND
0 0 0 0 0 0 djeud
0 0o 1 I 0 z WW ¢ z , € €€ I LNVISISSY AYOLYHOaVT

ompdsiyy  uvopouly  ubISy yourg M oy sayrourpy  saakopduizg apo)y apo)- iy qor I
24N , mor oaq dLipjug o o)
~ SyJed pue sa0inosay [enmeN Jo 1dsq . 0090 audutedaq
$)Jed pue $30In0saY [eInieN jo 1dad ALNNOD ONIM 0090‘ONI ueg

T0-10-L00T JO SE eyB(f SisA[euy
| SISA[eUY 9210 YNIOAA
ueld 7107 - 800T Yduerg dANNIIXY A3uno) sury|

EEO/AA Plan 2008-2012

King County

e



amvdsiy

unILIUY

anuN

uvIsy

g

M

a

233

91 auway
0 AW L . 91 9 Iy 11 LSITVIDEdS JALLVILSININGY
0 u_wE,om
l N 0. 1 9 [1}4 I D9dS ONISSIO0Ud O4ANI HOFL
1 EILdTIER |
9 A°W £ L 8 6t 1 dTI0OM ALITILN
0 B f
6 , AW 14 6 8 . 8¢ INIOM ALITILN YHLYMILSYM
0 Avwd]
H AeN B Z L 8¢ ururel | ui-103eIodQ JUSULBaI] I9)EMOISEM
1 aprwd
I AW 9 [4 8 8¢ 4003 ALITIOVA DILVNOV LSISSV
Z . oWy
0 AW 4 v e . Q¥vNOEAIT
oy . sapuouyy  saakoydursy apo) apoD oML qor I
miof 034  Adwps _ . o
~ syied pue S90IN0SaY [eangeN Jo 1de(g 0090 suaunaedaq
SYed pue $20In0saY [eINIEN Jo Ided ALNNOD DN 0090°DNIY uelg

10-10-L00T Jo se eje( SisA[euy
SIsAfeuy 20104 Y10\
ueld Z107 - 8007 YoueLg 2APNIRXY Ajuno) 3upy

EEOQ/AA Plan 2008-2012

King County



amdstyy

unILIUY

AN

ubisy

g

8 ot
0¢ 184

L7 I L

aquwag

VN

Aewdg

AW

Uiy

e

RIGTEN ¢

Av -

ETGITTE R

BN

afewaf

BN

deuiay

BN

£l

sapiouIpy

syIed pue sa0Inosay [exgepN jo ‘1doq

Ll

saadoydury

$)Ied pue $301n0say jermeN jo de-ALNNOD DNI

10-10-L00T JO se eje( Sis{[euy
_ ~ SISATBUY 90100 YA0AN
ue[d Z10T - 800Z Youelg AANNIRXY Kpuno) Sury]

1474

144

£y

(a4

44

44

W

"apo)
dunpog

LSITVIOHAdS ANNOYOAYTd
LSFIVIDEdS NOLLYONGE

LNV.LSISSY L40ddNS FONVNALNIVIA
YINIQIVD

I LSITVIOIdS FONVNILNIVIN dvd

3

I 1s1jeroadg Burseyoing AlojusAu}

234

1T LSITVIOddS 1_<Umi
amLgor 1
J
0090 guaunredaq
0090°DNIY susld

EEOI/AA Plan 2008-2012

King County



arndsipy

uvILIIUIY

2anvN

upisy

woig

M

ax

I ] EIEDTEE

0 TN

1 ooy

0 LA

i dpewiny

z aje

| RILZLTEN |

S AV

7 . afuwayf

I RN

1 a[BUId{

o e

I ey

I AEI

o

0 I 4
0 I 8
4 € 9
€ 9 9
I € 9
0 I 9
0 [4 €
sanuourpy  saadopdutzy apo)
wiog odq

syjied pue soaInosay jesmeN Jo “ideq

$Hled pue s0INosay [eameN Jo 1dod ALNAOD ONDI

10-T0-L00Z JO Se eje(] sIsA[euy

SISA[BUY 3210, MIOAA

Ly

9

9

9

9%

14

Sv

po)
Livpog

ue[d 7107 - 8007 YoULIg ARNIIXF Ayuno)) Supyy

I ¥ENDISEQ

LSITVIOHAdS NOLLVHEDIY

1T LSTTVIOAdS ONISVHOUNd AJOLNIANI

11 D4dS ONISYHOUNd >MO,._.Zm>Z~v

. INVINNODOV LNVISISSY

Al LSTTVIOAdS JAILVILSININGY

11 LSTOEdS TALND gggdm SNOIXON

L qor

1
2

235

0090 yusupaedoq

0090°DNI e

EEO/AA Plan 2008-2012

King County



omndsigy

UVILIIUY

BV

unisy

g

M

236

I ey
€ AN 0 vy - , ¢ Y [ 3sifeloadg Ai01e10qE] SS9001d
0 a|uway
4! AW ¢ e 4 : L 14 QH - I LSINIHOVIA FALLONOLNV/OINVHIIN
0 ETLIRERY
[ N ) I 4 8y ) YANDISTA DIHIVID
1 a[eu, |
€ . MWW v . L 8y 1 YAINIJUVO
6 rBuId g
0 e S 6 9 14 INVLSISSV J4VLS HAILLVALSININAY
1 FILIITER |
0 AW 9 I 9 v AL LSITVIOA4S TVOSId
¢ dpeidy
0 AN 0 £ € Ly [T NVIDINHIEL ONIIIINIONT
o sapisourpy  saakojduisy apo) . apo) apLL gor 1
moyp - odg s o)
mv._umm,vcm §901N0s3Y jeanieN Jo 1daQg , , 0090 :-..»Et,anoa
SYIRJ pue $92In0sY [BIMEN JO 1de@ ALNNOD DNIMN } 0090°DNIM usjd

10-10-L00T JO St eje( sisAfeuy
. SISA[BUY 9210 YI10A\
ueld 7107 - 8007 Ydueig dARNNRXY Ayuno)) sury|

o

EEO/AA Plan 2008-2012

King County



anwdsiy

uDdILAULY

adanvN

unisy

1oy

M

vy,

«

RITITER

BN

Aqudy’

ABW

ajemd g

BTN

ALy

AW

BETLUTEY]

ANBN

ETLITEN |

N

EICITER]

BN

10-T0-L00T JO sE eyeq Sis[euy
SISA[euy 3210, JI0A\
ue[d 7107 - 8007 YOULG JAPNIIXY Kpuno)) Supyy

0L

saadojduig

syjleJ pue sa0inosay] [eanieN jo daqg

SyJeg pue 20108y jeriyeN jo 1dog A INNOD DNIM

4

14

6F

4

6y

6%

14

2po)
Livng

1.LNIDV AL¥9dO¥d TVEY

¥ALNED u;<:o_< ~ 11 YENIONE ONILYYEO
YOLVOIEV TV.LEN

1) SS.SUMEm ONISYHOUNd AYOLNIANI

11l 984S ONISYHOUNd EQZMSE

I' AYVLAUOFS TVILNIAIINOD

YINIAQYVYD JOINIS

apiL qor

I
2

237

0090 suaunyedaQq

0090°DNI - ueld

EEO/AA Plan 2008-2012

King County



“omdsipy

uvorPUY

410N

uvisy

g

M

&

10I9]

ey

L4

apewd |

e

vy

3B

dpeud |

AW

auway

A

Jewsy

u.—.«;—

BIEER

AN

10-10-L00T JO se eye( sisA[euy
2@&«:4 2010, YI0A\

santouLpy

£l

saadopdumyg

miof

SyjIed pue §a21n0say [eayeN Jo daQg

apo)

oad

SyIed pue s30anosay jeaneN Jo 1dag ALNNOD DN

0s

0¢

0s

0s

14

p0)

davng

ueld 10T - 8007 YDUEI 2ANNIXT AHuno) wsv_

I AYVLIIYOIS TVILNIAIINOD
NVRIVIEIT.LNVLSISSY

HI LSITVIOAdS HSONVNILNIVIA dvVd

I ,rm_q..ﬁommm HONVITINOD 3LSVM TVILLSNANI
MOH.«\.Z”QMOOU ALITIOVA JLLVNOV

1 YOLVULSININGAY

YOLVNIAIOO0D NOILVIIOFY

2l 9o I
J

0090 suswnsedaq

238

0090°DNTA HIL: P |

EEO/AA Plan 2008-2012

King County



orundsipy

"

unoLIUlY

2aynN

umsy

PUIg

Ny YL UAA

@

apewmdy

AU

EILRUER |

ABN

Jpeurdy

el

apewy|

B

Ivwag

el

ElUER |

ABW

deway

AR

10-10-L00T. JO st evje( sisd[euy
SISA[BUY 9210, YI0AA
uB[d Z10T - 800T YdueIg 3ARNIXY Apuno)) Suryy

4!

saprouI

s)ied pue $301n0say [eameN jo 1deq

8y

saadojdug

sired vcm saonosay JeanieN Jo 1de@ A LNNOD DNIM

43

apo)y
dapng

A

INV.LNNODJOV

YOLVYFdO INTFANLVIIL 3LV MEILSVM
T JIINIVd

1t xmmZ_OZm OZE..émEO

JINVHIIW HONVNILNIVIA TVIILSNANI

JddS SWALSAS NOLLVORIdNT LSNANI

[YLOLSANI TLNANIANG 2 HLTVEH .

2L 901

1
D

239

0090 guunedag

0090°DNIN tuelg

EEO/AA Plan 2008-2012

King County



Cowpdsiy  uvonawy

aanvN

0 0 I
0 0 (4
0 0 (4
0 0 0
0 0 €
0 0 !
0 0 [
0 ! 0
0 0 o .
0 0 z
0 0 0
0 0 1
0 0 0
0 0 I

uvisy Pog 111 A

£

1 BIHEN |

240

z ww g £ L € INVIONLOGTd
z e,
0 WN o 4 z € 1 4801440 HONVNIA ¥ SSANISNE
€ w_«Eumv
M W g y £ (43 I LSITVIOAdS AYOLVIOEVT SSAI0Ud
I detud,]
_ W oz L 4 1 TVOINVHOEN % ONIENN1d
0 Jewag
4 WU g 4 L 43 _* QH - L ISINIHOVIN SALLOWOLAY/JINVHOEWN
0 a[ewIa,
! MWW g 1 L T 1 HOEN % DEW1d/O3dS NOILYOII
0 ETHER ¢
_ W o - z e I11 ¥INDISEa
moy sanouyy  saadojdwrzy apo) apo) ‘oI qor I
miog 04d divpos 0
Syled pue s30in0say [eanieN Jo da 0090 sudunaeda
HITIE |

syieq pue s20Inosay [eimeN Jo 1do@ ALNNOD DNIN 0090°DNIN

10-10-L00T JO st eje( SisA[euy
sisAjeuy ou..cw NIOAA
ueld TY0T - 800T Yourag dANNIIXY Auno)) 3ursy

T

EEO/AA Plan 2008-2012

King County



onwdsiy

UVILIUM Y

e

unisy

g

4 z asay
v . S AW 1 L C
€ m dewdy
4 i AW ¢ 81 [4
1 I nmdy
I (4 . MW ] € 4
£ . ¢ ajewaq
0 0 AW 0 £ 4
I 1 I[vway]
o0 MWW 9 . 4
[ 9 . Jewia g
z 4 AW | 8 z-
0 0 Jfsura,y|
I I e 0 I [4
E TP o sopuourpy  saadoydug apoy)

moj 034

syied pue s901n0say [exngeN jo 1doy

i pue s0inosay] jeanen jo 1dog X LNNOD DNIM

" 10-T0-L00T Jo'se eye( sisd[euy
sIsA[euy 9210 YIOA\

ueld 7107 - 800 :o:»...m AARMIIXY L3uno)) suny

¥s

123

12

ps -

£s

€<

£s

po)
&ippog

1 LSLLNEIOS AYOLVIOLYT TV.LNIANOHIANT

1 ¥FINIONA

Al YIANDISHd

I LSI'TVIDEdS SNOILVIINNWINOD

I YONW 4DF(0¥dAINTd TVNO YALYM

TYIDVNVIN INVIDOU/LO3T0Ud

I LSI'TVIOHdS SDNVITINOD SLSYM TVIILSNANI

2PLL qor

I
J

241

0090 auaunuedaq

0090‘ONIM ey

King County

EEO/AA Plan 2008-2012



orundsiyy  uvouawmy

240N

unisy

worg

A

0 deway

9 e

0 DILIUER |

I AV

0 e

1 oW

4 RILIHER|

€ B L4

I ETLITER |

0 o[eW

B apwag

1 LN

0 ewd ]

z A

gy

I 9 L
0 I 4
0 I [4
€ S 4
i I [4
[ T 4
0 T 4
sapuoutyy  saadopdwrg apo)
Ee&. : odH

Sied pue sa01nosay TeameN jo 1dag

SIed pue sa0Inosay JeameN Jo 1de@ AINNOD DNIN

10-10-L00T JO St eje( SIsAjeuy

SISA[euy 3210 IO

SS

99

sS

143

¥s

¥s

123

po)
Lippog

ueld 10T - 8007 youeag JANNIIXY %a—:—cnv w:g

JINVHOIW INIONT TYTILSNANI

NVRIVIdr1dviH

JOSIAYEdNS JDLLVNOY

T ISATVYNY SSd00Ud d4LYMALSYM

111 J0FRXSIUIPY Yi{eaH pue Kioges

@

1 YFINIONHT TOYLNOD L2d[0dd

I LSILN3IDS TVLINIANOIIANT

242

amrqor I

2

0090  uawgredaq
0090°DND sueld

EEO/AA Plan 2008-2012

King County



omwdsigy

upOUIMY

24N

uvisy

olg

0 I RILEITEN |
1 1 SO 4 z 95
0 0 n, EILIUSR |
1 i MW 0 I L 9
¥ 9 u_a&ﬂm .
1 1 MW L 4 9¢
S 9 ajeway
€T Lz MWW ¢ €€ L 39
0 0 - ETLTIER |
1 T AT g | 4 5§
¢ y aAvuiayg
£l 0z AW g , vz L §$
0 0 apeway
1 I MW ¢ I L S
A ey - saproutyy  saadopdumgy apo) apo)

1eg oaq divpps

sy pue $30inosay jereN jo doq
SHed pue sa0Inosay [eaneN Jo 1deq ALNNOD ONDI
10-T0-L00T JO st eje( SisAjeuy

SISA[euy 9210 IO
- ueld 7107 - 8007 Youeag 2ARNINXY Ajuno) Jury

&

YOLVOILSIANI HONVITINOD LSV M TYIILSNANI
NVIDINHOFL 37TvIS d4LVINOLNY
[1 JOLVILSININGAY

YOLYHAJO YOINIS INTALVIYL YILVMILSYM

« 11 a8y Auadoid [eay

LSV - U~Z<Iom2 HONVNALNIVIA TYId1SNANI

LSINTHOVIN TVRLLSNANI

L qor I

2

243

0090 sudwpredog

0090°DNT ‘uegld

EEO/AA Plan 2008-2012

King County



omodsiy

uvILIUMY

AanN

uvisy

ug

YA

4!

91

oy

.:.«E 7107 - 8007 YOULIG 2ANNIIXT A3uno)) Sursy

RITTIER

AW g z . z
“opuwiay
AN € Sl L
u_mEon—
AW p L1 L
apewa
WW g s ¢
JvwIg
SRl g 1 oy
Arwidg
AEW | 4 [4
RICHER
AW g 9 4
sangrouyy  saadopdiugy apo)
miog odq

$3{IeJ pue Sa0IN0SIY JRIIEN JO 1dadd

syied pue saomnosay [eameN Jo 1dod ALNNOD DNIN

10-10-L00T JO Se eye( sisAjeuy
SIsA[euy 3240 YIoM

8¢

Ls

LS

LS

LS

9¢

9¢

apo)
Aoy

I1 ¥IO1440 TONVNIL % SSANISNd

NVIDRRLOATT SONVNILNIVIA TYIRLLSNANI

NVIDINHOFL LNFWNYLSNI TVIILSNANI

LSATVNY dDdN0STI NVIANH

IINVIOINLOT T

LNVINNODIV YOINTS

AGNINOM-YOLVILSINIANQY NV

244

L qor 1
. J
0090 suauntedaqg

0090°DNIA sueld

EEO/AA Plan 2008-2012

King County



nuvdsigy

uvIIUY

aaynp

uisy

»rog

Y M

™

1 eIy

I EYLIRY

8 ABWI

¢ AeW

1 ey

1 e

z EILUTER |

0 BT

1 " awwiay

¢ ey

0l Apwdy

z o e

0 eI

1 e

o]

1 [4 T
C i1 4
0 4 4
0 -C 4
0 7 [4
0 (Al [4
0 I 4
sanuioury wwu;.&&:.m apo)
o], odq

syteJ pue s901n0say [exmeN jo do(y

jed pue saoinossy jeinjeN jo deq A LNNOD ONIY

10-10-L00T JO st eye(] sisk[euy

SISA[eUY 32104 Y10\

8¢

8¢

8¢

8¢

8

8¢

8¢S

pon
divpng

ue[d TT0T - 8007 YOUBIg 2ANNRXY Apuno) Suryy

MWADQmIUmEmZZ<qm HONVNILNIVIA

:. MOH<O_.rmm>Z_ \_<,_.ZmZZ.OE>Zm ANV HLTVIH
T YLDOLSANI TINWNIANE 2 HLTVHEH

I LNVLINSNOD MO+<UDQm

o 1 1WwowaSBUBIAl UOHONIISUOD)

1§ Hm_\_ﬁ.Ummm mZO_FA\U_ZDEEOU

I Y931440 HONVNIA ANV SSANISNE

245

L qor |

. J
0090 sguduntedaq
-0090°DNIY unlg

King County

EEQ/AA Plan 2008-2012



0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 I [4
0 0 0
0 0 0
0 0 0

JUDdSIE  updlAWY  uUDISY

2avN

g

L/

o

0 BIIITEN

¢ MWW ¢ € 4

0 u_w_.:oh

1! L R R R 4

wv EICIER |

(4 AW o 01 [4

€ duway

S W 0 8. . (4 v

1 u_..::uh

I BN 0 4 4

11 3[vwd |

L AWy 8l C

1 EI40ER |

0 SN g P 9
jviog : sayrouryy  saadojdusy apo)

wof 0aa

$Hyied pue sedmosay [exeN jo do(

syied pue $3a2inosay [einieN Jo 1de@ AINNOD ONIY

10-10-L00T Jo st eye( sisi[euy
sisjeuy 210, IO\

ueld 7102 - 8007 YoueAg dANNdxXY A3uno) Suryy

65

65

8¢

8¢

8¢

8

8¢S

apo)
Liopng

A 1audisag

1 YIOVYNVYI LIF{0Yd TVLIdVD

AON BN__nszd ALITVNO ¥3LVM

I JADYNVIN Fomaoum_\mmzzﬁm ALITVNO ¥3LVM
I mozsm LONId/ANTd VN0 mu.EB

1 Y3DYNVIN WVIDOUL/LOFIO¥d

111 LSI'TVIOAdS SETVS ANY ONILAMIVIN

246

amLgor I
o)

0090 Juduntedag

0090°‘DNI suelg

EEO/AA Plan 2008-2012

King County



auvdsiy

7N

UpILIGUIY

EXEIN

unisy

yonig

MM

1094

P

Juway

vy

Jlewn g
e
u.a:.uu
Jje

apewd [

AR

EILITER |

e

afeway

el

ajewdy

AN

10-10-L00T JO st vje( SIsA[euy
&mbu-i 3210,] JIOM .
uB[d 7T0T - 8007 Youexg aapndoxy KHuno) Sury|

194

saadopdug

S)jIed pue s201n089Y [esnseN Jo ydacy

SjIB pue Sa0IN0SAY jeinjeN Jo .uQQQ ALNNOD HONI

65

65

6$

6§

6S

(39

6¢

poD
divpog

11 YFANIOND YILVM LSVM

11 Y9INIONE TOYLNOD LDFr0Ud

[ LSITVIOHdS AONVITINOD LSVM TVIILSAAN!
VAT - DINVHOIW/LSINIHOY I TYRLLSNANI

11 LSILNFIOS qﬁzm_zz.OMSZm

11 LSILNAIDS AYOLVIOIYT TV.LNTIANOIIANT

11 YFANIONS

oL qor |
J

0090 . suauntedaq

247

0090°DONIM ‘ugd

EEO/AA Plan 2008-2012

King County



awndstyy

UnILIUW

AN

uvisy

g

M

o

mwiog

EICDIEE ]

AN

auway

MR

ajBwIag

AN

EILIIER

AEN

afBwa ]

BN

apewd f

AN

B

e

$YIEG PUE S300n08Y [eINEN JO 1o A LNOD DNIM

T0-T0-L00T JO SE E3E( SIsfeuy
SISAjeuY 3310,] YIOA\
~ueld TY0T - 8007 UdurAg dANRNIXY Ayuno) Juryy

sonaourpy  saadojdury

o)

syed _ucm..mo&:omu& fexmeN jo wdeq

09

09

09

09

09

65

65

apo)
daopog

1 JOLVOILSTANI TVINTNNOUIANT ANY HLTVEH

11 LOLSANI TINANYANG % HLTVIH

AHNANOL-LSITVIDAdS SID

AINYNOf - LSITVIOIdS SID

TIFOVYNVIA LDIfOUd TV.LIAVD

@

NI 4OLVYTdO YOINTS INFNLVIYL 43 LVMILSVM

11 LSATYNY SSHO0Ud YALYMALSVM

syl qor I
o)
009 - ausunaedag
0090°ONIY ey
N
S
g
[eo]
Q
Q
N
c
>8
ca
3.
82
23
X W

248



otuvdsigy

g N
G i,

upoLIULY

FITTIN

unisy

g

AM

i

I Jjeway

4 AV

€ “apewoy

9 AN

€ apuway

4 AT

z afeutd g

L AN

0 ©aBwRy

I e

0 apewa

€ L L G

£ RITTEY |

7 U

oy

I £ 4
€ "6 4
0 S C
4 6 [4
I I 4
0 £ L
0 S [4
sapiouyy  saadoydurg apo)
wiog . o3d

syded pue s901n0say [eameN Jo 1de(y

$3ie pue s20In0s3y [eINEN JO .umoﬂ AINNOD DNIN

10-10-L00T JO St ejeq sis{euy

. m_mb«=< 9210, YIOA\

9

9

09

2po)
fuppog

ueld 7107 - 8007 YduLAg 2ANNIAXY Ayuno)) Sury

[T ¥9D1440 HONVNIA ANV mwm.meDm
m MmOEmO JONVNIA % SSINISNd

I LNIDV ALY3dO¥Ud TVaY
YOINTS-YOLVILSINIANGY NV
AFININOf-JOLVILSININGY NV'T

DINHOEL TYOIELOTTH/LNANNELSNI TVIYLSNAN]

YOLVDILLSHANI HONVITINOD FLSVM TVIdLSNANI

2L qor

I
2

249

0090 suduredaqg

* 0090°DNIY B[

EEQ/AA Plan 2008-2012

King County



oruwdsiy

UMY

244N

uvIsy

yovrg

g€
[44

anym

oy .

a«

9¢
[44

By

AU

aewd,]

e

Jfvuiay

Bl

ajeway
AT
ajowiay

e

e

AL

Iewady

SN

10-10-L00T JO st eye( sisd[euy
SISA[eUY 9240, YI0A
ug[d 7107 - 8007 Youe.Lg 2APN0IXY Ayuno)) Suryy

8%

R4

sapoutyy  saadojdiuzy

syded pue sa0inosay [esmeN yo daQq

$Hyed pue mwoSOmom jeameN Jjo do@ A INNOD DNIM

£9

£9

£9

€9

£9

79

9

P09
dwwg

NI YIDVNVIN E&OO%&.—UE 0odd
[II YFINIONT TOULNOD- LDFr0oUd
I _acomww&o& SW2)sAS UORBULIOJU]
1 meEmO<Z<E NOILDNYLSNOD ‘
HI JOLVALSININGY
YOINIS - LSATYNY mUMDOm.mm 2<EDI

AININOMHILSAAQY ISVavLva

L qor 1
J
0090 sguaunaedaq
0090 DNIM wuelg

250

EEO/AA Plan 2008-2012

King County



auvdsigy

R,

unoliulYy

XV

uvisy

Polg

M

&

t apBurdy

I 1151V

g ABWI,|

S AvN

9 BT

8 : AL

I ajuuId |

4 AN

z apewdy

0 e

0 Jewdf

I IEW

0 afeway

1 AW

010

I [4 [4
1 €1 T
[4 14t [4
0 € 4
[4 [4 [4
0 I T
0 I 4
.%ES:.E\ saadopduty apo)
oy odd

S)jIeJ pue s20Inosay [eijeN Jo daq

s3ieg pue saasnosay fermeN jo 1dag ALNNOD DNIN

T0-10-L00T JO St epeq sisk[euy

SISA[BUY 9240 YI0A\

£9

£9

£9

€9

£9

£9

£9

2p0)
&g

ueld 7107 - 8007 Ydueag sapndexy Kyuno) Suryy

I fO¥dNINTd ALITVNO YILVM

HIMOWLOMNdAINTd ALITYNO ALV

1N YFOVNVIN LOATOYd JANNY Id ALITVNO YILVAM

I YONIW LOMAdAINTd TVNO LY M

HI YFENIONYT 9LV HLSVM

AININAV HLTVHH %® AL94VS

YOLVNIQIOOD ¥HLNED JILVNOV TYNOIDTY .

L qor

I
NV

251

0090 sguunaedoq

0090°DNIN wueld

EEOQ/AA Plan 2008-2012

King County



swwdsig

uPUIWY  UDISY

BV

wojg

M

#

0 UL
I AW I 4
1 afetiay
S AW | 9 L
7 : EILTER
6 MW 0 9! . 14
0 aewdf
€l MWW . ¢ €l 4
6 . djewdy
44 MW 6 1€ z
1 ETCIUER |
1 AL I 4 C
0 INER
[ MWW . ¢
jviog © sapuouyyy  saadopduny apoH

mwiof oaq

syjIed pue s20Inosay [ereN Jo daq

$yIed pue saoInosay [eIneN Jo 1ded ALNNOD HNIM

10-10-L00Z JO se eye( sis[euy

sIsA[euy _oo..c,m.v_..c?w _

ueld 70T - 8007 YduLAg 2ANNXF Ajuno) Suryy

$9

9

¥9

¥9

9

v9

£9

poy
Kioppg

AS-YIIOTIATA NOILVOITddV

11 4OSIAYAANS

[T LSILNAIDS TVINTNNOIIANA

11 LSLLNFIDS AYOLVH0dV1 4.<HZm§ZO~=>Zm
1T YIINIONT

AILSITVIDHEIS SNOLLYDINAWNOD

YOINAS-¥AJOTIATA G3M

252

oL gor I

D
0090 nusunredaq
-0090°DONIA suejd

EEO/AA Plan 2008-2012

King County



omvdstgy

UuDILULY

anuN

uvisy

yovig

A

s

1 EILEN
I MWW g T z
0 u_aEuw
z AW 1 oz 4
0 ajeway
1 AW g 1 z
I dpvwIa,f
I AW | T z
. . vy
9 MR ¢ o1 z
€ J[BWI,
0 AW 7 € z
I aewa,]
0 BN 0 : [ 4
0L " sayuowypy  saadopdmiy apo)

B oad

~ syied pue muu._s.o%m TeangenN Jo deg

Syjfed pue saoInosay [eimeN Jo 3da ALNNOD ONIM

10-10-L00T JO s& e3e( SIsAfsuy
SISA[BUY 9910, Y0\

uelJ 7107 - 8007 Youw.g 3apndaxy Ayuno) Suryy’

59 .

§9

$9

$9

$9

$9

$9

.apo)
Aivjog

YOLVDILSTANI SONVITINOD FLSVA TYIILSNANI
AIMOLVOILSTANI TVLNIANONIANT ANV HLTVEH
ALYLOLSANI TLNANYANE % HLTVEH
YOLVYLSININQY LNVHD

»  WOINAS-LSITYIOHdS SID

V- %-mﬁodﬁo SNOILYOI'ddY

JOINFS-43dOTIAHT SNOILVYOITddV

i1 qor

I
I

253

0090 suaupaedaq

0090°DNIY ‘ueld

EEO/AA Plan 2008-2012

King County



omvdsig

unILIIUMY

4NN

unisy

»org

nyM

@

L dvwaf

6 WW -y 91 ¢

0 EITUEN|

€ MWW o € z
'z EICINER

4 W v 4

0 afewdy

1 ., U 1 o [4

1 vy

! AW 9 4 T

1 e

0 A g ! z

I ANewWy

0 AN o [ [4
oy © sanuouyy  saadojdg apo)

moyr odqd

syied pue s90In0say [eameN Jo 1do

S)ied pue s90in0say [eameN Jo 1dod ALNNOD ONI

10-10-L00T_ JO S& eye( sishfeuy
mmmbﬁi 3210,] NI0AA _

L9

L9

L9

99

99

99

99

2po)

Ly

ueld ZT0T - 8007 Youeag 2Annddxy Apuno) upsy

HIIFOVNVYIN LOEA(0Ud TV.LIdVD

A1Y3OI140 FONVNIJ ANV SSANISNE

AINEDIAA0 FONVNIA % SSANISNE

YHLSYN-JOLVALSININGY NV1

I ITINIONT

LVINASTIIIT SNOLLVTHY JOdVT ANV FHAOTdNG

254

111 LSI'TVIDEdS LOVILNOD
apr qor I
o)
0090 nuauniedaq
0090°DNIY suslg

EEOQ/AA Plan 2008-2012

King County



iy,
4

omdsty - uvoramy

EXVITING

0 0 1} I deway -

0 1 p s MWW 7 9 z L9
0 0 0 0 Apwdy]

0 0 I I e 0 : [ [4 L9
0 0 0 0 Ieuldy

0 0 I [ AW B 4 L9
0 I I Z Jerd

0 0 0 0 WW 1 z 4 L9
0 0 0 0 ewag

0 0 [4 4 AN 0 4 . . T L9
0 0 0 0 CALIER |

I 0 0 S AW 1 4 L9
0 0 0 o s

[ _ ol €1 AW ¢ €1 z 19

uvisy youg MY oy sayrioutyy  saadojduizy apo) - apo)

miog 1) £ divpog

SyIed pue s901nosay] [eimeN jo 1daq
SyJed pue $30In0sy [eanieN Jo 1ded ALNNOD ONIM
10-10-L00T JO se vje( sisA[euy

SISA[eUY 3310,] MA0A\
ueid 7107 - 8007 Udueaq 2AnNNIXY LHuno) uryy

ALLNAOV ALYIdOUd TVHY

AI'dFINIONE TOYLNOD LO3fOUd

[YHOVNYIN LDE[0Ud LI

199BUBN 90IN0S9Y UBWINY...

YS-JOLVILSININGY SVEV.LVd

YOINISHOLVILSINIANGQY dSvEvLiva

ALLNIWHOVYNVYIA NOLLOMYLSNOD

1L q9or

I
D

255

0090 guaunaedag

0090°DNI ruwlg

EEO/AA Plan 2008-2012

King County



oruvdsigy

UDILIULY

241N

uvisy

yomyg

M oL

&

Jpeurdy

dv

uiay

MBI

JBUII

PN

RILIEY]

AV

ageway

Ll

aeway

BN

ajeway

oy

10-10-L00T JO S vie( SisAjeuy
S SISA[eUy 3240, YI0A\
uelg 10T - 8007 Youkag 2ANNIXY Ajuno)) Sury

61

81

sayuoutyy  saadojdugy

Syjieg pue senInesay [ermeN jo daQg

Syjsed pue seomosay jermeN jo “ide@ ALNNOD DNIY

89

89

89

89

89

L9

L9

po)
divjpg

ADDOWLIMNAINTD ALITVNO JTIVM
Al 198ug j0sfo1d/1oueld Anjeng) 1aiem
I 4OSIAYdNS

YOSIAYAINS HLTVEH ANV ALTIVS
Al NMMO<Z<E 2&00&&&050&&

ALYFINIONT 4LV M LSV

YOINTS-YHINIONY SWHLSAS

256

apuL qor I
D

0090 suawiedeq
0090°‘DNIM el

EEO/AA Plan 2008-2012

King County



atuvdsiy

4

et

UDIMIU Yy

41IDN

umsy

wovg

i

™

€ dpuuay

6 AW

I afewdy)

z apW

1 Jwwdg

0 v

I ewd

0 AR

I Avwag

€ eI

z ajewa,

£ AN

I Jewa,y

14 BN

oy

£ . 4! [4
0 € | [4
1 I [4
I ! N
0 14 [4
0 S [4
{ S [4
soutou saadojduisy apo)

mog odq

Sy pue s30In0say [esmieN Jo 1dsqg

syjIed pue s201n0say JrameN Jo 1dog A LNNOD DNIN

10-10-L00T 3O st eye( SIsi[euy .

SISA[euY 32.10,] YI0A\

0L
o
69
69
69
69
69

apo)y
davpog

UvLd 7107 - 800 YIUTIF SARNIIXY Ajunoy) Supyy

7,

ATYIDVNVI LOIrodd TV.LIdVO
YHLSYIN-YGdOTIATA ddV

YIOVNVIN AYIAITIA SIOIAYES HOINOSTE NVINAH
[YDONIW AYATIA SOAYS mmm NVNH

>_. LSILNHIOS .4<HIMEZOM_>ZM,

YOSIAYEINS AJOLVIOEYT TV.INTFNNOYIANT

257

AT YIINIONT
apL qor |
; o)
0090 suauniedaq
0090“DNI - ueyg
N
S
S
[« 0]
o
(=]
~N
28
ca
pu J
82
2%
X W



omvdsigy

upoLIUY

aanvN

uvisy

g

M

[ Jpeurd f
I ABW 0 [4 [4
€ " aeway
0 AW - € T
0 EIEER ¢
9 MWW 0 9 [4
0 c_mEem
{ . AEW 0 I [4
z Jwag
I AW g € [4
Z . duway
v WA 9 4
0 BRI ER]
i - 3EN 0 : l 1
g satouyy  saadopdug apo)

mioL 03

SyIBJ pue $201n08aY [eameN jo doq

$HIE PuE S30MM0SY [BINEN JO 1o ALNAOD ONIM

10-10-L00Z JO Se eje( siskjeuy
SISA[RUY 3240, YI0AA

0L

0L

0L

0L

0L

2po)

divpng

ue[d 710T - 8007 Youeg 9ApNdXY Aunoy Suryy

AYANS ONIN SINDYd TV.LNIWNNOHIANT

YOSIAYHINSONNAVIDOUdTY LWNIIANT
A HANIONT JALYM LSV M
I YIDOVNVIN SLOATOUd TVIDIIS

YILSV-LSITVIOAEdS SID

A JuawaSeueA UoNINIISUOD)

WIOVNVI SNOILYIINNWNOD

258

amr gor |

o)
0090 susunsedoq
0090°DNI sueld

King County
EEOQ/AA Plan 2008-2012



orupdsigy

uvdLIWMY

aayupN

unisy

oug

M

viog

aewayf

L%

Aewdyy

AR

semayg

el

Newag

MBI

ETLIUER

AL

Jpewy

S

ajBwdy

AN

10-10-L00T JO se eje( sisd[euy
SISA[eUyY 9240, YIOA

sapouLy

saadoydmy

o

s3aeg pue sa0inosay [eameN jo do

apo)
odq

s)ied puB $304n0say jeameN jo 1dag A LNNOD DNIM

[44

1L

po)
davpng

ueld Z10T - 8007 YouLLg 3A1N3x7 Ayuno) Suryy

i

-dS WVYDO0Ud hzm2m>omﬂ_2~ TVLIdVO LNVLSISSV

JIOVNVIN ONITDADTY/NOILINATI/ILS VM
YOSIAYIINS INAOV ALddd0dd TvHd
HLSVM DSOm-Mth<Z.<§ m,mo;me ‘_<UmE
JOLVILSININGY SEDIAYES TYIONVNIA

YON SOAYS NINAV % JONVNIA

siayadng SwiSeuey swieiSoirg jejusiuonaug

piL qor

I
J

259 -

. 0090 - susuaedaq

0090°ONIY e

King County

EEO/AA Plan 2008-2012



owvdsiyy

unaLIMy

- aanpN

uvIsy

Py

YA

5’3’

1 Jowd
T W £ ¢
I LILIOEY]
14 AN , € e
0 EINER
£ AW ¢ ‘ € z
1 ~ opeway
0 W g I z
0 apudy
I AN I [ I
0 . afewa
1 AW g 1 T
1 Aeway
0 MWW o 1 [4
viog sapsouryy  saadojduiy apoH

W0 oaq

S$3Ied pue S30Inosay jelnjeN jo .HQQQ

Syled pue moo._somox. [eamgen Jo 1dog ALNNOD ONI

10-10-L00T JO sk eje( sisA[euy
SISA[euy 9240, JI0A\

(43

(43

L

L

(44

<L

L

po)

dapjng

uBld 7107 - 8007 YOUBG 2ARNIOXT Ayuno) Supyy

YTINIONE DNIDOVNVIA

[ JOSIAYE4NS LI

I IIDOVYNVIN LOF10dd LI

I IONIN AYATIA SOAYS SHE NVIANH

VYNVIA mmurxmwm HAILVALSININQY ANV FONVNIJ

3

AONW SOAYS NINAV % HONVNIL

YOSIAYIINS ONIDVYNVIA SLOF0Yd TVLIAVD

260

amL qor I
o)
0090 guaunaedaq
0090‘DNI . :uslg

EEO/AA Plan 2008-2012

King County



GaaaN

awndsiyy  uworiawy

EXVIIN;

27N
o
1 dpeuray N
L MWWy -8 [4 o EL : IA YHANIDONT YILVM TLSVM
0 v o_E:._d
[4 ABW 0 a 'z 4 €L YOLVYLSININGY SNOILVTHEY INFWNATAOD
¥ uway
€ e ! L C €L’ IA INFWIOVNVYIW NOILDTELSNOD
z a_«E.om
£ WA g S z €L YALNS DN SLIFfO¥d TV.LIdVD
0 EILITER )
I E U 1 I €L SV “WOLOTAIIA NOISIAIA INVISISSY
| JVUI f
[4 ] AT 0 £ [ S HIFIDVYNVIN SLOEfOdd TVIDIdS
1 euay
0 e 0 I I o YIOVNVIN SNVIDOYUd NOILLVIYDHY
mwiog saptaoutpy  saadopduiy apo) &cmb amy qor |
_ miof 0oqg  dwpg . i o)
syed pue saoInosdy femeN jo 1deq , 0090 suawaedag
sed pue sa0Inosay jeaneN Jo 1de@ ALNNOD DNIN 0090°DNI ueld
10-10-L00T JO st ejeq Sisd[euy N
SISAJeuy 9910,] Y10\ N
. - <2}
ueld 7107 - 8007 Youerg dANNIAXY Apuno)) Juryy g
, 28
ca
3
8
28
¥w

o



owmdsigy

uvILIULY

241D\

uvisy

Prlg

a1y A

@

1 RILTER]

I Aw/UW ¢ B / 1
0 apewiay

T WA g B 4 I
0 eud g

I W o. [ [
i RILNEE |

€ B 0 v i
I AUy

0 Lk A B} I 1
1 BILLER

0 AW I 1
1 EILAHER |

0 } AW 0 I 1
o sanouty saadopduizy apo)

wiof odd

syaed pue s501n0say [eryeN Jo 1deqg

$HIEJ PUE S300M0SY [eImeN Jo 1dod A rE.ADOU DN

10-10-L00T JO Se eje( siskjeuy
SISA[euy 3240 IO\

ue[d 7I0T - 8007 Youwg 2ApNIXY Luno) Sunyy

SL.

SL

SL

SL.

SL

SL

SL.

po)

davpng

YON 1DES SWOUd TY.INTANOIIANT

Sep PIOS - Jo8euely s901A18S Funesuiduy

YIOI440 TVIONVNIA JHIHD

NV NOLLDFS WY dD0Ud SLNIWIAOUINI TV.LIAVD

NVT % ddLVM YOLOTYIA NOISIAIQ LNVLSISSY

@

YILYMELSYM WOLITYIA NOISIAIA LNV.LSISSV

FLSVM Ar'10S ¥WId AIQ LNVISISSY

L qor

262

I
v

0090 suaunedaq

0090°DNIA ‘uelg

EEO/AA Plan 2008-2012

King County



awvdsiy

m\\u,l/.

uvoLIUlY

aayoN

unisy

g

M

i Uw
0 BITSITER |
| AW o i 4
0 duudy]
z WA g B _
I a[eway
. W g T 1
0 djewd |
! W l . i C
[ EILITER |
4 wW o € : z
1 g
[ W g z . z
i RILUER
1 AW 0 4 [
jooyg sanpuouryy  saadojduig apo)
o] o3d

s3yIed pue s90Inosay jeieN jo 1o

Syded pue $3dsnosay JeameN jo 1dag A LNNOD ONIN

10-10-L00T J0 St vy SisALeuy
SISA[euyY 9210, NA0A\

SL

SL

SL

SL

SL

SL

SL

0D

Livjpg

-ue[d 7107 - 8007 Yduelg 2ApNdXY Ayuno)) uryy

YONWLINIVATOULNOONOILLATIOdYALY M

YIDVNVI SNOILVYIJO INVTd daLVMELSVM

YIOVNVIA SNOILVIHdO

1 YOSIAYELNS 1]

o ] 198eueiy LI

YIOI440 SNOLLVTIY LNFIWNIFAOD

YIOVNVIA NOLLDFS SWVIDO0Ud TVLININNOYIANA

pLL qor

263

1
J

0090 Husunaedaq

0090°DNIA ueld

EEQ/AA Plan 2008-2012

King County



owwdsigy

upILIZUY

aaguN

uvisy

¥oorg

M

@

0 Jpeway
1 BN o 1 I
I a_.ar_op—
0 MWW I 1
0 EITITTEY
I MW ¢ o1 I
0 ajewd,
[ AF}W o T 4
0 Aoy
I AW 9 I I
0 BB
I AW g 1 : 1
0 Bway
I AW 0 1 4
1oy sayroury  saadopduisy apo)

10101, odd

$yied PUE Se0MN0SYY [eImEN Jo 1doC

SjIed pue saoanosay JeaneN jo 1de@ A INNOD DNIM

10-10-L00T JO s€ B3e( SIsAjeuy
SIsA[euy. 9210, YI0M\

58
s8
i
6L
6L
8L

LL

p0)

Aipjog

ueld 7107 - 8007 Ydueag ANNINIXY Ajuno)) suryf

Flm2b<m.zh YIALYMIALSYM “YOLIHIIA NOISIAIQ
ALSVM AI'T0S JOLOFIIA NOISIAIA

STd ANT % 41 ¥Id NOISIAIA

mMZ.Q.MmO<Z<E Ll

. SAAVd 401034Id NOISIAIQ

ADNIW NDUd ATA QALNIRIO LISNVIL

[ YFOVNVIN GSTUdYTLNE L

gty qor

264

I
N

0090 &:uEtﬁ_on

0090°DNIH uulg

EEO/AA Plan 2008-2012

King County



opvdsiy

uvoLaNy

aapuN

uvispy

1Pog

a4 oy

o

Jeway

AeW

ETETEN

ETEA N

apBwIdy

QLA

deura g

AV

a[uuRy

AW

. alewdy

e

o[BuId]

G

10-10-L00T JO Se vje( sisdeuy
SISA[euy 9210, YI0AL
- uBld TTOT - §00T YoueLg 3ARNIIXY Apuno) Sury

sauroupy

saadojdury

, b
I
1
£
§T
8T
£l
I
oL

$yIeJ puE $92In0sY [eNuEN Jo ‘ido(

$3jied pue sa0nosay JenieN jo de A LNNOD ONIY

4.

20

20

dd

d4

vv

L8

po)
Ly

YOLVIddO ITVIS

Y3dO INFWLVAYL JFLVMILISVM
[ 4OLVYIdO SVD TTIANVT
dOLVYI3dO FTVOS

* YO1vV¥adO LNTAJINOT

199dS SOUBUDIUIBA] SAIIUIARLJ SISEM PI[OS

SV % ST TYLVN ¥1Q ALNdId

apiL gor

I
D

265

0090 gwuntedag

0090°DNIY ueld

EEO/AA Plan 2008-2012

King County



owvdsigy

uvoLMy

24N

uvisy

Wy

iy

&

0 ey
£ WW g ¢ 8
¢ a_a,:_ur._
9 L B 6 8
0 ajpwIdy
I S o L
I O—Q.EO.W—.
B MWW g z 9
0 .m_a.Eu.,.—
I W - L
0 EILTEN
[ B’ 1 8
¢ Bay
I ww g v 9
oy : - sonuouryy - saadopduy apo)

mwiof, oiq

SyIed PuB $901N083Y [eImEN Jo 1dsq

ssjded pue s905n0say jeanyeN Jo ‘1dod X LNNOD DNIM

10-10-L00T O st eje( siskfeuy

SISA[BUY 9240,] YA0A\

qal. TYIANA AL

ue[d 7107 - 8007 Yousg 3ARN23axy Ajuno) Suryy

266

s TYNOSVAES - I LSITVIOAdS TZONVNILNIVIN ¥UVd
UN _ YOLV¥HJO NOLLVLS YFISNVUL
AN JOLVHAdO TTVOS
aa . YD) uj IS IBa1], Ia1emalse
ad 7 ¥OLVYHEdO SVD TTAANVT
HO . : __ YOLVYAIO TTVOS
apod - amL qor 1
divjog . o)
0090 sudunsedaq
0090°ONI suelg
o
o
o
«Q
o
Q
N
[l
28
€a
2
82
28
X W



Py %
™~
©
~N
£1 L [49 4% (444 :14 dewdg . »
62 91 $8 LL ovL Lv6 A grg “SLY' SIOL
0 I 0 1 8 Y Auung
< [4 £ 0 [A% 6¥ AW 61 65 L ol YOLVYITdO NOLLV.LS YFASNVIL
0 0 0 1 4 £l dswag
1 0 € g 39 9 AW ol SL . 8 oL . € 4FAIA ADMAL
owvdsiy  uvosuawmy  uvisy g Y woy sapaoupy  saadopdusy apo) - apo) : ME L qor I
sapN mioy 021 duwps . o o)
Syied pue $90In0SaY E.:dmZ Jo .KvQ 0090 sudunaedaq
S3ied pue s305n0say JeameN Jo idad XLNNOD ONIN 0090°DNI wuelg
T0-T0-L00T Jo st vje( sisk[euy N
SISA[EUY 92.10,] YI0AA m
ug[d TI0T - 8007 Youuag aApnddxy A3uno)) suryy g
. : . <
. £a.
3
82
2e
X W

@



268

000 000 L9'9 L99 geel £eee . %001 i % 190L
0 0 4 4 4 01 , : 0¢ #19I0L selo
0 0 0 0 0 0 199 T YIDOVNVIN SNOILVIZdO LNV Td YILVMELSYM 0090
0 0 0 0 0 0 . 30 I YADYNYA ONITOADTY/NOLLINATI/ALSYM 0090
0 0 0 0 0 0 mmm [ YONIW WOUd AFQ GILNIIYO LISNVUL 0090
0 0 0 -0 0 1 - €€¢ l§ YIDVYNVIN SWVIDO0Ud NOLLYIYOTY 0090
0 0 0 0 0 1 L99 [4 YIDOVNVIN SNOLLYYIJO 0090
0 0 I 0 1 [ £ee [ FLSVM AITOS-YIDVNVYI SDIAYES TVISH 0090
0 0 I 0 1 0 £€°¢ I YNVIN SEDIAYES FAILVILSININGY ANV GONVNId 0090
0 0 0 0 0 [ L9'9 4 YIOVNYIN NOLLOES SWVYDOUd TYINTNNOUIANT 0090
0 0 0 0 0 I L99 4 UYONW LIS SWOYd TV.ININNOYIANG 0090
0 0 0 0 0 0 L99 4 Se/ PI|OS - JoBeuely sadialdg SuliaauiSug 0090
0 0 0 0 0 0 €e'e I INSWLVIIL YALVMILSYM YOLOTYIG NOISIAIG 0090
0 0 0 [ I 1 £€'¢ 1 ALSYM QIT0S YOLOTUIA NOISIAIG 0090
0 0 0 0 0 0 £€'¢ I SYAvd ¥0.LOTHIA NOISIAIG 0090
0 0 0 0 0 0 £€e'e ! SHY ANT % d1M dId NOISIAIQ 0090
0 0 0 0 0 0 £€°¢ I SAYVd ¥ STY RULYN UId ALNdIA 0090
0 0 0 0 0 0 £e'e I YTOVNYIAN SNOILVIINNAWOD 0090
0 0 0 0 0 0 £e'e I YADIIAO TYIONVNIA J31HD 0090
0 0 0 0 0 ! £eel 14 . NVIA NOILDIS WVIDOYd SLNBWIAQUINI VLIV 0090
0 0 0 0 0 I £C'€ I NVT% 91V M “YOLOTYIA NOISIAIA INVISISSY 0090
0 0 0 I 1 [ £e'¢ [ YALVMIALSVM YOLDTIIA NOISIAIA LNVLSISSV 0090
0 0 0 0 0 0 £e'e I S3YVd YOLITYUIA NOISIAIQ INVLSISSV 0090
0 0 0 0 0 I B [ H1SVM A0S YId AId LNV.LSISSY 0090
nuvdstry UDILIUI Y uvisy yovyg - A Apdourpy VUi \..nu.u.%m suos.ag : amr e&.. blig 8
aanup . saadodus vio] )
SI0JRNSIUNUPY pUE S[RIJO ) 1 :dnoan qop
e pue $201n0sy [eimeN Jo 1dad ALNNOD DN 0090°DNIN wusld

T0-10-L00T Jo st eye( siskjeuy
 sisfppuy dnoasy qop
ueld 7107 - 8007 Youelg dARNIIXY Ajuno) Juryy

EEO/AA Plan 2008-2012

King County



0 0 o
0 0 0
0 0 0
0 0 I
0 0 0
0 0 0
0 0 0
0 0 z
0 0 1
0 0 0
0 0 0
0 0 1
0 0 0
0 0 1
0 0 €
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 4
0 0 0
I 0 0
0 0 0
0 0 0
0 0 4
0 0 0
0 0 0
Jwwvdsiy UV uvIsy
XYY

0¥'0
09°1
40
080
LT0
L9'0
€10
09°1
gre
L0
oo
L9°0
€ro
£5°0
0Z'1
LT0
L0
IANY
£1o
e1re
L0
0¥'0
€10
¢1'0
0¥'0
[XAY]
0Tl
£6°0
1 Lz0
yovjg . dpdourpy aay g  suosiag

o

—
o~
—

—_ —

OO O 0 0000000000000 0O0MNM 0000000
DN OO~ O N OO0 OMN—~O 00T N0 OO O O ~
T D~ O N~ OO~ NNNNO MO — o N T O

N A N@M—= =N === NNGOTF —t1nh &0 N — N O

[=]

saadopdwiy [vio g

s[euolssajolg

syaed pue s901n0say [ermeN Jo 1daq ALNNOD ONDI -

10-10~L00T JO st eje( Sisd[euy
sisAjeuy. dnoas) qgop
usid 7107 - 8007 :2:2& AANNIXY Ayuno) Suryy

ATLSITVIO2dS SNOLLYDINOAY
11 LSITVIOSdS SNOILYOINWIWOD
11 LSITVIDEdS SNOILYIINAWINGD
111 D34S SNOLLVOINNWNOD
LSATVNY SS00Ud J4IHD
YAdNS ONI SIDIF0¥d TV.LIIYD
MOSIA¥IINS ONIDVNVIN SLOF(OUd TVLIdYD
Al ¥FOVNYIN LOFfOYd TVLIdYD
1 YEOVNYIN LOFFOUd TVLIAVD
11 YEOVNYIN LDE10¥d TV.LIdVD
Al 4801440 ONVNIS ANY SSANISNE
111 9921440 FONVNIJ ANV SSANISNE
11 4901440 SINVNIJ ANV SSENISNE
AL YEDI440 IONYNIL % SSANISNE
11 ¥EO1440 SONVNIA ¥ SSINISNE
. 11401440 FONVNIA ¥ SSANISNE
1 4301440 FONVNIA ¥ SSANISNE
NVTIVEEIT INVLSISSY
48 WYEDO0Y¥d INTWIAOYAWIFTV.LIGYD LNVLSISSV
YOSIAYEANS DILVNOV
YOLYNIQO00D ALITIOVH DILVADV
¥ - ¥S-4340T3AEA SNOILYIITddY
HOINTS-¥3d0TIAZA SNOILVOITddY
US-¥EIOTIATA NOILVIITddY
YILSYW-43d0TIAIA ddV
" I 4OLVELSININGY
11 uoum.—um_ﬁmst<
1 YOLVYULSININGY
LNVINNODDV .

: L qor

[4

0090°DNI

i

0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
207

" :dnoan) qop

HI K

269

EEO/AA Plan 2008-2012

King County



0 0
0 0
0 0
0 0
0 0
I 0
0 0
0 0
0 0
1 [4
[ 0
0 0
0 0
0 0
0 0
0 0
0 l
0 0
0 0
0 0
0 0
0 0
0 0
0 0
0 0
I 0
0 0
0 0
omdsigy uvorIUYy
241N

O N = O OO O 0000 00O NMWn -0 0 Y NO O OO

uvisy

#

0 0 0
0 0 4
0 0 I
0 0 z
0 7. 0
0 S I
I 1 B/
0 0 €
I z I
£ 1 fi
[ S L
I £ €
0 0 i
0 0 z
0 0 I
0 0 0
0 I I
0 0 0
0 0 !
0 1 1
0 0 0
0 ] "0
0 0 I
I | b
I I 4
1 € 0
z S z
0 0 I
yonlg . Qriourpy s,y

LTo
ov'0
LT0
L90
€L
£€6'C
£6°0
or'0
L0
90°s
09°€
or'e
€10
LT0
€10
0v'0
o0
€10
€10
€1ro

LT

£1ro
£1°0
£6'0
080
EL1
0Te
€50

JUBILIJ

N O~ — e (N e — en =N - 0

chv NN N

<
o~ —

¥
SUOSIIS

saadojduiggy 1oy

S[BUOSSAJOIJ

syjied pue s20inosay [eameN jo 1dod ALNNOD DN

10-10-L00T JO Se uvjg( SIsA[euy

sisAjeuy dnoun qogp
ueld 70T - 8007 Yduelg 2ARNIdXY Apuno) suny

T LSILNTIOS TVININWNOYUIANG

siatadng SuiSeuepy sweiSold jeIawIuoIIAUT

AYdNS ONW SWOUd TVINTANOIIANT
YOSIAYEANS AUOLVIOEVT TVLNIANOYIANT
U1 LSILNZIOS AYOLYHOEVT TV.INIANOYUIANT
11 LSILNFIDS AYOLVIOEVT TV.LNTIANOIIAND
1 LSILNFIDS AYOLVIOEVT TV.INTFWNOIIANT
YOSIAYTINSONNNVIDOUd TV LANIIANG
ATYIINIONT

11 JIINIONT

{1 Y39NIONT

1 ¥FINIONT

LVINGSTUdTA SNOILYTIY 4O0dVT ANV J9A0TdNE
I LNVLTNSNOD ¥0O1vDOndd

LSITVIDdAdS NOLLYONaT

A 1auBisaq

Al 4ANDISAd

HI ¥ENOISHA -

* 11 ¥aINOISHa
AININOM-ALSINQY dsvav.ivd
YSYOLVULSININGY FSVEV.LVA
YOINES-YOLVILSININGY FSVav.Lva
11 LSITVIDAdS LOVILNOD

1A INFWIDVNVIN NOILDMILSNOD

A WUDWSTeUR UOHINASHOD

AL LNSWFOVNVIA NOLLDNMYLSNOD

1T LNFNFOVNVIA NOLLONYLSNOD

[1 yuswisSeue|y UOHONISUOD

apiL qor

0090°ONI

0090

0090
0090
0050
0090
0090
0090
0090
0050
0090
0090
0090
0090
0090
0090
00%0
0050
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090

207

:dnoas) qop

ueld

270

EEO/AA Plan 2008-2012

King County



OO0 000000000000 000000 0CcO 0000

(=]

anwdsiy uvoLIU Y
aanopN

©C O OO0 O -~ OO0 NO O — O 000 O OMO — O N — O — =0

£6°0
(AN
€10
LT0
L90
L90
ero
el'o
LTo
97T
(AN
LT0
0y'0
ov'o
£ro
e€ro
LT0
LT0
Lo
£el
0¥'0
€60
LTO
o¥'o
LTo
£5°0
'l
L0l

—

—

N o= OO — N O - =0 O0OMnNAN—~ OO0 d  —~ 1N~ Y

O O O O O O N OO OO O O OO N O OO —~ OO0 OO0 —~ O O —
00 — ¢ NN AN~ O NN~ =N~ >N =N n -

o OO0 O o — ol

vy

unisy yomg fraourpy auia,y D SUOSII]

soadoydug wrog

S[euoIssajoly

mut.mm pue sa0Jnosay [eameN 3o 1dod A LNNOD ONDI

10-10-L00T Jo st eje( sisdjeuy
sisA[euy dnoas qop

SN

1 LSITVIOAdS mUZ<3m§OU FLSVM TYIILSNARG
YOLVOILSIANI HONVITINOD JLSVM TYIULSNANI
YIOVNVI AYFAITIA STIIAYIS IOUNOSTY NYIWNH
JoSeuejy 294n0say UBWNE

YOINES - LSATYNY IDUNOSTY NVANH

LSATYNY 3DUNOSTY NYIANH

11 YDNIN AYATEA SOAYS ST NYINNH

TUDNIN AUATIA SOAYS STI NYINNH
AIJOLVYODILLSIANI TYINIANOYIANT ANV HLTVIH
1 YOLVOILSIANI TV.INTFANOUIANT ANV HLTVEH
AL YLOLSANI TLNAWNYANT 2 HLTVIH

1 ALOLSANI TLNANYANE % HLTVEH

[TYLOLSANI TINANIYANA ¥ HLTVEH

HELOLSANI TLNWNYANT ® HLTVIH

NVRIVYEIT av3IH

YANDISIA DIHIVED

AOLYULSINIAQY LNVYED
mmUEmOmZOE%JMKFZmEZMm>OO
YOLVILSININGY SNOILVTIY INTNNITAOD
YOINIS-LSITVIOAdS S1D

YILSVIA-LSITVIDIALS SID

AININOI-LSITVIOALS SIO

AINUNOL - LSITVIOAS SID

UYOLVULSINIAQY STDIAYAS TVIONVYNIL

YDNW SDAUS NIWAVY 2 JONVNIL

ALLSLINALDS TVINTNNOYIANT

1 LSLINFIDS TYLNIWNOYIANT

IT LSLLNFIOS TVINFWNOYIANT

. apLL qor

'z

0090°DONI

ueld 7107 - 8007 YouBIg 3ARNIXY b::c_o Bury - | ;

0090
0090
0090

271

0090 -

0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090

" 0090
0090

J07

:dnoan qop

suelg

EEO/AA Plan 2008-2012

King County



0
0
0
0
I
l
0
0
0
0
0
0
0
0
0
0
i
0
0
0
0
0
0
0
0
0
0
0

onivdsiyy

b .

OO0 0 O 0 00 — 000000000000 0 —0O0 0o —

o

uvILIUY
24N

OOO»OOO-ﬂ-—‘NONOO——'O-—'OONOONNOOOOO

uvisy

™

O 0 0 0 0O OO0 O ~ND OO0 —0 00~~~ 0 0o o —«
O 00 OO =N - YD O == O N -~ Ao O oA

0
youg  Suourpy

O -~ O OO O~ O N == OO~ NO O

—
—_—

(=]

vy

080
L90
£1°0
€10
£sC
(4
T
L0l
£r'o
Lot
£5°0
LT0
LT0
o¥'0
00
LTo
LTo
0Tl
(ANY
£6°0
€10
or'o
0v'0
£l'o
£ro
0v0
e1'o
£1o

JUIDJ suastog

N — — 7 O

o 00
—

—_ e e N N s e AN NN NN 00—~

—

saadopduizy (wrog

S[RUOISSIJOI]

syled pue seamosay [ermeN jo e ALNAOD ONII

10-10-L00T JO se B sisd[euy

sisA[euy nzeuw qor

ueld 7107 - 8007 Yous.Ig 9ANNINIXHY Ayuno)) guny

AL LNEDY ALYIOUd TV

11 LNFOV ALY3d0dUd TVHY

11 ady Auedoyd [eay

[ LN3OV ALYdd0ud TVEY

Al YFDVYNYIN WVYDO0Ud/LOFIOUd

111 YIDOVNVYIN WV IDOUd/LOFIOUd

11 YFDVNVIN WVIDOUd/LOIFOUd

1 UADVYNVYIN NV ED0U4/LDF10dd

Al YFINIONT TOYLNOD ._.Um:.OMn—

T JFINIONE TOYLINOD LDF[0dd
HYFINIONT TOULNOD LOAroUd

1 YFANIONE TOULNOD LD3f0Ud
YOSIAYIALNS TOYLNOD SSID0Ud
D0¥d ONINIVYL ANV NOLLYDNAd TYNOILYdNDD0
YIINIONA ONIDVNVIA

YHTINATHOS YANNV Td/ZONVNILNIVIN
VI TINAFHISAHANNY T GONVNILNIVIA
YOINTS-HOLVILSININGY NV
YALSVIN-JOLVILSININGY NV
AGNANOf-dOLVILSININGY NV'1

11 JOSIAYE4NS L1

[ 40OSIAYE4NS LI

1 YIDVNVIA LDA[0YUd LI

1 YIDVYNYIN LO3Ff0Ud L1
TINA-YIFOVNVIA L]

) 1 s0SeuRly L

11 4IDVNYI GSRIJYILNT L1
111 [RUOISSDJOIJ SUINSAS UONBULIOSU]

apLL qor

0090‘DNIM

0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090

207

:dnoan) qop

HITIE

King County

272

EEOQ/AA Plan 2008-2012



g,

SR = A - =T = =T N R R R N R R — R R i Y A I - =)
OO0 000 000 —~ —~ 1N O TONNO OO OO0 O 0O

[=]

0
0
0
0
0
0
0
[4
0
0
0
0
1
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
1

owvdsigr

U2y unisy

241DN]

—_ 0 O N O OO0 OO OO0 — O . — O O O

OO0 O O O 0O O O —~ —

Aov1g

€ro 1

€10 !

£e'l 01
LT0 4

L9'0 S

gL'l gl
LTo . 4

£6'C [44
€ro
0¥’0
L0
€50
L9°0
L90
LO']
080
0r'e
LT0
£5°0
€10
0’0
€0
L0
€ro
€ro
€10
£ro
0 I £ro
Qrouryy Ivuia,f ,

(=]
)
— N~ N0 W oW N T NN

OO O~ 0O
—_— = =

—

U323  SUOSIdg

saadopdusg 1o

S|BUOISSaJOI]

sjied pue $20IN0SAY eanjeN jo .uQQQ ALNNOD DNIY .

10-10-L00T Jo S Bje( sisd[euy

sisdfeuy dnois qor

ue[d 7EOT - 800T YoULIg 2ANNIIXY Ljuno) ury

YOINAS-4AIOTIATA HFM
YONWINIVATOYLNOONOLLNTIOdHILY M
I YOI fOUJNINTd ALITYNO YALVM

11l fOUdAINTd ALITYNO YELY M
ATNOWLOMNIAANT ALITYNO YELYM
HIYOWLDMIAAINT ALITYNO ¥3L1VAM

Al 1a8euey 193{01d/1auueld Anjen) 1aiem

11 YIOVNVIN LOATOYd/MANNY Td ALITYNO YLV M
[ YONIN LDFrOUd/INTd TvNO YILVM

I YDONI LOMEdAENTd TYNO YaLVM

I YONIW LOfYdANTd TYNO YLy M
ILLSATYNY SSID0Ud YHLYMIALSYM
[LSATYNY SSID0Ud YALVMILSYM
10SiAJodNS 2IUBUIIUIRIA JOTEMIISEA

TA YIINIDNT Y3LVM JISVM

ANTINIONT Y3LVM HLSYM

AL YFINIDONT ¥3LVM TLSYM

I YFINIONT Y3 LVM BLSVAM

N YFINIONT YdLVM JLSVM
YOINISYTINIONT SWHLSAS
HIYFOVNVIN SLOFr0¥d TVIDadS

[ YIDVNVIN SLDIM0Yd TVIDIdS
LNVINNODDY YOINTS

UYOSIAYIINS HLTVAH NV ALHIVS

1] JorenSIuIUpY fijedy pue Aojes

AININAV HLTVEH % AL3dVS
JYOLVNIQYO0D ¥ILNID J1LVNOY TYNOIDTY
YOSIAYIINS LNFDOV ALYIdOUd TvIY

L qor

0090°DNIN

0090

0090 -

0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
0090
207

:dnoan qogp

el

273

EEO/AA Pian 2008-2012

King County



274

09'1 £6°0 $9°01 6r's 8€'81. 80°Ty %001 % I810],
1 L 08 6¢ 8¢€1 91¢ 1SL #1e0l, Sl
owmwdsigy ULy uvisy yourg Mriourpy uia uaddag  suosiag g qor 207
' 2a1DN] : : saadojdury jvjof - .
S[eUOISS9JOIY Z :dnoan) qop
Syfed pue $90In0say [exmeN Jo 1dad ALNNOD DNI 0090°ONIH ueld
10-10-L00T JO s& Bye( sisd[euy
o
S o
sis{[euy dnoux) qog A N
Q
ug[d 7107 - 8007 YdueLg 2ANNNXY Ljuno)) Sury X
28
ca
o
8
g%
o . ¥

#



R,

e

N

(R,

28

[%e]
~
o
000 000 §T9 §T9 0S'T1 YA %001 % 1801
0 0 I l z 6 91 80, sgero],
0 0 0 0 0 € 00'sT v 11 LSITVIDEdS AYOLVIOE Y SSTD0Hd 0090
0 0 0 0 0 1 00°5T 14 [3stjeroads Aioreioqer] ss3001d 0090
0 0 0 0 0 I 0s7Cl [4 11 187108dS TYLND dF3M SNOIXON 0090
0 0 I I [4 0 08l 4 11 LNVISISSY A¥0LVIO0gY] 0090
0 0 0 0 0 I §T9 1 1 LNVLSISSY AYOLVIOEY] 0090
0 0 0 0 0 £ SL'8I € 11 NVIOINHOIL ONIYHANIONT 0090
JIVdsiH upoMauty uvISy yong dpaoury 2yuid Ju3dg  SUOSIdg - amy qor 207
240N V,NN;.Q?QQW woj
SUBIOIUYO3 |, € :dnoan) qor
s3ed pue s30In0sey [eangeN Jo 1da ALNNOD DN 0090°ONI wueld
10-10-L00T JO se Bje( Sish[euy
. N
sisffeuy dnous) qop 5
(=]
usld Z10T - 8007 Youeag 9ARNXY Ayuno)) Sury S
23
ca
=
8%
2%
¥uw

o



276

000 00°0 00'sZ 00'sT 0005 00°08 %001 % VSI0L
0 0 1 I z T v #1vi0L sBioL,
0 0 0 _ 1 1T 0 00°0S z ¥HDI440 ALIINDES 0090
0. 0 I 0 K I 4 0008 4 aQyvNoadll * 0090
orpdsiy UDILULY uvIsy yomg Arourpy iz 22424  SUOSIA ey qor 207

AN saodojduz [vro]

SIONIOAN 921AIOS SANO9J0I] ¥ :dnoas) qop
Sjaed pue $301n0s3Y [enteN Jo 14 ALNNOD DNI “0090°DNI wueld

10-10-L00T JO S© e3e( Siskfeuy
sisAeuy dnoas) qop
ueld 710T - 800 Youeg 3anxy Ayuno)) Suryy

o

EEOQ/AA Plan 2008-2012

King County



00°S 44 £yl 67’6 i 98¢t %001 - . - %lEol
L € €z A 9 ovl - #1e10], : siB0); m
0 0 0 0 0 0 Lo I 111 D3dS DNISSID0Ud O4NI HOAL - 0090
0 0 0. U I [ (24 4 11 D3dS ONISSEID0Ud O4NI HOFL 0090
I I € -0 S LT 98'CC (4% JOLVYIdO FTVIS 0090
0 0 0 0 0 1 TR I 11 LSITVIOAdS SHTVS ANV ONLLINIVIN 0090
0 0 1 0 1 v LS'E S LNVLSISSV LJd0ddNS FONVNILNIVIA 0090
0 0 1 [ 4 I €1 C 111 LSITVIOFdS ONISVHIOUNd AYOLNIANI 0090
0 0. I I 4 ‘_ ) L4%4 ¢ 1 LSITVIOAdS ONISVHIUNd AYOLNIANI 0090
0 0 1 0 v I Z 1 Z | W:m_oonw Buiseyoingd Kiojusauj 0090
i 0 0 0 1 [ v’z € 111 24dS ONISYHIUNd AYJOLNIANI 0090
0 0 4 1 € [ 6Tv 9 11 D8dS ONISYHOUNd AYOLNIANI 0050
0 0 0 0 0 I IL°0 I Al LSITVIOAdS TVOSId 0090
I 0 S 4 8 SI 1Tl L1 [T LSITVIOAdS TVOSId 0050
0 0 0 I I 4 1404 £ 11 LSITVID3S FOIAYIS YINOLSND 0090
0 0 0 0 0 i 1L°0 { 1T AYVLIYOES TVILNIAIANOD 0090
0 0 0 0 0 14 98'C 4 1 AYVITIDES TVILNAAIINOD 0090
0 0 I 0 [ [4 144 £ LNVENNOIDV LNV.LSISSY 0090
4 0 1 4 S 6 £v'9 6 LNVLSISSV 44V LS FAILVILSININGY 0090
0 0 0 0 0 I [FA] 1 AILSITVIOHEdS SALLVILSININGY 0090
1 0 14 4 L S 91 (22801 91 R ] 1 LSITVIDAdS SAILVIALSININGY 0090
1 0 4 A 14 L 00°S L 11 LSITVIOHdS SALLVILSININGY 0090
0 0 0 0 0 I 140 I 1 LSI'TVIDHdS SAILVYLSININGY 0090
0 0 0 0 0 [ L0 [ LNVLSISSV dD1440 JAILVALSININGY 0090
0 I I 0 4 4 LS'E S 1SISSV 01440 FALLVILSININGY 0090
0 0 0 0 0. [ 10 I LNVLSISSY 921440 FALLVALSININGY 0090
0 0 0 0 0 I 1L°0 1 ) L LSITVIDAdS NINGVY 0090
0 [ 0 1 4 1 LS8 Tl . . 11 D34S NINay 0090
undsIy UMY unisy yovrg AJLIOUI 2]vra Ao  SUOSIdJ . : : amir qor - . 07
AANON . saadopdug |0 .
uwoddng aAnenswwWpy . . -9 :dnoan) qop
SYJed pue $90M089Y [eseN jo s ALNNOD ONIY 0090 ONI L

10-10-L007 .S. se gjeq m_,mb.s-i
sisA[euy dnouis) qop
ugld 7107 - 8007 Ydue.Ig ARNIAXY fyuno) sury

P

EEO/AA Plan 2008-2012

King County



1A 41 8p YOLVYIdO INFNLVIYL YALYMALSYM 0090

L 0 [ 9 14 6
0 0 0 0 0 0 00 l Y340 INFWLVIIL JFLVMELSVM ' 0090
0 0 0 0 0 0 0£'0 I “UD UL IS Feal], Iemaise 0090
[4 € £ Cl 0T 0l 6781 09 YOLVYIdO NOLLVLS d3dSNVIL 0090
0 0 0 0 0 0 16°0 € NI YOSIAYE4NS . . 0090
0 0 0 I I s €81 9 1 YOSIAYIANS 0090
0 0 0 I 1 1 19°0 4 ITYDINVHOIN ¥ ONIGNNTd 0090
0 0 0 0 0 0 0e'0 [ LSITVIOZdS ANNOADAV T 0090
0 0 0 0 0 1 (4N S IYdINIVd 0090
0 I 0 0 I 0 160 € 11 YFINIDNT ONILVIZdO 0090
0 0 0 0 0 0 0t'0 1 YALNED JILVNOV - 11 YFANIONT .OZ_._.<~_u._O 0090
0 0 I [4 £ 0. S0t 01 JOLVOREgVd TVLIN 0090
0 0 0 0 0 0 19°0 [4 QH - 11 LSINJHOVIA HALLOWNOLNV/JINVHOIW 0090
0 0 0 0 0 0 - 99°¢ A QH - 1 LSINIHOVIN HALLOWOLNV/OINYHDIN 0090
0 0 0 0 0 0 0e'0 [ 1 HOEW % DENT/OFdS NOLLYORINT ) 0090
4 [4 € I 8 R4 wL ¥ YALSVIA - DINVHOIW FONVNILNIVIA TVRILSNANI - 0090
0 0 0 4 [4 I £1'T L DINVHOIW GONVNILINIVIA TVIYLSAGN] 0090
0 0 [4 [ € 1 LSy ¢l NVIOIMLOATd SONVNILNIVIN TVIRILSNANT 0090
0 0 0 0 0 0 €81 9 ] aviaT - DINVHOIW/LSINIHOVIN TVIILSNANI 0090
0 0 0 0 0 0 0€'0 [ . LSINTHOVIA TYIILSNANI 0090
0 0 0 0 0 0 160 € OINHOAL TYOTALOTTI/LNIANILSNI TYTILSNANI 0090
i 0 1 C 14 L 81'¢ Ll Z<_U~Z=Um.r LNFWNELSNI TVIYLSNANI 0090
0 0 ! 0 I 0 £8'1 9 JINVHOIW INIONG TVIYLSNANI 0090
0 0 0 0 0 0 160 £ J3dS SWELSAS NOILVOINENT LSNANI } 0090
[4 [4 1 I 9 0 ¥S8 .14 YOLVIIdO LNINJINOT . 0050
0 0 0 0 0 0 0£'0 [ ] IINVIORILOE T 0090
0 0 0 0 0 [ 160 £ ) INVIORNLOFT 0090
0 0 i 0 U i wl ¥ : T YELNEdUYD 0090
0 0 0 . 0 0 .0 0€0 I NVIDINHOEL FTVOS AdLYWOLNY 0090
Jpuvdsiy unorIUYy unisy yomyg Quouryy 2oy JUdIdg  SUOSID : . amr qor el

240N ) i : saadojdusy [v1o ] )

SgeID POIIS L dnespqor
S3jied pue s30In0say [ernjeN jo 1de@ ALNNOD DN : 0090°DNI ueld

10-10-L00T JO Se eje( sisA[euy
sisAjeuy dnoas) qop |
usld 7102 - 8007 YdULAg ANNIXY A3uno) Suryy

278

EEOQ/AA Plan 2008-2012

King County



[o2]

~

N

88’y YL'T 6v'S 9L'6 L8°TT 6811 %001 % (B0 L
91 6 81 [43 SL ' 6¢ 87¢ #1800 sieloL
I 0 4 0 € . T ey ¥l  WOSIA¥ANS INTWLVIUL YILVMILSYM 0090
0 0 0 I [ 0 wl 14 NEYOLVYEAJO YOINTS INFALVIYL dILYyMILSYM 0090
1 I 4 I S 9 90°01 €€ YOLVYIJO YOINIS LNTFWLVAYL YILVMILSVM 0090
0 -0 0 [ 1 0 19°0 T upuLes ] -ui-101212d () JUIUNEDS [ JOIEMIISEA 0090
oruvdsiy unsLUYy unisy yovig frourpy aqoua g 2D SUOSIIG L apty qor 207
24N . v saadopdutyy jnog
-SPeld pINIS L dnoan qop
S3jIed pue $30IN08aY EE«,Z Jo e ALNNOD DNIY 0090‘DNTI ueld
10-10-L00T 3O Se eye( sisjpuy

N

sisfeuy dnoun qor 8

ueld 7107 - 8007 YIULIg 2ARNIXY Auno)) Supy R

d ¢ _ 28

. . cn

o]

Sg

23

. Zw



LT'IT £ETT 96°L1 %001

280

or'e 6’1 €8s % 1830,
L _ b T €z o LE 902 #lei0L sisoL,
I 0 1 4 14 . .o LEY 6 UANIOM ALITILN YILVMTLSYM 0090
I 0 i I € I or'E L 1 HINIOM ALITILA 0090
I 0 0 0 [ 0 €T S [ATIOM ALITILNY 0090
1 0 € 9 0l - £l 1+°9¢ SL CAIANIA HOMIL 0090
0 0 0 0 0 0 9%l 3 ZIARIQ NONYL 0090
I 0 I € S 0 19 €1 105d§ 3OUBUUIBIAL SANUIADLJ 91SeM PHOS 0090
0 1 4 0 € 0 1344 S YINFAYVO YOINTS 0090
0 0 0 0 0 I 6t°0 [ LSITVIOEdS NOLLYIEDIY 0090
0 0 0 0 0 € 9’1 ¢ YOLVNIQYOOD NOILYIUITY 0090
0 0 0 I 1 z 1€°9. €1 1T LSITYID3dS FJONVNALNIVIN Yavd 0090
4 € 4 9 £1 0l 9LvT Is 11 LSITVIDEdS SONYNILNIYIN TUvd 0090
0 0 [ € |4 £ LEY 6 TYNOSVHS - I LSITVIOAdS FONVNILNIVIA AV 0090
0 0 0 0 .0 0 6v°0 i 7 YOLVHTdO SYO THIANVT 0090
0 0 0 0 0 0 9l € [ YOLVYAdO SYD TTAANYT 0090
0 0 0 0 0 0 6v°0 I YINIAAYD 0090
0 0 l I C € |24 S NVIAOLSND 0090
0 0 0 , 0- 0 I L60 [4 QY002 ALITIOVA JILVNOV LSISSV 0090
qmundsry UDIUIUY uvIsy somg djaouryy - J0udL Ui  SU0SIdg ap1y qor 207

aON saadojda [vioy

OUBUUIBIA] SOIAISS 8 :dnoan qop
Syted pue sa01nosay [eameN Jo 1ded ALNNOD DN 0090°DONIM sueld

kel

T0-10-L00T JO se BjeQ Siskfeuy
sisA[euy dnoan) qog

ue[d 7107 - 8007 YoULIg 2ARNIIXY AHuno)) Suryy

EEO/AA Plan 2008-2012

King County



TN

4
ON ¥0°0
oLt $0°0
000 0
SIA 98°0
e 981
S8'1 I
SsA 10°C
R TA 10°S
§6°'1 €
ON €10
8I'C  E10
000 0
% #
anupdsiry

3
ON 000
000 000
00 0
ON 000
%1 6L0
e ¢
oN  §00
890 SOl
90 1
ON 500
L80 SO0
000 0
% #
uvILIIW Y
AANVN]

L€ R 19 , 801

ON 900 oN  L0°0 ON 810 ON 67°0
SI'9 900 0L L00 L8LL 810 €767 620
000 0 , 000 0 000. 0 000 0
ON 000 ON 000 ON 000 ~ oN 00°0
€001 WS - 78S 86T 66'17. (811 ©LSOL 1I'8E
ww ww Tl 000S LT S18 b
ON 000 ON 000 ON 000 3K (4!
6€9 86 L8] 88T SPEl 10T £9LY  SEEL
8§'S1 T CosTE§ X LA 25 ‘ 196 .19
ON 000 ON 910 CON 000 ©ON 000
L o 99T 910 1IT9l 580 v9'se  ¥IT
L9911 000 0 1991 1 0005 €
% # % # % # % #
uvisy .yomg sandouty o
\Eue.h ~§ue.h

Sjuowssassy Jo "1da@ ALNNOD ONIN

10-10-L00T JO se eye( sisAfeuy
sis{[euy Alewuing

ue[d Z10T - 8007 YouBLg 9ARNAXY Auno)) Suryy

a

281

[9¥4 uw—ﬁut,ﬁ

pazymnsapup)
ifeon ssgp)
tuoReZRN( JUALIND
I 13A0jdwy
syer) pajys { L

ipazjnaapun)
80D ssep)
SHORBZIIN JUdLIN)
vs 9010w
woddng aanensiuiupy ( 9

spazyynaapun
Jeos) sse[)
~luopeZIR() IALIND
$S1 iAo dwy
sreuoissajorg { z

:pazypnIdpun

:[BoD) sSB[D

HeneZIH] JUdLIND
9 a0 dury

sIolensIwpy pue sfeyo ( 1

dnoan qor

00LO*DNI ueld

EEOQ/AA Plan 2008-2012

King County



owdsipy

UMYy

SANVN

“uvisp

yovrg

YA

i

S ELNERT

0 ©OGEA ¢ S 9
I BILLTEX

0 W 0 I 9
0 EILTIER

i PW o P L
c ewa]

0 AW ¢ S 9
1 aewa,)

1 W 7 4 9
7z ajewdy

4 MW g 144 9
1 rwd ]

0 AW g S 9
mwiog sapourpy  saafoyduisy apo)

mwior odq

S)USWISSassy Jo yda(y

© suawssassy Jo ido@ A LNNOD DN

10-10-L00T JO St e3e( Siskfeuy
SISA[eUY 9210, YI0A\

ueld 7107 - 8007 YOULIg ARNIIXY Apuno)) Sury

Iy

or

14

8¢

LE

9¢

apo)
Livpps

HI LSITVIDALS FAILVILSINIAQY

11 543dS NINQV

NVIDINHDAL INFNINOA OZ?ZEA_
[11 3sH{e102dS 291A10G JOWOISNY)

11 LSITVIDEdS TVISId

.: JddS NINQV

11 LSITVIOAdS GDIAUIS YTNOLSND

L qor

282

I
J

00L0 guaunaedag

00LO'DNIN

HI17R]

EEO/AA Plan 2008-2012

King County



omwdsiy

ey,
AT,

uvorGU Yy

24N

uvisy

o

YN

&

€ dreuay

€ AV

I . ajeiuay

0 ACN

[ Aeug

0 o

0 RLUTER |

z AN

0 EICITTEEY

I e

1 EILIER

0 AN

¥ [ewidy

S AR

oy

sayrouryy  saadojdiugy apoy)
wior 013

sjuswssassy Jo 1da(y

SJUSWSSassy Jo 1dag ALNNOD DN

10-10-L00T JO se eje( sisAjeuy

SISAJeuy 3240 YA0A

8

8y

197

94

w

o

apoy
Laopng

ueld 7102 - 8007 YouLIg APNIIXY Ayuno) Supyp

_. YASIVEdd VY ¥OL1anNy

,_‘Z<Hm~mm¢ J4VLS FALLVYLSININGY
Al D4dS DNISSTO0dd OANI HOHL
LNVLSISSY ¥dSIvViddV

LNV.LSISSV 4dSIViddY YOLIANY

LSISSV dD1440 FALLVYLSININGY

NVIOINHOAL LOVYLSaY

283

apiL qor I
2
00L0 suawiedaq

00L0*DNI ‘usld

EEO/AA Plan 2008-2012

King County



0070 000 000

284

000 00°0 000 %001 % 18101
0 0 0. 0 0 0 I #1meL sjelo],
0 0 0 0 0 0 00001 I NVIDINHOFL INFWJINDT DNILNIY 00L0
andsiy UYILIIUY uvisy yomg Aprdoutpy 2JUd,] UMD - SUOSIIJ mr qor 207
24DN] saadojdug [v30o ]
syeId) PI[IS L :dnoasy qop
SJuRWSSassY 3o 1da ALNNOD ONIN 00LO*DNIN sl
10-10-L002T Jo se vye(] siskjeuy
N
' S
~ sis{feuy dnoxp qor m
ueld 7107 - 8007 yduelg d3ARNNXY Auno)) sury| &
: 28
ca
3
S
28
o guw



omvdsigy

UPILIIUMY

430N

uvisy

101g

Iz
8T

M

,a,.!.

9t
(43

wior

apeway

BN

ENER]

e

EILHER]

BN

B

AV

aeuay

S

dJuwd,f

L L

EITAUER |

BN

10-10-L00T 3O se Bjeq sisk[euy
SISA[BUY 3210, YI0A
uE[d ZE0Z - 8007 YOULAE JAPNIIXY Ayunop) Suryy

8%

saadopduiy

sjuouIssassy 3o ‘idag

sjuowssassy Jo s ALNNOD DNIN

S

143

Is

(1

v

po)
davpog

i
i

[ LSISSV/AYV.LTIDIS FALLNDIXT

WISIVYddY HOLIANV YOINAS

11 J3SIVEddV TVILNIQISHY

1 44SIVaddY 4<_.—.Zmn=mmw

*  [UESIVALY TVIDYIFNINOD

[ 4ISIVEdd VY TVILNIAISTY

1 AYVLIIDES TVILNAAQIINOD

285

oL qor I
2
00L0 - guounjaedag

00LO'DNIM ‘ueld

EEO/AA Plan 2008-2012

King County



omwdsigy

unILIZMY

240N

uvisy

»olg

YA

o

0 Jjeway

Z AT

0 afeway

[ AN

0 Jvwy

1 e

1 RITER

0 AEN

g a|Bwiay

4! TN

1 Jewa

I b L 4

z ajewa

€ BTN

o

0 [4 C
0 I 4
0 I 4
0 [ 4
|4 T [4
I , 4 (4
[4 S [4
sanrsouryy  saadopdursy apo)

wer odq

s)uawssassy Jo doq

sjuawissassy Jo 1ded ALNNOD DNIN

g-gubccﬂ Jo se epe( sisd[euy

SISA[euy 9240,] YI0A\

Ls.

9¢

9¢

9

§¢

39

ss

oy
duvpog

ue[d 7107 - 8007 Ydurlg 2ANNIXY L3uno) Juryy

1YISIVEd Y TVIDYININOD

ATNANO-YOLVILSININAY NVT

AHINANOL-LSITVIDAIS SWHLSAS LI

LSITVIOAdS NOLLVNTVAH HSN LNFLIND

I YISIVEdd VY TYILNIAISTI

1 YASIVYddY TYILNAAISTYE

AYINT-LSITYIDAS SID

286

amL qor I
. o)
00L0 suawaedaq
00LO‘DNIM ey -

EEO/AA Plan 2008-2012

King County



owvdsigy

27,

UvILIIUY

24N

unisy

olg

nyy

&

AT

~
o]
0 Jewayg N
i A8 0 I 4 (4% YOSIAYAINS ONIddVIA
0 . dlewdy
] el 0 e ﬁ. z 79 - 10JIpNY SIUSLLUSSISSY
0 IR |
i AT 0 ; I 4 19 YOINFS-YOLVILSINIAQY NVT
1 BILTTER]
0 AL I I T 09 AFNINOL-LSITVIOEAS SID -
I Jeway
[4 AN 0 € . 4 09 - B AININOM-Y44dOTIALA ddV
I sprway
0 e | I 9 8§ D40 SAYS HOH.L SINIIWSSISSY
¥ RILJUER |
L AN ¢ I [4 . LS 11 J3SIVIddY 4<_Umm2200
: . -
e sopuourpy. saadoydusy - apo) apo)H g qor [
miof 01 dips _ . o)
syuawIssassy jo 3doq 00L0 swun.tedaq
SIUBWSSISSY JO 1da@ ALNNOD ONIM . 00LO*DNI susid
10-10-L00T JO se eye( sisAjeuy
N
mmm%—wﬁdw 9910 JIOAA m.
. K . ©
ueld 7107 - 8007 Yourag dapndaxy AHuno) Suryy g
_ 28
€0
3
82
28
X W



oundsipy

updlIULY

200N

unisy

og

M

o

. JBUWA]

0 MW g 1. Z

I ABWI]

0 W I ¢

[ ewdy

0 | 1 [4

0 RICOTEN|

9 MWW - ¢ 9 4

1 spewayg

0 MW o ! 9
o EILIER]

1 R L ) _ 4 1

¥ ey

9 AN i o1 z
)TN S : o sondompy  saadopduwy ' apo)

o, oqq

sjuswIssassy Jo ‘1de(q

sjustussassy Jo “idoq ALNNOD ONIY

10-10-L00T Jo Se Bje( Sisk[euy
 SISA[BUY 2210] IO

89
L9
59
§9
$9
£9 -
<)

po)
davpog

uB[g 7107 - 8007 Ydueg 2AnNIXY LAHuno) Suryy

Al MOH/\MHmHZ_ED%
S-JOLVULSINIAQY FSVEVLYA |

YOINTS-LSITVIDIdS SID

AS-¥4d0TIATA NOILVYIITddV
YOSSASSY 00-1SSV NIAAY .

YOSIAYANS NOLLOAS SLNFWSSASSY

288

¥ASIVYddV JOINTS
oL qor I
J
00L0 pudwpedaq
00LODONIY ueid

EEQ/AA Plan 2008-2012

King County



P

[22]
2o}
N
£ z ¥4 ¢l L9 301 aprway
1 I vl 14 L8 L0l L A ST siwjo),
0 0 0 0 0 0 ajeway
0 0 0 0 I | AW ¢ I R 8L YOSSASSY ALNdAQ A9IHD
0 0 o 0 | | awnag
0 0 0 0 0 0 ATW g o I SL TYLLNEAISTY YOLDTIIA Al
0 0 0 0 0 0 o,
0 0 1 0 0 1 PEW I 1 L SOAMS HOAL OANI ¥O1DTHId Al
0 -0 0 0 0 0 dsuwiay
0 0 0 0 1 1 AW i 1 SL © * DNILNNIODOV YO1DTHIA Ald
0 .0 0 0 1 1 apvwa .
0 0 0 0 0 0 AvUW 1 i SL SSANISNE/TVIDUTNOD V1A Ald v
0 0 0 0 I I duwd,|
0 0 0 0 0 0 MWW g 1 i TS . YISIVIddY J31HD
oMudsiEy  upoMIMIy  upIsy yovsg VR oy o sapouryy  saadopdursy apoyy apo) gy gor |
aaBN moy oq4 divpg 2
.mEoEmmomm< Jo 1dag . 00L0 sguaunaedaq
sjuawssassy Jo 1o ALNNOD DNIM _ 00LO"ONIM lugyg
' T0-T0-L00T JO st eje( sisdeuy N
SISAJBUY 3210, YI0AA &
«KQ
ueld 7107 - 8007 Yaueag 2ANNIXY Lyuno)) Sury] m
v 28
ca
3
: 33
_ 2g
T

o



00°0 000 L9°91 000 L9°91 00°0¢ %001 % 18301,
0o . .0 I 0 1 € 9 .. #moL . sjgio,
0 "0 0 0 0 1 L991 1 AVILNAAISEY Y¥O.LOTUId Ald . 00L0
0 0 I 0 i 0 L991 I SOAYS HDAL OANI YOLDF™Id AIQ - 00L0
0 0 0 0 0 0 L9°91 I ONILNNOOOV ¥0LOFUIA Ald 00£0
0 0 0 4] 0 I L9991 I SSANISNE/TVIOYIWINOD ¥Id Ald 00L0
0 0 0 0 0 0 L991 1 ) AOSSASSY ALNdAA 4TIHD 00L0.
0 0 0 0 0 1 L9°91 I YASIVAIAY JAIHD 000
oupdsiyy  uvorauwty uvsy youyg Guowyy sy JuadD  SUOSII : : apL qor  s07
X . . Soadojdusy (010 ] ’ .
SI0JeSIUIUPY PUR S[RIOUI0 _ . o :dnoap qop
swamssassy Jo 1daq ALNNOD ONIY 00L0"ONI ey

10-10-L00T 3o se ey sisd[euy
sisAfeuy dnoas) qo r
ue[d 7107 - 8007 YULLg 2AnNdaXY Ajuno) Suryy

o

290

EEO/AA Plan 2008-2012

King County



AT

3
S6'1 $9°0 86°¢1 ST¢e er'IT y 19°6¢ %001 Y% 19I0L
€ I ¢4 S .. .g€ .. 19 ¥S1. #1201 sl
0 0 | 0 1. 1 $9°0 1 ¥ISIVHddY YOLIANY YOINIS 00L0
0 0 0 I I b 69 0l YASIVYddY YOINTS 00L0
0 0 v 0 v 8 v6'pl €T 11 YASIVHddY TYILNAAISTY 00L0
I 1 L 1 ot LT 19'6¢ 19 1 ¥ISIVHddV TYLLNAQISTY 00L0
0 0 0 0 0 0 59°0 I AOSIAYTANS ONIddVIN 00L0
0 0 0 0 0 0 $9°0 1 YOINIS-YOLVULSININGY NV'T 000
0 0 0 0 0 -0 §9°0 I AANAUNOM-YOLYILISININGY NV'T 000
0 0 0 0 0 0 §9'0 1 AGNY¥NO(-LSITYIOAdS SWALSAS Li 00£0
0 0 0 0 0 i $9°0 I UOINFS-LSITVIDAdS SID 00L0
0 0 o 0 1 1 §9°0 1 AINYNOI-LSITVIDAdS SID 00L0
0 0 z 0 z z sTe $ AYINS-LSITYIDIdS SID 000
0 0 i 0 1 T 5§90 I ¥S-YOLVYISININGY FSVEVLVA 00L0
0 0 0 0 0 1 90 1 LSITYID3dS NOLLVIYIVAT ISn LNIHHND 00L0
i 0 z 0 £ v vIL 11 1} YASIVYddY TYIDUIWNOD 00L0
0 0 z 0 4 < '8 €1 1 ¥ESIVHddY TYIDUFNNOD 00L0
0 0 z 1 € € 06°¢ 9 1 4gSIVUddY 4OLIANY 00L0
0 0 0 | 1 0 90 I LNVISISSY 4gSIV¥ddY YOLIANY 00L0
0 0 0 0 0 1 €'l z YOSIAUHANS NOILOAS SININSSISSY 00L0
0 0 0 0 0 0 §9°0 1 . I0}pNY SjUAMSSISSY 00L0
0 0 0 1 1 0 0£'1 z INVLSISSV HaSIVHddY 00L0
i 0 z 0 £ 0 06¢ 9 YS-4FdOTIAAA NOLLYITTddY 0020 -
0 0 0 0 0 I 561 € AFNINOMUAIOTAAIA ddV 00L0
0 0 0 0 .0 . 90 1 ALMOLVYISININGY 00L0
ompdsiyy . uponIuy uvisy yovyg dgrrourpy auia,] WadLg  SUOSIIG . - anty qor 07
L 2ApN saadojdwsg [v0f
S|euOISSa}0i ré :dnoan qop
SIUSUISSISSY JO .uaoﬁ— ALNNOD DN OOBO.UZHM uslg
10-10-L00T JO s® eye( sisAfeuy
. N
sisffeuy dnous) qop 5
. . (=}
ueld 7107 - 8007 Yourig 2Anndaxy Ljuno)) sury m
. 28
. ’ m a
S
2q
X W



S8l oL'e we e 00°0§ 87’18 %001 % 1810l ,
1 z z z Ik v ¥ #1m0L , siesol,
0 0- 0 [ I [ S8l I A1 D3dS DNISSFD0Ud O4NI HOFL 00L0
0 0 I I 4 [ oLe [4 I LSITVIOEdS TVOSId 00L0
0 0 0 0 0 0 S8l 1 1 LSISSV/AYVLIYOHS JALLNOEXT 00L0
0 0 0 € £ ¢ 9T'6 S mn um__&_wvn—m JDIALRS JowoIsn) 00L0
0 0 0 0 0 I £ 1 11 LSITVIDEAS FDIAYES YAWOLSND 0020
0 0 0 0 -0 0 c8'l I 1 AAVLTAOTS TVILNIAIANOD 00L0
0 0 0 I [ i S8l I YO40 SAYS HOF.L SLNFWSSISSY 00L0
0 0 .0 0 0 [ S8l I INVISISSY J4dV.LS HALLVILSININGY 00L0
I 0 0 [4 € S 976 S HI LSITVIOFdS FALLVILSININGY 00L0
0 0 0 1 1 1 $8°1 I LSISSV IDI440 JAILVILSININGY 0040
0 [4 11 4 Sl £C 0E9 ST 10ddS NINQY ... 00L0
0 0 0 0 0 1 e8'l I JOSSISSY 0D-LSSV NINAV 00L0
0 0 0 I I R 1998 6 : ) NVIDINHOAL LOVHLSEY " o0L0
uvdsiyy uvorMUYy uvIsy yourg - &uouipy EIULER | W22  SUOSLIG : K &.‘.m L qofr ‘ o077

aypN saadojdwud [v10] .

uoddng sanensuiwpy . 9 :dnoan qop
sjudwssassy Jo 1de ALNNOD DN 00LO*DNIN usld

10-10-L00T Jo se vje( sisd[euy
sisA[euy dnoas) qop
ug[d 7107 - 8007 Yduedg ANNINXY Ayuno) Jury

292

EEO/AA Plan 2008-2012

King County



14
ON $0°0
oLre " ¥00
000 0
oA 980
1443 98’1 "
$8°1 i
CSX 10T
4 10°S
S6°1 €
ON [ A1)
81T [ A4
000 0
% #
auvdsigy

£
ON 000
000 000
000 0
ON 000
91 6L0
e ¢
ON  §0°0
890 SOl
§90 1
ON 500
L80 SO0
000 0
% #
E&Umkw=s | 4
oy

LE VI S T 801
oN 900 ON OO oN 810 - oN 620
SI'9 900 0€L  L0O gL 8o - €T6T 670
000 0 000 0 000 0 000 0
ON 000 ON 000 oN 000 oN 00°0
€001 'S ss 867 66’17 L8'11 LSOL  11'8E
wwe T ww Tl 000 (2 8YI8  bb-
oN 000 ON 000 ON 000 3 G 4
659  ¥8'6 181 88T SVEl IL0T ©ELY | SEEL
8¢Sl yT A T gE 196 19
ON 000 OoN 910 oN 000 oN 000
L PO 9T 910 1ZPl . $8°0 $9SE PIT
L9911 000 0 L9911 000s €
% # %  # % # % #
ﬂc.;.v\ . &DENM, ’ .ﬂNwh.?sQE.ng wNQEerN
moy : miog

syuswssassy jo 1deg A LNNOD ONIM

10-10-L00T JO S& vje( SIs[euy
sisd[euy Aremiwung

Bl Z10Z - 8007 YOUBIY 2ANNIAX Ayuno) Supy

e

293

(S ¥4 sjejo g,

spazynsapun
i[eon) ssey)
SUONIBZIIN] ULIND)
1 BEEYUIT i §
syeid pas { L )

ipazynaapup)
g0 sse|)
iwonvZINN JUALIN)
ps . 9dAojawg
noddng sanensiunupy 9 )

spazynadpun
800 SSBLD)
UONBZHH() JuALIN))
vsL .. 0okoduy
m%co_mm&.o& ( z )

ipazinidpun)
:[8oY) ssep)
;uoReZII(] WWILIND
-9 A0y
s1ojensiIWIpY pue sieruio ( I )
dnouny gqor

00LO'DNIY tuelg

EEO/AA Plan 2008-2012

King County



® <
Q
I 0 0 z 7 c .. EICInER |
0 : 0 0 0 . 0 0 BN £ : Y 9 . iy I LSITVIDAdS ALLVALSININGY
0 0 0 0 [ | dsuny
0 0 0 0 0 0 AT 0 R [ . 9 184 I1 049dS NINAV
0 0 0 0 S0 0 ETCIUERY
0 0 0 o 1 1 WW g : 1 L or’ NVIOINHOEL INFNJINOT ONILNIYd
0 0 0 ¢ z S aeuag
0 0 0 0 0 0 . L S 9 or 111 ¥81{Broadg 201Al0S JDUIOISN)
0 0 I 0 0 i ojeutay
0 0 0 I 0 I U 4 4 9 wm I LSITVIOAdS TVOSId
0 I 01 [4 6 [44 detdyg
0 I [ 0 0 4 AW g 14 9 L 11 0ddS NINaV
0 0 0 0 1 I R4
0 . 0 0 0 0 0 LN 0 1 9 9¢ 1T LSITVIOEdS 3DIAYTS YFNOLSND
quwdsiyy  uvoumy  ubiSy yovrg Iy 44 iog sapuoulpy  saafopdwug - apod apo) . L qor [
NN miof ,erﬂ divjpg . J

mEoEmmuw.m< Jodaqg A 00L0 suaunaedag
SIUaWISSasS Y Jo 1da A LNNOD ONI 00LO*DNIN suslg
10-10-L00T JO St uje( SisA[euy

SISA[BUY 92.40,] YI0A _
us[d 710T - 800T Youeag 2Annaaxy Auno) Sury

EEQ/AA Plan 2008-2012

King County

o



AT

owvdsiyy  uvorswy

aayvp

umsy

¥org

a4

o

€ apBwdy

€ SV

T ey

0 AR

I : vy

o AW

0 RILUTER |

4 AP

0 Jjeway

[ e

I BTN

0 e

¥y EICIUEN

S AW

oy

Y
€ 9 z
0 __‘ 9
1 i 9
1 z z
1 I 4
I ! 9
I 6 9
souriouryy  saadopduisy - apo)

o odd

sjuswIssassy Jo ideq

SHULLUSSISS Y JO .uan ALNNOD DN

10-10-L00T JO s® eye( sis{[euy

ueld 10T - 800 YoUBIG ANNNIXY Kpuno) Suryy

SISA[euY 9240, YI0AA

8y

8y

S

197

[474

[44

[44

poy
dang

1 43SIVEddY 40LIany

LNVISISSY 44V.LS TJALLVYLSININGY

Al DddS DNISSTO0Ud O4NI HOFL

LINVLSISSV JaSIvViddV

LNV LSISSV 4dSIViddV 40LIdNY

ASISSY HOI4d0 HALLVYLSINIAQY

NVIDINHOEL 1DV Y1saV

oL gor

1

2.

295

00L0 suawipedeq

00LO‘DNIN uejg

EEO/AA Plan 2008-2012

King County



000 ) 000 000 000 0070 %001

296

000 %ol _
0 0 0 0 0 0 I #ie0], sfejoy,
0 0 0 0 . 0 0 00'001 I NVIDINHOEL LNFAINOT ONLLNIYd 00L0
sruvdsiyy UMY uvisy yovrg ggreoupy 2wy WaDg  SUOSIBY g qor s07
EXY LN saadojduisy [v1o]
syeld pIfIS L :dnoan qor
. SjuRWssassy 3o W ALNNOD DNIY 00L0°ONIM wueld

10-10-L00T JO St e)e( sisdfeuy
sisAjeuy dnoas) qop
ue[d ZI0Z - 8007 Youeag 2ARNIIXY Apuno)) sury|

P

EEO/AA Plan 2008-2012

King County



awvdsigy

uvoUIU Y

40N

uvisy

g

17
8¢

M

9T
[4%

o

RIETTER]

AT

ETLITERY

AN

Jewdy

BN

RITHITER

AN

ETLTER
sl
Jewaf

oI

dpeway

BN

10-10-L00C 3O m«,ﬁsn sisAfeuy
SIsA[euy 32404 IO\
ueld 107 - 800T Ydusag 3AnnddXy Ayuno) ury|

I

8¢

saadojduy

" sjuawssessy jo ideq

sJudwssassy Jo 1o ALNNOD ONIY

139

¥s

6v

14

po)
davppg

1 LSISSV/AdV.LIIDES HALLNDIXH
YISIVAddY JOLIANY YOINTS

1 43S1ViddV TVILNIJIST]

[ YISIVIddY TVILNIQISTY

s [YISIVAAY TVIDUIINWOD

[ 4ESIVEddY .._<_..ﬁ2mm:m.mz

I AYVL13ADES TVILNIAIINOD

L 9or

7
2

297

00L0 suduntedaq

00L0°DNIA ‘usyd

EEO/AA Pian 2008-2012

King County



owdsiy

ULy

241N

ujsy

Pug

M

@

0 RITEN |

z A

0 aeiuay

i BIU AN
0 aeuIay
| el
i ajewayy

0 BN

8 ABwI

4! AEW

1 apeway

I BT

7 By

€ ABW

oy

0 I z

0 I [4

0 1 [4

L4 (44 4

1 4 [4

4 S [4
sonroulyy  saadojduisg apo)
mwiog odq

sjusWSsassy Jo da(g

‘SjuowissassY Jo 1ded ALNNOD ONIMA

10-10-L00T JO Se eje(] sisA[euy

SISA[RUY 22100 I0A\

LS

9¢

9¢

.99

99

34

29

po)
Aoy

uel Y0 - 800T YoUBAG 2ABNIXY Ayuno) uryp

1 mmmwém%« TVIDYINNOD
AININO-JOLVILSININAY NV']
>mZmDOTHmS<~Ummw SIWHLSAS LI
LSITVIOddS ZOE.(DA<>m dsnN LNJYANO
N It me~<&m,m< ..—<E.Zmﬁ5.m¢

[ 4ASIVIddY 4<El2m9.mmz

AYLINA-LSITVIOHdS SID

L qor

1
D

208

00L0 "EuEtw.—un

00LO*DONIM ‘ueld

EEO/AA Plan 2068-2012

King County



oundsigy

UPILIIU Yy

24N

uvisy

401

YA

¥

0 ' Jpeuway

1 BIL1o

0 EILIUEE]

L. B

0 ageway

I ABAl

I B,

0 . AW

1 ' nway

4 e

[ EICITER

0o gLy

" By

L AW

vy

£ il 4
saprioutyy  saadojduny apo)
mwrof - OHH
sjuawssassy Jo 1deq

sjuslussassy Jo ded A LNNOD DNIN

10-10-L00T JO se eje( sisAjeuy

SISA[euy 9210 YI0AA

9

9

09

09

8¢

LS

oy

divpng

ue[d 7107 - 8007 youeag dAnndxy Ajune) uryy

YOSIAGAINS DNIdIVIN

101IPRY SIUIWISSISSY

YOINHS-YOLVILSININAY NV'T

AFNANOL-LSITVIDIIS SID

s  AINAINOI-YHdOTIATA ddV

Y240 SAYS HOIL SLNINSSISSY

1 YFSIVIddY TVIDUININOD

L q9or

299

I
J

00L0 suauntedaq

00L0'DNIA : uslg

EEO/AA Plan 2008-2012

King County



awvdsigy

UDINMIM

24NN

uvisy

g

L

o

i deway

0 BN

I dewdg

0 BT

1 vwg

0 3TN

0 ajeway

9 AW

I eway

0o <ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>