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	Ordinance/Motion No.
	Collective Bargaining Agreement

	Title:
	King County Juvenile Detention Guild (Department of Adult and Juvenile Detention - Juvenile Detention)

	Effective Date:
	1/1/2017 to 12/31/2018

	Affected Agency and/or Agencies:
	Department of Adult and Juvenile Detention - Juvenile Detention

	Note Prepared by:
	Matthew McCoy, Labor Relations Negotiator, Office of Labor Relations
	Phone: 263-1966

	[bookmark: _GoBack]Department Sign Off:
	Victoria Day, Chief Financial Officer, DAJD
	Phone: 263-0947

		Note Reviewed by:  Supplemental Required?

	
	NO
	
	
	
	YES
	
	X
	

	



	Andrew Bauck, Budget Analyst
	Phone: 263-9771



	EXPENDITURES FROM:

	Fund Title
	Fund
Code
	Department
	2017
	2018
	
	

	CX
	10
	DAJD
		$	204,941
		$	587,073
	
	

	TOTAL:  
	Increase FM previous year
		$	204,941
		$	587,073
	
	

	TOTAL:  
	Cumulative
		$	204,941
		$	792,014
	
	



	EXPENDITURE BY CATEGORIES:

	Expense
Type
	Fund
Code
	Department
	2017 Base
	2017
	2018
	
	

	Salaries
	10
	DAJD
		$	6,416,662
		$	144,375
		$	433,402
	
	

	OT
	
	
		$	1,194,659
		$	26,880
		$	57,174
	
	

	PERS & FICA
	
	
		$	1,548,904
		$	33,686
		$	96,497
	
	

	TOTAL
	
	
		$	9,160,225
	
	
	
	

	TOTAL:  
	Increase FM previous year
	
		$	204,941
		$	587,073
	
	

	TOTAL:  
	Cumulative
	
		$	204,941
		$	792,014
	
	



	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	Contract Period(s):
	1/1/17 to 12/31/18

	2.
	Wage Adjustments & Effective Dates:
	

	
	
	COLA:
	2.25% for 2017;
2.50% for 2018

	
	
	Other:
	

	
	
	Retro/Lump Sum Payment:
	

	3.
	Other Wage-Related Factors:
	

	
	
	
	Effective 1/1/2018 2% increase for detention officers, community surveillance officer, community corrections placement specialist, orientation and assessment specialist, recreation coordinator, Training coordinator, Project Program Manager II.  7.2% increase for Health Care Assistant.

	
	
	Step Increase Movement:
	Provisions unchanged.

	
	
	PERS/FICA:
	Payroll taxes assumed to be 19.67%.

	
	
	Overtime:
	Projected using 2017 totals.

	4.
	Other Cost Factors:
	

	
	
	
	New Education incentive of 1% for AA, 2% for BA, and 3% for MA.  Increase in FTO pay from 1% to 4%.  

	
	
	
	$.40 increase in pay offset by elimination of paid meals and coffee
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