


Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Teamsters Local 174 (Departments of: Natural Resources & Parks, Transportation)

	Labor Negotiators

	Trish Murphy, 296-7486; Deborah Bellam, 296-8560


	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	General Gov & LR Committee Policy Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  The agreement transitions employees to wage rates on the King County Squared Salary Schedule.  The classifications were placed on the Squared Salary Schedule based on the existing top rate plus the one dollar ($1.00) per hour contributed to the Western Conference of Teamsters Pension Trust.  The employees correspondingly have elected to reduce their wage rates in Addendum A by the amount of one dollar ($1.00) per compensated hour.

	2.  Effective January 1, 2007, the agreement eliminates the 2080 hour per year limit for contributions the county pays to the Western Conference of Teamsters Pension Trust on behalf of the employees; the county has agreed to contribute for every hour for which compensation is paid.

	3.  Effective January 1, 2007, the premium for lead assignments changes from 10% to four ranges on the squared table.

	4.  During the life of the agreement, the Union may initiate a re-opener to negotiate the possibility of increasing the contributions to the Western Conference of Teamsters Pension Trust/PEER Program.

	5.  The agreement increases the amount earned by Scale Operator Leads when they are required to carry pagers or cell phones during their normally scheduled time off.  For all time spent while so assigned and not receiving other compensation, the compensation will be increased from $0.75 per hour to $2.00 per hour, consistent with the market.  The agreement further provides that for such employees, assigned work from home 8 minutes or greater in duration will be paid at a minimum of 15 minutes, in 15 minute increments.

	6.  The agreement clarifies the observation of holidays for employees in the Solid Waste and Parks Divisions.  Except for those employees who are working a 7/10 work schedule, whenever a holiday falls on a regularly scheduled day off, the county will designate a regularly scheduled work day on which to recognize the holiday for the affected employee(s).
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