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     FISCAL NOTE

	Ordinance/Motion No.
	Collective Bargaining Agreement

	Title:
	King County Prosecuting Attorneys Association (Prosecuting Attorney’s Office)

	Effective Date:
	7/1/2011 – 6/30/2013

	Affected Agency and/or Agencies:
	Prosecuting Attorney’s Office

	Note Prepared by:
	Matthew McCoy, Labor Relations Analyst, Office of Labor Relations
	Phone: 205-8004

	Department Sign Off:
	Mark Buening, Finance Manager, PAO
	Phone:  296-9705

	Note Reviewed by:  Supplemental Required?

NO

YES


	Doug Palmer, Budget Analyst
	Phone:  263-9711


	EXPENDITURES FROM:

	Fund Title
	Fund

Code
	Department
	2011
	2012*
	2013
	2014**

	CX
	10
	PAO
	
$
0
	
$
114,570
	
$
196,443
	
$
149,733

	TOTAL:  
	Increase FM previous year
	
$
0
	
$
114,570
	
$
196,443
	
$
149,733

	TOTAL:  
	Cumulative
	
$
0
	
$
114,570
	
$
311,013
	
$
460,746


	EXPENDITURE BY CATEGORIES:

	Expense

Type
	Fund

Code
	Department
	2010 Base
	2011
	2012*
	2013
	2014**

	Salaries
	
	PAO
	
$
6,113,070
	
$
0
	
$
99,643
	
$
170,850
	
$
130,225

	OT
	
	
	
$
0
	
$
0
	
$
0
	
$
0
	
$
0

	PERS & FICA
	
	
	
$
915,738
	
$
0
	
$
14,927
	
$
25,593
	
$
19,508

	TOTAL
	
	
	
$
7,028,808
	
	
	
	

	TOTAL:  
	Increase FM previous year
	
	
$
0
	
$
114,570
	
$
196,443
	
$
149,733

	TOTAL:  
	Cumulative
	
	
$
0
	
$
114,570
	
$
311,013
	
$
460,746


	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	Contract Period(s):
	7/1/2011 – 6/30/2013

	2.
	Wage Adjustments & Effective Dates:
	

	
	
	COLA:
	90% CPI-W Seattle-Tacoma-Bremerton 1/1/2012 (1.63%)

95% CPI-W Seattle-Tacoma-Bremerton 1/1/2013 (Assumed 2.75%)

95% CPI-W Seattle-Tacoma-Bremerton 1/1/2014 (Assumed 2.04%)

	
	
	Other:
	

	
	
	Retro/Lump Sum Payment:
	

	3.
	Other Wage-Related Factors:
	

	
	
	Step Increase Movement:
	Provisions unchanged.

	
	
	PERS & FICA:
	Payroll taxes assumed to be 14.98%.

	
	
	Overtime:
	

	4.
	Other Cost Factors:
	

	
	
	Employees assigned to Appellate Unit to receive1/2 day of leave for each month in the unit.  It is expected that this will result in a modest increase in the vacation cash-out of these employees in the future.  That cost is unlikely to occur during the term of this agreement.

	
	
	*
	This bargaining unit has already received the cost of living adjustment for 2012 as part of an agreement regarding Zero COLA for 2011.

	
	
	**
	This bargaining unit will receive cost of living adjustment for 2014 as part of an agreement regarding Zero COLA for 2011.


370F0112


_1235307572.doc
[image: image1.png]u

King County







