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August 5, 2005

The Honorable Larry Phillips

Chair, King County Council

Room 1200

C O U R T H O U S E

Dear Councilmember Phillips:

The enclosed ordinance, if approved, will ratify a Memorandum of Agreement amending the Service Employees International Union, Public Safety Employees, Local 519 
(Non-Commissioned) collective bargaining agreement that expires on December 31, 2005.  This Memorandum of Agreement impacts two supervisory employees working in the King County Sheriff’s Office.  The Memorandum of Agreement expires December 31, 2006.

This Agreement implements the Information Technology Supervisor classifications.  Information Technology Supervisors are first or second line supervisors within a division who typically support a primary line of business, and apply specific technical knowledge for their assigned technology systems.  These employees may supervise multiple positions within multiple work groups, and may manage a stand alone operating system.  Information Technology Supervisors provide an important link between Information Technology Managers, who are responsible for developing the department’s/division’s information technology strategic plan, and the Information Technology workers throughout the county who implement and maintain our technology systems.

The county and the Union representing the two employees covered under this agreement negotiated the compensation associated with new Information Technology job classifications pursuant to a re-opener contained in Ordinance 14252, enacted on November 16, 2001, which set forth compensation associated with Professional and Technical job classifications and associated compensation for represented employees.  This agreement is the product of the subsequent classification/compensation negotiations and establishes Information Technology classifications and prospective rates of pay for current employees.

This settlement is a product of good-faith collective bargaining between King County and the Union.  This agreement compares favorably with other settlements and is within our capacity to finance.  This agreement has been reviewed by the Office of the Prosecuting Attorney, Civil Division.

If you have questions, please contact Nancy Buonanno Grennan, Labor Relations Manager, at (206) 296-8554, at your convenience.

Sincerely,

Ron Sims

King County Executive

Enclosures

cc:
King County Councilmembers



ATTN:  Scott White Chief of Staff

  Shelley Sutton, Policy Staff Director




  Mike Alvine, Lead Staff, LOT Committee




  Anne Noris, Clerk of the Council


Bob Cowan, Director, Office of Management and Budget


Paul Tanaka, County Administrative Officer, Department of Executive Services (DES)


Anita Whitfield, Human Resources Division Director, DES


Nancy Buonanno Grennan, Labor Relations Manager, DES

