GENERAL GOVERNMENT AND LABOR RELATIONS COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	International Federation of Professional and Technical Engineers, Local 17 (Administrative Support and Rideshare)

	
	



	Term of Contract:
	January 1, 2007 through December 31, 2011

	
	

	Description of Work Performed by bargaining unit members:
	These employees are Fiscal Specialists, Administrative Specialists, Customer Services Specialists, Technical Information Processing Specialists, Administrative Office Assistants and Revenue Processors who provide administrative support in the Metro Transit Division and are responsible for coordinating the Rideshare program.  The employees in the Rideshare group are responsible for receiving revenue, verifying and auditing vanpool monthly reports, and providing data entry and clerical support for vanpool operations.  They also assist customers in identifying commute options.

	
	

	Negotiator:
	Jim Meith


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Pre-layoff process, notice, recall rights and outplacement assistance are specified by contract.

	
	

	· Interest-Based Bargaining:
	Although negotiations resulted in mediation, the parties endeavored to conduct them in an interest-based fashion.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	The agreement is consistent with standard county policy.

	
	

	· Diversity in the County’s Workforce:
	The agreement is consistent with standard county policy.

	
	

	· Contracting Out of Work:
	The county shall not contract out work which the members of the Union have historically performed unless it is required by law or is a business necessity due to an emergency situation or to augment the work-force on a temporary, short-term basis of six months or less.  Except for emergency situations, the county shall provide notice to the union of its intent to contract out and, upon request, bargain the decision and/or effects of that decision.  The parties agreed that under no circumstances shall the county agree to any long-term or permanent contracting out of bargaining unit work.  Nothing in this provision shall limit what the county has historically contracted out, and no jobs will be eliminated due to contracting out.

	
	

	· Labor / Management Committees:
	Labor Management Committees are arranged as needed.

	
	

	· Discipline & Grievances:
	The contract provides for a grievance procedure.  Parties are encouraged to try alternative dispute resolution before filing formal claims, and to resolve formal claims.

	
	

	· Mediation:
	Mediation of disputes is specifically encouraged by this contract.

	
	

	· Contract Consolidation:
	N/A

	
	

	· Benefits Trust Plan:
	The agreement does not impact benefits trust issues.

	
	

	· Health Benefits Cost Sharing:
	Health insurance is provided through the Joint Labor Management Insurance Committee agreement.

	
	

	· Release Time:
	Release time was provided employees, consistent with county policy.

	
	

	· Timeliness of Labor Contract Negotiations:
	Negotiations commenced on October 31, 2006.  The negotiations entered into the Public Employment Relations Commission mediation process on October 23, 2007.  A total of eight mediation sessions were held.  Tentative agreement was reached on April 15, 2008.

	
	

	· Timeliness of Implementation:
	The terms of this agreement will be implemented as soon as practicable following Council approval.

	
	

	· Use of Temporary and Part-Time Employees:
	Temporary and part-time employees ay be used as needed to augment the workforce for a temporary, short-term basis of six months or less.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	The agreement’s leave provisions are consistent with county policy and state laws.

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	These employees are on a bi-weekly pay system.

	
	

	· Interest Arbitration Eligible:
	Employees covered by this agreement are eligible for interest arbitration.

	
	

	· No strike provision:
	The agreement’s no strike provision is consistent with standard provisions in other county contracts.

	
	

	· additional leave provisions:
	The agreement provides for standard county leave provisions.

	
	

	· Hours of Work:
	The normal workweek for employees shall consist of five consecutive workdays not to exceed eight hours in a nine-hour period.  The parties agree that alternative work schedules may be established that are mutually agreed between the employee and his or her immediate supervisor.



	
	

	· Performance Evaluations:
	Employees receive regular performance evaluations.
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