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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Amalgamated Transit Union Local 587 (Transit - Supplemental Rail Agreement and Rail Labor Agreement (Exhibit D Supplemental and

Exhibit D))

	Labor Negotiator

	David Levin


	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	General Gov & LR Committee Policy Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  The Supplemental Rail Agreement is an Exhibit to the existing ATU Local 587 Collective Bargaining Agreement.  It establishes hiring mechanisms and general employee rights for Link Light Rail and South Lake Union Streetcar employees, primarily through the start-up period of these operations and into the first part of revenue service.



	2.  The Rail Labor Agreement, which is an addendum to the Supplemental Rail Agreement, establishes general conditions of employment and classifications for Link Light Rail and South Lake Union Streetcar employees.



	3.  The Supplemental Rail Agreement provides for continuing negotiations with ATU Local 587 as revenue service approaches for Link Light Rail and South Lake Union Streetcar to establish additional terms and conditions of employment.



	4.  The Rail Labor Agreement is modeled largely on the terms and conditions of employment that are presently provided to bus-side employees.  It makes changes to the bus-side agreement in areas where the operational needs of Rail dictate unique terms and conditions of employment.



	5.  The Supplemental Rail Agreement and Rail Labor Agreement are scheduled to expire with the main ATU Local 587 collective bargaining agreement, October 31, 2007.



	6.  These documents are understood by the parties to establish initial terms and conditions of employment for Rail employees, but it is also understood that subsequent negotiations will lead to more mature and Rail-appropriate labor agreements that meet the employer’s operations needs and the interests of its employees.
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