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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	International Brotherhood of Teamsters Local 117 (Transit Design and Construction Supervisors - Department of Transportation, Interest Arbitration)


	Labor Negotiator

	David Levin



	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  Wages for 2012 are established in a manner that recovers the 2% cost-of-living adjustment (COLA) that this unit received in 2011, the year that most bargaining units in the County received zero COLA.


	2.  This declination in wages is accompanied by a wage increase to address concerns about internal equity, compression, and market factors.  The decrease and increase in wages is reflected in the wage Addendum.



	3.  COLA for 2013 and 2014 are consistent with the COLA formula that King County provides as a standard to most of its labor organizations.


	4.  There are a number of non-substantive administrative changes that reflect existing practice.


	5.  This agreement rolls over all terms and conditions of employment without substantive modification.


	6.  
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