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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Office & Professional Employees International Union, Local 8 (Dental - Department of Public Health)


	Labor Negotiator

	Alex Golan




	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  Standard cost-of-living adjustments (COLA) for years 2012 and 2013 were previously agreed to in the memorandum of agreement negotiated with the Union Coalition regarding zero COLA for 2011.  The Dental Hygienist classification receives standard COLA for 2014 and a wage reopener for 2015.  The Dental Assistant classification receives 50% COLA for 2014, and no adjustment for 2015.



	2.  The agreement clarifies and streamlines the processes for filling vacancies, conducting layoffs and transfers.



	3.  The agreement increases the amount of reimbursement afforded employees for approved professional development opportunities.



	4.  The agreement contains a reopener to allow the County to bargain standardization of pay practices during the term of the contract.



	5.  The agreement contains new language granting management right to make schedule changes when necessary to address business needs.



	6.  The agreement increases the sick leave incentive benefit, encouraging good attendance, to be consistent with other Public Health employees.
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